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Finance

Approval/Action

Resolution authorizing the Mayor to enter into agreements with the low bidders meeting specifications as
outlined in the attached Summary of Bids for Acceptance.

Resolution No.

Finance Information:
Account Number: See comments below.

City Cost Amount: $ Varies based on Contract pricing structures.

Total Cost: $ Varies based on Contract pricing structures.

Grant Funded: $ N/A
Grant Title - CFDA or granting Agency: N/A
Resolution #: N/A

Address: N/A
District: District 1 0 District2 0 District3 [0 District4 [0 District5 O

Additional Comments:
Standard of periodic bid utilized by various departments.

Update of Bid:

Sportsman Headquarters, LLC DBA Walter Craig - Purchase and Trade of Firearms (Police)
Dutch Oil Company - Fuel & Oil Dispensing Services (Fleet Services)

Park Supply Co., LLC - Plumbing Parts (General Services)

Transportation South DBA The Bus Center, Brindlee Mountain Fire Apparatus and Ingram Collision  Center,
Inc. - Accident & Auto Body Repair (Public Transit)
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RESOLUTION NO. 26-

BE IT RESOLVED by the City Council of the City of Huntsville, Alabama, the Mayor be, and
he is authorized to accept the low bids meeting specifications and effectuate the following
agreements on behalf of the City of Huntsville, a municipal corporation in the State of Alabama,
which said agreements are substantially in words and figures similar to those certain documents
attached hereto and identified herein below. An executed copy of said documents is being
permanently kept on file in the office of the City Clerk of the City of Huntsville, Alabama.

AGREEMENT BETWEEN THE CITY OF HUNTSVILLE AND:

VENDOR COMMODITY/SERVICE AGREEMENT
Sportsman Headquarters, Purchase and Trade of Firearms One Year
LLC DBA Walter Craig W/Extensions
Dutch Oil Company Fuel & Oil Dispensing Services One Year
W/Extensions
Park Supply Co., LLC Plumbing Parts One Year
W/Extensions
Transportation South DBA  Accident & Auto Body Repair One Year
The Bus Center W/Extensions
Brindlee Mountains Fire
Apparatus

Ingram Collision Center, Inc.

ADOPTED this the 9th day of April, 2026.

President of the City Council of the City of
Huntsville, Alabama

APPROVED this the 9th day of April, 2026.

Mayor of the City of Huntsville, Alabama
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Finance Department
Procurement Services Division

CONTRACT/BID AWARD RECOMMENDATION FORM

TO: Procurement DATE: 3/17/2026

FROM: Kirk Giles, Chief of Police DEPT: Police

BID #: 26202641 COMMODITY/SERVICE: Purchase and Trade of Firearms
AGREEMENT BETWEEN CITY OF HUNTSVILLE AND LLC DBA Walter

RECOMMENDATION: Bid be awarded to ig-ﬁ:%gcslll?;rrtlers, LLC DBA Walter Craig since they were the
lowest price overall

DESCRIPTION PRICE UOM COMMENT
GLOCK 45 COA 9mm pistol w/ 3 magazines 777.00 Each
Trade-In: GLOCK 45 Gen 5 9mm pistol w/ 3 magazines 330.00 Each
Officer Buy-Back: GLOCK 45 Gen 3 9mm pistol 388.25 Each

INITIAL PURCHASE: 100
FUNDING SOURCE: 3420-41-00000-515520-0000000

TERM OF CONTRACT: []One Time
One Year w/ Additional One Year Extensions as Allowable by State Law

—1One Year
[]Three Months
[ Other (Explain)

APPROVALS:
My staff and I have complied with all laws, regulations, City of Huntsville Procurement Rules, and the

provisions of any contract and/or grant agreements applicable to this procurement process. In addition, my staff
and I have not sought by collusion with the recommended Proposer/Bidder to obtain any advantage over any

other Proposer/Bidder in this procurement.

Kmé 3/17/2026
Date
3.20.2026
Procurement Date

Email completed form to Pro



APPENDIX A
BIDDER PRICING FORM

The City reserves the right to make an award in whole or part to one or more Bidders whenever deemed necessary and in
the best interest of the City. Per the Advertisement for Bids — Notice to Bidders, bids will be evaluated as a whole or
on a category basis. All minimum quantities provided are considered to be estimates only.

Bidder must include in its Bid price all labor, supervision, materials, equipment, and tools of the trade required to
meet the Contract requirements. Prices quoted shall be in U.S. Dollars, delivered prices, F.O.B. destination,
exclusive of all federal or state excise, sales, and manufacturer's taxes. The City will not accept charges for
transportation, handling, packaging, installation or out-of-pocket expense other than as specified in the Bid.

Prices quoted to the City shall remain firm for a minimum of ninety (90) days from the date of opening of the bid, unless
so staled differently in the bid. If there are discrepancies between unit prices quoted and extensions, the unit price will
prevail. The City will be protected against any increase above the price in the bid. Any bid containing an "Escalator
Clause" will not be considered unless so stipulated in the Invitation for Bid. Discounts will be considered in determining
the lowest responsible bidder, however, any payment term based on less than 30 days will not be considered. Discounts
will be figured from the date of acceptance by the City regardless of date of delivery or invoice.

Bidder shall acknowledge receipt of all addenda in the space provided on the Bidder Pricing Form below. Failure to
acknowledge receipt of addenda shall not relieve Bidder of full responsibility for all requirements contained in
addenda.

We acknowledge receipt of the following addenda: ‘%

PURCHASE
Quantity Description Bid Price
400 GLOCK 45 COA (9mm Pistol) s 777 oo

Including three (3) magazines

Estimated number of weapons purchased will be 400.
Quantities and time of purchase may vary depending on need of the
City of Huntsville Police Department.

This transition process could take up to two (2) years to complete.

Quantity Description Bid Price
Unknown GLOCK 45 Generation 5 pistol b ,;J 2.00

Including three (3) magazines

BJY-BACK PRICE FOR OFFICER

Description Bid Price
3.2
GLOCK 45, Generation 5 pistol $ 53 )

lnvitation for Bid # 26-2026-41



This Price Bid Form is hereby submitted by the undersigned. I affirm that I understand and agrees that any form of
electronic signature, including but not limited to signatures via facsimile, scanning, or electronic mail, may
substitute for the original signature and shall have the same legal effect as the original signature.

/ / / Y .

%02 W,/ /lor’ T2 WifSer! -Direote of L£
Printed name of individual/corporate officer/general
partner/joint venturer AND Title

e —— > Py

Signature Date

Prifited legal name of Bidder

Invitation for Bid # 26-2026-4!



APPENDIX B
DETAILED REQUIREMENTS CHECKLIST

The following specifications are being provided to potential bidders as guidelines which describe the minimum type
and quality of product the City of Huntsville is requiring. The Bidder must indicate compliance or list exceptions to
each specification item for consideration and/or acceptance. Failure to comply with this provision shall be cause for
rejection of the bid as non-responsive.

Vendor
TRADE AND PURCHASE OF WEAPONS Compliance
Yes No
Bidder must be an authorized GLOCK law enforcement dealer. Bidder maybe
required to show authorization documentation upon request of the City of Huntsville
Police Department.
Trade:
Quantity: Estimated 400 GLOCK 45 Generation 5, including three (3) magazines
Purchase
Quantity: Estimated 400 GLOCK 45 COA (9mm Pistol)
*Weapons will be purchased in various quantities depending on officers’
duties/preferences. Estimated number of weapons purchased will be 400*
Weapon Buy Back:
Separate price needed for individual officers to buy back their used GLOCK 45
Generation 3, including three (3) magazines from awarding vendor.
Contact Information
Officer Lee Brooks, Police Rangemaster, (256) 604-0537
Each officer from the Huntsville Police Department will be given the opportunity to buy-
back the current GLOCK 45 Generation 5 weapon they were carrying prior to purchasing
the new weapons.
The Buy-back Process Will Operate As Follows:
1. Receive new weapon by the Huntsville Police Department;
Officer will be firing range qualified on operation of new weapon before removing old

N N N Y N N N NN

2. weapon from his/her possession,
Once old weapon is removed from officer, Huntsville Police will return the old weapon to
3 the awarding vendor via hand delivery in coordination with company representative. If the
) officer has expressed interest in purchasing the old weapon, it will be tagged with officer
contact information so the awarding vendor can contact officer to arrange for purchase.
Awarding vendor will return old weapon to officer within 90 days of payment from
4 officer.
*Due to availability of firing range, this process could take up to two (2) years to
complete*
Delivery Requirements:
Weapons must be delivered to the Huntsville Police Department, Attn: Supply Room, 704
Fiber Street, Huntsville, AL 35801
SPECIFICATIONS YES NO
1 Make / Model
GLOCK 45 COA v
2 Caliber:
9x19mm
3. Action: Y,
Striker fired, recoil operated, magazine fed v

Invitation for Bid # 26-2026-41



10.

11.

12.

13.

14

15.

16.

17.

18.

19.

20.

Trigger type:

Stock Glock Trigger with Trigger Safety
Trigger Pull DA:

5.8 Ibs

Overall Length:

7.44 Inches
Overall Height:

5.47 Inches Including Magazine
Overall Width:

1.34 inches
Barrel Length:
4.02 Inches
Sight Radius:

5.75 Inches
Weight Unloaded

24.69 OZ with Empty Magazine

Magazine Capacity:

17 Rounds

Slide Finish:

GLOCK nDLC Hard Surface Finish in Non-Reflective Black
Sights:

GLOCK Steel COA Sights

Grips:

Modular Back Strap

Accessory Rail:

Yes

Features:

Modular svstems and must include three (3) 17 round magazines
Optic:

Aimpoint COA with 3.5 MOA Red Dot

Ontic Size (LxWxH):

1.8x1.1x1.2in

Mounting Specifications:

Patented A-Cut Mounting Solution

Invitation for Bid # 26-2026-41
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APPENDIX C
BIDDER INFORMATION & ACKNOWLEDGEMENTS

1. BIDDER INFORMATION

Business Organization

Name of Proposer (exactly as it would appear on an agreement):
V?Or Ko _74 axj;;' vartess

Doing-Business-As Name of Proposer:

lWaltes cra)e
—

Principal Office Address:

1.20/ M. EAJ+:/M ,6/..1./
m"-‘”’ﬁ/’\cf/z AL TFEH?

Telephone Number: 33 '/' ;/Q- 7Oy Y

Fax Number: 33Y. A /)‘ 7/ 7)/
Form of Business Entity [check one (“X”]

Corporation

Partnership

Individual

Joint Venture

Other (describe): - LL&

Corporation Statement

If a corporation, answer the following:

Date of incorporation:
Location of incorporation:
The corporation is held: Publicly _ Privately

Names and titles of corporate officers: .
7%’,/‘;}4 farvy = prasidot

__7;).9 WilSun- Dlreetot o £ LAe En forcem

A

Partnership Statement

If a partnership, answer the following:

Invitation for Bid # 26-2026-41



Date of organization:
Location of organization
The partnership is: General Limited

Name, address, and ownership share of each general partner owning more than five percent (5%) of the partnership:

Joint Venture Statement
If a Joint Venture, answer the following:

Date of organization:
Location of organization:
IV Agreement recorded? Yes No

Name, address of each Joint Venturer and percent of ownership of each:

2. CITY OF HUNTSVILLE EMPLOYEE, MEMBER OF HOUSEHOLD OR BUSINESS
ASSOCIATE

Code of Ala. 1975§36-25-11 requires that contracts entered into with a public official, a public employee, a member
of the household of the public official or public employee, or a business with which a public official or public
employee associates be filed with the Alabama Ethic Commission. If you are awarded the contract, and if you are a
City employee, or if a member of your household is a City employee or public official, or if your business associates
with a City employee or public official, you must comply with the provisions of Code al Ala. 1975§36-25-11.

City Employee Yes No
If “Yes,” Department

Member of Household City Employee Yes No
If “Yes,” Name (s)

Anyone associated with your
company a City Employee Yes No
If “Yes,” Name (s)

3. CONTRACTOR E-VERIFY - NOTICE

The Beason-Hammon Alabama Taxpayer and Citizen Protection Act, Act No. 2011-535, Code of Alabama (1975) §
31-13-1 through 31-13-30 (also known as and hereinafter referred to as * the Alabama Immigration Act”) as amended
by Act No. 2012-491 on May 16, 2012 is applicable to all competitively bid contracts with the City of Huntsville.

As a condition for the award of a contract and as a term and condition of the contract with the City of Huntsville, in

Invitation for Bid # 26-2026-41



accordance with § 31-13-9 (a) of the Alabama Immigration Act, as amended, any business entity or employer that
employs one or more employees shall not knowingly employ, hire for employment, or continue to employ an
unauthorized alien within the State of Alabama.

During the performance of the contract, such business entity or employer shall participate in the E-Verify program
and shall verify every employee that is required to be verified according to the applicable federal rules and
regulations. The business entity or employer shall assure that these requirements are included in each subcontract in
accordance with §31-13-9(c). Failure to comply with these requirements may result in breach of contract,
termination of the contract or subcontract, and possibly suspension or revocation of business licenses and permits in
accordance with §31-13-9 (e) (1) & (2).

Code of Alabama (1975) § 31-13-9 (k) requires that the following clause be included in all City of Huntsville
contracts that have been compelitively bid and is hereby made a part of this contract:

“By signing this contract the contracting parties affirm, for the duration of the agreement, that they will not violate
federal immigration law or knowingly employ, hire for employment, or continue to employ an unauthorized alien
within the State of Alabama. Furthermore, a contracting party found to be in violation of this provision shall be
deemed in breach of the agreement and shall be responsible for all damages resulting therefrom.”

4. ACKNOWLEDGEMENTS

[ hereby certify that [ have read and understand the City of Huntsville’s General Terms and Conditions. I hereby
certity that I agree to comply with all of the General Terms and Conditions of this IFB. I also understand that the
General Terms & Conditions are standard and that any contradicting requirements of the IFB supercede.

1 affirm that I have not been in any agreement or collusion among Proposers or prospective Proposers in restraint
of freedom of competition.

Upon award of this bid, I will not substitute any item on this bid under any circumstances.

By signing this submittal, the Bidder represents and agrees that it is not currently engaged in, nor will it engage in,
any boycott of a person or entity based in or doing business with a jurisdiction with which the State of Alabama
can enjoy open trade.

I affirm that 1 understand and agrees that any form of electronic signature, including but not limited to
signatures via facsimile, scanning, or electronic mail, may substitute for the original signature and shall have
the same legal effect as the original signature.

cﬁ:}/ Sotltmar Henty unrtelS-

Signature of Proposer Legal Name of Firm
/
/o2 l/t/.:/ja/ (20l P Epgdecr .
Print or Type Name of Proposer Mailing Address
J-72¢ Mcnv'-‘}jame.q Ar 36117
Date City ” State Zip Code

734 012204 Z2 £/ 71T

Phone Fax

%J/wil&w e waltee c/m‘:,r/c. o

Email Address

LawWw: Walter cralsle. Corm
Website Address

Invitation for Bid # 26-2026-41



APPENDIX D
REPORT OF OWNERSHIP FORM

A. General Information. Please provide the following information:
B Legal name(s) (include "doing business as", if applicable}:‘#g[kw Heﬂff;um-(d-f- D2 [AJAH'CK Clbg

m  City of Huntsville current taxpayer identification number (if available):
(Please note that if this number has been assigned by the City and if you are renewing your business license, the
number should be listed on the renewal form.)

B. Type of Ownership. Please complete the un-shaded portions of the following chart by checking the appropriate box
below and entering the appropriate Entity 1.D. Number, if applicable (for an explanation of what an entity number is,
please see paragraph C below):

Type of Ownership Entity I. D. Number
(check appropriate box) & Applicable State
Q Individual or Sole Proprietorstiip Not Applicable
O General Partnership Not Applicable.
O Limited Partnership (LP) Number & State:
O Limited Liability Partnership (LLP) Number & State:

v

(& Limited Liability Company (LLC) (Single Member) | Number & State:

Alsdoms 323 - 229 7413

J LLC (Multi-Member) Number & State:
O Corporation Number & State:
U Other, please explain: Number & State (if a filing entity under state law):

C. Entity 1.D. Numbers. If an Entity 1.D. Number is required and if the business entity is registered in this state, the
number is available through the website of Alabama's Secretary of State at: www.sos.state.al.us/, under “Government
Records”. If a foreign entity is not registered in this state please provide the Entity I.D. number (or other similar number
by whatever named called) assigried by the state of formation along with the name of the state.

D. Formation Documents. Please note that, with regard to entities, the entity's formation documents, including articles or
certificates of incorporation, organization, or other applicable formation documents, as recorded in the probate records of
the applicable county and state of formation, are not required unless: (1) specifically requested by the City, or (2) an
Entity [.D. Number is required and one has not been assigned or provided.

Please date and sign this form in the space provided below and either write legibly or type your name under your signature. If

you are signing on behalf of an entity piease insert your title as well.
Signature: é Title (if applicable): Dircetak ot L E.

Type or legibly write name: —//O-D.D uJI/Ja»/ Date: )7-)7‘9'6

Invitation for Bid # 26-2026-4



ATTACHMENT B - CONTINUED
BONDS AND INSURANCE REQUIREMENTS

STATE OF ALABAMA
COUNTY OF MADISON
CERTIFICATION

[ am the proprietor or a partner in a business claiming exemption from Worker’s Compensation
Insurance. I do hereby certify under oath that, as of the date shown below, my company has no
more than four (4) employees.

Dated this the 3 silday of _,MML »20 i(’

00 WilSar

Printed Name

-

Signature

Sworn to, and subscr%bed before me, the undersigned Notary Public in and for said County and
State, on this the 2’ day of N\(,\u dn , 2080,

HEIDI CHRISTINE DIAS

NI .

Notiry Public
My Commission Expires:

Invitation for Bid # 26-2026-41



Alabama Secretary of State

Sportsman's Headquarters, LLC.

Entity ID Number
Entity Type
Principal Address

Principal Mailing
Address

Status
Place of Formation
Formation Date

Registered Agent
Name

Registered Office
Street Address

Registered Office
Mailing Address

Nature of Business

Transaction Date

Miscellaneous Filing

Entry

Document Date /
Type / Pages

001-165-719
Domestic Limited Liability Company
Not Provided

Not Provided

Exists
Alabama

12/09,/2024
Wilsford, Timothy

119 Pinchony Creek
Hope Hull, AL 36043

119 Pinchony Creek
Hope Hull, AL 36043

Transactions

12/09/2024

New Entity Effective 12-10-2024

Scanned Documents

_3 pgs.

Browse Results New Search



E-VERIFY IS A SERVICE OF DHS AND SSA

Company ID Number: 2896255

THE E-VER FY
MEMORANDUM OF UNDERSTANDING
FOR EMPLOYERS

ARTICLEI
PURPOSEAND AUTHORITY

The parties to this agreement are the Department of Homeland Security (DHS) and Sportsmans Headquarters, LLC
(Employer). The purpose of this agreement is to set forth terms and conditions which the Employer will follow
while participating in E-Verify.

E-Verify is a program that electronically confirms an employee’s eligibility to work in the United States after
completion of Form I-9, Employment Eligibility Verification (Form I-9). This Memorandum of Understanding
(MOU) explains certain features of the E-Verify program and describes specific responsibilities of the
Employer, the Social Security Administration (SSA), and DHS.

Authority for the E-Verify program is found in Title IV, Subtitle A, of the Illegal Immigration Reform and
Immigrant Responsibility Act of 1996 (IIRIRA), Pub. L. 104-208, 110 Stat. 3009, as amended (8 U.S.C. § 1324a
note). The Federal Acquisition Regulation (FAR) Subpart 22.18, “Employment Eligibility Verification” and
Executive Order 12989, as amended, provide authority for Federal contractors and subcontractors (Federal
contractor) to use E-Verify to verify the employment eligibility of certain employees working on Federal
contracts.

ARTICLE Il
RESPONSIBILITIES

A.RESPONSIBILITIESOFTHEEMPLOYER

1. The Employer agrees to display the following notices supplied by DHS in a prominent place that is clearly
visible to prospective employees and all employees who are to be verified through the system:

a. Notice of E-Verify Participation

b. Notice of Right to Work

2. The Employer agrees to provide to the SSA and DHS the names, titles, addresses, and telephone numbers
of the Employer representatives to be contacted about E-Verify. The Employer also agrees to keep such
information current by providing updated information to SSA and DHS whenever the representatives’ contact

information changes.

3. The Employer agrees to grant E-Verify access only to current employees who need E-Verify access.
Employers must promptly terminate an employee’s E-Verify access if the employer is separated from the
company or no longer needs access to E-Verify.

Page 1 of 17 E-Verify MOU for Employers | Revision Date 06/01/13



E-VERIFY IS A SERVICE OF DHS AND S5A

Company ID Number: 5g9g255

4. The Employer agrees to become familiar with and comply with the most recent version of the E-Verify
User Manual.

5. The Employer agrees that any Employer Representative who will create E-Verify cases will complete the
E-Verify Tutorial before that individual creates any cases.

a. The Employer agrees that all Employer representatives will take the refresher tutorials when
prompted by E-Verify in order to continue using E-Verify. Failure to complete a refresher tutorial will
prevent the Employer Representative from continued use of E-Verify.

6. The Employer agrees to comply with current Form I-9 procedures, with two exceptions:

a. Ifan employee presents a "List B" identity document, the Employer agrees to only accept "List B"
documents that contain a photo. (List B documents identified in 8 C.F.R. § 274a.2(b)(1)(B)) can be
presented during the Form -9 process to establish identity.) If an employee objects to the photo
requirement for religious reasons, the Employer should contact E-Verify at 888-464-4218.

b. If an employee presents a DHS Form |-551 (Permanent Resident Card), Form |-766

(Employment Authorization Document), or U.S. Passport or Passport Card to complete Form I-9, the
Employer agrees to make a photocopy of the document and to retain the photocopy with the
employee’s Form I-9. The Employer will use the photocopy to verify the photo and to assist DHS with its
review of photo mismatches that employees contest. DHS may in the future designate other documents
that activate the photo screening tool.

Note: Subject only to the exceptions noted previously in this paragraph, employees still retain the right
to present any List A, or List B and List C, document(s) to complete the Form [-9.

7. The Employer agrees to record the case verification number on the employee's Form [-9 or to print the
screen containing the case verification number and attach it to the employee's Form I-9.

8. The Employer agrees that, although it participates in E-Verify, the Employer has a responsibility to
complete, retain, and make available for inspection Forms I-9 that relate to its employees, or from other
requirements of applicable regulations or laws, including the obligation to comply with the anti-
discrimination requirements of section 274B of the INA with respect to Form I-9 procedures.

a. Thefollowing modified requirements are the only exceptions to an Employer’s obligation to not
employ unauthorized workers and comply with the anti-discrimination provision of the INA: (1) List B
identity documents must have photos, as described in paragraph 6 above; (2) When an Employer
confirms the identity and employment eligibility of newly hired employee using E-Verify procedures, the
Employer establishes a rebuttable presumption that it has not violated section 274A(a)(1)(A) of the
Immigration and Nationality Act (INA) with respect to the hiring of that employee; (3) If the Employer
receives a final nonconfirmation for an employee, but continues to employ that person, the Employer
must notify DHS and the Employer is subject to a civil money penalty between $550 and $1,100 for each
failure to notify DHS of continued employment following a final nonconfirmation; (4) If the Employer
continues to employ an employee after receiving a final nonconfirmation, then the Employer is subject
to a rebuttable presumption that it has knowingly

Page 2 of 17 E-Verify MOU for Employers | Revision Date 06/01/13



E-VERIFY IS A SEAVICE OF DH5 AND 554

Company ID Number: 2896255

employed an unauthorized alien in violation of section 274A(a)(1)(A); and (5) no E-Verify participant is
civilly or criminally liable under any law for any action taken in good faith based on information provided
through the E-Verify.

b. DHS reserves the right to conduct Form [-9 compliance inspections, as well as any other enforcement
or compliance activity authorized by law, including site visits, to ensure proper use of E-Verify.

9. The Employer is strictly prohibited from creating an E-Verify case before the employee has been hired,
meaning that a firm offer of employment was extended and accepted and Form I-9 was completed. The
Employer agrees to create an E-Verify case for new employees within three Employer business days after each
employee has been hired (after both Sections 1 and 2 of Form I-9 have been completed), and to complete as
many steps of the E-Verify process as are necessary according to the E-Verify User Manual. If E-Verify is
temporarily unavailable, the three-day time period will be extended until it is again operational in order to
accommodate the Employer's attempting, in good faith, to make inquiries during the period of unavailability.

10. The Employer agrees not to use E-Verify for pre-employment screening of job applicants, in support of
any unlawful employment practice, or for any other use that this MOU or the E-Verify User Manual does not
authorize.

11.  The Employer must use E-Verify for all new employees. The Employer will not verify selectively and will
not verify employees hired before the effective date of this MOU. Employers who are Federal contractors may
qualify for exceptions to this requirement as described in Article I1.B of this MOU.

12.  The Employer agrees to follow appropriate procedures (see Article Il below) regarding tentative
nonconfirmations. The Employer must promptly notify employees in private of the finding and provide them
with the notice and letter containing information specific to the employee’s E-Verify case. The Employer
agrees to provide both the English and the translated notice and letter for employees with limited English
proficiency to employees. The Employer agrees to provide written referral instructions to employees and
instruct affected employees to bring the English copy of the letter to the SSA. The Employer must allow
employees to contest the finding, and not take adverse action against employees if they choose to contest the
finding, while their case is still pending. Further, when employees contest a tentative nonconfirmation based
upon a photo mismatch, the Employer must take additional steps

(see Article 111.B. below) to contact DHS with information necessary to resolve the challenge.

13. The Employer agrees not to take any adverse action against an employee based upon the employee's
perceived employment eligibility status while SSA or DHS is processing the verification request unless the
Employer obtains knowledge (as defined in 8 C.F.R. § 274a.1(l)) that the employee is not work authorized. The
Employer understands that an initial inability of the SSA or DHS automated verification system to verify work
authorization, a tentative nonconfirmation, a case in continuance

(indicating the need for additional time for the government to resolve a case), or the finding of a photo
mismatch, does not establish, and should not be interpreted as, evidence that the employee is not work
authorized. In any of such cases, the employee must be provided a full and fair opportunity to contest the
finding, and if he or she does so, the employee may not be terminated or suffer any adverse employment
consequences based upon the employee’s perceived employment eligibility status
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Company ID Number: 2896255

(including denying, reducing, or extending work hours, delaying or preventing training, requiring an
employee to work in poorer conditions, withholding pay, refusing to assign the employee to a Federal
contract or other assignment, or otherwise assuming that he or she is unauthorized to work) until and unless
secondary verification by SSA or DHS has been completed and a final nonconfirmation has been issued. If the
employee does not choose to contest a tentative nonconfirmation or a photo mismatch or if a secondary
verification is completed and a final nonconfirmation is issued, then the Employer can find the employee is
not work authorized and terminate the employee’s employment. Employers or employees with questions
about a final nonconfirmation may call E-Verify at 1-888-464-4218 (customer service) or 1-888-897-7781
{worker hotline).

14. The Employer agrees to comply with Title Vil of the Civil Rights Act of 1964 and section 274B of the INA
as applicable by not discriminating unlawfully against any individual in hiring, firing, employment eligibility
verification, or recruitment or referral practices because of his or her national origin or citizenship status, or
by committing discriminatory documentary practices. The Employer understands that such illegal practices
can include selective verification or use of E-Verify except as provided in part D below, or discharging or
refusing to hire employees because they appear or sound “foreign” or have received tentative
nonconfirmations. The Employer further understands that any violation of the immigration-related unfair
employment practices provisions in section 274B of the INA could subject the Employer to civil penalties,
back pay awards, and other sanctions, and violations of Title VIl could subject the Employer to back pay
awards, compensatory and punitive damages. Violations of either section 274B of the INA or Title VIl may
also lead to the termination of its participation in E-Verify. If the Employer has any questions relating to the
anti-discrimination provision, it should contact OSC at 1-800-255-8155 or 1-800-237-2515 (TDD).

15. The Employer agrees that it will use the information it receives from E-Verify only to confirm the
employment eligibility of employees as authorized by this MOU. The Employer agrees that it will safeguard
this information, and means of access to it (such as PINS and passwords), to ensure that it is not used for
any other purpose and as necessary to protect its confidentiality, including ensuring that it is not
disseminated to any person other than employees of the Employer who are authorized to perform the
Employer's responsibilities under this MOU, except for such dissemination as may be authorized in advance
by SSA or DHS for legitimate purposes.

16. The Employer agrees to notify DHS immediately in the event of a breach of personal information.
Breaches are defined as (oss of control or unauthorized access to E-Verify personal data. All suspected or
confirmed breaches should be reported by calling 1-888-464-4218 or via email at hs.gov.
Please use “Privacy Incident - Password” in the subject line of your email when sending a breach report to
E-Verify.

17. The Employer acknowledges that the information it receives from SSA is governed by the Privacy Act (5
U.S.C. § 552a(i)(1) and (3)) and the Social Security Act (42 U.S.C. 1306(a)). Any person who obtains this
information under false pretenses or uses it for any purpose other than as provided for in this MOU may be
subject to criminal penalties.

18. The Employer agrees to cooperate with DHS and SSA in their compliance monitoring and evaluation of
E-Verify, which includes permitting DHS, SSA, their contractors and other agents, upon
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reasonable notice, to review Forms I-9 and other employment records and to interview it and its employees
regarding the Employer’s use of E-Verify, and to respond in a prompt and accurate manner to DHS requests
for information relating to their participation in E-Verify.

19. The Employer shall not make any false or unauthorized claims or references about its participation in
E-Verify on its website, in advertising materials, or other media. The Employer shall not describe its services
as federally-approved, federally-certified, or federally-recognized, or use language with a similar intent on
its website or other materials provided to the public. Entering into this MOU does not mean that E-Verify
endorses or authorizes your E-Verify services and any claim to that effect is false.

20. The Employer shall not state in its website or other public documents that any language used therein
has been provided or approved by DHS, USCIS or the Verification Division, without first obtaining the prior
written consent of DHS.

21. The Employer agrees that and logos may be used only under license by DHS/USCIS
(see ) and, other than pursuant to the specific terms of such license, may not be used in any
manner that might imply that the Employer’s services, products, websites, or publications are sponsored
by, endorsed by, licensed by, or affiliated with DHS, USCIS, or E-Verify.

22. The Employer understands that if it uses E-Verify procedures for any purpose other than as authorized
by this MOU, the Employer may be subject to appropriate legal action and termination of its participation in
E-Verify according to this MOU.

B. RESPONSIBILITIES OF FEDERAL CONTRACTORS

1. If the Employer is a Federal contractor with the FAR E-Verify clause subject to the employment
verification terms in Subpart 22.18 of the FAR, it will become familiar with and comply with the most current
version of the E-Verify User Manual for Federal Contractors as well as the E-Verify Supplemental Guide for
Federal Contractors.

2. In addition to the responsibilities of every employer outlined in this MOU, the Employer understands that
if it is a Federal contractor subject to the employment verification terms in Subpart 22.18 of the FAR it must
verify the employment eligibility of any “employee assigned to the contract” (as defined in FAR 22.1801).
Once an employee has been verified through E-Verify by the Employer, the Employer may not create a
second case for the employee through E-Verify.

a.  An Employer that is not enrolled in E-Verify as a Federal contractor at the time of a contract award
must enroll as a Federal contractor in the E-Verify program within 30 calendar days of contract award
and, within 90 days of enrollment, begin to verify employment eligibility of new hires using E-Verify. The
Employer must verify those émployees who are working in the United States, whether or not they are
assigned to the contract. Once the Employer begins verifying new hires, such verification of new hires
must be initiated within three business days after the hire date. Once enrolled in E-Verify as a Federal
contractor, the Employer must begin verification of employees assigned to the contract within 90
calendar days after the date of enrollment or within 30 days of an employee’s assignment to the
contract, whichever date is later.
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b. Employers enrolled in E-Verify as a Federal contractor for 90 days or more at the time of a contract
award must use E-Verify to begin verification of employment eligibility for new hires of the Employer
who are working in the United States, whether or not assigned to the contract, within three business
days after the date of hire. If the Employer is enrolled in E-Verify as a Federal contractor for 90 calendar
days or less at the time of contract award, the Employer must, within 90 days of enrollment, begin to
use E-Verify to initiate verification of new hires of the contractor who are working in the United States,
whether or not assigned to the contract. Such verification of new hires must be initiated within three
business days after the date of hire. An Employer enrolled as a Federal contractor in E-Verify must begin
verification of each employee assigned to the contract within 90 calendar days after date of contract
award or within 30 days after assignment to the contract, whichever is later.

c. Federal contractors that are institutions of higher education (as defined at 20 U.S.C. 1001(a)), state
or local governments, governments of Federally recognized Indian tribes, or sureties performing under
a takeover agreement entered into with a Federal agency under a performance bond may choose to
only verify new and existing employees assigned to the Federal contract. Such Federal contractors may,
however, elect to verify all new hires, and/or all existing employees hired after November 6, 1986.
Employers in this category must begin verification of employees assigned to the contract within 90
calendar days after the date of enrollment or within 30 days of an employee’s assignment to the
contract, whichever date is tater.

d. Upon enrollment, Employers who are Federal contractors may elect to verify employment eligibility
of all existing employees working in the United States who were hired after November 6, 1986, instead
of verifying only those employees assigned to a covered Federal contract. After enrollment, Employers
must elect to verify existing staff following DHS procedures and begin

E-Verify verification of all existing employees within 180 days after the election.

e. The Employer may use a previously completed Form I-9 as the basis for creating an E-Verify case for
an employee assigned to a contract as long as:

i. That Form I-9 is complete (including the SSN) and complies with Article I.A.5,
ii. The employee’s work authorization has not expired, and

iii. The Employer has reviewed the Form I-9 information either in person or in communications
with the employee to ensure that the employee’s Section 1, Form I-9 attestation has not changed
(including, but not limited to, a lawful permanent resident alien having become a naturalized
U.S. citizen).

f. The Employer shall complete a new Form I-9 consistent with Article I.A.6 or update the previous
Form I-9 to provide the necessary information if:

i. The Employer cannot determine that Form I-9 complies with Article Il.A.6,

ii. The employee’s basis for work authorization as attested in Section 1 has expired or changed,
or

ii. The Form I-9 contains no SSN or is otherwise incomplete.

Note: If Section 1 of Form I-9 is otherwise valid and up-to-date and the form otherwise complies with

Page 6 of 17 E-Verify MOU for Employers | Revision Date 06/01/13



E-VERIFY (S A SERVICE OF DHS AND S55A

Company ID Number: 2ggg255

Article 11.C.5, but reflects documentation (such as a U.S. passport or Form I-551) that expired after
completing Form I-9, the Employer shall not require the production of additional documentation, or use the
photo screening tool described in Article 11.A.5, subject to any additional or superseding instructions that
may be provided on this subject in the E-Verify User Manual.
g. The Employer agrees not to require a second verification using E-Verify of any assigned employee
who has previously been verified as a newly hired employee under this MOU or to authorize
verification of any existing employee by any Employer that is not a Federal contractor based on this
Article.
3. The Employer understands that if it is a Federal contractor, its compliance with this MOU is a
performance requirement under the terms of the Federal contract or subcontract, and the Employer
consents to the release of information relating to compliance with its verification responsibilities under this
MOV to contracting officers or other officials authorized to review the Employer’s compliance with Federal
contracting requirements.

C. RESPONSIBILITIES OF SSA

1. SSAagrees to allow DHS to compare data provided by the Employer against SSA’s database. SSA sends
DHS confirmation that the data sent either matches or does not match the information in SSA’s database.

2. SSA agrees to safeguard the information the Employer provides through E-Verify procedures. SSA also
agrees to limit access to such information, as is appropriate by law, to individuals responsible for the
verification of Social Security numbers or responsible for evaluation of E-Verify or such other persons or
entities who may be authorized by SSA as governed by the Privacy Act (5 U.S.C. § 552a), the Social Security Act
{42 U.S.C. 1306(a)), and SSA regulations (20 CFR Part 401).

3. SSA agrees to provide case results from its database within three Federal Government work days of the
initial inquiry. E-Verify provides the information to the Employer.

4. SSA agrees to update SSA records as necessary if the employee who contests the SSA tentative
nonconfirmation visits an SSA field office and provides the required evidence. If the employee visits an SSA
field office within the eight Federal Government work days from the date of referral to SSA, SSA agrees to
update SSA records, if appropriate, within the eight-day period unless SSA determines that more than eight
days may be necessary. In such cases, SSA will provide additional instructions to the employee. If the
employee does not visit SSA in the time allowed, E-Verify may provide a final nonconfirmation to the
employer.

Note: If an Employer experiences technical problems, or has a policy question, the employer should contact
E-Verify at 1-888-464-4218.
D. RESPONSIBILITIES OF DHS

1. DHS agrees to provide the Employer with selected data from DHS databases to enable the Employer to
conduct, to the extent authorized by this MOU:

a. Automated verification checks on alien employees by electronic means, and
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b. Photo verification checks (when available) on employees.

2. DHS agrees to assist the Employer with operational problems associated with the Employer's
participation in E-Verify. DHS agrees to provide the Employer names, titles, addresses, and telephone
numbers of DHS representatives to be contacted during the E-Verify process.

3. DHS agrees to provide to the Employer with access to E-Verify training materials as well as an

E-Verify User Manual that contain instructions on E-Verify policies, procedures, and requirements for both SSA
and DHS, including restrictions on the use of E-Verify.

4. DHS agrees to train Employers on all important changes made to E-Verify through the use of mandatory
refresher tutorials and updates to the E-Verify User Manual. Even without changes to
E-Verify, DHS reserves the right to require employers to take mandatory refresher tutorials.

5. DHS agrees to provide to the Employer a notice, which indicates the Employer's participation in

E-Verify. DHS also agrees to provide to the Employer anti-discrimination notices issued by the Office of Special
Counsel for Immigration-Related Unfair Employment Practices (OSC), Civil Rights Division, U.S. Department of
Justice.

6. DHS agrees to issue each of the Employer’s E-Verify users a unique user identification number and
password that permits them to log in to E-Verify.

7. DHS agrees to safeguard the information the Employer provides, and to limit access to such information to
individuals responsible for the verification process, for evaluation of E-Verify, or to such other persons or
entities as may be authorized by applicable law. Information will be used only to verify the accuracy of Social
Security numbers and employment eligibility, to enforce the INA and Federal criminal laws, and to administer
Federal contracting requirements.

8. DHS agrees to provide a means of automated verification that provides (in conjunction with SSA
verification procedures) confirmation or tentative nonconfirmation of employees' employment eligibility
within three Federal Government work days of the initial inquiry.

9. DHS agrees to provide a means of secondary verification (including updating DHS records) for employees
who contest DHS tentative nonconfirmations and photo mismatch tentative nonconfirmations. This provides
final confirmation or nonconfirmation of the employees' employment eligibility within 10 Federal Government
work days of the date of referral to DHS, unless DHS determines that more than 10 days may be necessary. In
such cases, DHS will provide additional verification instructions.

ARTICLEIIl
REFERRALOFINDIVIDUALSTOSSAAND DHS
A. REFERRAL TO SSA

1. If the Employer receives a tentative nonconfirmation issued by SSA, the Employer must print the notice as
directed by E-Verify. The Employer must promptly notify employees in private of the finding and provide
them with the notice and letter containing information specific to the employee’s E-Verify case.
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The Employer also agrees to provide both the English and the translated notice and letter for employees
with limited English proficiency to employees. The Employer agrees to provide written referral instructions
to employees and instruct affected employees to bring the English copy of the letter to the SSA. The
Employer must allow employees to contest the finding, and not take adverse action against employees if
they choose to contest the finding, while their case is still pending.

2. The Employer agrees to obtain the employee’s response about whether he or she will contest the tentative
nonconfirmation as soon as possible after the Employer receives the tentative nonconfirmation. Only the
employee may determine whether he or she will contest the tentative nonconfirmation.

3. After a tentative nonconfirmation, the Employer will refer employees to SSA field offices only as directed
by E-Verify. The Employer must record the case verification number, review the employee information
submitted to E-Verify to identify any errors, and find out whether the employee contests the tentative
nonconfirmation. The Employer will transmit the Social Security number, or any other corrected employee
information that SSA requests, to SSA for verification again if this review indicates a need to do so.

4. The Employer will instruct the employee to visit an SSA office within eight Federal Government work days.
SSA will electronically transmit the result of the referral to the Employer within 10 Federal Government work
days of the referral unless it determines that more than 10 days is necessary.

5. While waiting for case results, the Employer agrees to check the E-Verify system regularly for case updates.

6. The Employer agrees not to ask the employee to obtain a printout from the Social Security Administration
number database (the Numident) or other written verification of the SSN from the SSA.

B. REFERRAL TO DHS

1. If the Employer receives a tentative nonconfirmation issued by DHS, the Employer must promptly notify
employees in private of the finding and provide them with the notice and letter containing information
specific to the employee’s E-Verify case. The Employer also agrees to provide both the English and the
translated notice and letter for employees with limited English proficiency to employees. The Employer must
allow employees to contest the finding, and not take adverse action against employees if they choose to
contest the finding, while their case is still pending.

2. The Employer agrees to obtain the employee’s response about whether he or she will contest the tentative
nonconfirmation as soon as possible after the Employer receives the tentative nonconfirmation. Only the
employee may determine whether he or she will contest the tentative nonconfirmation.

3. The Employer agrees to refer individuals to DHS only when the employee chooses to contest a tentative
nonconfirmation.

4, If the employee contests a tentative nonconfirmation issued by DHS, the Employer will instruct the
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employee to contact DHS through its toll-free Hotline (as found on the referral letter) within eight Federal
Government work days.

5. If the Employer finds a photo mismatch, the Employer must provide the photo mismatch tentative
nonconfirmation notice and follow the instructions outlined in paragraph 1 of this section for tentative
nonconfirmations, generally.

6. The Employer agrees that if an employee contests a tentative nonconfirmation based upon a photo
mismatch, the Employer will send a copy of the employee’s Form I-551, Form I-766, U.S. Passport, or passport
card to DHS for review by:

a. Scanning and uploading the document, or
b. Sending a photocopy of the document by express mail (furnished and paid for by the employer).

7. The Employer understands that if it cannot determine whether there is a photo match/mismatch, the
Employer must forward the employee’s documentation to DHS as described in the preceding paragraph. The
Employer agrees to resolve the case as specified by the DHS representative who will determine the photo
match or mismatch.

8. DHS will electronically transmit the result of the referral to the Employer within 10 Federal Government
work days of the referral unless it determines that more than 10 days is necessary.

9. While waiting for case results, the Employer agrees to check the E-Verify system regularly for case updates.

ARTICLEIV
SERVICE PROVISIONS

A. NO SERVICE FEES

1. SSA and DHS will not charge the Employer for verification services performed under this MOU. The
Employer is responsible for providing equipment needed to make inquiries. To access E-Verify, an Employer
will need a personat computer with Internet access.

ARTICLEV
MODIFICATIONAND TERMINATION

A. MODIFICATION

1. This MOU is effective upon the signature of all parties and shall continue in effect for as long as the SSA
and DHS operates the E-Verify program unless modified in writing by the mutual consent of all parties.

2. Any and all E-Verify system enhancements by DHS or SSA, including but not limited to E-Verify checking
against additional data sources and instituting new verification policies or procedures, will be covered under
this MOU and will not cause the need for a supplemental MOU that outlines these changes.
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B. TERMINATION

1. The Employer may terminate this MOU and its participation in E-Verify at any time upon 30 days prior
written notice to the other parties.

2. Notwithstanding Article V, part A of this MOU, DHS may terminate this MOU, and thereby the Employer’s
participation in E-Verify, with or without notice at any time if deemed necessary because of the requirements
of law or policy, or upon a determination by SSA or DHS that there has been a breach of system integrity or
security by the Employer, or a failure on the part of the Employer to comply with established E-Verify
procedures and/or legal requirements. The Employer understands that if it is a Federal contractor, termination
of this MOU by any party for any reason may negatively affect the performance of its contractual
responsibilities. Similarly, the Employer understands that if it is in a state where E-Verify is mandatory,
termination of this by any party MOU may negatively affect the Employer’s business.

3. An Employer that is a Federal contractor may terminate this MOU when the Federal contract that requires
its participation in E-Verify is terminated or completed. In such cases, the Federal contractor must provide
written notice to DHS. If an Employer that is a Federal contractor fails to provide such notice, then that
Employer will remain an E-Verify participant, will remain bound by the terms of this MOU that apply to non-
Federal contractor participants, and will be required to use the E-Verify procedures tc verify the employment
eligibility of all newly hired employees.

4. The Employer agrees that E-Verify is not liable for any losses, financial or otherwise, if the Employer is
terminated from E-Verify.

ARTICLE VI
PARTIES

A. Some or all SSA and DHS responsibilities under this MOU may be performed by contractor(s), and SSA and
DHS may adjust verification responsibilities between each other as necessary. By separate agreement with
DHS, SSA has agreed to perform its responsibilities as described in this MOU.

B. Nothing in this MOU is intended, or should be construed, to create any right or benefit, substantive or
procedural, enforceable at law by any third party against the United States, its agencies, officers, or
employees, or against the Employer, its agents, officers, or employees.

C. The Employer may not assign, directly or indirectly, whether by operation of law, change of control or
merger, all or any part of its rights or obligations under this MOU without the prior written consent of DHS,
which consent shall not be unreasonably withheld or delayed. Any attempt to sublicense, assign, or transfer
any of the rights, duties, or obligations herein is void.

D. Each party shall be solely responsible for defending any claim or action against it arising out of or related to
E-Verify or this MOU, whether civil or criminal, and for any liability wherefrom, including (but not limited to)
any dispute between the Employer and any other person or entity regarding the applicability of Section 403(d)
of IIRIRA to any action taken or allegedly taken by the Employer.
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E. The Employer understands that its participation in E-Verify is not confidential information and may be
disclosed as authorized or required by law and DHS or SSA policy, including but not limited to, Congressional
oversight, E-Verify publicity and media inquiries, determinations of compliance with Federal contractual
requirements, and responses to inquiries under the Freedom of Information Act (FOIA).

F. Theindividuals whose signatures appear below represent that they are authorized to enter into this MOU
on behalf of the Employer and DHS respectively. The Employer understands that any inaccurate statement,
representation, data or other information provided to DHS may subject the Employer, its subcontractors, its
employees, or its representatives to: (1) prosecution for false statements pursuant to 18 U.S.C. 1001 and/or; (2)
immediate termination of its MOU and/or; (3) possible debarment or suspension.

G. The foregoing constitutes the full agreement on this subject between DHS and the Employer.

To be accepted as an E-Verify participant, you should only sign the Employer’s Section of the signature
page. If you have any questions, contact E-Verify at 1-888-464-4218.
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Approved by:
Employer
Sportsmans Headquarters, LLC
Name (Please Type or Print) Title

Kristina Kenny

Signature Date

Electronically Signed 09/29/2025

Department of Homeland Security - Verification Division

Name (Please Type or Print) Title
USCIS Verification Division

Signature Date

Electronically Signed 09/29/2025
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Information Required for the E-Verify Program

Information relating to your Company:

Company Name

Company Facility Address

Company Alternate Address

County or Parish

Employer Identification Number

North American Industry
Classification Systems Code
Parent Company

Number of Employees

Number of Sites Verified for

Sportsmans Headquarters, LLC

1201 N EASTERN BLVD
36117, AL 36117

MONTGOMERY

332297413

459

10to 19

1 site(s)
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Are you verifying for more than 1 site? If yes, please provide the number of sites verified for in each State:

AL 1
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Information relating to the Program Administrator(s) for your Company on policy questions or operational
problems:

Name Kristina Kennv

Phone Number 3343965297

Fax

Email kristv@waltercraia.com
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This list represents the first 20 Program Administrators listed for this company.
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SV

Finance Department
Procurement Services Division

CONTRACT/BID AWARD RECOMMENDATION FORM

TO: Procurement DATE: 03/25/2026
FROM: Autumn McCord DEPT: Fleet Services
BID #: 32-2026-15 COMMODITY/SERVICE: Fuel & Oil Dispensing Services

AGREEMENT BETWEEN CITY OF HUNTSVILLE AND Dutch Oil Company

RECOMMENDATION: Please award the above bid to Dutch Oil Company as they were the sole bidder
DESCRIPTION PRICE UOM COMMENT
1. RETAIL SITES W/ MILEAGE COLLECTION CAPABI
Regular Unleaded (Price Margin ner Gallon over OPIS)  $0.1699  Per Gal
Diesel (Price Margin per Gallon over OPIS) $0.1799  Per Gal
II. RETAIL SITES W/O MILEAGE COLLECTION CAPA
Regular Unleaded (Price Margin per Gallon over OPIS) $0.1699 Per Gal
Diesel (Price Margin per Gallon over OPIS) $0.1799  Per Gal
INITIAL PURCHASE: UNKNOWN
FUNDING SOURCE: VARIOUS ACCOUNTS
TERM OF CONTRACT: [1One Time
One Year w/ Additional One Year Extensions as Allowable by State Law
[—JOne Year
[]Three Months
[ Other (Explain)
APPROVALS:

My staff and I have complied with all laws, regulations, City of Huntsville Procurement Rules, and the
provisions of any contract and/or grant agreements applicable to this procurement process. In addition, my staff
and I have not sought by collusion with the recommended Proposer/Bidder to obtain any advantage over any
other Proposer/Bidder in this procurement.

John Lang %% fre
Department Head Date

Tamara M Yancy

Procurement Manager

Email completed form to

-05'00"

Date
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Finance Department
Procurement Services Division

CONTRACT/BID AWARD RECOMMENDATION FORM

Continuation — Page 2

TO: Procurement DATE: 03/25/2026
FROM: Autumn McCord DEPT: Fleet Services
BID #: 32-2026-15 COMMODITY/SERVICE: Fuel & Oil Dispensing Services
DESCRIPTION PRICE UOM COMMENT
III. MOTOR OIL AT RETAIL SITES
Motorcraft SW30 Synthetic Blend (Price per Quart) $8.99 Per Ot.

Chevron Delo 15W40 400 XLE SB (Price per Quart) $8.99 Per Ot.

IV. BULK FUEL (LOCAL PICK UP ONLY)

Diesel (Price Margin per Gallon over OPIS) $0.1799  Per Gal

V. DIESEL EXHAUST FLUID (DEF) -RETAIL LOCATI(

Price per Gallon $2.99 Per Gal

VI. DIESEL EXHAUST FLUID (DEF) - BULK DELIVER

Price per Gallon $2.99 Per Gal



APPENDIX A
BIDDER PRICING FORM

The City reserves the right to make an award in whole or part to one or more Bidders whenever deemed necessary and in the
best interest of the City. Per the Advertisement for Bids — Notice to Bidders, bids will be evaluated as a whole or on a
category basis. All minimum quantities provided are considered to be estimates only.

Bidder must include in its Bid price all labor, supervision, materials, equipment, and tools of the trade required to meet
the Contract requirements, Prices quoted shall be in U.S. Dollars, delivered prices, F.0.B. destination, exclusive of all
federal or state excise, sales, and manufacturcr's taxes. The City will not accept charges for transportation, handling,
packaging, installation or out-of-pocket expense other than as specificd in the Bid.

Prices quoted to the City shall remain firm for a minimum of ninety (90) days from the date of opening of the bid, unless so
stated differently in the bid, If there are discrepancies between unit prices quoted and extensions, the unit price will
prevail. The City will be protected against any increase above the price in the bid. Any bid containing an "Escalator
Clause" will not be considered unless so stipulated in the Invitation for Bid. Discounts will be considered in determining
the lowest responsible bidder, however, any payment term based on less than 30 days will not be considered. Discounts
will be figured from the date of acceptance by the City regardless of date of delivery or invoice.

Bidder shall acknowledge receipt of all addenda in the space provided on the Bidder Pricing Form below. Failure to
acknowledge receipt of addenda shall not relieve Bidder of full responsibility for all requirements contained in addenda.

We acknowledge receipt of the following addenda:

1. RETAIL SITES WITH CAPABILITY
PRODUCT MINIMUM ESTIMATED PRICE MARGIN ESTIMATED
DESCRIPTION OCTANE GAL/YEAR RETAIL PER GAL. OVER ANNUAL COST
SITES OPIS RETAIL OVER OPIS
SITES
REGULAR 87-88 l
UNLEADED <10% ethanol 1,000,000 5 n 1809 b 1m0 nnn
ULTRA LOW |$
DIESEL FUEL SULFER 600,000 n 1799 b 107 94n
II. RETAIL SITES UT MILEAGE COLLECTION CAPABILITY
PRODUCT MINIMUN ESTIMATED PRICE MARGIN ESTIMATED
DESCRIPTION OCTANE GAL/YEAR RETAIL PER GAL. OVER ANNUAL COST
SITES OPIS RETAIL OVER OPIS
SITES
REGULAR 87-88 L;
UNLEADED <10% ethanol 1,000,000 N 1R99 $ 169.000

ULTRA LOW \5
DIESEL FUEL SULFER 600,000 n 1799 $ 107 940



APPENDIX A

BIDDER PRICING FORM
(Continued)
IlI. MOTOR OIL AT RETAIL SITES
PRODUCT BRAND ESTIMATED PRICE PER ESTIMATED
DESCRIPTION QUARTS/YEAR QUART ANNUAL COST
SW30 SYNTHETIC MOTORCRAFT 300 - 500
BLEND '3 5
8.99 2,697
DELO 15W40 CHEVRON 300 - 500 i $
400 XLE SB 8.99 2,697
IV. BULK FUEL (2,000 to 7,500 gallons) Local pick up only
PRODUCT MINIMUN ESTIMATED | PRICE MARGIN ESTIMATED
DESCRIPTION OCTANE GAL/YEAR | PER GAL.OVER | ANNUAL COST
RETAIL SITES | OPIS RETAIL OVER OPIS
SITES
DIESEL FUEL ULTRA LOW 15,000 i) 3
SULFER 0.1798 2,698.50
V.DIESEL EXHAUST FLUID (DEF) - RETAIL LOCATION(S):
Shall be approved to meet the following requirements or specifications:
ISO 22241-1 Quality Cummins approved
ISO 22241-2 Tested API Registered
ISO 22241-3 Handling AdBlue Approved
Transportation & Storage
PRODUCT DESCRIPTION ESTIMATED PRICE PER GAL ESTIMATED
L QUANTITY ANNUAL COST
2000 gal/mounth g $
2.98 71,760




APPENDIX A

BIDDER PRICING FORM
(Continued)

VI. DIESEL EXHAUST FLUID (DEF) —- BULK DELIVERY 100 GALLONS OR MORE:
Shall be approved to meet the following requirements or specifications:

ISO 22241-1 Quality Cummins approved
1SO 22241-2 Tested API Registered
ISO 22241-3 Handling AdBlue Approved

Transportation & Storage

PRODUCT DESCRIPTION ESTIMATED PRICE PER GAL ESTIMATED
GAL/YEAR ANNUAL COST
DELIVERED
2000
$ $
2.99 5.980

This Price Bid Form is hereby submitted by the undersigned. I affirm that I understand and agrees that any form of
electronic signature, including but not limited to signatures via facsimile, scanning, or electronic mail, may
substitute for the original signature and shall have the same legal effect as the original signature.

Dutch Oil Company Matt Bogue - President
Printed legd} name of Bidder Printed name of individual/corporate officer/general
\_6/ partner/joint venturer AND Title
3/20/2026

Sigll:ll‘llllt Date



APPENDIX B
DETAILED REQUIREMENTS CHECKLIST

The following specifications are being provided to potential bidders as guidelines which describe the minimum type and
quality of service and product the City of Huntsville is requiring. The Bidder must indicate compliance or list exceptions
to each specification item for consideration and/or acceptance. Failure to comply with this provision shall be cause for
rejection of the bid as non-responsive.

I. RETAIL LOCATIONS
A. Bidders must have the capability to provide a minimum of (20) twenty commercial fueling sites throughout
the City of Huntsville and Madison County at locations generally North, South, East, West, and Central to
adequately meet our objectives and requirements. Bidders must identify and submit along with their bid
response a Madison County map detailing the sites and what services will be available:

(1) 24-hour operation, seven days a week including holidays

(2) types of fuel available - Unleaded - not to exceed 10% ethanol, Ultra Low Diesel
(3) oil available

(4) air available

VENDOR COMPLIANCE: YES \/ NO

B. All sites must have adequate lot space for accessibility and maneuvering of large vehicles. Canopy heights for
diesel must be a minimum of (13) thirteen feet.

VENDOR COMPLIANCE: YES, \/ NO

C. If there will be any subcontracting or joint ventures related to the retail locations, Bidders must disclose such
relationships in the bid response.

VENDOR COMPLIANCE: YES \/ NO

D. Bidders providing retail locations not meeting all the requirements will be rejected as not responsive.

VENDOR COMPLIANCE: YES \/ NO

E. Bidder must have provisions to provide up to 2,500 gallons of bulk purchases of ultra-low diesel fuel for the
City’s owned fuel dispensing truck.

VENDOR COMPLIANCE: YES \/ NO

II. FUELING CAPABILITIES

A. The Bidder’s system must allow for emergency dispensing of fuels in case of equipment failure, power
outages, weather emergencies, etc. The City of Huntsville reserves the right to verify the emergency
dispensing services through testing every (6) six months in order to verify generators, power sources and
pumping systems are operable in case of an emergency situation.

VENDOR COMPLIANCE: YES \/ NO




APPENDIX B
DETAILED REQUIREMENTS CHECKLIST
(continued)

B. The Bidder must have a (3) three-day reserve supply of fuel available for dispensing in case of equipment
failure, power outages, weather emergencies, etc. The City of Huntsville reserves the right to verify this
supply at any time throughout this contract. The City of Huntsvillc requires a minimum of 10,000 gallons of
gasoline and 10,000 gallons of diesel on reserve for such emergencies. This reserve amount is not required
to be stored in bulk at one particular site, but requires the combined total to be maintained within the sites
designated for emergency generalor power. z

VENDOR COMPLIANCE: YES \/ NO

C. The Bidder must maintain at least (2) two fueling sites with 24-hour fueling service and maintain
100% power at all times, even in emergency situations. The Bidder must also maintain (2) two fueling
sites that have the capability of having power and full operation within (1) one hour of the emergency
situation.

VENDOR COMPLIANCE: YES. \/ NO

D. The Bidder must be capable of providing bulk gasoline and diesel fuels to the City owned fueling sitcs.
The City reserves the right to utilize the State of Alabama contract if it is in the City’s best intercst.

VENDOR COMPLIANCE: YES \/ NO

E. There are two manual pumps at the City owned fueling site with no existing network. The Bidder will be
required to upgrade the pumps to utilize the same fueling network as described in all other areas of this
IFB, at no cost to the COH.

VENDOR COMPLIANCE: YES \/ NO

F. In casc of emergencies and/or network outages, the two pumps at the City owned fueling site will
requirc manual overrides. The bidder is responsible to track and bill fuel usage as described in all other
areas of this IFB during these situations.

VENDOR COMPLIANCE: YES \/ NO

G. The Bidder will be responsible for all necessary upgrades required to maintain this site in accordance
with any local, state, and/or federal regulations at no cost to the COH.

VENDOR COMPLIANCE: YES \/ NO

H. The existing fuel site will require at least one dedicated pump for a 10,000 gallon above ground
unleaded tank, maintaining a minimum of 5,000 gallons in reserve fuel at all times.

VENDOR COMPLIANCE: YES \/ NO

1. The existing fuel site will require at least one dedicated pump for a 10,000 gallon above ground diesel
tank, maintaining a minimum of 5,000 gallons in reserve fuel at all times.

VENDOR COMPLIANCE: YES \/ NO
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APPENDIX B
DETAILED REQUIREMENTS CHECKLIST
(continued)

III. FUEL REPORTING SYSTEM
A. The Bidder must provide a comprehensive, card-activated fuel management service for all retail sites.

VENDOR COMPLIANCE: YES \/ NO

B. The Bidder will provide vehicle cards assigned to each vehicle.

VENDOR COMPLIANCE: YES \/ NO

C. A vehicle and employee database must be maintained by the Bidder.

VENDOR COMPLIANCE: YES \/ NO

D. The Bidder must have an 800 or loca! telephone number and provide 24/7 telephone support and an
email address for communication.

VENDOR COMPLIANCE: YES \/ NO

E. Bidders must provide sample reporting capabilities along with the bid response.

VENDOR COMPLIANCE: YES, \/ NO

F. Opis reports must be provided daily with associated COH pricing highlighted. Additionally, daily gallons of
fuel purchased along with cost per gallon with margins must be included with daily reports.

VENDOR COMPLIANCE: YES \/ NO

IV. MILEAGE VERIFICATION AND VALIDATION
A. City employees must obtain pre-authorization approval before dispensing fuel or oil.

VENDOR COMPLIANCE: YES \/ NO

B. Pre-authorization controls must be managed by the Bidder and must require, at a minimum:
(1) avalid vehicle card
(2) correct odometer readings
(3) maximum gallons allowed per fill-up according to tank capacity determined by Fleet Services
(4) type of fuel and oils the vehicle is allowed to purchase
(5) maximum gallons authorized per day determined by Fleet Services
(6) maximum quantity of quarts of oil determined by Fleet Services

VENDOR COMPLIANCE: YES \/ NO

C. Vehicles must be given (3) three attempis to enter correct mileage before being refused.

VENDOR COMPLIANCE: YES \/ NO
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APPENDIX B
DETAILED REQUIREMENTS CHECKLIST

(continued)

D. Exceptions to pre-authorization controls must be established by vehicle classifications. Somne vehicles
must be able to get fuel regardless of mileage; however, the mileage must still be recorded. Emergency
vehicles would be an example of this class. Must have a classification to handle things, such as gas
cans, which do not have odometers.

VENDOR COMPLIANCE: YES \/ NO

E. Qil transactions are not to update mileage.

VENDOR COMPLIANCE: YES \/ NO

F. The Bidder’s system must have a procedure to handle updates of the database due to an error in
mileage, wrong fuel type, etc. while an employee is waiting to get fuel.

VENDOR COMPLIANCE: YES \/ NO

G. Manual tickets must only be utilized when the Bidder’s system is down and must be entered by the
Bidder within (3) three working days from the date of the transaction or the City of Huntsville will not
be responsible for payment.

VENDOR COMPLIANCE: YES \/ ) NO

H. Provide information regarding any third-party data verification services the Bidder uses to maintain
system integnty and security.

VENDOR COMPLJANCE: YES \/ NO

I. A fueling transaction report must be reconciled daily and immediately sent to the City of Huntsville by
email or any other method approved by the City. The Contractor must be able to retransmit a particular
day in the event of a corrupted file. The vendor must be able to correct, resend, and reference an
individual corrected transaction from a previous date. The file format is listed below and must be an
ASCII fixed length record that can be used on an IBM compatible PC.

Column Description

1-2 Transaction Type (Will Always Be 4a)

3-8 Transaction Date (yymmdd)

9-12 Transaction Time (hhmm) Based on a 24-Hour Clock

13-14 Island Unit Identification

15 Pump Number Right Justify and Zero Fill

16-19 Transaction Number (Sequential Number) Right Justify Zero Fill

20-22 Fuel Name (UNL, DSL, OIL})

23-26 Vehicle Card Number Right Justify Zero Fill

27-32 Current Mileage Right Justify Zero Fill -Rounded to the Nearest Mile
33-38 Previous Mileage Right Justify Zero Fill - Rounded to the Nearest Mile
39-42 Price (OPIS + Margin/Gal) Right Justify Zero Fill

43-52 Amount Pumped (999999v9999) Right Justify Zero Fill

In the event of a void, the minus sign must be in the first position

53-56 All Zeros

57 Space

58-64 Equipment Number (the COH’s Permanent Number) Right Justify Zero Fill
65-71 Employee Number (the COH’s Employee Numbers) Right Justify Zero Fill
72 Space

VENDOR COMPLIANCE: YES \/ NO
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APPENDIX B
DETAILED REQUIREMENTS CHECKLIST
(continued)

J. Bidder must submit proof with bid submission of prior experience with producing the flat {ile format
listed above in Section IV, 1. This is critical to current systems utilized by the City of Huntsville. The
proof can be in the form of references from a similar size municipality.

VENDOR COMPLIANCE: YES v NO

V. DELIVERABLES
Bidders must acknowledge their ability to provide the following required deliverables:
A. Vehicle cards and adhesive cardholders. Replacement cards in the event of lost cards or transferred
vehicles. Replacement cards to be delivered to the City of Huntsville Fleet Services within (5) five

business days.

VENDOR COMPLIANCE: YES \/ NO

B. Bidder to be responsible for costs associated with replacement fuel cards assigned to existing
City of Huntsville equipment and at no cost to the City.

VENDOR COMPLIANCE: YES \/ NO

C. A listing of the fueling locations for all cardholders printed on card stock the size of a business card.

VENDOR COMPLIANCE: YES \/ NO

D. Billing:

An electronic billing must be submitted based on a daily billing cycle and emailed according to the City’s
requirements. Invoices will be processed for payment when all transactions are verified for accuracy. The

City will make every effort to pay in a timely manner. Invoices must contain every transaction of each
vehicle on separate lines sorted by department number and vehicle number and must, as a minimum,
contain:

(1) vehicle number

(2) wvehicle description

(3) employee name

(4) date of transaction

(5) transaction number

(6) product identification

(7) site number

(8) odometer reading, miles, MPG, CPM
(9) price (OPIS + Margin/Gal)

(10) gallons pumped

(11) total fuel costs

(12) non-fuel quantity and description and amount

VENDOR COMPLIANCE: YES \/ NO
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APPENDIX B
DETAILED REQUIREMENTS CHECKLIST
(continued)

E. The Bidder’s system must provide security for system billing, card control, fuel dispensing, etc. Bidders
must provide product literature for the system proposed along with their bid response.

VENDOR COMPLIANCE: YES \/ NO
F. A certificate of insurance is required as outlined in Appendix A,
VENDOR COMPLIANCE: YES NO
VI. PRICING

A. In bidding this contract, the bidder will quote an amount of margin over OPIS Brand Rack Average
which will be added to the daily OPIS price for the product. The margin over OPIS shall include all
overhead expenses such as taxes and fees for which the contractor is directly liable, transportation costs,
other operating costs, and vendor profit. An adjustment to the margin over OPIS will be considered only
for any increase or decrease in any tax or fee that is built into the margin. Margin over OPIS shall not
include federal excise taxes, or applicable state, county, and city taxes for which the City is directly
responsible. These taxes are to be billed if applicable, as separate line items.

VENDOR COMPLIANCE: YES \/ NO

B. Prices will be based on dollar margin over OPIS Brand Rack Average price per gallon for brand name
fuels for product at the Birmingham, AL rack as listed in the daily publications of OPIS.

VENDOR COMPLIANCE: YES \/ NO

C. The Bidder must accept and honor appropriate exemption certification from the City of Huntsville and
file these certificates with the U.S. Internal Revenue Service or other governmental agencies as required
so that not-applicable taxes will not be billed to the City of Huntsville,

VENDOR COMPLIANCE: YES NO

D. For bulk purchases of 500 gallons or more, the City will not be charged any additional markup or
delivery fee. The City resetves the right to utilize the State of Alabama contract if it is in our best
interest.

VENDOR COMPLIANCE: YES \/ NO

VII. CONTAMINATED FUEL:

A. Bidder is responsible to reimburse any and all repairs to City owned equipment caused by
contaminated fuel from any of the associated vendors facilities.

VENDOR COMPLIANCE: YES \/ NO

VIII. IMPLEMENTATION SCHEDULE:

A. Bidders must be able to conplete the implementation and accomplish a cut-over within (10) ten days
for the retail sites from the date of the notice to proceed.

VENDOR COMPLIANCE: YES \/ NO
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APPENDIX B
DETAILED REQUIREMENTS CHECKLIST
(continued)

IX. REFERENCES:

A. Bidders must submit along with their bid response (3) three references for clients of similar size and
Complexity to the City of Huntsville’s account,

Company: Huntsville Utilities

Contact: Melanie McClure

Phone # 256-535-1399

Company: HEMSI

Contact: Anthony Thomas
Phone # 256-518-2269

Company: SJ&L Contractors

Contact: <0oda Kimbrough
Phone # 931-443-4660
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APPENDIX C
BIDDER INFORMATION & ACKNOWLEDGEMENTS

1. BIDDER INFORMATION

RBusiness Organization
Name of Proposer (exactly as it would appear on an agreement):

Dutch Oil Company

Doing-Business-As Name of Proposer:

Dutch Qil Company

Principal Office Address:

Dutch Oil Company

29 Tom Rose Rd

Columbus, MS 39701

Telephone Number: 662-327-5202
Fax Number: 662-327-1228
Form of Business Entity [check one (“X”]

Corporation X

Partnership

Individual

Joint Venture —

Other (describe):

Corporation Statement

If a carporation, answer the following:

Date of incorporation: October 1972
Location of incorporation: Columbus, MS
The corporation is held: Publicly ___Privately X

Names and titles of corporate officers:
Rex Gillis - CEQ

Matt Bogue - President

Partnership Statement

If a partnership, answer the following:

Invitation for Bid # 32-2026-15



Date of organization: Not applicable
Location of organization:
The partnership is: General _ Limited

Name, address, and ownership share of each general partner owning more than five percent (%) of the partnership:

Joint Venture Statement

If a Joint Venture, answer the following:

Date of organization: Not applicable o
Location of organization:
JV Agreement recorded? Yes No

Name, address of each Joint Venturer and percent of ownership of each:

2. CITY OF HUNTSVILLE EMPLOYEE, MEMBER OF HOUSEHOLD OR BUSINESS
ASSOCIATE

Code of Ala. 1975836-25-11 requires that contracts entered into with a public official, a public employee, a member
of the household of the public official or public employee, or a business with which a public official or public
employee associates be filed with the Alabama Ethic Commission. If you are awarded the contract, and if you are a
City employee, or if a member of your household is a City employee or public official, or if your business associates
with a City employee or public official, you must comply with the provisions of Code al Ala. 1975§36-25-11.

City Employee Yes No _ \/
It “Yes,” Departiment

Member of Household City Employee Yes No \/
If “Yes,” Name (s)

Anyone associated with your \/
company a City Employee Yes ) No

If “Yes,” Name (s)

3. CONTRACTOR E-VERIFY — NOTICE

The Beason-Hammon Alabama Taxpayer and Citizen Protection Act, Act No. 2011-535, Code of Alabama (1975) §
31-13-1 through 31-13-30 (also known as and hereinafter referred to as * the Alabama Immigration Act”) as amended
by Act No. 2012-491 on May 16, 2012 is applicable to all competitively bid contracts with the City of Huntsville.

As a condition for the award of a contract and as a term and condition of the contract with the City of Huntsville, in
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accordance with § 31-13-9 (a) of the Alabama Immigration Act, as amended, any business entity or employer that
employs one or more employees shall not knowingly employ, hire for employment, or continue to employ an
unauthorized alien within the State of Alabama.

During the performance of the contract, such business entity or employer shall participate in the E-Verify program
and shall verify every employee that is required to be verified according to the applicable federal rules and
regulations. The business entity or employer shall assure that these requirements are included in each subcontract in
ce with §31-13-9(c). Fail comp irements result i acho ract,
on of the contract or subc t, and on or rev onofb ss lic and permits in
accordance with §31-13-9 (¢) (1) & (2).

Code of Alabama (1975) § 31-13-9 (k) requires that the following clause be included in all City of Huntsville
contracts that have been competitively bid and is hereby made a part of this contract:

“By signing this contract the contracting parties affirm, for the duration of the agreement, that they will not violate
al imm kno lo fore ent, or continug to an un alien
nthe S a. F a cting und to be in violati is pro 1 be

deemed in breach of the agreement and shall be responsible for all damages resulting therefrom.”

4. ACKNOWLEDGEMENTS

I hereby certify that T have read and understand the City of Huntsville’s General Terms and Conditions. T hereby
certify that I agree to comply with all of the General Terms and Conditions of this IFB. I also understand that the
General Terms & Conditions are standard and that any contradicting requirements of the IFB supercede.

I affirm that I have not been in any agreement or collusion among Proposers or prospective Proposers in restraint
of freedom of competition.

Upon award of this bid, T will not substitute any item on this bid under any circumstances.

By signing this submittal, the Bidder represents and agrees that it is not currently engaged in, nor will it engage in,
any boycott of a person or entity based in or doing business with a jurisdiction with which the State of Alabama

can enjoy open trade.

1 affirm that I understand and agrees that any form of electronic signature, including but not limited to
signatures via facsimile, scanning, or electronic mail, may substitute for the original signature and shall have
the same original signature,

Dutch Oil Company

Legal Name of Firm

Matt Bogue 29 Tom Rose Rd

Print or Type Name of Proposer Mailing Address

3/20/2026 Columbus MS 39701

Date City State Zip Code
662-327-0501 662-327-1228
Phone Fax

wprescott@dutchco.net
Email Address

dutchoilcom .net
Website Address
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APPENDIX D
REPORT OF OWNERSHIP FORM

A. General Information. Please provide the following information:

y Dutch Oil Company

M City of Huntsville current taxpayer identification number (if available). 62418
(Please note that if this number has been assigned by the City and if you are renewing your business license, the
number should be listed on the renewal form.)

m  Legal name(s) (include "doing business as”, if applicable

B. Type of Ownership. Please complete the un-shaded portions of the following chart by checking the appropriate box
below and entering the appropriate Entity .D. Number, if applicable (for an explanation of what an entity number is,
please see paragraph C below):

Type of Ownership ' Entity |. D. Number

(check appropriate box) & Applicable State |
Q Individual or Sole Proprietorship Not Applicable AT

0O General Partnership Not Applicable [ESpPmeeLs W TER ﬂ]
U Limited Partnership (LP) Number & State:

O Limited Liability Partnership (LLP) Number & State:

O Limited Liability Company (LLC) (Single Member) | Number & State:

O LLC (Multi-Member) Number & State:

& Corporation Number & State:
000-892-564 Alabama

O Other, please explain: Number & State (if a filing entity under state law):

C. Entity 1.D. Numbers. If an Entity 1.D. Number is required and if the business entity is registered in this state, the
number is available through the website of Alabama's Secretary of State at: www.sos.state.al.us/, under “Government
Records”. If a foreign entity is not registered in this state please provide the Entity 1.D. nurmber (or other similar number
by whatever named called) assigned by the state of formation along with the name of the state.

D. Formation Documents. Please note that, with regard to entities, the entity's formation documents, including articles or
certificates of incorporation, prganization, or other applicable formation documents, as recorded in the probate records of
the applicable county and state of formation, are not reguired unless: (1) specifically requested by the City, or (2) an
Entity |.D. Number is required and one has not been assigned or provided.

Please date and sign Iff}s fo, space provided below and either write legibly or type your name under your signature, If

you are signipg If o lease insert your title as well.
Signature: g4 Title (if applicable): Fresident
Type or legibly write name: MEIWEOEJ’JG Date: 3/20/2026
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3/26/26, 2:20 PM Business Entity Records | Alabama Secretary of State
 Alabama Secretary of State

Dutch Oil Company, Inc.

Entity ID Number

000-892-564

Entity Type Foreign Corporation
Principal Address 730 ALABAMA STREET
COLUMBUS, MS 39702
Prin(:ggi(le\/slziling Not Provided
Status Exists
Place of Formation Mississippi
Formation Date
Qualify Date 02/20/1990
Registered Agent BOLLING, ROGER
Name
Registered Office RT 2 BOX 167
Street Address REFORM, AL 35431
l}\igiiféi%dofgsc: Not Provided
Nature of Business PETROLEUM
Capital Authorized
Capital Paid In
Annual Reports

1990 1992 1993 1994 1995 1996
1997 1998 1999 2000 2001 2002
2003 2004 2005 2006 2007 2008

Report Year

2015 2016 2017 2018 2019 2020
2021 2022 2023

New Search

https://arc-sos.state.al.us/cgi/corpdetail. mbr/detail?page=number&corp=000-892-564

171



E-VERIFY |S A SERVICE OF DH5 AND SSA

Company ID Number: 1gg387

TH -V RFY
MEMORANDUM OF UNDERSTA D NG
FOR EMPLOY RS

ARTICLEI
PURPOSE AND AUTHORITY

The parties to this agreement are the Department of Homeland Security (DHS) and Dutch Oil Company
(Employer). The purpose of this agreement is to set forth terms and conditions which the Employer will follow
while participating in E-Verify.

E-Verify is a program that electronically confirms an employee’s eligibility to work in the United States after
completion of Form [-9, Employment Eligibility Verification (Form I-9). This Memorandum of Understanding
(MOU) explains certain features of the E-Verify program and describes specific responsibilities of the
Employer, the Social Security Administration (SSA), and DHS.

Authority for the E-Verify program is found in Title IV, Subtitle A, of the Illegal Immigration Reform and
Immigrant Responsibility Act of 1996 (IIRIRA), Pub. L. 104-208, 110 Stat. 3009, as amended (8 U.S.C. § 1324a
note). The Federal Acquisition Regulation (FAR) Subpart 22.18, “Employment Eligibility Verification” and
Executive Order 12989, as amended, provide authority for Federal contractors and subcontractors (Federal
contractor) to use E-Verify to verify the employment eligibility of certain employees working on Federal
contracts.

ARTICLE I
RESPONSIBILITIES

A.RESPONSIBILITIESOFTHEEMPLOYER

1. The Employer agrees to display the following notices supplied by DHS in a prominent place that is clearly
visible to prospective employees and all employees who are to be verified through the system:

a. Notice of E-Verify Participation

b. Notice of Right to Work
2. The Employer agrees to provide to the SSA and DHS the names, titles, addresses, and telephone numbers
of the Employer representatives to be contacted about E-Verify. The Employer also agrees to keep such

information current by providing updated information to SSA and DHS whenever the representatives’ contact
information changes.

3. The Employer agrees to grant E-Verify access only to current employees who need E-Verify access.
Employers must promptly terminate an employee’s E-Verify access if the employer is separated from the
company or no longer needs access to E-Verify.
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E-VERIFY 1S A SERVICE OF DHS AND 557

Company ID Number: {gg3g7

4. The Employer agrees to become familiar with and comply with the most recent version of the E-Verify
User Manual.

5. The Employer agrees that any Employer Representative who will create E-Verify cases will complete the
E-Verify Tutorial before that individual creates any cases.

a. The Employer agrees that all Employer representatives will take the refresher tutorials when
prompted by E-Verify in order to continue using E-Verify. Failure to complete a refresher tutorial will
prevent the Employer Representative from continued use of E-Verify.

6. The Employer agrees to comply with current Form {-9 procedures, with two exceptions:

a. Ifanemployee presents a "List B" identity document, the Employer agrees to only accept "List B"
documents that contain a photo. (List B documents identified in 8 C.F.R. § 274a.2(b)(1)(B)) can be
presented during the Form I-9 process to establish identity.) If an employee objects to the photo
requirement for religious reasons, the Employer should contact E-Verify at 888-464-4218.

b. If an employee presents a DHS Form I-551 (Permanent Resident Card), Form |-766

(Employment Authorization Document), or U.S. Passport or Passport Card to complete Form I-9, the
Employer agrees to make a photocopy of the document and to retain the photocopy with the
employee’s Form 1-9. The Employer will use the photocopy to verify the photo and to assist DHS with its
review of photo mismatches that employees contest. DHS may in the future designate other documents
that activate the photo screening tool.

Note: Subject only to the exceptions noted previously in this paragraph, employees still retain the right
to present any List A, or List B and List C, document(s) to complete the Form I-9.

7. The Employer agrees to record the case verification number on the employee's Form I-9 or to print the
screen containing the case verification number and attach it to the employee's Form [-9.

8. The Employer agrees that, although it participates in E-Verify, the Employer has a responsibility to
complete, retain, and make available for inspection Forms I-9 that relate to its employees, or from other
requirements of applicable regulations or laws, including the obligation to comply with the anti-
discrimination requirements of section 274B of the INA with respect to Form I-9 procedures.

a. The following modified requirements are the only exceptions to an Employer’s obligation to not
employ unauthorized workers and comply with the anti-discrimination provision of the INA: (1) List B
identity documents must have photos, as described in paragraph 6 above; (2) When an Employer
confirms the identity and employment eligibility of newly hired employee using E-Verify procedures, the
Employer establishes a rebuttable presumption that it has not violated section 274A(a)(1)(A) of the
Immigration and Nationality Act (INA) with respect to the hiring of that employee; (3) If the Employer
receives a final nonconfirmation for an employee, but continues to employ that person, the Employer
must notify DHS and the Employer is subject to a civil money penalty between $550 and $1,100 for each
failure to notify DHS of continued employment following a final nonconfirmation; (4) If the Employer
continues to employ an employee after receiving a final nonconfirmation, then the Employer is subject
to a rebuttable presumption that it has knowingly
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Company ID Number: 189387

employed an unauthorized alien in violation of section 274A(a)(1)(A); and (5) no E-Verify participant s
civilly or criminally liable under any law for any action taken in good faith based on information provided
through the E-Verify.

b. DHS reserves the right to conduct Form I-9 compliance inspections, as well as any other enforcement
or compliance activity authorized by law, including site visits, to ensure proper use of E-Verify.

9. The Employer is strictly prohibited from creating an E-Verify case before the employee has been hired,
meaning that a firm offer of employment was extended and accepted and Form I-9 was completed. The
Employer agrees to create an E-Verify case for new employees within three Employer business days after each
employee has been hired (after both Sections 1 and 2 of Form I-9 have been completed), and to complete as
many steps of the E-Verify process as are necessary according to the E-Verify User Manual. If E-Verify is
temporarily unavailable, the three-day time period will be extended until it is again operational in order to
accommodate the Employer's attempting, in good faith, to make inquiries during the period of unavailability.

10. The Employer agrees not to use E-Verify for pre-employment screening of job applicants, in support of
any unlawful employment practice, or for any other use that this MOU or the E-Verify User Manual does not
authorize.

11. The Employer must use E-Verify for all new employees. The Employer will not verify selectively and will
not verify employees hired before the effective date of this MOU. Employers who are Federal contractors may
qualify for exceptions to this requirement as described in Article II.B of this MOU.

12. The Employer agrees to follow appropriate procedures (see Article lll below) regarding tentative
nonconfirmations. The Employer must promptly notify employees in private of the finding and provide them
with the notice and letter containing information specific to the employee’s E-Verify case. The Employer
agrees to provide both the English and the translated notice and letter for employees with limited English
proficiency to employees. The Employer agrees to provide written referral instructions to employees and
instruct affected employees to bring the English copy of the letter to the SSA. The Employer must allow
employees to contest the finding, and not take adverse action against employees if they choose to contest the
finding, while their case is still pending. Further, when employees contest a tentative nonconfirmation based
upon a photo mismatch, the Employer must take additional steps

(see Article II1,B. below) to contact DHS with information necessary to resolve the challenge.

13. The Employer agrees not to take any adverse action against an employee based upon the employee's
perceived employment eligibility status while SSA or DHS is processing the verification request unless the
Employer obtains knowledge (as defined in 8 C.F.R. § 274a.1(l)) that the employee is not work authorized. The
Employer understands that an initial inability of the SSA or DHS automated verification system to verify work
authorization, a tentative nonconfirmation, a case in continuance

(indicating the need for additional time for the government to resolve a case), or the finding of a photo
mismatch, does not establish, and should not be interpreted as, evidence that the employee is not work
authorized. In any of such cases, the employee must be provided a full and fair opportunity to contest the
finding, and if he or she does so, the employee may not be terminated or suffer any adverse employment
consequences based upon the employee’s perceived employment eligibility status
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(including denying, reducing, or extending work hours, delaying or preventing training, requiring an
employee to work in poorer conditions, withholding pay, refusing to assign the employee to a Federal
contract or other assignment, or otherwise assuming that he or she is unauthorized to work) until and unless
secondary verification by SSA or DHS has been completed and a final nonconfirmation has been issued. If the
employee does not choose to contest a tentative nonconfirmation or a photo mismatch or if a secondary
verification is completed and a final nonconfirmation is issued, then the Employer can find the employee is
not work authorized and terminate the employee’s employment. Employers or employees with questions
about a final nonconfirmation may call E-Verify at 1-888-464-4218 (customer service) or 1-888-897-7781
(worker hotline),

14. The Employer agrees to comply with Title VIl of the Civil Rights Act of 1964 and section 274B of the INA
as applicable by not discriminating unlawfully against any individual in hiring, firing, employment eligibility
verification, or recruitment or referral practices because of his or her national origin or citizenship status, or
by committing discriminatory documentary practices. The Employer understands that such illegal practices
can include selective verification or use of E-Verify except as provided in part D below, or discharging or
refusing to hire employees because they appear or sound “foreign” or have received tentative
nonconfirmations. The Employer further understands that any violation of the immigration-related unfair
employment practices provisions in section 274B of the INA could subject the Employer to civil penalties,
back pay awards, and other sanctions, and violations of Title VIl could subject the Employer to back pay
awards, compensatory and punitive damages. Violations of either section 274B of the INA or Title VI may
also lead to the termination of its participation in E-Verify. If the Employer has any questions relating to the
anti-discrimination provision, it should contact OSC at 1-800-255-8155 or 1-800-237-2515 (TDD).

15. The Employer agrees that it will use the information it receives from E-Verify only to confirm the
employment eligibility of employees as authorized by this MOU. The Employer agrees that it will safeguard
this information, and means of access to it (such as PINS and passwords), to ensure that it is not used for
any other purpose and as necessary to protect its confidentiality, including ensuring that it is not
disseminated to any person other than employees of the Employer who are authorized to perform the
Employer's responsibilities under this MOU, except for such dissemination as may be authorized in advance
by SSA or DHS for legitimate purposes.

16. The Employer agrees to notify DHS immediately in the event of a breach of personal information.
Breaches are defined as loss of control or unauthorized access to E-Verify personal data. All suspected or
confirmed breaches should be reported by calling 1-888-464-4218 or via email at
Please use “Privacy Incident - Password” in the subject line of your email when sending a breach report to

E-Verify.

17. The Employer acknowledges that the information it receives from SSA is governed by the Privacy Act (5
U.S.C. § 552a(i)(1) and (3)) and the Social Security Act (42 U.S.C. 1306(a)). Any person who obtains this
information under false pretenses or uses it for any purpose other than as provided for in this MOU may be
subject to criminal penalties.

18. The Employer agrees to cooperate with DHS and SSA in their compliance monitoring and evaluation of
E-Verify, which includes permitting DHS, SSA, their contractors and other agents, upon
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reasonable notice, to review Forms I-9 and other employment records and to interview it and its employees
regarding the Employer’s use of E-Verify, and to respond in a prompt and accurate manner to DHS requests
for information relating to their participation in E-Verify.

19. The Employer shall not make any false or unauthorized claims or references about its participation in
E-Verify on its website, in advertising materials, or other media. The Employer shall not describe its services
as federally-approved, federally-certified, or federally-recognized, or use language with a similar intent on
its website or other materials provided to the public. Enteringinto this MOU does not mean that E-Verify
endorses or authorizes your E-Verify services and any claim to that effect is false.

20. The Employer shall not state in its website or other public documents that any language used therein
has been provided or approved by DHS, USCIS or the Verification Division, without first obtaining the prior
written consent of DHS.

21. The Employer agrees that and logos may be used only under license by DHS/USCIS
(see ) and, other than pursuant to the specific terms of such license, may not be used in any
manner that might imply that the Employer’s services, products, websites, or publications are sponsored
by, endorsed by, licensed by, or affiliated with DHS, USCIS, or E-Verify.

22. The Employer understands that if it uses E-Verify procedures for any purpose other than as authorized
by this MOU, the Employer may be subject to appropriate legal action and termination of its participation in
E-Verify according to this MOU.

B. RESPONSIBILITIES OF FEDERAL CONTRACTORS

1. If the Employer is a Federal contractor with the FAR E-Verify clause subject to the employment
verification terms in Subpart 22.18 of the FAR, it will become familiar with and comply with the most current
version of the E-Verify User Manual for Federal Contractors as well as the E-Verify Supplemental Guide for
Federal Contractors.

2. In addition to the responsibilities of every employer outlined in this MOU, the Employer understands that
if it is a Federal contractor subject to the employment verification terms in Subpart 22.18 of the FAR it must
verify the employment eligibility of any “employee assigned to the contract” (as defined in FAR 22.1801).
Once an employee has been verified through E-Verify by the Employer, the Employer may not create a
second case for the employee through E-Verify.

a. AnEmployer that is notenrolled in E-Verify as a Federal contractor at the time of a contract award
must enroll as a Federal contractor in the E-Verify program within 30 calendar days of contract award
and, within 90 days of enrollment, begin to verify employment eligibility of new hires using E-Verify. The
Employer must verify those employees who are working in the United States, whether or not they are
assigned to the contract. Once the Employer begins verifying new hires, such verification of new hires
must be initiated within three business days after the hire date. Once enrolled in E-Verify as a Federal
contractor, the Employer must begin verification of employees assigned to the contract within 90
calendar days after the date of enrollment or within 30 days of an employee’s assignment to the
contract, whichever date is later.
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b. Employers enrolled in E-Verify as a Federal contractor for 90 days or more at the time of a contract
award must use E-Verify to begin verification of employment eligibility for new hires of the Employer
who are working in the United States, whether or not assigned to the contract, within three business
days after the date of hire. If the Employer is enrolled in E-Verify as a Federal contractor for 90 calendar
days or less at the time of contract award, the Employer must, within 90 days of enrollment, begin to
use E-Verify to initiate verification of new hires of the contractor who are working in the United States,
whether or not assigned to the contract. Such verification of new hires must be initiated within three
business days after the date of hire. An Employer enrolled as a Federal contractor in E-Verify must begin
verification of each employee assigned to the contract within 90 calendar days after date of contract
award or within 30 days after assignment to the contract, whichever is later.

c. Federal contractors that are institutions of higher education (as defined at 20 U.S.C. 1001(a)), state
or local governments, governments of Federally recognized Indian tribes, or sureties performing under
a takeover agreement entered into with a Federal agency under a performance bond may choose to
only verify new and existing employees assigned to the Federal contract. Such Federal contractors may,
however, elect to verify all new hires, and/or all existing employees hired after November 6, 1986.
Employers in this category must begin verification of employees assigned to the contract within 90
calendar days after the date of enrollment or within 30 days of an employee’s assighment to the
contract, whichever date is later.

d. Upon enrollment, Employers who are Federal contractors may elect to verify employment eligibility
of all existing employees working in the United States who were hired after November 6, 1986, instead
of verifying only those employees assigned to a covered Federal contract. After enrollment, Employers
must elect to verify existing staff following DHS procedures and begin

E-Verify verification of all existing employees within 180 days after the election.

e. The Employer may use a previously completed Form I-9 as the basis for creating an E-Verify case for
an employee assigned to a contract as long as:

i. That Form 1-9 is complete (including the SSN) and complies with Article II.A.6,
ii. The employee’s work authorization has not expired, and

iii. The Employer has reviewed the Form I-9 information either in person or in communications
with the employee to ensure that the employee’s Section 1, Form I-9 attestation has not changed
(including, but not limited to, a lawful permanent resident alien having become a naturalized
U.S. citizen).

f. The Employer shall complete a new Form I-9 consistent with Article I.A.6 or update the previous
Form I-9 to provide the necessary information if:

i. The Employer cannot determine that Form I-9 complies with Article IL.A.6,

ii. The employee’s basis for work authorization as attested in Section 1 has expired or changed,
or

iii. The Form I-9 contains no SSN or is otherwise incomplete.

Note: If Section 1 of Form I-9 is otherwise valid and up-to-date and the form otherwise complies with
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Article 11.C.5, but reflects documentation (such as a U.S. passport or Form |-551) that expired after
completing Form I-9, the Employer shall not require the production of additional documentation, or use the
photo screening tool described in Article I1.A.5, subject to any additional or superseding instructions that
may be provided on this subject in the E-Verify User Manual.
g. The Employer agrees not to require a second verification using E-Verify of any assigned employee
who has previously been verified as a newly hired employee under this MOU or to authorize
verification of any existing employee by any Employer that is not a Federal contractor based on this
Article.
3. The Employer understands that if it is a Federal contractor, its compliance with this MOU is a
performance requirement under the terms of the Federal contract or subcontract, and the Employer
consents to the release of information relating to compliance with its verification responsibilities under this
MOU to contracting officers or other officials authorized to review the Employer’s compliance with Federal
contracting requirements,

C. RESPONSIBILITIES OF SSA

1. SSA agrees to allow DHS to compare data provided by the Employer against SSA’s database. SSA sends
DHS confirmation that the data sent either matches or does not match the information in SSA’s database.

2. SSA agrees to safeguard the information the Employer provides through E-Verify procedures. SSA also
agrees to limit access to such information, as is appropriate by law, to individuals responsible for the
verification of Social Security numbers or responsible for evaluation of E-Verify or such other persons or
entities who may be authorized by SSA as governed by the Privacy Act (5 U.S.C. § 552a), the Social Security Act
(42 U.S.C. 1306(a)), and SSA regulations (20 CFR Part 401).

3. SSA agrees to provide case results from its database within three Federal Government work days of the
initial inquiry. E-Verify provides the information to the Employer,

4, SSA agrees to update SSA records as necessary if the employee who contests the SSA tentative
nonconfirmation visits an SSA field office and provides the required evidence. If the employee visits an SSA
field office within the eight Federal Government work days from the date of referral to SSA, SSA agrees to
update SSA records, if appropriate, within the eight-day period unless SSA determines that more than eight
days may be necessary. In such cases, SSA will provide additional instructions to the employee. If the
employee does not visit SSA in the time allowed, E-Verify may provide a final nonconfirmation to the
employer.

Note: If an Employer experiences technical problems, or has a policy question, the employer should contact
E-Verify at 1-888-464-4218.

D. RESPONSIBILITIES OF DHS

1. DHS agrees to provide the Employer with selected data from DHS databases to enable the Employer to
conduct, to the extent authorized by this MOU:

a. Automated verification checks on alien employees by electronic means, and
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b. Photo verification checks (when available) on employees.

2. DHS agrees to assist the Employer with operational problems associated with the Employer's
participation in E-Verify. DHS agrees to provide the Employer names, titles, addresses, and telephone
numbers of DHS representatives to be contacted during the E-Verify process.

3. DHS agrees to provide to the Employer with access to E-Verify training materials as well as an

E-Verify User Manual that contain instructions on E-Verify policies, procedures, and requirements for both SSA
and DHS, including restrictions on the use of E-Verify.

4, DHS agrees to train Employers on all important changes made to E-Verify through the use of mandatory
refresher tutorials and updates to the E-Verify User Manual. Even without changes to
E-Verify, DHS reserves the right to require employers to take mandatory refresher tutorials.

5. DHS agrees to provide to the Employer a notice, which indicates the Employer's participation in

E-Verify. DHS also agrees to provide to the Employer anti-discrimination notices issued by the Office of Special
Counsel for Immigration-Related Unfair Employment Practices (OSC), Civil Rights Division, U.S. Department of
Justice,

6. DHS agrees to issue each of the Employer’s E-Verify users a unique user identification number and
password that permits them to log in to E-Verify.

7. DHS agrees to safeguard the information the Employer provides, and to limit access to such information to
individuals responsible for the verification process, for evaluation of E-Verify, or to such other persons or
entities as may be authorized by applicable law. Information will be used only to verify the accuracy of Social
Security numbers and employment eligibility, to enforce the INA and Federal criminal laws, and to administer
Federal contracting requirements.

8. DHS agrees to provide a means of automated verification that provides (in conjunction with SSA
verification procedures) confirmation or tentative nonconfirmation of employees' employment eligibility
within three Federal Government work days of the initial inquiry.

9. DHS agrees to provide a means of secondary verification (including updating DHS records) for employees
who contest DHS tentative nonconfirmations and photo mismatch tentative nonconfirmations. This provides
final confirmation or nonconfirmation of the employees' employment eligibility within 10 Federal Government
work days of the date of referral to DHS, unless DHS determines that more than 10 days may be necessary. In
such cases, DHS will provide additional verification instructions.

ART CLEII
REFERRALOF NDIVIDUALSTOSSAAND DHS

A. REFERRAL TO SSA

1. If the Employer receives a tentative nonconfirmation issued by SSA, the Employer must print the notice as
directed by E-Verify. The Employer must promptly notify employees in private of the finding and provide
them with the notice and letter containing information specific to the employee’s E-Verify case.
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The Employer also agrees to provide both the English and the translated notice and letter for employees
with limited English proficiency to employees. The Employer agrees to provide written referral instructions
to employees and instruct affected employees to bring the English copy of the letter to the SSA. The
Employer must allow employees to contest the finding, and not take adverse action against employees if
they choose to contest the finding, while their case is still pending.

2. The Employer agrees to obtain the employee’s response about whether he or she will contest the tentative
nonconfirmation as soon as possible after the Employer receives the tentative nonconfirmation. Only the
employee may determine whether he or she will contest the tentative nonconfirmation.

3. After a tentative nonconfirmation, the Employer will refer employees to SSA field offices only as directed
by E-Verify. The Employer must record the case verification number, review the employee information
submitted to E-Verify to identify any errors, and find out whether the employee contests the tentative
nonconfirmation. The Employer will transmit the Social Security number, or any other corrected employee
information that SSA requests, to SSA for verification again if this review indicates a need to do so.

4, The Employer will instruct the employee to visit an SSA office within eight Federal Government work days.
SSA will electronically transmit the result of the referral to the Employer within 10 Federal Government work
days of the referral unless it determines that more than 10 days is necessary.

5. While waiting for case results, the Employer agrees to check the E-Verify system regularly for case updates.

6. The Employer agrees not to ask the employee to obtain a printout from the Social Security Administration
number database (the Numident) or other written verification of the SSN from the SSA.

B. REFERRAL TO DHS

1. If the Employer receives a tentative nonconfirmation issued by DHS, the Employer must promptly notify
employees in private of the finding and provide them with the notice and letter containing information
specific to the employee’s E-Verify case. The Employer also agrees to provide both the English and the
translated notice and letter for employees with limited English proficiency to employees. The Employer must
allow employees to contest the finding, and not take adverse action against employees if they choose to
contest the finding, while their case is still pending.

2. The Employer agrees to obtain the employee’s response about whether he or she will contest the tentative
nonconfirmation as soon as possible after the Employer receives the tentative nonconfirmation. Only the
employee may determine whether he or she will contest the tentative nonconfirmation.

3. The Employer agrees to refer individuals to DHS only when the employee chooses to contest a tentative
nonconfirmation.

4, Ifthe employee contests a tentative nonconfirmation issued by DHS, the Employer will instruct the
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employee to contact DHS through its toll-free hotline (as found on the referral letter) within eight Federal
Government work days.

5. If the Employer finds a photo mismatch, the Employer must provide the photo mismatch tentative
nonconfirmation notice and follow the instructions outlined in paragraph 1 of this section for tentative
nonconfirmations, generally.

6. The Employer agrees that if an employee contests a tentative nonconfirmation based upon a photo
mismatch, the Employer will send a copy of the employee’s Form I-551, Form I-766, U.S. Passport, or passport
card to DHS for review by:

a. Scanning and uploading the document, or
b. Sending a photocopy of the document by express mail (furnished and paid for by the employer).

7. The Employer understands that if it cannot determine whether there is a photo match/mismatch, the
Employer must forward the employee’s documentation to DHS as described in the preceding paragraph. The
Employer agrees to resolve the case as specified by the DHS representative who will determine the photo
match or mismatch.

8. DHS will electronically transmit the result of the referral to the Employer within 10 Federal Government
work days of the referral unless it determines that more than 10 days is necessary.

9. While waiting for case results, the Employer agrees to check the E-Verify system regularly for case updates.

ARTICLE V
SERVICE PROVISIONS

A. NO SERVICE FEES

1. SSA and DHS will not charge the Employer for verification services performed under this MOU. The
Employer is responsible for providing equipment needed to make inquiries. To access E-Verify, an Employer
will need a personal computer with Internet access.

ARTICLEV
MODIF CATIONAND TERMINATION

A. MODIFICATION

1. This MOU is effective upon the signature of all parties and shall continue in effect for as long as the SSA
and DHS operates the E-Verify program unless modified in writing by the mutual consent of all parties.

2. Any and all E-Verify system enhancements by DHS or SSA, including but not limited to E-Verify checking
against additional data sources and instituting new verification policies or procedures, will be covered under
this MOU and will not cause the need for a supplemental MOU that outlines these changes.
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B. TERMINATION

1. The Employer may terminate this MOU and its participation in E-Verify at any time upon 30 days prior
written notice to the other parties.

2. Notwithstanding Article V, part A of this MOU, DHS may terminate this MOU, and thereby the Employer’s
participation in E-Verify, with or without notice at any time if deemed necessary because of the requirements
of law or policy, or upon a determination by SSA or DHS that there has been a breach of system integrity or
security by the Employer, or a failure on the part of the Employer to comply with established E-Verify
procedures and/or legal requirements. The Employer understands that if it is a Federal contractor, termination
of this MOU by any party for any reason may negatively affect the performance of its contractual
responsibilities. Similarly, the Employer understands that if it is in a state where E-Verify is mandatory,
termination of this by any party MOU may negatively affect the Employer’s business.

3. An Employer thatis a Federal contractor may terminate this MOU when the Federal contract that requires
its participation in E-Verify is terminated or completed. In such cases, the Federal contractor must provide
written notice to DHS. If an Employer that is a Federal contractor fails to provide such notice, then that
Employer will remain an E-Verify participant, will remain bound by the terms of this MOU that apply to non-
Federal contractor participants, and will be required to use the E-Verify procedures to verify the employment
eligibility of all newly hired employees.

4, The Employer agrees that E-Verify is not liable for any losses, financial or otherwise, if the Employer is
terminated from E-Verify.

ARTICLE VI
PARTIES

A. Some or all SSA and DHS responsibilities under this MOU may be performed by contractor(s), and SSA and
DHS may adjust verification responsibilities between each other as necessary. By separate agreement with
DHS, SSA has agreed to perform its responsibilities as described in this MOU.

B. Nothing in this MOU is intended, or should be construed, to create any right or benefit, substantive or
procedural, enforceable at law by any third party against the United States, its agencies, officers, or
employees, or against the Employer, its agents, officers, or employees.

C. The Employer may not assign, directly or indirectly, whether by operation of law, change of control or
merger, all or any part of its rights or obligations under this MOU without the prior written consent of DHS,
which consent shall not be unreasonably withheld or delayed. Any attempt to sublicense, assign, or transfer
any of the rights, duties, or obligations herein is void.

D. Each party shall be solely responsible for defending any claim or action against it arising out of or related to
E-Verify or this MOU, whether civil or criminal, and for any liability wherefrom, including (but not limited to)
any dispute between the Employer and any other person or entity regarding the applicability of Section 403(d)
of IRIRA to any action taken or allegedly taken by the Employer.
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E. The Employer understands that its participation in E-Verify is not confidential information and may be
disclosed as authorized or required by law and DHS or SSA policy, including but not limited to, Congressional
oversight, E-Verify publicity and media inquiries, determinations of compliance with Federal contractual
requirements, and responses to inquiries under the Freedom of Information Act (FOIA).

F. Theindividuals whose signatures appear below represent that they are authorized to enter into this MOU
on behalf of the Employer and DHS respectively. The Employer understands that any inaccurate statement,
representation, data or other information provided to DHS may subject the Employer, its subcontractors, its
employees, or its representatives to: (1) prosecution for false statements pursuant to 18 U.S.C. 1001 and/or; (2)
immediate termination of its MOU and/or; (3) possible debarment or suspension.

G. The foregoing constitutes the full agreement on this subject between DHS and the Employer.

To be accepted as an E-Verify participant, you should only sign the Employer’s Section of the signature
page. If you have any questions, contact E-Verify at 1-888-464-4218,

Page 12 of 17 E-Verify MOU for Employers | Revision Date 06/01/13



Company ID Number: 189387

Approved by:
Employer
Dutch Oil Company
Name (Please Type or Print)

Bradley Easom

Signature

Brad Iey L Easom Digitally signed by Bradley L Easom

Date: 2025.08.28 06:32:18 -05'00'
Department of Homeland Security - Verification Division

Name (Please Type or Print)
USCIS Verification Division

Signature
Electronically Signed
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Information Required for the E-Verify Program

Information relating to your Company:

Dutch Oil Company
Company Name

29 Tom Rose Rd
Columbus, MS 39701

Company Facility Address

P. O. Box 1447
Columbus, MS 39703

Company Alternate Address

County or Parish LOWNDES

Employer Identification Number 640522704

North American Industry

Classification Systems Code 424
Parent Company

Number of Employees 20to 99
Number of Sites Verified for 2 site(s)
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Are you verifying for more than 1 site? If yes, please provide the number of sites verified for in each State:

AL 1
MS 1
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Information relating to the Program Administrator(s) for your Company on policy questions or operational
problems:

Name: Brad Easom

Phone: 662-327-5202 ext. 2046
Fax: 662-327-2950

Email: beasom@dutchco.net
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This list represents the first 20 Program Administrators listed for this company.
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Finance Department
Procurement Services Division

CONTRACT/BID AWARD RECOMMENDATION FORM

TO: Procurement Services DATE: 3/24/26
FROM: John Lang DEPT: General Services
BID #: 31-2026-14 COMMODITY/SERVICE: Plumbing Parts

AGREEMENT BETWEEN CITY OF HUNTSVILLE AND Park Supply Co. LLC.

RECOMMENDATION: The General Services Department recommends Park Supply Co. LLC.
for the Plumbing Parts bid.

DESCRIPTION PRICE TOM COMMENT
See Bid Tabulation

INITIAL PURCHASE: TBD
FUNDING SOURCE: 1000-14-14300-513010-0000000

TERM OF CONTRACT: []One Time
One Year w/ Additional One Year Extensions as Allowable by State Law
[—1One Year
[ Three Months
[ Other (Explain)

APPROVALS:

My staff and I have complied with all laws, regulations, City of Huntsville Procurement Rules, and the
provisions of any contract and/or grant agreements applicable to this procurement process. In addition, my staff
and I have not sought by collusion with the recommended Proposer/Bidder to obtain any advantage over any
other Proposer/Bidder in this procurement.

Digitall: John L
John Lang 2=  Snte.

Department Head Date

s M
Tamara M Yancy , ooy 3242026
Procurement Manager Date

Email completed form to Proc



APPENDIX A
BIDDER PRICING FORM

The City reserves the right to award this contract to multiple vendors. At the discretion of authorized City personnel,
and based on factors including but not limited to product availability, travel time between the contract vendors'
locations and the jobsites, accessibility, and pricing, the City may purchase products available under the awarded
contract(s) from any one of the awarded vendors as deemed in the City’s best interest. An award under this
solicitation does not guarantee any minimum or specific number of purchases, volume of products, percentage
allocation, or frequency of use. The City makes no commitment to purchase any particular quantity of products from
any awarded vendor.

Bidder must include in its Bid price all labor, supervision, materials, equipment, and tools of the trade required to
meet the Contract requirements. Prices quoted shall be in U.S. Dollars, delivered prices, F.O.B. destination,
exclusive of all federal or state excise, sales, and manufacturer's taxes. The City will not accept charges for
transportation, handling, packaging, installation or out-of-pocket expense other than as specified in the Bid.

Prices quoted to the City shall remain firm for a minimum of ninety (90) days from the date of opening of the bid, unless
so stated differently in the bid. If there are discrepancies between unit prices quoted and extensions, the unit price will
prevail. The City will be protected against any increase above the price in the bid. Any bid containing an "Escalator
Clause" will not be considered unless so stipulated in the Invitation for Bid. Discounts will be considered in determining
the lowest responsible bidder, however, any payment term based on less than 30 days will not be considered. Discounts
will be figured from the date of acceptance by the City regardless of date of delivery or invoice.

Bidder shall acknowledge receipt of all addenda in the space provided on the Bidder Pricing Form below. Failure to
acknowledge receipt of addenda shall not relieve Bidder of full responsibility for all requirements contained in
addenda.

We acknowledge receipt of the following addenda: Al

DESCRIPTION ESTIMATED UNIT PRICE TOTAL
QTyY

ADA Tank Style Toilet White 1 each $ $85.00 $85.00
Elongated
Spud Bowl White 17" Elonaated 1 each $$87.00 $87.00
Spud Bowl White Std. Elongated 1 each 73.00 $73.00
Urinal 1 each 197.00 197.00
Open Front Less Cover Toilet Seat 1 each $ 2049 $ 20.49
White
Sloan Flush Valve (Urinal) 186-1XL 1 each $91.57 191.57
Wall Mounted Lav Sink — White 1 each $46.59 $46.59
Single Lever Lavatory Faucet (Delta 1 each $ 6525 $ 6525
DST-520 Less Pop Up) (Chrome)
Drinking Fountain/Cooler w/ Bottle 1 each $ 109130 $ 109130
Filler (Elkay EZH20)
%" PEX Pipe 1LF $ 26 ).26
%" PEX Pipe 1LF $$.4615 $.4615
Sloan Optima Plus EBV500A Side 1 each $140 11 $ 14011
Mount Auto Flush
Sloan A38A 3.5 GPF Diaphraam Kit 1 each $15.96 $15.96
Sloan A43A 0.5 GPF Diaphraam Kit 1 each $2.50 $2.50
2" Pro Press 4" bend 1 each $28.743 $28743
3” Pro Press %" bend 1 each 199 263 99.263
2" Pro Press No-Stop Couplina 1 each $16.631 $16.631

Invitation for Bid # 31-2026-14



3" Pro Press No-Stop Coupling
3" Pro Press 90
2" Pro Press 90

Sloan Flush Valve (Closet) 111-XL

QT Hot Medium Blue PVC Glue
32162

QT PVC Purple Primer 30758

2" Pro Press Ball Valve
Standard Bowl Wax Seal
Double Nut Closet Bolts for Toilets
and Urinals

Lavatorv Grid Drain

Zurn Elkay 61314C Cartridge for
Drinking Fountain

Quart Flow Easv Drain Opener
1.5” Tubular P Trap

1 each
1 each
1 each
1 each
1 each

1 each
1 each
1 each
1 each

1 each
1 each

1 each
1 each

$66.163
199.263

$28.743

$8778

$ 1242

$11.088

124 413
$1.135
$ 1353

$14.91
$a7170

$15.244
$1.606

$66 163
$99.263
$28.743
$87.78

$ 1242

$11.088
$124.413

$1.135
$ 1353

$14 91
$ 37179

$15.244
$ 1606

TOTAL $243283

Discount percentage off list price for all manufacturer’s catalog

items not listed in the Bidder Pricing Form:

25

%

Bid award will be based off lowest responsive bid that affords the most value to the City of Huntsville.

This Price Bid Form is hereby submitted by the undersigned. I affirm that I understand and agrees that any form of
electronic signature, including but not limited to signatures via facsimile, scanning, or electronic mail, may
substitute for the original signature and shall have the same legal effect as the original signature.

Park Supply [ ¢ LLC

Printed legal name of Bidder

Signature

Invitation for Bid # 31-2026-14

Keenan Bode
Printed name of

“na

partner/joint venturer AND Title

03/23/26
Date



APPENDIX C
BIDDER INFORMATION & ACKNOWLEDGEMENTS

1. BIDDER INFORMATION

Business Organization
Name of Proposer (exactly as it would appear on an agreement):

Park Supply Co LLC

Doing-Business-As Name of Proposer:

Principal Office Address:

4736 Commercial Dr NW, Huntsville, AL 35816

Telephone Number: 256-837-4036

Fax Number:

Form of Business Entity [check one (“X”]
Corporation X
Partnership
Individual
Joint Venture
Other (describe):

Corporation Statement

If a corporation, answer the following:

Date of incorporation: July, 2 1963
Location of incorporation: Huntsville, AL
The corporation is held: Publicly ___ Privately X

Names and titles of corporate officers:
Mark Christie- CEQ

Lee Cobb- President

Keenan Bode- General Manager

Partnership Statement

If a partnership, answer the following:

Invitation for Bid # 31-2026-14



Date of organization:
Location of organization:
The partnership is: General  Limited

Name, address, and ownership share of each general partner owning more than five percent (5%) of the partnership:

Joint Venture Statement
If a Joint Venture, answer the following:
Date of organization:

Location of organization:
JV Agreement recorded? Yes No

Name, address of each Joint Venturer and percent of ownership of each:

2. CITY OF HUNTSVILLE EMPLOYEE, MEMBER OF HOUSEHOLD OR BUSINESS
ASSOCIATE

Code of Ala. 1975§36-25-11 requires that contracts entered into with a public official, a public employee, a member
of the household of the public official or public employee, or a business with which a public official or public
employee associates be filed with the Alabama Ethic Commission. If you are awarded the contract, and if you are a
City employee, or if a member of your household is a City employee or public official, or if your business associates
with a City employee or public official, you must comply with the provisions of Code al Ala. 1975§36-25-11.

City Employee Yes No X
If “Yes,” Department

Member of Household City Employee Yes No X
If “Yes,” Name (s)

Anyone associated with your
company a City Employee Yes No X
If “Yes,” Name (s)

3. CONTRACTOR E-VERIFY - NOTICE

The Beason-Hammon Alabama Taxpayer and Citizen Protection Act, Act No. 2011-535, Code of Alabama (1975) §
31-13-1 through 31-13-30 (also known as and hereinafter referred to as “ the Alabama Immigration Act”) as amended
by Act No. 2012-491 on May 16, 2012 is applicable to all competitively bid contracts with the City of Huntsville.

As a condition for the award of a contract and as a term and condition of the contract with the City of Huntsville, in

Invitation for Bid # 31-2026-14



accordance with § 31-13-9 (a) of the Alabama Immigration Act, as amended, any business entity or employer that
employs one or more employees shall not knowingly employ, hire for employment, or continue to employ an
unauthorized alien within the State of Alabama.

During the performance of the contract, such business entity or employer shall participate in the E-Verify program
and shall verify every employee that is required to be verified according to the applicable federal rules and
regulations. The business entity or employer shall assure that these requirements are included in each subcontract in
accordance with §31-13-9(c). Failure to comply with these requirements may result in breach of contract,
termination of the contract or subcontract, and possibly suspension or revocation of business licenses and permits in
accordance with §31-13-9 (e) (1) & (2).

Code of Alabama (1975) § 31-13-9 (k) requires that the following clause be included in all City of Huntsville
contracts that have been competitively bid and is hereby made a part of this contract:

“By signing this contract the contracting parties affirm, for the duration of the agreement, that they will not violate
federal immigration law or knowingly employ, hire for employment, or continue to employ an unauthorized alien
within the State of Alabama. Furthermore, a contracting party found to be in violation of this provision shall be
deemed in breach of the agreement and shall be responsible for all damages resulting therefrom.”

4. ACKNOWLEDGEMENTS

I hereby certify that I have read and understand the City of Huntsville’s General Terms and Conditions. I hereby
certify that I agree to comply with all of the General Terms and Conditions of this [FB. I also understand that the
General Terms & Conditions are standard and that any contradicting requirements of the IFB supercede.

I affirm that I have not been in any agreement or collusion among Proposers or prospective Proposers in restraint
of freedom of competition.

Upon award of this bid, I will not substitute any item on this bid under any circumstances.

By signing this submittal, the Bidder represents and agrees that it is not currently engaged in, nor will it engage in,
any boycott of a person or entity based in or doing business with a jurisdiction with which the State of Alabama
can enjoy open trade.

I affirm that I understand and agrees that any form of electronic signature, including but not limited to

signatures via facsimile, scanning, or electronic mail, may substitute for the original signature and shall have
the same legal effect as the original signature.

W g@b Park Supply Co LLC

Signature of Proposer Legal Name of Firm

Keenan Bode 4736 Commercial Dr NW

Print or Type Name of Proposer Mailing Address

03/23/26 Huntsville, AL 35816

Date City State Zip Code
256-837-4036
Phone Fax

Keenan@parksupplycompany.com
Email Address

parksupplycompany.com
Website Address

Invitation for Bid # 31-2026-14



APPENDIX D
REPORT OF OWNERSHIP FORM

A. General Information. Please provide the following information:

Park Co LLC

Legal name(s) (include “doing business as”, if a

City of Huntsville current taxpayer identification number (if available):
(Please note that if this number has been assigned by the City and if you are renewing your business license, the
number should be listed on the renewal form.)

B. Type of Ownership. Please complete the portions of the following chart by checking the appropriate box
below and entering the appropriate Entity | D. Number, if applicable (for an explanation of what an entity number is,
please see paragraph C below):

Q Individual or Sole Proprietorship

O General Partnership

O Limited Partnership (LP) Number & State
Q Limited Liability Partnership (LLP) Number & State:

O Limited Liability Company (LLC) (Single Member)  Number & State:

4 LLC (Multi-Member) Number & State:
Delaware #6367778
Q4 Corporation Number & State:
U Other, please explain Number & State (if a filing entity under state law):

C. Entity 1.D. Numbers. If an Entity .D Number is required and if the business entity is registered in this state, the
number is available through the website of Alabama'’s Secretary of State at: , under "Government
Records”. If a foreign entity is not registered in this state please provide the Entity I.D. number (or other similar number
by whatever named called) assigned by the state of formation along with the name of the state

D. Formation Documents. Please note that, with regard to entities, the entity's formation documents, including articles or
certificates of incorporation, organization, or other applicable formation documents, as recorded in the probate records of
the applicable county and state of formation, (1) specifically requested by the City, or (2) an
Entity 1.D. Number is required and one has not been assigned or provided.

Please date and sign this form in the space provided below and either write legibly or type your name under your signature. If
you are signing on behalf of an entity please insert your title as well.

Signature: DN e Title (if applicable) General Manager

Type or legibly write name Keenan Bode Date: 03/23/26

[nvitation for Bid # 31-2026-14



DATE {MM/DD/YYYY)

CERTIFICATE OF LIABILITY INSURANCE 32712026

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

IMPORTANT: If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must have ADDITIONAL INSURED provisions or be endorsed.
If SUBROGATION IS WAIVED, subject to the terms and conditions of the policy, certain policies may require an endorsement. A statement on
this certificate does not confer rights to the certificate holder in lieu of such endorsement(s).

PRODUCER Dee Lawler
;'(',919\',’\‘,';‘;},'},‘;‘3;0'{,‘33“{3”* Agency, Inc. FHNE, v 256-428-1008
Huntsville AL 35801 ! Ess. DLawler@hiaginbotham.net
INSURER(S) AFFORDING COVERAGE NAIC #
license# 2NA1754 INSURER A : The Phoenix

INSURED . PARKSUP-04 \\surer B : Travelers Propertv Casualty Company Of America 25674
Park Supply Holdings, LLC . .
P O Box 11880 INSURER € : American Zurich Insurance Companyv 40142
Huntsville AL 35814 INSURER D

INSURERE :

INSLIRFR F
COVERAGES CERTIFICATE NUMBER: 930556436 REVISION NUMBER:

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

IEng TYPE OF INSURANCE ‘.‘.‘.’é’# wun POLICY NUMBER LIMITS
A X COMMERCIAL GENERAL LIABILITY 630-A7757812 1/1/2026 1/1/2027  EACH OCCURRENCE $ 1,000,000
ctamsmaDE X OCCUR VAMAGE 10 RENTEY $1,000,000
MED EXP (Anv one person) $5,000
PERSONAL & ADV INJURY  $1.000.000
GEN'L AGGREGATE LIMIT APPLIES PER: GENERAL AGGREGATE $2.000.000
poucy X FE% Loc PRODUCTS - COMP/OP AGG  $ 2.000 000
$
B AUTOMOBILE LIABILITY 810-A7756888 1/1/2026 1/1/2027 $1,000,000
X ANY AUTO BODILY INJURY (Per person) $
D LY SCHEDULED BODILY INJURY (Per accident) $
X KiGsony X ACTosoNLY ey meraniy O $
X nweocompik X $
B X UMBRELLALIAB X  occur CUP-A7799919 1/1/2026 1/1/2027 EACH OCCURRENCE $ 10,000,000
EXCESS LIAB CLAIMS-MADE AGGREGATE $ 10,000,000
DED X RETENTIONS 4n nnn $
c EMPLOAENE IR TION, i WC 6800320 - 31 1/1/2026 1Moz X BERG e orH
NIA E L EACH ACCIDENT $ 1,000,000

E L DISEASE - EAEMPLOYEE $ 1,000,000
E L DISEASE - POLICY LIMIT  $1 000 000

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES (ACORD 101, Additional Remarks Schedule, may be attached if more space is required)
ed Na Insu : Park Supply Holdings, LLC; PSC Midco, Inc.; Park Supply Co., LLC; Your Co., LLC; Wiseway, LLC; Wiseway Holdings, LLC;
y, Inc. kSu , Inc.; Park Supply Holdings, LLC dba Northport Electrical Supply; Park Supply Holdings, LLC dba Plumbers Wholesale Supply

CANCELLATION

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN

City Of Huntsville ACCORDANCE WITH THE POLICY PROVISIONS.
Procurement Department
PO Box 308 AUTHORIZED TIVE

Huntsville AL 35804

© 1988-2015 ACORD CORPORATION. Allrights reserved.
ACORD 25 (2016/03) The ACORD name and logo are registered marks of ACORD



- Alabama Secretary of State

Park Supply Co., LLC

Entity ID Number

Entity Type

Principal Address

Principal Mailing Address

Status
Place of Formation
Formation Date
Qualify Date
Registered Agent Name

Registered Office Street
Address

Registered Office Mailing
Address

Nature of Business

000-014-236

Foreign Limited Liability
Company

4736 COMMERCIAL DRIVE
Nw
HUNTSVILLE, AL 35816

4736 COMMERCIAL DRIVE
NW
HUNTSVILLE, AL 35816

Exists
Delaware
07/02 /1963
11/19/2021
C T CORPORATION SYSTEM

2 NORTH JACKSON STREET
STE 605
MONTGOMERY, AL 36104

2 NORTH JACKSON STREET
STE 605
MONTGOMERY, AL 36104

GENERAL PLUMBING
SUPPLY

Annual Reports

Report Year

1988 1989 1990 1991
1992 1993 1994 1995
1996 1997 1998 1999
2000 2001 2002 2003
2004 2005 2006 2007
2008 2009 2010 2011
2012 2013 2014 2015
2016 2017 2018 2019
2020 2021 2022 2023

Transactions

Transaction Date

Capital Amounts Changed

From

Transaction Date

Incorporator/Member/Partner

Activity

12/22/1983

$25,000 Authorized $15,000
Paid In

11/19,/2021

*Removed SHAVER,
CHARLES E



Park Supply Co., LLC

Transaction Date

Incorporator/Member/Partner
Activity

Transaction Date

Incorporator/Member/Partner
Activity

Transaction Date
Legal Name Changed From

Transaction Date
Miscellaneous Filing Entry
Transaction Date
Place of Formation Changed

Transaction Date

Principal Office Changed From

11/19/2021
*Removed PARK, JAMES E

11/19,/2021

*Removed PARK, EMMA
LOUISE

11/19/2021
Park Supply Co., Inc.
11/19/2021

CONVERSION FROM D/C
FILED

11/19,/2021

from Madison County to
Delaware

11/19,/2021
HUNTSVILLE, AL

Scanned Documents

Document Date / Type /
Pages

Document Date / Type /
Pages

Document Date / Type /
Pages

Browse Results

New Search



E-Verify

Company ID Number: 19959 Client Company ID Number: 2557497

THE E-VERIFY
MEMORANDUM OF UNDERSTANDING
FOR EMPLOYERS USING AWEB SERVICES E-VERIFY EMPLOYER AGENT

ARTICLE |
PURPOSE AND AUTHORITY

The parties to this agreement are the Department of Homeland Security (DHS), the Park Supply Co LLC
(Employer), and the Web Services E-Verify Employer Agent. The purpose of this agreement is to set forth terms
and conditions which the Employer and the Web Services E-Verify Employer Agent will follow while
participating in E-Verify.

E-Verify is a program that electronically confirms an employee’s eligibility to work in the United States after
completion of Form |-9, Employment Eligibility Verification (Form I-9). This Memorandum of Understanding
(MOU) explains certain features of the E-Verify program and describes specific responsibilities of the Employer,
the E-Verify Employer Agent, the Social Security Administration (SSA), and DHS.

References in this MOU to the Employer include the Web Services E-Verify Employer Agent when acting on
behalf of the Employer.

For purposes of this MOU, the E-Verify browser refers to the website that provides direct access to the E-Verify
system: https://E-Verify.uscis.gov/emp/. You may access E-Verify directly free of charge via the E-Verify
browser.

Authority for the E-Verify program is found in Title IV, Subtitle A, of the lllegal Immigration Reform and
Immigrant Responsibility Act of 1996 (IRIRA), Pub. L. 104-208, 110 Stat. 3009, as amended (8 U.S.C. § 1324a
note). The Federal Acquisition Regulation (FAR) Subpart 22.18, “Employment Eligibility Verification” and
Executive Order 12989, as amended, provide authority for Federal contractors and subcontractors (Federal
contractor) to use E-Verify to verify the employment eligibility of certain employees working on Federal
contracts.

ARTICLE 11
RESPONSIBILITIES
A. RESPONSIBILITIES OF THE EMPLOYER

For purposes of this MOU, references to the Employer include the Web Services E-Verify Employer Agent when
acting on behalf of the Employer.

1. By enrolling in E-Verify and signing the applicable MOU, the Employer asserts that it is a legitimate company
which intends to use E-Verify for legitimate purposes only and in accordance with the laws, regulations and
DHS policies and procedures relating to the use of E-Verify.

Page 1 of 25 E-Verify MOU for Employers Using a Web Services E-Verify Employer Agent | Revision Date 06/01/13



ENVERIEY 1S A SERVICE OF DHE AND S54

E-Verify

Company ID Number: 19959 Client Company ID Number: 2557497

2. The Employer agrees to display the following notices supplied by DHS (though the Web Services E-Verify
Employer Agent) in a prominent place that is clearly visible to prospective employees and all employees who
are to be verified through the system:

a. Notice of E-Verify Participation
b. Notice of Right to Work

3. The Employer agrees to provide to the SSA and DHS the names, titles, addresses, and telephone numbers
of the Employer representatives to be contacted about E-Verify. The Employer also agrees to keep such
information current by providing updated information to SSA and DHS whenever the representatives’ contact
information changes.

4. The Employer agrees to become familiar with and comply with the most recent version of the

E-Verify User Manual. The Employer will obtain the E-Verify User Manual from the Web Services E-Verify
Employer Agent, and will be notified by the Web Services E-Verify Employer Agent when a new version of
the E-Verify User Manual becomes available.

5. The Employer agrees to comply with current Form 1-9 procedures, with two exceptions:

a. Ifanemployee presents a "List B" identity document, the Employer agrees to only accept "List B"
documents that contain a photo. (List B documents identified in 8 C.F.R. 274a.2(b)(1)(B)) can be presented
during the Form I-9 process to establish identity.) If an employee objects to the photo requirement for
religious reasons, the Employer should contact E-Verify at 888-464-4218.

b. If an employee presents a DHS Form I-551 (Permanent Resident Card), Form |-766

(Employment Authorization Document), or U.S. Passport or Passport Card to complete

Form I-9, the Employer agrees to make a photocopy of the document and to retain the photocopy with the
employee’s Form I-9. The Employer will use the photocopy to verify the photo and to assist DHS with its
review of photo mismatches that employees contest. DHS may in the future designate other documents
that activate the photo screening tool.

Note: Subject only to the exceptions noted previously in this paragraph, employees still retain the right to
present any List A, or List B and List C, document(s) to complete the Form |-9.

6. The Employer agrees to record the case verification number on the employee's Form I-9 or to print the
screen containing the case verification number and attach it to the employee's Form I-9.

7. The Employer agrees that, although it participates in E-Verify, the Employer has a responsibility to
complete, retain, and make available for inspection Forms [-9 that relate to its employees, or from other
requirements of applicable regulations or laws, including the obligation to comply with the antidiscrimination
requirements of section 274B of the INA with respect to Form I-9 procedures.

a. Thefollowing modified requirements are the only exceptions to an Employer’s obligation to not
employ unauthorized workers and comply with the anti-discrimination provision of the INA: (1) List B
identity documents must have photos, as described in paragraph 6 above; (2) When an Employer confirms
the identity and employment eligibility of newly hired employee using E-Verify procedures, the Employer
establishes a rebuttable presumption that it has not violated section 274A(a)(1)(A) of
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E-Verify

Company ID Number: 19959 Client Company ID Number: 2557497

E-VERIFY IS A SERVICE OF DH5 AND SSA

the Immigration and Nationality Act (INA) with respect to the hiring of that employee; (3) If the Employer
receives a final nonconfirmation for an employee, but continues to employ that person, the Employer
must notify DHS and the Employer is subject to a civil money penalty between $550 and $1,100 for each
failure to notify DHS of continued employment following a final nonconfirmation; (4) If the Employer
continues to employ an employee after receiving a final nonconfirmation, then the Employer is subject to
a rebuttable presumption that it has knowingly employed an unauthorized alien in violation of section
274A(a)(1)(A); and (5) no E-Verify participant is civilly or criminally liable under any law for any action taken
in good faith based on information provided through the E-Verify.

b. DHS reserves the right to conduct Form I-9 compliance inspections, as well as any other enforcement
or compliance activity authorized by law, including site visits, to ensure proper use of E-Verify.

8. The Employer is strictly prohibited from creating an E-Verify case before the employee has been hired,
meaning that a firm offer of employment was extended and accepted and Form I-9 was completed. The
Employer agrees to create an E-Verify case for new employees within three Employer business days after each
employee has been hired (after both Sections 1 and 2 of Form I-9 have been completed), and to complete as
many steps of the E-Verify process as are necessary according to the E-Verify User Manual. If E-Verify is
temporarily unavailable, the three-day time period will be extended until it is again operational in order to
accommodate the Employer's attempting, in good faith, to make inquiries during the period of unavailability.

9. The Employer agrees not to use E-Verify for pre-employment screening of job applicants, in support of any
unlawful employment practice, or for any other use that this MOU or the E-Verify User Manual does not
authorize.

10. The Employer must use E-Verify (through its Web Services E-Verify Employer Agent) for all new employees.
The Employer will not verify selectively and will not verify employees hired before the effective date of this
MOU. Employers who are Federal contractors may qualify for exceptions to this requirement as described in
Article 11.B of this MOU.

11.The Employer agrees to follow appropriate procedures (see Article Ill below) regarding tentative
nonconfirmations. The Employer must promptly notify employees in private of the finding and provide them
with the notice and letter containing information specific to the employee’s E-Verify case. The Employer
agrees to provide both the English and the translated notice and letter for employees with limited English
proficiency to employees. The Employer agrees to provide written referral instructions to employees and
instruct affected employees to bring the English copy of the letter to the SSA. The Employer must allow
employees to contest the finding, and not take adverse action against employees if they choose to contest the
finding, while their case is still pending. Further, when employees contest a tentative nonconfirmation based
upon a photo mismatch, the Employer must take additional steps

(see Article l11.B below) to contact DHS with information necessary to resolve the challenge.

12. The Employer agrees not to take any adverse action against an employee based upon the employee's
perceived employment eligibility status while SSA or DHS is processing the verification request unless the
Employer obtains knowledge (as defined in 8 C.F.R. § 274a.1(l)) that the employee is not work authorized. The
Employer understands that an initial inability of the SSA or DHS automated
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Company ID Number: 19959 Client Company ID Number: 2557497

E-VERIFY IS A SERVICE OF DHS AND SSA

verification system to verify work authorization, a tentative nonconfirmation, a case in continuance
(indicating the need for additional time for the government to resolve a case), or the finding of a photo
mismatch, does not establish, and should not be interpreted as, evidence that the employee is hot work
authorized. In any of such cases, the employee must be provided a full and fair opportunity to contest the
finding, and if he or she does so, the employee may not be terminated or suffer any adverse employment
consequences based upon the employee’s perceived employment eligibility status

(including denying, reducing, or extending work hours, delaying or preventing training, requiring an employee
to work in poorer conditions, withholding pay, refusing to assign the employee to a Federal contract or other
assignment, or otherwise assuming that he or she is unauthorized to work) until and unless secondary
verification by SSA or DHS has been completed and a final nonconfirmation has been issued. If the employee
does not choose to contest a tentative nonconfirmation or a photo mismatch or if a secondary verification is
completed and a final nonconfirmation is issued, then the Employer can find the employee is not work
authorized and terminate the employee’s employment. Employers or employees with questions about a final
nonconfirmation may call E-Verify at 1-888-464-4218 (customer service) or 1-888-897-7781 (worker hotline).

13. The Employer agrees to comply with Title VII of the Civil Rights Act of 1964 and section 274B of the INA
as applicable by not discriminating unlawfully against any individual in hiring, firing, employment eligibility
verification, or recruitment or referral practices because of his or her national origin or citizenship status, or
by committing discriminatory documentary practices. The Employer understands that such illegal practices
can include selective verification or use of E-Verify except as provided in part D below, or discharging or
refusing to hire employees because they appear or sound “foreign” or have received tentative
nonconfirmations. The Employer further understands that any violation of the immigration-related unfair
employment practices provisions in section 274B of the INA could subject the Employer to civil penalties,
back pay awards, and other sanctions, and violations of Title VIl could subject the Employer to back pay
awards, compensatory and punitive damages. Violations of either section 274B of the INA or Title VIl may
also lead to the termination of its participation in E-Verify. If the Employer has any questions relating to the
anti-discrimination provision, it should contact OSC at 1-800-255-8155 or 1-800-237-2515 (TDD).

14. The Employer agrees that it will use the information it receives from E-Verify (through its Web Services
E-Verify Employer Agent) only to confirm the employment eligibility of employees as authorized by this
MOU. The Employer agrees that it will safeguard this information, and means of access to it (such as
Personal Identification Numbers and passwords), to ensure that it is not used for any other purpose and as
necessary to protect its confidentiality, including ensuring that it is not disseminated to any person other
than employees of the Employer who are authorized to perform the Employer's responsibilities under this
MOU, except for such dissemination as may be authorized in advance by SSA or DHS for legitimate
purposes.

15. The Employer agrees to notify DHS immediately in the event of a breach of personal information.
Breaches are defined as loss of control or unauthorized access to E-Verify personal data. All suspected or
confirmed breaches should be reported by calling 1-888-464-4218 or via email at E-Verify@uscis.dhs.gov.
Please use “Privacy Incident - Password” in the subject line of your email when sending a breach report to
E-Verify.

16. The Employer acknowledges that the information it receives from SSA through its Web Services
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E-Verify Employer Agent is governed by the Privacy Act (5 U.S.C. § 552a(i)(1) and (3)) and the Social Security
Act (42 U.S.C. 1306(a)). Any person who obtains this information under false pretenses or uses it for any
purpose other than as provided for in this MOU may be subject to criminal penalties.

17. The Employer agrees to cooperate with DHS and SSA in their compliance monitoring and evaluation
of E-Verify, which includes permitting DHS, SSA, their contractors and other agents, upon reasonable
notice, to review Forms I-9 and other employment records and to interview it and its employees regarding
the Employer’s use of E-Verify, and to respond in a prompt and accurate manner to DHS requests for
information relating to their participation in E-Verify.

18. The Employer shall not make any false or unauthorized claims or references about its participation in
E-Verify on its website, in advertising materials, or other media. The Employer shall not describe its
services as federally-approved, federally-certified, or federally-recognized, or use language with a similar
intent on its website or other materials provided to the public. Entering into this MOU does not mean that
E-Verify endorses or authorizes your E-Verify services and any claim to that effect is false.

19. The Employer shall not state in its website or other public documents that any language used therein
has been provided or approved by DHS, USCIS or the Verification Division, without first obtaining the prior
written consent of DHS.

20. The Employer agrees that E-Verify trademarks and logos may be used only under license by DHS/
USCIS (see M-795 (Web)) and, other than pursuant to the specific terms of such license, may not be used in
any manner that might imply that the Employer’s services, products, websites, or publications are
sponsored by, endorsed by, licensed by, or affiliated with DHS, USCIS, or E-Verify.

21. The Employer understands that if it uses E-Verify procedures for any purpose other than as authorized
by this MOU, the Employer may be subject to appropriate legal action and termination of its participation
in E-Verify according to this MOU.

B. RESPONSIBILITIES OF THE WEB SERVICES E-VERIFY EMPLOYER AGENT

1. The Web Services E-Verify Employer Agent agrees to complete its Web Services interface no later than six
months after the date the Web Services User signs this MOU. E-Verify considers your interface to be complete
once it has been built pursuant to the Interface Control Agreement (ICA), submitted to E-Verify for testing,
and approved for system access.

2. The Web Services E-Verify Employer Agent agrees to perform sufficient maintenance on the Web Services
interface in accordance with the requirements listed in the ICA. These requirements include, but are not
limited to, updating the Web Services interface to ensure that any updates or enhancements are
incorporated no later than six months after the issuance of an ICA. Web Services E-Verify Employer Agents
should be aware that this will require the investment of time and resources. Compliance with the requirements
of the ICA must be carried out to the satisfaction of DHS and or its assignees.

3. The Web Services E-Verify Employer Agent agrees to provide to SSA and/or DHS the names, titles, addresses,
e-mail addresses, and telephone numbers of the Web Services E-Verify Employer Agent representative who will
access information, as well as ensure cooperation, communication, and coordination with E-Verify.
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In addition, Web Services E-Verify Employer Agents must provide to SSA and/or DHS the names, titles,
addresses, and telephone numbers of its clients and their staff who will access information through E-
Verify. Web Services E-Verify Employer Agents must ensure the contact information is updated with SSA and
DHS whenever the points of contact change.

4. The Web Services E-Verify Employer Agent agrees to become familiar with and comply with the E-Verify User
Manual and provide a copy of the most current version of the manual to the Employer so that the Employer can
become familiar with and comply with E-Verify policy and procedures. The Web Services E-Verify Employer Agent
agrees to obtain a revised E-Verify User Manual as it becomes available and to provide a copy of the revised
version to the Employer no later than 30 days after the manual becomes available.

5. The Web Services E-Verify Employer Agent agrees that any person accessing E-Verify on its behalf is trained on
the most recent E-Verify policy and procedures.

6. The Web Services E-Verify Employer Agent agrees that any of its representatives who will perform
employment verification cases will complete the E-Verify Tutorial before that individual initiates any cases.

a. The Web Services E-Verify Employer Agent agrees that all of its representatives will take the refresher
tutorials initiated by E-Verify as a condition of continued use of E-Verify, including any tutorials for Federal
contractors, if any of the Employers represented by the Web Services E-Verify Employer Agent is a Federal
contractor.

b. Failure tocomplete arefresher tutorial will prevent the Web Services E-Verify Employer Agent and
Employer from continued use of E-Verify.

7. The Web Services E-Verify Employer Agent agrees to grant E-Verify access only to current employees who need
E-Verify access. The Web Services E-Verify Employer Agent must promptly terminate an employee’s E-Verify
access if the employee is separated from the company or no longer needs access to E-Verify.

8. The Web Services E-Verify Employer Agent agrees to obtain the necessary equipment to use E- Verify as
required by the E-Verify rules and regulations as modified from time to time.

9. The Web Services E-Verify Employer Agent agrees to, consistent with applicable laws, regulations, and
policies, commit sufficient personnel and resources to meet the requirements of this MOU.

10. The Web Services E-Verify Employer Agent agrees to provide its clients with training on E-Verify processes,
policies, and procedures. The E-Verify Employer Agent also agrees to provide its clients with ongoing E-Verify
training as needed. E-Verify is not responsible for providing training to clients of E-Verify Employer Agents.

11. The Web Services E-Verify Employer Agent agrees to provide the Employer with the notices described in
Article 11.B.2 below.

12. The Web Services E-Verify Employer Agent agrees to create E-Verify cases for the Employer it represents
in accordance with the E-Verify Manual, the E-Verify Web-Based Tutorial and all other published E-Verify
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rules and procedures. The Web Services E-Verify Employer Agent will create E-Verify cases using information
provided by the Employer and will immediately communicate the response back to the Employer. If E-Verify
is temporarily unavailable, the three-day time period will be extended until it is again operational in order to
accommodate the Web Services E-Verify Employer Agent’s attempting, in good faith, to make inquiries on
behalf of the Employer during the period of unavailability. If, however, the Web Services interface is
unavailable due to no fault of E-Verify, then the three-day time period is not extended. In such a case, the Web
Services E-Verify Employer Agent must use the E-Verify browser during the outage.

13. The Web Services E-Verify Employer Agent agrees to ensure that all notices, referral letters and any
other materials otherwise including instructions regarding tentative nonconfirmations, will be consistent
with the most current E-Verify tentative nonconfirmation notices and referral letters, which are available
on E-Verify’s website.

14. The Web Services E-Verify Employer Agent agrees that any system or interface it develops will follow
the steps for creating E-Verify cases and processing tentative nonconfirmations, as laid out in the ICA, this
MOU and the User Manual, including but not limited to allowing an employer to close an invalid case
where appropriate, allowing an employer to refer a tentative nonconfirmation only when an employee
chooses to contest a tentative nonconfirmation (no automatic referrals), and referring a tentative
nonconfirmation to the appropriate agency at the time the employer prints the referral letter and
provides the letter to the employee. The Web Services E-Verify Employer Agent understands that any
failure to make its system or interface consistent with proper E-Verify procedures can result in DHS
terminating the Web Services E-Verify Employer Agent’s agreement and access with or without notice.

15. When the Web Services E-Verify Employer Agent receives notice from a client company that it has
received a contract with the FAR clause, then the Web Services E-Verify Employer Agent must update the
company’s E-Verify profile within 30 days of the contract award date.

16. If datais transmitted between the Web Services E-Verify Employer Agent and its client, then the Web
Services E-Verify Employer Agent agrees to protect personally identifiable information during
transmission to and from the Web Services E-Verify Employer Agent.

17. The Web Services E-Verify Employer Agent agrees to notify DHS immediately in the event of a breach
of personal information. Breaches are defined as loss of control or unauthorized access to E-Verify
personal data. All suspected or confirmed breaches should be reported by calling 1-888-464-4218 or via
email at E-Verify@uscis.dhs.gov. Please use “Privacy Incident - Password” in the subject line of your
email when sending a breach report to E-Verify.

18. The Web Services E-Verify Employer Agent agrees to fully cooperate with DHS and SSA in their
compliance monitoring and evaluation of E-Verify, including permitting DHS, SSA, their contractors and
other agents, upon reasonable notice, to review Forms I-9, employment records, and all records
pertaining to the Web Services E-Verify Employer Agent’s use of E-Verify, and to interview it and its
employees regarding the use of E-Verify, and to respond in a timely and accurate manner to DHS
requests for information relating to their participation in E-Verify.

a. The Web Services E-Verify Employer Agent agrees to cooperate with DHS if DHS requests
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information about the Web Services E-Verify Employer Agent’s interface, including requests by DHS to view
the actual interface operated by the Web Services E-Verify Employer Agent as well as related business
documents. The Web Services E-Verify Employer Agent agrees to demonstrate for DHS the functionality of
its interface to E-Verify upon request.

b. The Web Services E-Verify Employer Agent agrees to demonstrate, if requested by DHS, that it has
provided training to its clients that meets E-Verify standards. Training programs must provide a focused
study of the topics covered in the E-Verify User Manual and pertinent Supplemental Guides. Furthermore,
training programs and materials must be updated as E-Verify changes occur. The Web Services E-Verify
Employer Agent is encouraged to incorporate information from existing E-Verify materials, including the
Enrollment Quick Reference Guide, the E-Verify Employer Agent Client Handbook (formerly known as the
Designated Agent Client Handbook), and existing tutorials and manuals into their training program. E-Verify
also encourages the Web Services E-Verify Employer Agent to supervise first-time use of the E-Verify browser
or Web Services interface by its staff and Employer clients as part of any training program. The Web
Services E-Verify Employer Agent agrees to submit its training program materials to DHS for review upon
request.

Failure to provide adequate training could, in some instances, lead to penalties as described in Article V.F.1.
of this MOU.

19. The Web Services E-Verify Employer Agent shall not make any false or unauthorized claims or references
about its participation in E-Verify on its website, in advertising materials, or other media. The Web Services
E-Verify Employer Agent shall not describe its services as federally-approved, federally-certified, or federally-
recognized, or use language with a similar intent on its website or other materials provided to the public.
Entering into this MOU does not mean that E-Verify endorses or authorizes your Web Services E-Verify
Employer Agent services and any claim to that effect is false.

20. The Web Services E-Verify Employer Agent shall not state in its website or other public documents that
any language used therein has been provided or approved by DHS, USCIS or the Verification Division,
without first obtaining the prior written consent of DHS.

21. The Web Services E-Verify Employer Agent agrees that E-Verify trademarks and logos may be used only
under license by DHS/USCIS (see M-795 (Web)) and, other than pursuant to the specific terms of such
license, may not be used in any manner that might imply that the Web Services E-Verify Employer Agent’s
services, products, websites, or publications are sponsored by, endorsed by, licensed by, or affiliated with
DHS, USCIS, or E-Verify.

22. The Web Services E-Verify Employer Agent understands that if it uses E-Verify procedures for any
purpose other than as authorized by this MOU, the Web Services E-Verify Employer Agent may be subject to
appropriate legal action and termination of its participation in E-Verify according to this MOU.

C. RESPONSIBILITIES OF FEDERAL CONTRACTORS

The Web Services E-Verify Employer Agent shall ensure that the Web Services E-Verify Employer Agent and the
Employers it represents carry out the following responsibilities if the Employer is a Federal contractor or
becomes a federal contractor. The Web Services E-Verify Employer Agent should instruct the client to keep the
Web Services E-Verify Employer Agent informed about any changes or updates related to federal contracts. It
is the Web Services E-Verify Employer Agent’s responsibility to ensure that its clients are in compliance
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with all E-Verify policies and procedures.

1. If the Employer is a Federal contractor with the FAR E-Verify clause subject to the employment verification
terms in Subpart 22.18 of the FAR, it will become familiar with and comply with the most current version of the
E-Verify User Manual for Federal Contractors as well as the E-Verify Supplemental Guide for Federal
Contractors.

2. In addition to the responsibilities of every employer outlined in this MOU, the Employer understands that if
itis a Federal contractor subject to the employment verification terms in Subpart 22.18 of the FAR it must
verify the employment eligibility of any “employee assigned to the contract” (as defined in FAR 22.1801). Once
an employee has been verified through E-Verify by the Employer, the Employer may not reverify the employee
through E-Verify.

a. AnEmployer that is not enrolled in E-Verify as a Federal contractor at the time of a contract award
must enroll as a Federal contractor in the E-Verify program within 30 calendar days of contract award and,
within 90 days of enrollment, begin to verify employment eligibility of new hires using E-Verify, The
Employer must verify those employees who are working in the United States, whether or not they are
assigned to the contract. Once the Employer begins verifying new hires, such verification of new hires must
be initiated within three business days after the hire date. Once enrolled in E-Verify as a Federal contractor,
the Employer must begin verification of employees assigned to the contract within 90 calendar days after
the date of enrollment or within 30 days of an employee’s assignment to the contract, whichever date is
later.

b. Employers enrolled in E-Verify as a Federal contractor for 90 days or more at the time of a contract
award must use E-Verify to begin verification of employment eligibility for new hires of the Employer who
are working in the United States, whether or not assigned to the contract, within three business days after
the date of hire. If the Employer is enrolled in E-Verify as a Federal contractor for 90 calendar days or less at
the time of contract award, the Employer must, within 90 days of enrollment, begin to use E-Verify to
initiate verification of new hires of the contractor who are working in the United States, whether or not
assigned to the contract. Such verification of new hires must be initiated within three business days after
the date of hire. An Employer enrolled as a Federal contractor in E-Verify must begin verification of each
employee assigned to the contract within 90 calendar days after date of contract award or within 30 days
after assignment to the contract, whichever is later.

C. Federal contractors that are institutions of higher education (as defined at 20 U.S.C. 1001(a)), state or
local governments, governments of Federally recognized Indian tribes, or sureties performing under a
takeover agreement entered into with a Federal agency under a performance bond may choose to only
verify new and existing employees assigned to the Federal contract. Such Federal contractors may,
however, elect to verify all new hires, and/or all existing employees hired after November 6, 1986.
Employers in this category must begin verification of employees assigned to the contract within 90
calendar days after the date of enrollment or within 30 days of an employee’s assignment to the contract,
whichever date is later,

d. Upon enrollment, Employers who are Federal contractors may elect to verify employment eligibility of
all existing employees working in the United States who were hired after November 6, 1986, instead of
verifying only those employees assigned to a covered Federal contract. After enrollment, Employers must
elect to verify existing staff following DHS procedures and begin E-Verify verification of all
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existing employees within 180 days after the election.

€. The Employer may use a previously completed Form I-9 as the basis for creating an E-Verify case for
an employee assigned to a contract as long as:

i. That FormI-9is complete (including the SSN) and complies with Article I1.A.6,
ii. The employee’s work authorization has not expired, and

iii. The Employer has reviewed the information reflected in the Form |-9 either in person or in
communications with the employee to ensure that the employee’s Section 1, Form 1-9
attestation has not changed (including, but not limited to, a lawful permanent resident alien
having become a naturalized U.S. citizen).

f. The Employer shall complete a new Form I-9 consistent with Article I1.A.6 or update the previous
Form I-9 to provide the necessary information if:

i. The Employer cannot determine that Form I-9 complies with Article I1.A.6,

ii. The employee’s basis for work authorization as attested in Section 1 has expired or changed,
or

ii. The Form 1-9 contains no SSN or is otherwise incomplete.

Note: If Section 1 of Form I-9 is otherwise valid and up-to-date and the form otherwise complies with
Article I.C.5, but reflects documentation (such as a U.S. passport or Form I-551) that expired after
completing Form I-9, the Employer shall not require the production of additional documentation, or use
the photo screening tool described in Article 11.A.5, subject to any additional or superseding instructions
that may be provided on this subject in the E-Verify User Manual.

g. The Employer agrees not to require a second verification using E-Verify of any assigned employee
who has previously been verified as a newly hired employee under this MOU or to authorize verification
of any existing employee by any Employer that is not a Federal contractor based on this Article.

3. The Employer understands that if it is a Federal contractor, its compliance with this MOU is a
performance requirement under the terms of the Federal contract or subcontract, and the Employer
consents to the release of information relating to compliance with its verification responsibilities under this
MOU to contracting officers or other officials authorized to review the Employer’s compliance with Federal
contracting requirements.

D. RESPONSIBILITIES OF SSA

1. SSA agrees to allow DHS to compare data provided by the Employer (through the E-Verify Employer
Agent) against SSA’s database. SSA sends DHS confirmation that the data sent either matches or does not
match the information in SSA’s database.

2. SSA agrees to safeguard the information the Employer provides (through the E-Verify Employer Agent)
through E-Verify procedures. SSA also agrees to limit access to such information, as is appropriate by law, to
individuals responsible for the verification of Social Security numbers or responsible for evaluation of E-Verify
or such other persons or entities who may be authorized by SSA as governed by the Privacy Act (5 U.S.C. §
552a), the Social Security Act (42 U.S.C. 1306(a)), and SSA regulations (20 CFR Part 401).
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3. SSA agrees to provide case results from its database within three Federal Government work days of the
initial inquiry. E-Verify provides the information to the E-Verify Employer Agent.

4. SSA agrees to update SSA records as necessary if the employee who contests the SSA tentative
nonconfirmation visits an SSA field office and provides the required evidence. if the employee visits an SSA
field office within the eight Federal Government work days from the date of referral to SSA, SSA agrees to
update SSA records, if appropriate, within the eight-day period unless SSA determines that more than eight
days may be necessary. In such cases, SSA will provide additional instructions to the employee. If the
employee does not visit SSA in the time allowed, E-Verify may provide a final nonconfirmation to the E-Verify
Employer Agent.

Note: If an Employer experiences technical problems, or has a policy question, the employer should
contact E-Verify at 1-888-464-4218.

E. RESPONSIBILITIES OF DHS

1. DHS agrees to provide the Employer with selected data from DHS databases to enable the Employer
(through the E-Verify Employer Agent) to conduct, to the extent authorized by this MOU:

a. Automated verification checks on alien employees by electronic means, and
b. Photo verification checks (when available) on employees.

2. DHS agrees to assist the E-Verify Employer Agent with operational problems associated with its
participation in E-Verify. DHS agrees to provide the E-Verify Employer Agent names, titles, addresses, and
telephone numbers of DHS representatives to be contacted during the E-Verify process.

3. DHS agrees to provide to the E-Verify Employer Agent with access to E-Verify training materials as well as
an E-Verify User Manual that contain instructions on E-Verify policies, procedures, and requirements for both
SSA and DHS, including restrictions on the use of E-Verify.

4. DHS agrees to train E-Verify Employer Agents on all important changes made to E-Verify through the use of
mandatory refresher tutorials and updates to the E-Verify User Manual. Even without changes to E-Verify, DHS
reserves the right to require E-Verify Employer Agents to take mandatory refresher tutorials.

5. DHS agrees to provide to the Employer (through the E-Verify Employer Agent) a notice, which indicates the
Employer's participation in E-Verify. DHS also agrees to provide to the Employer anti-discrimination notices
issued by the Office of Special Counsel for Immigration-Related Unfair Employment Practices (0SC), Civil
Rights Division, U.S. Department of Justice.

6. DHS agrees to issue each of the E-Verify Employer Agent’s E-Verify users a unique user identification
number and password that permits them to log in to E-Verify.

7. DHS agrees to safeguard the information the Employer provides (through the E-Verify Employer Agent),
and to limit access to such information to individuals responsible for the verification process, for evaluation of
E-Verify, or to such other persons or entities as may be authorized by applicable law. Information will be used
only to verify the accuracy of Social Security numbers and employment eligibility, to enforce the INA and
Federal criminal laws, and to administer Federal contracting requirements.
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8. DHS agrees to provide a means of automated verification that provides (in conjunction with SSA
verification procedures) confirmation or tentative nonconfirmation of employees' employment eligibility
within three Federal Government work days of the initial inquiry.

9. DHS agrees to provide a means of secondary verification (including updating DHS records) for employees
who contest DHS tentative nonconfirmations and photo mismatch tentative nonconfirmations. This
provides final confirmation or nonconfirmation of the employees' employment eligibility within 10 Federal
Government work days of the date of referral to DHS, unless DHS determines that more than 10 days may be
necessary. In such cases, DHS will provide additional verification instructions.

ARTICLE I
REFERRAL OF INDIVIDUALS TO SSAAND DHS

A. REFERRAL TO SSA

1. If the Employer receives a tentative nonconfirmation issued by SSA, the Employer must print the notice as
directed by E-Verify. The Employer must promptly notify employees in private of the finding and provide them
with the notice and letter containing information specific to the employee’s E-Verify case. The Employer also
agrees to provide both the English and the translated notice and letter for employees with limited English
proficiency to employees. The Employer agrees to provide written referral instructions to employees and
instruct affected employees to bring the English copy of the letter to the SSA. The Employer must allow
employees to contest the finding, and not take adverse action against employees if they choose to contest the
finding, while their case is still pending.

2. The Employer agrees to obtain the employee’s response about whether he or she will contest the tentative
nonconfirmation as soon as possible after the Employer receives the tentative nonconfirmation. Only the
employee may determine whether he or she will contest the tentative nonconfirmation.

3. After a tentative nonconfirmation, the Employer will refer employees to SSA field offices only as directed by
E-Verify. The Employer must record the case verification number, review the employee information submitted
to E-Verify to identify any errors, and find out whether the employee contests the tentative nonconfirmation.
The Employer will transmit the Social Security number, or any other corrected employee information that SSA
requests, to SSA for verification again if this review indicates a need to do so.

4. The Employer will instruct the employee to visit an SSA office within eight Federal Government work days.
SSA will electronically transmit the result of the referral to the Employer within 10 Federal Government work
days of the referral unless it determines that more than 10 days is necessary.

5. While waiting for case results, the Employer agrees to check the E-Verify system regularly for case updates.

6. The Employer agrees not to ask the employee to obtain a printout from the Social Security Administration
number database (the Numident) or other written verification of the SSN from the SSA.
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B. REFERRAL TO DHS

1. If the Employer receives a tentative nonconfirmation issued by DHS, the Employer must promptly notify
employees in private of the finding and provide them with the notice and letter containing information
specific to the employee’s E-Verify case. The Employer also agrees to provide both the English and the
translated notice and letter for employees with limited English proficiency to employees. The Employer must
allow employees to contest the finding, and not take adverse action against employees if they choose to
contest the finding, while their case is still pending.

2. The Employer agrees to obtain the employee’s response about whether he or she will contest the tentative
nonconfirmation as soon as possible after the Employer receives the tentative nonconfirmation. Only the
employee may determine whether he or she will contest the tentative nonconfirmation.

3. The Employer agrees to refer individuals to DHS only when the employee chooses to contest a tentative
nonconfirmation.

4. If the employee contests a tentative nonconfirmation issued by DHS, the Employer will instruct the
employee to contact DHS through its toll-free hotline (as found on the referral letter) within eight Federal
Government work days.

5. Ifthe Employer finds a photo mismatch, the Employer must provide the photo mismatch tentative
nonconfirmation notice and follow the instructions outlined in paragraph 1 of this section for tentative
nonconfirmations, generally.

6. The Employer agrees that if an employee contests a tentative nonconfirmation based upon a photo
mismatch, the Employer will send a copy of the employee’s Form I-551, Form I-766, U.S. Passport, or passport
card to DHS for review by:

a. Scanning and uploading the document, or
b.  Sending a photocopy of the document by express mail (furnished and paid for by the employer).

7. The Employer understands that if it cannot determine whether there is a photo match/mismatch, the
Employer must forward the employee’s documentation to DHS as described in the preceding paragraph. The
Employer agrees to resolve the case as specified by the DHS representative who will determine the photo
match or mismatch.

8. DHS will electronically transmit the result of the referral to the Employer within 10 Federal Government
work days of the referral unless it determines that more than 10 days is necessary.

9. While waiting for case results, the Employer agrees to check the E-Verify system regularly for case updates.
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ARTICLE IV
SERVICE PROVISIONS

A. NO SERVICE FEES

1. SSA and DHS will not charge the Employer or the Web Services E-Verify Employer Agent for verification
services performed under this MOU. The Employer is responsible for providing equipment needed to make
inquiries. To access E-Verify, an Employer will need a personal computer with Internet access.

ARTICLEV
SYSTEM SECURITY AND MAINTENANCE

A. DEVELOPMENT REQUIREMENTS

1. Software developed by Web Services E-Verify Employer Agents must comply with federally-mandated
information security policies and industry security standards to include but not limited to:

a. Public Law 107-347, “E-Government Act of 2002, Title IIl, Federal Information Security Management
Act (FISMA),” December 2002.

b. Office of Management and Budget (OMB) Memorandum (M-10-15), “FY 2010 Reporting Instructions
for the Federal Information Security Management Act and Agency Privacy Management,” April 2010.

c. National Institute of Standards and Technology (NIST) Special Publication (SP) and Federal
Information Processing Standards Publication (FIPS).

d. International Organization for Standardization/International Electrotechnical Commission
(ISO/IEC) 27002, Information Technology — Security Technigues — Code of Practice for Information
Security Management.

2. The Web Services E-Verify Employer Agent agrees to update its Web Services interface to reflect system
enhancements within six months from the date DHS notifies the Web Services User of the system update. The
Web Services User will receive notice from DHS in the form of an Interface Control Agreement (ICA). The Web
Services E-Verify Employer Agent agrees to institute changes to its interface as identified in the ICA, including
all functionality identified and all data elements detailed therein.

3. The Web Services E-Verify Employer Agent agrees to demonstrate progress of its efforts to update its Web
Services interface if and when DHS requests such progress reports.

4. The Web Services E-Verify Employer Agent acknowledges that if its system enhancements are not
completed to the satisfaction of DHS or its assignees within six months from the date DHS notifies the Web
Services User of the system update, then the Web Services User’s E-Verify account may be suspended, and
support for previous releases of E-Verify may no longer be available to the Web Services User. The Web
Services E-Verify Employer Agent also acknowledges that DHS may suspend the Web Services User’s account
after the six-month period has elapsed.

5. The Web Services E-Verify Employer Agent agrees to incorporate error handling logic into its development
or software to accommodate and act in a timely fashion should an error code be returned.
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6. The Web Services E-Verify Employer Agent agrees to complete the technical requirements testing which is
confirmed upon receiving approval of test data and connectivity between the Web Services E-Verify Employer
Agent and DHS.

7. DHS will not reimburse any Web Services E-Verify Employer Agent or software developer who has expended
resources in the development or maintenance of a Web Services interface if that party is unable, or becomes
unable, to meet any of the requirements set forth in this MOU.

8. Housing, development, infrastructure, maintenance, and testing of the Web Services applications may take
place outside the United States and its territories, but testing must be conducted to ensure that the code is
correct and secure.

9. If the Web Services E-Verify Employer Agent includes an electronic Form -9 as part of its interface, then it
must comply with the standards for electronic retention of Form 1-9 found in 8 CFR 274a.2(e).

B. INFORMATION SECURITY REQUIREMENTS

Web Services E-Verify Employer Agents performing verification services under this MOU must ensure that
information that is shared between the Web Services E-Verify Employer Agent and DHS is appropriately
protected comparable to the protection provided when the information is within the DHS environment [OMB
Circular A-130 Appendix HI].

To achieve this level of information security, the Web Services E-Verify Employer Agent agrees to institute the
following procedures:

1. Conduct periodic assessments of risk, including the magnitude of harm that could result from the
unauthorized access, use, disclosure, disruption, modification, or destruction of information and information
systems that support the operations and assets of the DHS, SSA, and the Web Services E-Verify Employer Agent
and its clients;

2. Develop policies and procedures that are based on risk assessments, cost-effectively reduce information
security risks to an acceptable level, and ensure that information security is addressed throughout the life
cycle of each organizational information system;

3. Implement subordinate plans for providing adequate information security for networks, facilities,
information systems, or groups of information systems, as appropriate;

4. Conduct security awareness training to inform the Web Services E-Verify Employer Agent’s personnel
(including contractors and other users of information systems that support the operations and assets of the
organization) of the information security risks associated with their activities and their responsibilities in
complying with organizational policies and procedures designed to reduce these risks;

5. Develop periodic testing and evaluation of the effectiveness of information security policies, procedures,
practices, and security controls to be performed with a frequency depending on risk, but no less than once per
year;
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6. Develop a process for planning, implementing, evaluating, and documenting remedial actions to address
any deficiencies in the information security policies, procedures, and practices of the organization;

7. Implement procedures for detecting, reporting, and responding to security incidents;

8. Create plans and procedures to ensure continuity of operations for information systems that support the
operations and assets of the organization;

9. Ininformation-sharing environments, the information owner is responsible for establishing the rules for
appropriate use and protection of the subject information and retains that responsibility even when the
information is shared with or provided to other organizations [NIST SP 800-37].

10.  DHSreserves the right to restrict Web Services calls from certain IP addresses.

11.  DHSreserves the right to audit the Web Services E-Verify Employer Agent’s application.

12, Web Services E-Verify Employer Agents and Software Developers agree to cooperate willingly with the
DHS assessment of information security and privacy practices used by the company to develop and maintain
the software.

C. DATAPROTECTION AND PRIVACY REQUIREMENTS

1. Web Services E-Verify Employer Agents must practice proper internet security; this means using HTTP over
SSL/TLS (also known as HTTPS) when accessing DHS information resources such as

E-Verify [NIST SP 800-95]. Internet security practices like this are necessary because Simple Object Access
Protocol (SOAP), which provides a basic messaging framework on which Web Services can be built, allows
messages to be viewed or modified by attackers as messages traverse the Internet and is not independently
designed with all the necessary security protocols for E-Verify use.

2. In accordance with DHS standards, the Web Services E-Verify Employer Agent agrees to maintain physical,
electronic, and procedural safeguards to appropriately protect the information shared under this MOU against
loss, theft, misuse, unauthorized access, and improper disclosure, copying use, modification or deletion.

3. Any data transmission requiring encryption shall comply with the following standards:

e Products using FIPS 197 Advanced Encryption Standard (AES) algorithms with at least 256-bit
encryption that has been validated under FIPS 140-2.

e NSAType 2 orType 1 encryption.

4. User ID Management (Set Standard): All information exchanged between the parties under this MOU will
be done only through authorized Web Services E-Verify Employer Agent representatives identified above.

5. The Web Services E-Verify Employer Agent agrees to use the E-Verify browser instead of its own interface if
it has not yet upgraded its interface to comply with the Federal Acquisition Regulation (FAR) system changes.
In addition, Web Services E-Verify Employer Agents whose interfaces do not support the Form I-9 from
2/2/2009 or 8/7/2009 should also use the E-Verify browser until the system upgrade is completed.
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6. The Web Services E-Verify Employer Agent agrees to use the E-Verify browser instead of its own interface
if it has not completed updates to its system within six months from the date DHS notifies the Web Services
E-Verify Employer Agent of the system update. The Web Services E-Verify Employer Agent can resume use
ofits interface once it is up-to-date, unless the Web Services E-Verify Employer Agent has been suspended
or terminated from continued use of the system.

D. COMMUNICATIONS

1. Web Services E-Verify Employer Agents and Software Developers agree to develop an electronic system
that is not subject to any agreement that would restrict access to and use of by an agency of the United
States.

2. The Web Services E-Verify Employer Agent agrees to develop effective controls to ensure the integrity,
accuracy and reliability of its electronic system.

3. The Web Services E-Verify Employer Agent agrees to develop an inspection and quality assurance program
that regularly, at least once per year, evaluates the electronic system, and includes periodic checks of
electronically stored information. The Web Services E-Verify Employer Agent agrees to share the results of its
regular inspection and quality assurance program with DHS upon request.

4. The Web Services E-Verify Employer Agent agrees to develop an electronic system with the ability to
produce legible copies of applicable notices, letters, etc.

5. Allinformation exchanged between the parties under this MOU will be in accordance with applicable laws,
regulations, and policies, including but not limited to, information security guidelines of the sending party
with respect to any information that is deemed Personally Identifiable Information (PIl), including but not
limited to the employee or applicant’s Social Security number, alien number, date of birth, or other
information that may be used to identify the individual.

6. Suspected and confirmed information security breaches must be reported to DHS according to Article
ILLA.17. Reporting such breaches does not relieve the Web Services E-Verify Employer Agent from further
requirements as directed by state and local law. The Web Services E-Verify Employer Agent is subject to
applicable state laws regarding data protection and incident reporting in addition to the requirements herein.

E. SOFTWARE DEVELOPER RESTRICTIONS

1. The Web Services E-Verify Employer Agent agrees that if it develops a Web Services interface and sells
such interface, then it can be held liable for any misuse by the company that purchases the interface. Itis
the responsibility of the Web Services E-Verify Employer Agent to ensure that its interface is used in
accordance with E-Verify policies and procedures.

2. The Web Services E-Verify Employer Agent agrees to provide software updates to each client who
purchases its software. Because of the frequency Web Services updates, an ongoing relationship between
the software developer and the client is necessary.

Page 17 of 25 E-Verify MOU for Employers Using a Web Services E-Verify Employer Agent | Revision Date 06/01/13



E-Verify E@

E-VERIFY IS A SERVICE OF DHSAND SSA

Company ID Number: 19959 Client Company ID Number: 2557497

3. DHSreserves the right to terminate the access of any software developer with or without notice who
creates or uses an interface that does not comply with E-Verify procedures.

4. Web Services Software Developers pursuing software development independent of serving clients as a Web
Services E-Verify Employer Agent are not eligible to receive an ICA. At this time, E-Verify does not permit Web
Services software development without also being a Web Services E-Verify Employer Agent or Web Services
Employer.

F. PENALTIES

1. The Web Services E-Verify Employer Agent agrees that any failure on its part to comply with the terms
of the MOU may result in account suspension, termination, or other adverse action.

2. DHS s not liable for any financial losses to Web Services E-Verify Employer Agent, its clients, or any other
party as a result of your account suspension or termination.

ARTICLE VI
MODIFICATION AND TERMINATION

A. MODIFICATION

1. This MOU is effective upon the signature of all parties and shall continue in effect for as long as the SSA
and DHS operates the E-Verify program unless modified in writing by the mutual consent of all parties.

2. Any and all E-Verify system enhancements by DHS or SSA, including but not limited to E-Verify checking
against additional data sources and instituting new verification policies or procedures, will be covered under
this MOU and will not cause the need for a supplemental MOU that outlines these changes.

B. TERMINATION

1. The Web Services E-Verify Employer Agent may terminate this MOU and its participation in E-Verify at any
time upon 30 days prior written notice to the other parties. In addition, any Employer represented by the Web
Services E-Verify Employer Agent may voluntarily terminate its MOU upon giving DHS 30 days’ written notice.
The Web Services E-Verify Employer Agent may not refuse to terminate the Employer based upon an
outstanding bill for verification services.

2. Notwithstanding Article V, part A of this MOU, DHS may terminate this MOU, and thereby the Web Services
E-Verify Employer Agent’s participation in E-Verify, with or without notice at any time if deemed necessary
because of the requirements of law or policy, or upon a determination by SSA or DHS that there has been a
breach of system integrity or security by the Web Services E-Verify Employer Agent or Employer, or a failure on
the part of either party to comply with established E-Verify procedures and/or legal requirements. The
Employer understands that if it is a Federal contractor, termination of this MOU by any party for any reason
may negatively affect the performance of its contractual responsibilities. Similarly, the Employer understands
that if itis in a state where E-Verify is mandatory, termination of this by any party MOU may negatively affect
the Employer’s business.
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3. AWeb Services E-Verify Employer Agent for an Employer that is a Federal contractor may terminate this MOU
when the Federal contract that requires its participation in E-Verify is terminated or completed. In such cases,
the Web Services E-Verify Employer Agent must provide written notice to DHS. If the Web Services E-Verify
Employer Agent fails to provide such notice, then that Employer will remain an E-Verify participant, will remain
bound by the terms of this MOU that apply to non-Federal contractor participants, and will be required to use
the E-Verify procedures to verify the employment eligibility of all newly hired employees.

4. The Web Services E-Verify Employer Agent agrees that E-Verify is not liable for any losses, financial or
otherwise, if the Web Services E-Verify Employer Agent or the Employer is terminated from E-Verify.

ARTICLE VII
PARTIES

A. Some or all SSA and DHS responsibilities under this MOU may be performed by contractor(s), and SSA and
DHS may adjust verification responsibilities between each other as necessary. By separate agreement with
DHS, SSA has agreed to perform its responsibilities as described in this MOU.

B. Nothing in this MOU is intended, or should be construed, to create any right or benefit, substantive or
procedural, enforceable at law by any third party against the United States, its agencies, officers, or
employees, or against the Web Services E-Verify Employer Agent, its agents, officers, or employees.

C. The Web Services E-Verify Employer Agent may not assign, directly or indirectly, whether by operation of
law, change of control or merger, all or any part of its rights or obligations under this MOU without the prior
written consent of DHS, which consent shall not be unreasonably withheld or delayed. Any attempt to
sublicense, assign, or transfer any of the rights, duties, or obligations herein is void.

D. Each party shall be solely responsible for defending any claim or action against it arising out of or related
to E-Verify or this MOU, whether civil or criminal, and for any liability wherefrom, including (but not limited to)
any dispute between the Web Services E-Verify Employer Agent or the Employer and any other person or entity
regarding the applicability of Section 403(d) of IIRIRA to any action taken or allegedly taken by the Web
Services E-Verify Employer Agent or the Employer.

E. The Web Services E-Verify Employer Agent understands that its participation in E-Verify is not confidential
information and may be disclosed as authorized or required by law and DHS or SSA policy, including but not
limited to, Congressional oversight, E-Verify publicity and media inquiries, determinations of compliance with
Federal contractual requirements, and responses to inquiries under the Freedom of Information Act (FOIA).

F. Theindividuals whose signatures appear below represent that they are authorized to enter into this MOU
on behalf of the Employer, the Web Services E-Verify Employer Agent and DHS respectively. The Web Services
E-Verify Employer Agent understands that any inaccurate statement, representation, data or other information
provided to DHS may subject the Web Services E-Verify Employer Agent, as the case may be, its subcontractors,
its employees, or its representatives to: (1) prosecution for false statements pursuant to 18 U.S.C. 1001 and/or; (2)
immediate termination of its MOU and/or; (3) possible debarment or suspension.
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G. The foregoing constitutes the full agreement on this subject between DHS, the Employer, and the E-Verify
Employer Agent. Park Supply Co LLC (Employer) hereby designates and appoint
Equifax Workforce Solutions LLC (E-Verify Employer Agent) including its officers and employees,
as the E-Verify Employer Agent for the purpose of carrying out (Employer) responsibilities under the MOU
between the Employer, the E-Verify Employer Agent, and DHS.

If you have any questions, contact E-Verify at 1-888-464-4218.
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Approved by:

Employer
Park Supply Co LLC

Name (Please Type or Print)
Tara Alexander

Title

Signature
Electronically Signed

Date

10/25/2024

E-Verify Employer Agent
Equifax Workforce Solutions LLC

Name (Please Type or Print)

Automation MOU

Title

Signature
Electronically Signed

Date

10/25/2024

Department of Homeland Security - Verification Division

Name (Please Type or Print)

USCIS Verification Division

Title

Signature
Electronically Signed

Date

10/25/2024
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Information Required for the E-Verify Program

Information relating to your Company:
Park Supply Co LLC

Company Name

4736 Commercial Drive
Huntsville, AL 35816

Company Facility Address

Company Alternate Address

County or Parish AUTAUGA

Employer Identification Number 630461686

North American Industry

Classification Systems Code 611

Parent Company

Number of Employees 100 to 499
Number of Sites Verified for 1 site(s)
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Are you verifying for more than 1 site? If yes, please provide the number of sites verified forin
each State:

AL 1
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Information relating to the Program Administrator(s) for your Company on policy questions or

operational problems:

Name Tara Alexander

Phone Number 8592921321

Fax

Email talexander@wisewaysupply.com
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This list represents the first 20 Program Administrators listed for this company.
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UNTSVILLE

Finance Department
Procurement Services Division

CONTRACT/BID AWARD RECOMMENDATION FORM

TO: Trans. South dba The Bus Center DATE: 3/26/2026
FROM: Public Transit DEPT: Public Transit
BID #: 27-2026-54 COMMODITY/SERVICE: Accident & Auto

AGREEMENT BETWEEN CITY OF HUNTSVILLE AND Transporation South dba The Bus Center

RECOMMENDATION: Itis the intent/recommendation to award this contract to multiple vendors with
Trans. South dba The Bus Center being one of the selected vendors. Vendors will be used on an as-needed basis

DESCRIPTION PRICE UOM COMMENT
Labor Rate 165.00 HOUR Orbit & Access Buses
Percentage Mark uo on Parts. Materials & Suoblies 33% EA Orbit & Access Buses

INITIAL PURCHASE: As needed basis
FUNDING SOURCE: 2000-54-54D41-513030-PT5030:

TERM OF CONTRACT: [__]One Time
One Year w/ Additional One Year Extensions as Allowable by State Law

[1One Year
[] Three Months
] Other (Explain)

APPROVALS:
My staff and I have complied with all laws, regulations, City of Huntsville Procurement Rules, and the

provisions of any contract and/or grant agreements applicable to this procurement process. In addition, my staff
and [ have not sought by collusion with the recommended Proposer/Bidder to obtain any advantage over any

Proposer/Bidder in this procurement.

03.26.2026
Procurement Date

Email completed form to Procurement huntsvilleal. gov



APPENDIX A
BIDDER PRICING FORM

The City reserves the right to make an award in whole or part to one or more Bidders whenever deemed necessary and in
the best interest of the City. Per the Advertisement for Bids — Notice to Bidders, bids will be evaluated as a whole or
on a category basis. All minimum quantities provided are considered to be estimates only.

Bidder must include in its Bid price all labor, supervision, materials, equipment, and tools of the trade required to
meet the Contract requirements. Prices quoted shall be in U.S. Dollars, delivered prices, F.O.B. destination,
exclusive of all federal or state excise, sales, and manufacturer's taxes. The City will not accept charges for
transportation, handling, packaging, installation or out-of-pocket expense other than as specified in the Bid.

Prices quoted to the City shall remain firm for a minimum of ninety (90) days from the date of opening of the bid, unless
so stated differently in the bid. 1f there are discrepancies between unit prices quoted and extensions, the unit price will
prevail. The City will be protected against any increase above the price in the bid. Any bid containing an "Escalator
Clause" will not be considered unless so stipulated in the Invitation for Bid. Discounts will be considered in determining
the lowest responsible bidder, however, any payment term based on less than 30 days will not be considered. Discounts
will be figured from the date of acceptance by the City regardless of date of delivery or invoice.

Bidder shall acknowledge receipt of all addenda in the space provided on the Bidder Pricing Form below. Failure to
acknowledge receipt of addenda shall not relieve Bidder of full responsibility for all requirements contained in
addenda.

We acknowledge receipt of the following addenda:

I. Cost of Service:

A. Labor rate per hour: $165.00 per hour
B. Percentage mark-up on parts, materials, and supplies 33 %
C. Towing Flat/All-Inclusive Rate per Mile 11.59 per mile

This Price Bid Form is hereby submitted by the undersigned. I affirm that | understand and agrees that any form of
electronic signature, including but not limited to signatures via facsimile, scanning, or electronic mail, may
substitute for the original signature and shall have the same legal effect as the original signature.

Scott Fisher
Printed legal name of Bidder Printed name of individual/corporate officet/general
partnet/joint venturer AND Title
2-17-2076
Signature Date

Invitation for Bid # 27-2026-54



APPENDIX B
DETAILED REQUIREMENTS CHECKLIST

The following specifications are being provided to potential bidders as guidelines which describe the minimum type
and quality of service the City of Huntsville is requiring. The Bidder must indicate compliance or list exceptions to
each specification item for consideration and/or acceptance. Failure to comply with this provision shall be cause for
rejection of the bid as non-responsive.

VENDOR
L'"; Ref SPECIFIC FUNTIONAL REQUIREMENTS COMPLIANCE
YES NO
A. REQUIREMENTS AND SPECIFICATIONS
As requested on an “as needed” basis, by City of Huntsville Transit staff, contractor
will provide repair estimates as follows:
List of all parts, materials, and supplies needed to make repairs
Number of labor hours estimated to make repairs
e The labor costs should be based on the bid hourly rate x the estimated hours
to complete the job
The Hourly Rate must be the same as provided in the original bid proposal
An all-inclusive, flat rate per mile for towing, if applicable
Contractor Estimates will be required to be provided in writing and no later than 72
hours after receiving vehicle for inspection.
) a. In instances involving a major collision where the parts are rarely X

sold and not readily available for pricing, the contractor may take up
to one (1) week to provide the repair estimate. All other estimates
should be provided within the 72 hours specified.

3 T'he Contractors Estimate shall clearly state the Date of Anticipated Completion.

The Estimate shall show a total cost that includes all parts, materials, labor, and
miscellaneous supplies. The contractor will not be permitted to raise the estimate

4 afterwards without clear documentation of the additional unexpected costs. In such XXX
sase, prior approval from the City of Huntsville will be required.

Once a Purchase Order is issued by the City of Huntsville, the Contractor will take full
sossession of bus / van and have responsibility for performing all tasks to complete

5 ‘epair within the quoted timeframe; and in accordance with the agreed contracted XXX
1ourly labor rate.

Non-OEM parts or fabricated parts and panels will be allowed when OEM parts are
p p p p
6 inavailable; however, must be pre-approved by the City of Huntsville Transit

] XXX
Representative in advance.
Contractor must have a Body Repair / Paint booth large enough to accommodate up to
7 10-foot transit buses. XXX
8 Contractor must be able to install and remove vinyl wraps
XXX

Invitation for Bid # 27-2026-54



APPENDIX C
BIDDER INFORMATION & ACKNOWLEDGEMENTS

1. BIDDER INFORMATION

Business Organization

Name of Proposer (exactly as it would appear on an agreement):

Transportation South

_ Doing-Business-As Name of Proposer:

The Bus Center

Principal Office Address:

1400 McCain Parkway Pelham, AL 35124

Telephone Number:  205,605.0693 [Direct] 800.367.9463 [Toll-free]

Fax Number:

Form of Business Entity [check one (“X”]
Corporation X
Partnership
Individual
Joint Venture
Other (describe):

Corporation Statement

If a corporation, answer the following:

Date of incorporation:

Location of incorporation:

The corporation is held: _ Publicly  Privately x

Names and titles of corporate officers:

Mark Hoekstra -- President

Brian Hartley ---Vice President Of Operations & Finance

Partnership Statement

If a partnership, answer the following:
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Date of organization:
Location of organization:
The partnership is: General _ Limited

Name, address, and ownership share of each general partner owning more than five percent (5%) of the partnership:

Joint Venture Statement

If a Joint Venture, answer the following:

Date of organization:
Location of organization:
JV Agreement recorded? Yes  No

Name, address of each Joint Venturer and percent of ownership of each:

2. CITY OF HUNTSVILLE EMPLOYEE, MEMBER OF HOUSEHOLD OR BUSINESS
ASSOCIATE

Code of Ala. 1975§36-25-11 requires that contracts entered into with a public official, a public employee, a member
of the household of the public official or public employee, or a business with which a public official or public
employee associates be filed with the Alabama Ethic Commission. If you are awarded the contract, and if you are a
City employee, or if a member of your household is a City employee or public official, or if your business associates
with a City employee or public official, you must comply with the provisions of Code al Ala. 1975§36-25-11.

City Employee Yes No x
If “Yes,” Department '

Member of Household City Employee
If“Yes,” Name (s) Yes No x

Anyone associated with your
company a City Employee
If “Yes,” Name (s) Yes No x

3. CONTRACTOR E-VERIFY - NOTICE

The Beason-Hammon Alabama Taxpayer and Citizen Protection Act, Act No. 2011-535, Code of Alabama (1975) §
31-13-1 through 31-13-30 (also known as and hereinafter referred to as “ the Alabama Immigration Act”) as amended
by Act No. 2012-491 on May 16, 2012 is applicable to all competitively bid contracts with the City of Huntsville.

As a condition for the award of a contract and as a term and condition of the contract with the City of Huntsville, in
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accordance with § 31-13-9 (a) of the Alabama Immigration Act, as amended, any business entity or employer that
employs one or more employees shall not knowingly employ, hire for employment, or continue to employ an
unauthorized alien within the State of Alabama.

During the performance of the contract, such business entity or employer shall participate in the E-Verify program
and shall verify every employee that is required to be verified according to the applicable federal rules and
regulations. The business entity or employer shall assure that these requirements are included in each subcontract in
accordance with §31-13-9(c). Failure to comply with these requirements may result in breach of contract,
termination of the contract or subcontract, and possibly suspension or revocation of business licenses and permits in
accordance with §31-13-9 (e) (1) & (2).

Code of Alabama (1975) § 31-13-9 (k) requires that the following clause be included in all City of Huntsville
contracts that have been competitively bid and is hereby made a part of this contract:

“By signing this contract the contracting parties affirm, for the duration of the agreement, that they will not violate
federal immigration law or knowingly employ, hire for employment, or continue to employ an unauthorized alien
within the State of Alabama. Furthermore, a contracting party found to be in violation of this provision shall be
deemed in breach of the agreement and shall be responsible for all damages resulting therefrom.”

4. ACKNOWLEDGEMENTS

I hereby certify that I have read and understand the City of Huntsville’s General Terms and Conditions. 1 hereby
certify that I agree to comply with all of the General Terms and Conditions of this IFB. I also understand that the
General Terms & Conditions are standard and that any contradicting requirements of the IFB supercede.

I affirm that I have not been in any agreement or collusion among Proposers or prospective Proposers in restraint
of freedom of competition.

Upon award of this bid, I will not substitute any item on this bid under any circumstances.

By signing this submittal, the Bidder represents and agrees that it is not currently engaged in, nor will it engage in,
any boycott of a person or entity based in or doing business with a jurisdiction with which the State of Alabama
can enjoy open trade.

I affirm that I understand and agrees that any form of electronic signature, including but not limited to
signatures via facsimile, scanning, or electronic mail, may substitute for the original signature and shall have
the same legal effect as the original signature.

Signature(st Proposer Legal Name of Firm

_ Print or Type Name of Proposer
Mailing Address
Scott Fisher

Date 2-17-2026
ham, AL 35124

Phone (205)308-1233
Fax

Email Address

Website Address
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APPENDIX F
SPECIAL TERMS & CONDITIONS

This contract is partially funded with 49 U.S.C., Chapter 53, Title 23, Section 5307, CFDA 20.507, and/or
Section 5339, CFDA 20.526 Federal Transit Grant Funds. The attached Federal Compliance items
must be certified. All proposals that do not have the certifications attached will be disqualified.

vant clauses herein and that all
sub-contractors under this ¢

1. NO FEDERAL GOVERNMENT OBLIGATION TO THIRD PARTIES - The Federal
Government shall not be subject to any obligations or liabilities to any third-party contractor or
other participant at any tier of the Project.

2. PROGRAM FRAUD AND FALSE STATEMENTS OR CLAIMS — The Contractor,
subrecipients, subcontractors, agree to the provisions of the Program Fraud Civil Remedies Act of
1986, as amended, 31 U.S.C. § 3801 et seq. and U.S. DOT regulations, "Program Fraud Civil
Remedies," 49 C.F.R. part 31, apply to its actions pertaining to this Project of the Program Fraud
Civil Remedies Act of 1986, as amended, 31 U.S.C. §§ 3801 et seq., and U.S. Dot Regulations,
“Program Fraud Civil Remedies”, 49 C.F.R. Part 31, and 49 U.S.C. §5323(1), 18 U.S.C. §1001
may apply to a subcontractor at any tier.

3. ACCESS TO RECORDS AND REPORTS ~

1) The Contractor will retain and will require its sub-contractors of all tiers to retain,
complete and readily accessible records related in whole or in part to the contract,
including, but not limited to, data, documents, reports, statistics, sub-agreements,
leases, subcontracts, arrangements, other third-party agreements of any type, and
supporting materials related to those records.

2) The Contractor agrees to comply with the record retention requirements in accordance
with 2 C.F.R. §200.333. The Contractor agrees to maintain all books, records, accounts
and reports required under this contract for a period of not less than three years after the
date of termination or expiration of this contract, except in the event of litigation or
settlement of claims arising from the performance of this contract, in which case
Contractor agrees to maintain same until the Purchaser, the FTA Administrator, the
Comptroller General, or any of their duly authorized representatives, have disposed of
all such litigation, appeals, claims or exceptions related thereto. Reference 49 CFR
18.39(i) (11).

3) The Contractor agrees to provide sufficient access to FTA and its contractors to inspect
and audit records and information related to performance of this contract as reasonably
may be required.

4) The Contractor agrees to permit FTA and its contractors’ access to the sites
performance under this contract as reasonably may be required.

4. FEDERAL REQUIREMENT CHANGES - The Contractor shall at all times comply
with all applicable FTA regulations, policies, procedures and directives, including without
limitation those listed directly or by reference in the Master Agreement between City of Huntsville,
AL Huntsville Transit and FTA, as they may be amended or promulgated from time to time during
the term of this contract. Contractor's failure to so comply shall constitute a material breach of this
contract. The Contractor shall require subcontractors, at all tiers, to comply with all the applicable
federal changes as listed above.
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5. BUY AMERICA FOR STEEL, IRON, AND MANUFACTURED PRODUCTS
(Applicable to Non-Rolling Stock Procurements Exceeding $3150,000) - The contractor agrees to
comply with 49 U.S.C. 5323(j) and 49 C.F.R. Part 661, and any later amendments, which
provide that Federal funds may not be obligated unless steel, iron, and manufactured products
used in FTA-funded projects are produced in the United States, unless a waiver has been granted
by FTA or the product is subject to a general waiver. General waivers are listed in 49 C.F.R.
661.7. Separate requirements for rolling stock are set out at 49 U.S.C. 5323(j)(2)(C) and 49
C.F.R. §661.11.

In accordance with 49 C.F.R. §661.6, for the procurement of steel, iron or manufactured
products, use the certifications below.

1) Certificate of Compliance with Buy America Requirements - The bidder or
offeror hereby certifies that it will meet the requirements of 49 U.S.C. 5323(j) (1) and
the applicable regulations in 49 C.F.R. Part 661.

I. Date 2-17-2026
II. Signature
III. Company Name Transportation South
IV. Printed Name Scott
V. Title______Body Shop Manager

2) Certificate of Non-Compliance with Buy America Requirements - The bidder or
offeror hereby certifies that it cannot comply with the requirements of 49 U.S.C.
5323(j)(1), as amended, and 49 C.F.R. 661.5, but it may qualify for an exception
pursuant to 49 U.S.C. 5323(j)(2),as amended, and the applicable 49 C.F.R. 661.7.

I. Date 2-17-2026

II. Signature
III. Company Name Transportation South
IV. Printed Name Scott er

V. Title Bodv Shob Man
6. INCORPORATION OF FEDERAL TRANSIT ADMINISTRATION (FTA) TERMS
- The preceding provisions include, in part, certain Standard Terms and Conditions required by
DOT, whether or not expressly set forth in the preceding contract provisions. All contractual
provisions required by DOT, as set forth in FTA Circular 4220.1E are hereby incorporated by
reference. Anything to the contrary herein notwithstanding, all FTA mandated terms shall be
deemed to control in the event of a conflict with other provisions contained in this Agreement. The
Contractor shall not perform any act, fail to perform any act, or refuse to comply with any City
requests which would cause City to be in violation of the FTA terms and conditions.
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7. CLEAN AIR and FEDERAL WATER POLLUTION CONTROL ACT (Applicable
to Procurements Exceeding 3150,000) - The Contractor agrees to comply with all applicable
standards, orders or regulations issued pursuant to the Clean Air Act, as amended, 42 U.S.C. §§
7401 through 7671q and 33 U.S.C. §§ 1251 through 1388, as amended;

1) Report the use of facilities placed on or likely to be placed on the U.S. EPA “List of
Violating Facilities,”

2) Refrain from using any violating facilities,

3) Report violations to FTA and the Regional U.S. EPA Office, and

4) Comply with the inspection and other applicable requirements of the Clean Air Act,
as amended, 42 U.S.C. §§ 7401-7671q; and the Federal Water Pollution Control Act,
as amended, 33 U.S.C. §§ 1251-138

5) The Contractor also agrees to include these requirements in each subcontract
exceeding $150,000 financed in whole or in part with Federal assistance provided by
FTA.

8. DISADVANTAGED BUSINESS ENTERPRISE — The contractor, subrecipient or
subcontractor shall not discriminate on the basis of race, color, national origin, or sex in the
performance of this contract. The contractor shall carry out applicable requirements of 49 C.F.R.
part 26 in the award and administration of DOT-assisted contracts. Failure by the contractor to
carry out these requirements is a material breach of this contract, which may result in the
termination of this contract or such other remedy as the recipient deems appropriate, which may
include, but is not limited to:

1) Withholding monthly progress payments;

2) Assessing sanctions;

3) Liquidated damages; and/or

4) Disqualifying the contractor from future bidding as non-responsible. 49 C.F.R. §
26.13(b).

9. CIVIL RIGHTS - The Contractor, subrecipient or subcontractor must comply with the
following Federal Laws:

1) 1) Nondiscrimination - In accordance with Federal transit law at 49 U.S.C. § 5332, the
Contractor agrees that it 'will not discriminate against any employee or applicant for
employment because of race, color, religion, national origin, sex, disability, or age, and
all other applicable regulations as required by FTA.

2) Race, Color, Religion, National Origin, Sex - In accordance with Title VII of the Civil
Rights Act, as amended, 42 U.S.C. § 2000e et seq., and Federal transit laws at 49
U.S.C. § 5332, the Contractor agrees to comply with all applicable equal employment
opportunity requirements of U.S. Department of Labor (U.S. DOL) regulations, "Office
of Federal Contract Compliance Programs, Equal Employment Opportunity,
Department of Labor," 41 C.F.R. chapter 60, and Executive Order No. 11246, "Equal
Employment Opportunity in Federal Employment,” September 24, 1965, 42 U.S.C. §
2000e note, as amended by any later Executive Order that amends or supersedes it,
referenced in 42 U.S.C. § 2000e note.

3) Age - In accordance with the Age Discrimination in Employment Act, 29 U.S.C. §§
621-634, U.S. Equal Employment Opportunity Commission (U.S. EEOC) regulations,
“Age Discrimination in Employment Act,” 29 C.F.R. part 1625, the Age
Discrimination Act of 1975, as amended, 42 U.S.C. § 6101 et seq., U.S. Health and
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Human Services regulations, “Nondiscrimination on the Basis of Age in Programs or
Activities Receiving Federal Financial Assistance,” 45 C.F.R. part 90, and Federal
transit law at 49 U.S.C. § 5332, the Contractor agrees to refrain from discrimination
against present and prospective employees for reason of age, and any other
requirements that FTA may issue.

4) Disabilities - In accordance with section 504 of the Rehabilitation Act of 1973, as
amended, 29 U.S.C. § 794, the Americans with Disabilities Act of 1990, as amended,
42 U.S.C. § 12101 et seq., the Architectural Barriers Act of 1968, as amended, 42
U.S.C. §4151 et seq., and Federal transit law at 49 U.S.C. § 5332, the Contractor agrees
that it will not discriminate against individuals on the basis of disability. In addition, the
Contractor agrees to comply with any implementing requirements FTA may issue.

5) Federal Law & Public Policy Requirements — The contractor shall ensure that Federal
funding is expended in full accordance with the U.S. Constitution, Federal Law, and
statutory and public policy requirements: including, but not limited to, those protecting
free speech, religious liberty, public welfare, the environment, and prohibiting
discrimination; and the Recipient will cooperate with Federal officials in the
enforcement of Federal law, including cooperating with and not impeding U.S.
Immigration and Customs Enforcement (ICE) and other Federal offices and
components of the Department of Homeland Security in the enforcement of Federal
immigration law.

10. DOMESTIC PREFERENCES FOR PROCUREMENTS

1) The recipient or subrecipient should, to the greatest extent practicable and consistent
with the law, provide a preference for the purchase, acquisition, or use of goods,
products, or materials produced in the United States (including but not limited to iron,
aluminum, steel, cement, and other manufactured products). The requirements of this
section must be included in all subawards, awards, and purchase orders under Federal
awards.

2) For purposes of this section:

I. “Produced in the United States” means for iron and steel products, that all
manufacturing processes, from the initial melting stage through the
application of coatings, occurred in the United States.

II. *“Manufactured products” means items and construction materials composed
in whole or in part of non-ferrous metals such as aluminum; plastics and
polymer-based products such as polyvinyl chloride pipe; aggregates such as
concrete; glass, including optical fiber; and lumber.

3) Federal agencies providing Federal financial assistance for infrastructure projects must
implement the Buy America preferences set forth in 2 CFR 184.

11. ENERGY CONSERVATION - The contractor agrees to comply with mandatory
standards and policies relating to energy efficiency which are contained in the state energy
conservation plan issued in compliance with the Energy Policy and Conservation Act.
Complying with and facilitating compliance with: (1) Section 6002 of the Resource Conservation
and Recovery Act, as amended, 42 U.S.C. § 6962, and (2) U.S. Environmental Protection
Agency (U.S. EPA), “Comprehensive Procurement Guideline for Products Containing
Recovered Materials,” 40 C.F.R. part 247.
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12. TRAFFICKING in PERSONS — The contractor agrees that it and its employees, may not:

1) Engage in severe forms of trafficking in persons during the period of time that the
agreement is in effect;

2) Precure a commercial sex act during the period of time that that the agreement is in
effect, or

3) Use forced labor in the performance of the contract or sub-contracts.

13. FEDERAL TAX LIABILITY and RECENT FELONY CONVICTIONS —The

contractor agrees to comply with Consolidated Appropriations Act, 2019, Pub. L. 116-6,

div. D, title VII, §§ 744-745), U.S. DOT Order 4200.6. The undersigned certifies, to the

best of his or her knowledge and belief, that:

1) Does not have any unpaid Federal tax liability that has been assessed, for which all
judicial and administrative remedies have been exhausted or have lapsed, and that is not
being paid in a timely manner pursuant to an agreement with the authority responsible
for collecting the tax liability; and

2) Was not convicted of the felony criminal violation under any Federal law within the
preceding 24 months.

3) The undersigned shall require that the language of this certification be included in the
award documents for all sub-awards at all tiers (including subcontracts, sub-grants, and
contracts under grants, loans, and cooperative agreements) and that all subrecipients

shall certify rdingly
L. Signature of Contractor's Authorized
Official ¢/
IL. Name and Title of
Contractor's Authorized Official
I11. Date 2-17-2026

14. SAFE OPERATION of MOTOR VEHICLES - The contractor is encouraged to have
safe operations of motor vehicle policies:

1) Seat Belt Use — Adopting and promoting on-the-job seat belt use policies and programs
for its employees and other personnel that operate company-owned vehicles, company-
rented vehicles, or personally operated vehicles; and

2) Distracted Driving, Including Text Messaging While Driving — The contractor agrees
to:

I. Safety. Adopt and enforce workplace safety policies to decrease crashes
caused by distracted drivers, including policies to ban text messaging while
using an electronic device supplied by an employer, and driving a vehicle
the driver owns or rents, a vehicle Contractor owns, leases, or rents, or a
privately-owned vehicle when on official business in connection with the
Agreement, or when performing any work for or on behalf of the
Agreement; and

II. Contractor Size. Conduct workplace safety initiatives in a manner
commensurate with its size, such as establishing new rules and programs to
prohibit text messaging while driving, re-evaluating the existing programs
to prohibit text messaging while driving, and providing education,
awareness, and other outreach to employees about the safety risks
associated with texting while driving; and
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III. Extension of Provision. Include this Special Provision in each third party
subagreement at each tier supporting this agreement.

15. ADA ACCESS -The contractor agrees to comply with mandatory requirements relating
to Federal protections for individuals with disabilities under the Americans with Disabilities Act
of 1990, as amended (ADA), 42 U.S.C. Section 12101 et seq., prohibiting discrimination against
qualified individuals with disabilities in all programs, activities, and services. It also imposes
specific requirements on public and private public and private entities. The contractor must
comply with their responsibilities under Titles I, II, III, IV, and V of the ADA employment,
public services, public accommodations, telecommunications, and other provisions.
16. SAFETY SENSITIVE INFORMATION - The contractor must protect, and take
measures to ensure that its sub-contractor(s) at each tier protect, “sensitive security information”
made available during the administration of a contract or sub-contract to ensure compliance with
49 U.S.C. Section 40119(b) and implementing DOT regulations, “Protection of Sensitive
Security Information,” 49 C.F.R. Part 15, and with 49 U.S.C. Section 114(r), and implementing
Department of Homeland Security regulations, 49 C.F.R. Part 1520.
17.  TERMINATION PROVISIONS - (4pplicable to contracts exceeding $10,000). The
termination clauses extend to Contractors, sub-contractors, and sub-recipients at every
level.

1) Termination for Convenience (General Provision) - The City of Huntsville may
terminate this contract, in whole or in part, at any time by written notice to the
Contractor when it is in the Government’s best interest. The Contractor shall be paid
its costs, including contract close-out costs, and profit on work performed up to the
time of termination. The Contractor shall promptly submit its termination claim to
City of Huntsville to be paid the Contractor. If the Contractor has any property in its
possession belonging to the City of Huntsville, the Contractor will account for the
same, and dispose of it in the manner the City of Huntsville directs.

2) Termination for Default [Breach or Cause] (General Provision) - If the Contractor
does not deliver supplies in accordance with the contract delivery schedule, or, if the
contract is for services, the Contractor fails to perform in the manner called for in the
contract, or if the Contractor fails to comply with any other provisions of the contract,
the City of Huntsville may terminate this contract for default. Termination shall be
effected by serving a Notice of Termination on the contractor setting forth the manner
in which the Contractor is in default. The contractor will only be paid the contract
price for supplies delivered and accepted, or services performed in accordance with
the manner of performance set forth in the contract. If it is later determined by the
City of Huntsville that the Contractor had an excusable reason for not performing,
such as a strike, fire, or flood, events which are not the fault of or are beyond the
control of the Contractor, the City of Huntsville, after setting up a new delivery of
performance schedule, may allow the Contractor to continue work, or treat the
termination as a termination for convenience.

3) Opportunity to Cure (General Provision) - The City of Huntsville in its sole discretion
may, in the case of a termination for breach or default, allow the Contractor [an
appropriately short period of time] in which to cure the defect. In such case, the
notice of termination will state the time period in which cure is permitted and other
appropriate conditions. If Contractor fails to remedy to City of Huntsville’s
satisfaction the breach or default or any of the terms, covenants, or conditions of this
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4)

5)

FEDERAL TRANSIT ADMINISTRATION
SPECIAL PROVISIONS TERMS AND CONDITIONS

Contract within [ten (10) days] after receipt by Contractor or written notice from City
of Huntsville setting forth the nature of said breach or default, the City of Huntsville
shall have the right to terminate the Contract without any further obligation to
Contractor. Any such termination for default shall not in any way operate to preclude
the City of Huntsville from also pursuing all available remedies against Contractor
and its sureties for said breach or default.

Waiver of Remedies for any Breach - In the event that the City of Huntsville elects to
waive its remedies for any breach by Contractor of any covenant, term or condition of
this Contract, such waiver by The City of Huntsville shall not limit City of
Huntsville’s remedies for any succeeding breach of that or of any other term,
covenant, or condition of this Contract.

Termination for Default (Supplies and Service) - If the Contractor fails to deliver
supplies or to perform the services within the time specified in this contract or any
extension or if the Contractor fails to comply with any other provisions of this
contract, the City of Huntsville may terminate this contract for default. The City of
Huntsville shall terminate by delivering to the Contractor a Notice of Termination
specifying the nature of the default. The Contractor will only be paid the contract
price for supplies delivered and accepted, or services performed in accordance with
the manner or performance set forth in this contract. If, after termination for failure
to fulfill contract obligations, it is determined that the Contractor was not in default,
the rights and obligations of the parties shall be the same as if the termination had
been issued for the convenience of the City of Huntsville.

DEBARMENT AND SUSPENSION (d4pplicable to Procurements Exceeding 325,000) -
The contractor agrees to comply with applicable provisions of Executive Orders Nos. 12549 and
12689, “Debarment and Suspension,” 31 U.S.C. § 6101 note, and U.S. DOT Regulations,
“Nonprocurement Suspension and Debarment,” 2 C.F.R. Part 1200, and “Guidelines to Agencies
on Government Wide Debarment and Suspension (Nonprocurement),” 2 C.F.R. Part 180. When
applicable, contractors, at any tier, will review the “Excluded Parties Listing System” at

, and will include a similar term or condition in each of its covered transactions. The

Contractor shall verify that its principals, affiliates, and subcontractors are eligible to participate in
this federally funded contract and are not presently declared by any Federal department or agency

to be:

19.

1) Debarred from participation in any federally assisted Award,

2) Suspended from participation in any federally assisted Award;

3) Proposed for debarment from participation in any federally assisted Award;

4) Declared ineligible to participate in any federally assisted Award,;

5) Voluntarily excluded from participation in any federally assisted Award; or

6) Disqualified from participation in any federally assisted Award

*ADDITIONAL NOTICE TO U.S. DOT INSPECTOR GENERAL - The Contractor
agrees to promptly notify the U.S. DOT Inspector General in addition to the FTA Chief Counsel or
Regional Counsel for the Region in which the Contractor is located, if the Contractor has
knowledge of potential fraud, waste, or abuse occurring on this project receiving assistance from
FTA. The notification provision applies if a person has or may have submitted a false claim under
the False Claims Act, 31 U.S.C. § 3729, et seq., or has or may have committed a criminal or civil
violation of law pertaining to such matters as fraud, conflict of interest, bid rigging,
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misappropriation or embezzlement, bribery, gratuity, or similar misconduct involving federal
assistance. This responsibility also applies to subcontractors at any tier.

*PROHIBITION ON CERTAIN TELECOMMUNICATIONS AND VIDEO
SURVEILLANCE SERVICES OR EQUIPMENT

20.

21.

1)

2)
3)
4

5)

6)

7

The Contractor and Sub-Contractors are prohibited from obligating or expending
Federal Transit Administration funds under this contract funds to:

Procure or obtain;

Extend or renew a contract to procure or obtain; or

Enter into a contract (or extend or renew a contract) to procure or obtain equipment,
services, or systems that uses covered telecommunications equipment or services as a
substantial or essential component of any system, or as critical technology as part of
any system. As described in Public Law 115-232, section 889, covered
telecommunications equipment is telecommunications equipment produced by Huawei
Technologies Company or ZTE Corporation (or any subsidiary or affiliate of such
entities).

For the purpose of public safety, security of government facilities, physical security
surveillance of critical infrastructure, and other national security purposes, video
surveillance and telecommunications equipment produced by Hytera Communications
Corporation, Hangzhou Hikvision Digital Technology Company, or Dahua Technology
Company (or any subsidiary or affiliate of such entities).

Telecommunications or video surveillance services provided by such entities or using
such equipment. Telecommunications or video surveillance equipment or services
produced or provided by an entity that the Secretary of Defense, in consultation with
the Director of the National Intelligence or the Director of the Federal Bureau of
Investigation, reasonably believes to be an entity owned or controlled by, or otherwise
connected to, the government of a covered foreign country.

In implementing the prohibition under Public Law 115-232, section 889, subsection (f),
paragraph (1), heads of executive agencies administering loan, grant, or subsidy
programs shall prioritize available funding and technical support to assist affected
businesses, institutions and organizations as is reasonably necessary for those affected
entities to transition from covered communications equipment and services, to procure
replacement equipment and services, and to ensure that communications service to
users and customers is sustained.

*CARGO PREFERENCE REQUIREMENTS

D

The contractor agrees:

1. To use privately owned United States-Flag commercial vessels to ship at
least 50% of any equipment, materials or commodities procured, contracted
for or otherwise obtained with funds granted, guaranteed, loaned, or
advanced by the U.S. Government under this agreement, and which may be
transported by ocean vessel, shall be transported on privately owned United
States-Flag commercial vessels, if available. 46 U.S.C. § 55305, and U.S.
Maritime Administration regulations, “Cargo Preference — U.S.-Flag
Vessels,” 46 CFR Part 381.

II. To furnish within 20 days following the date of loading for shipments
originating within the United States or within 30 working days following
the date of loading for shipments originating outside the United States, a
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legible copy of a rated, “on-board” commercial ocean bill-of-lading in
English for each shipment of cargo described in 46 CFR § 381.7(a)(1) shall
be furnished to both the recipient (through the prime contractor in the case
of subcontractor bills-of-lading) and to the Division of National Cargo,
Office of Market Development, Maritime Administration, Washington. DC
20590; and

III.  To include these requirements in all subcontracts issued pursuant to this
contract when the subcontract may involve the transport of equipment,
material, or commodities by ocean vessel.

22. *FLY AMERICA - Definitions. As used in this clause —

1) “International air transportation" means transportation by air between a place in the
United States or between two places both of which are outside the United States. 2)
“United States" means the 50 states, the District of Columbia, and outlying areas. 3)
“U.S.-flag air carrier” means an air carrier holding a certificate under 49 U.S.C.
Chapter 411.

I. When Federal funds are used to fund travel, Section 5 of the International
Air Transportation Fair Competitive Practices Act of 1974 (49 U.S.C.
40118) (Fly America Act) requires contractors, Agencies, and others use
U.S.-flag air carriers for U.S. Government-financed international air
transportation of personnel (and their personal effects) or property, to the
extent that service by those carriers is available. It requires the Comptroller
General of the United States, in the absence of satisfactory proof of the
necessity for foreign-flag air transportation, to disallow expenditures from
funds, appropriated or otherwise established for the account of the United
States, for international air transportation secured aboard a foreign-flag air
carrier is available to provide such services.

II. Ifavailable, the Contractor, in performing work under this contract, shall
use U.S.-flag carriers for international air transportation of Personnel (and
their personal effects) or property.

III.  In the event that the Contractor selects a carrier other than a U.S.-flag air
carrier for internation air transportation, the Contractor shall include a
statement on vouchers involving such transportation essentially as follows:

1. Statement of Unavailability of U.S. Flag Air Carriers
a. International air transportation of persons (and their
personal effects) or property by U.S.-flag air carrier was not
available or it was necessary to use foreign-flag aur carrier
service for the following reasons. See FAR § 47.403. [State
reasons]:

IV. Contractor shall include the substance of this clause, including this
paragraph (e), in each subcontract or purchase under this contract that may
involve international air transportation.

23. LOBBYING AND CERTIFICATION DISCLOSURE (4pplicable to Procurements
Equal to or Exceeding $100,000) - 31 U.S.C. 1352 (a), as amended by the Lobbying Disclosure
Act of 1995, P.L. 104-65 [to be codified at 2 U.S.C. § 1601, et seq.] - Contractors who apply or
bid for an award of $100,000 or more shall file the certification required by 49 CFR part 20,
“New Restrictions on Lobbying.” Each tier certifies to the tier above that it will not and has not
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used Federal appropriated funds to pay any person or organization for influencing or attempting
to influence an officer or employee of any agency, a member of Congress, officer or employee of
Congress, or an employee of a member of Congress in connection with obtaining any Federal
contract, grant or any other award covered by 31 U.S.C. 1352. Each tier shall also disclose the
name of any registrant under the Lobbying Disclosure Act of 1995 who has made lobbying
contacts on its behalf with non-Federal funds with respect to that Federal contract, grant or award
covered by 31 U.S.C. 1352. Such disclosures are forwarded from tier to tier up to the recipient.
The undersigned certifies, to the best of his or her knowledge and belief, that:

1)

2)

3)

4)

No Federal appropriated funds have been paid or will be paid, by or on behalf of the
undersigned, to any person for influencing or attempting to influence an officer or
employee of an agency, a Member of Congress, an officer or employee of Congress, or
an employee of a Member of Congress in connection with the awarding of any Federal
contract, the making of any Federal grant, the making of any Federal loan, the entering
into of any cooperative agreement, and the extension, continuation, renewal,
amendment, or modification of any Federal contract, grant, loan, or cooperative
agreement.
If any funds other than Federal appropriated funds have been paid or will be paid to any
person for influencing or attempting to influence an officer or employee of any agency,
a Member of Congress, an officer or employee of Congress, or an employee of a
Member of Congress in connection with this Federal contract, grant, loan, or
cooperative agreement, the undersigned shall complete and submit Standard Form-
LLL, “Disclosure Form to Report Lobbying,” in accordance with its instructions.
The undersigned shall require that the language of this certification be included in the
award documents for all sub-awards at all tiers (including subcontracts, sub-grants, and
contracts under grants, loans, and cooperative agreements) and that all subrecipients
shall certify and disclose accordingly.
This certification is a material representation of fact upon which reliance was placed
when this transaction was made or entered into. Submission of this certification is a
prerequisite for making or entering into this transaction imposed by section 1352, title
31, U.S. Code. Any person who fails to file the required certification shall be subject to
a civil penalty of not less than $10,000 and not more than $100,000 for each such
failure.
I <zcstt jeakion
Signature of Confractor's Authorized Official
II. Scott Fisher--Body Shop Manager
Name and Title of Contractor's Authorized Official
MI.
_Date 2-17-2026

24. *PROMPT PAYMENT

)

2)

The contractor is required to pay its subcontractors performing work related to this
contract for satisfactory performance of that work no later than 30 days after the
contractor’s receipt of payment for that work. In addition, the contractor is required to
return any retainage payments to those subcontractors within 30 days after the
subcontractor’s work related to this contract is satisfactorily completed.

The contractor must promptly notify the Agency, whenever a DBE subcontractor
performing work related to this contract is terminated or fails to complete its work and
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must make good faith efforts to engage another DBE subcontractor to perform at least
the same amount of work. The contractor may not terminate any DBE subcontractor
and perform, that work through its own forces or those of an affiliate without prior
written consent of the Agency.

25. *SOLID WASTES (RECOVERED MATERIALS)

1

2)

A Recipient or subrecipient that is a State agency or agency of a political subdivision of
a State and its contractors must comply with section 6002 of the Solid Waste Disposal
Act, as amended by the Resource Conservation and Recovery Act of 1976 as amended,
42 U.S.C. 6962. The requirements of Section 6002 include procuring only items
designated in the guidelines of the Environmental Protection Agency (EPA) at 40 CFR
Part 247 that contain the highest percentage of recovered materials practicable,
consistent with maintaining a satisfactory level of competition, where the purchase
price of the item exceeds $10,000 or the value of the quantity acquired during the
preceding fiscal year exceeded $10,000; procuring solid waste management services in
a manner that maximizes energy and resource recovery; and establishing an affirmative
procurement program for procurement of recovered materials identified in the EPA
guidelines.

The recipient or subrecipient should, to the greatest extent practicable and consistent
with law, purchase, acquire, or use products and services that can be reused,
refurbished, or recycled; contain recycled content, are biobased, or are energy and
water efficient; and are sustainable. This may include purchasing compostable items
and other products and services that reduce the use of single use plastic products. See
Executive Order 14057, section 101, Policy.

26. SIMPLIFIED ACQUISITION THRESHOLD

D

Contracts for more than the simplified acquisition threshold, which is the inflation
adjusted amount determined by the Civilian Agency Acquisition Council and the
Defense Acquisition Regulations Council (Councils) as authorized by U.S.C. § 1908, or
otherwise set by law, must address administrative, contractual, or legal remedies in
stances where contractors violate or breach contract terms, and provide for such
sanctions and penalties as appropriate. (Note that the simplified acquisition threshold
determines the procurement procedures that must be employed pursuant to 2 CFR §§
200.317 —200.327. The simplified acquisition threshold does not exempt a
procurement from other eligibility or processes requirements that may apply.



27.

28.

FEDERAL TRANSIT ADMINISTRATION
SPECIAL PROVISIONS TERMS AND CONDITIONS

VIOLATION AND BREACH OF CONTRACT

1) Disputes:
L.

Disputes arising in the performance of this Contract that are not resolved by
agreement of the parties shall be decided in writing by the authorized
representative of the agency. This decision shall be final and conclusive
unless within [10] days from the date of receipt of its copy, the Contractor
mails or otherwise furnishes a written appeal to the agencies authorized
representative. In connection with any such appeal, the Contractor shall be
afforded an opportunity to be heard and to offer evidence in support of its
position. The decision of the agencies authorized representative shall be
binding upon the Contractor and the Contractor shall abide by the decision.

2) Performance during Dispute:

I

Unless otherwise directed by the agencies authorized representative,
contractor shall continue performance under this contract while matters in
dispute are being resolved.

3) Claims for Damages:

L.

4) Remedies:
L

Should either party to the contract suffer injury or damage to person or
property because of any act or omission of the party or of any of his
employees, agents or others whose acts he is legally liable, a claim for
damages therefore shall be made in writing to such other party within a
reasonable time after the first observance of such injury or damage.

Unless this contract provides otherwise, all claims, counterclaims, disputes
and other matters in question between the agencies authorized
representative and contractor arising out of or relating to this agréement or
its breach will be decided by arbitration if the parties mutually agree, or in a
court of competent jurisdiction within the State in which the Agency is
located.

5) Rights and Remedies:

L.

Duties and obligations imposed by the contract documents and the rights
and remedies available thereunder shall be in addition to and not a
limitation of any duties, obligations, rights and remedies otherwise imposed
or available by law. No action or failure to act by the Agency or contractor
shall constitute a waiver of any right or duty afforded any of them under the
contract, nor shall such action or failure to act constitute an approval or
acquiescence in any breach thereunder, except as may be specifically agreed
in writing.

*SEVERABILITY - The contractor agrees that if any provision of this agreement or any
amendment thereto is determined to be invalid, then the remaining provisions thereof that confirm
to federal laws, regulations, requirements, and guidance will continue in effect.
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29. CONTRACT WORK HOURS AND SAFETY STANDARDS ACT — NON-
CONSTRUCTION (4pplicable to non-Construction Activities) - The contractor or
subcontractor agrees to comply with Sections 102 of the Contract Work Hours and Safety
Standards Act, 40 U.S.C. Section 3702, and Department of Labor (DOL) regulations, “Labor
Standards Provisions Applicable to Contracts Governing Federally Financed and Assisted
Construction (also Labor Standards Provisions Applicable to Non-construction Contracts Subject
to the Contract Work Hours and Safety Standards Act),” 29 CFR Part 5. Section 4104(c) of the
Federal Acquisition Streamlining Act of 1994, 40 U.S.C. Section 3701(b)(3)(A)(iii), increased
the wage and hour thresholds of $2,000 for construction work and $2,500 for non-construction
work set forth in the Common Grant Rules to $150,000. A federally assisted contract must
exceed $150,000 before these wage and hour requirements apply to that contract.

30. SUBSTANCE ABUSE TESTING (4pplicable to Contracts with Safety Sensitive Work
Performed, Maintenance on Revenue Vehicles) — - Drug and Alcohol Testing Policy-U.S.
Department of Transportation (DOT), 49 C.F.R., part 40; Federal Transit Administration (FTA),
49 C.F.R., part 655; and the Federal Motor Carrier Safety Administration (FMCSA), 49 C.F.R.,
part 382.

1) The Contractor agrees to establish and implement a drug and alcohol testing program
that complies with 49 C.F.R. parts 655, produce any documentation necessary to
establish its compliance with part 655, and permit any authorized representative of the
United States Department of Transportation or its operating administrations, the State
Oversight Agency of Alabama, or The City of Huntsville, to inspect the facilities and
records associated with the implementation of the drug and alcohol testing program as
required under 49 C.F.R. part 655 and review the testing process. The Contractor
agrees to submit the Management Information System (MIS) reports before January
31st of the following calendar year to the City of Huntsville’s Employee Clinic &
Resource Coordinator, 2227 Drake Avenue SW, Suite 26, Huntsville, AL 35805.

2) The Contractor agrees to comply and assures compliance of its Sub-Contractor(s) or
other participants, with all Drug and Alcohol Testing Policies as required under the
above referenced DOT, FTA, and FMCSA mandates. These requirements are outlined
in the Scope of Work, section XI. Contractor’s Personnel.

31.  STATE and LOCAL LAW DISCLAIMER - The use of many of the suggested clauses
may not be governed by Federal Law but may be significantly affected by State law. Contractors
should consult with their attorneys before using language in the sub-contractors procurement
documents.

32. PUBLIC TRANSIT PROTEST PROCEDURES — Authority to Resolve Protested
Solicitations and Awards, including the process of submitting a protest, is available upon request to
the City of Huntsville, Huntsville Transit, Accountant III, 500 B Church Street, Huntsville, AL,
35801, 256-427-6811.
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CERTIFICATION:

The Contractor, , certifies that
all the above referenced federal requirements will be complied with as stated
herein, as applicable. FAILURE TO CERTIFY IS TO DISQUALIFY THE
ACCOMPANYING BID PROPOSAL.

Transportation South
Legal Name of Firm

Signaturé’of Bidder

Scott Fisher
Print or Type Name of Bidder

_ Date 2-17-2026



APPENDIX D
REPORT OF OWNERSHIP FORM

A. General Information. Please provide the following information:

Legal name(s) (include “doing business as”, if applicable):
City of Huntsville current taxpayer identification number (if available): (Please note that if this
number has been assigned by the City and if you are renewing your business license, the number should be listed
on the renewal form.)

B. Type of Ownership. Please complete the portions of the following chart by checking the appropriate box

below and entering the appropriate Entity 1.D Number, if applicable (for an explanation of what an entity number is, please
see paragraph C below):

Type of Ownership Entity I. D. Number
(check riate box) & Applicable State
Q Individual or Sole Proprietorship

O General Partnership

d Limited Partnership (LP) Number & State:

U Limited Liability Partnership (LLP) Number & State:

U Limited Liability Company (LLC) (Single Member)  Number & State:

d LLC (Multi-Member) Number & State:
U xx Corporation Number & State:  99.128-215 Alabama
0 Other, please explain Number & State (if a filing entity under state law):

C. Entity I.D. Numbers. If an Entity | D. Number is required and if the business entity is registered in this state, the
number is available through the website of Alabama'’s Secretary of State at: , under "Government
Records”. If a foreign entity is not registered in this state please provide the Entity I.D. number (or other similar number
by whatever named called) assigned by the state of formation along with the name of the state.

D. Formation Documents. Please note that, with regard to entities, the entity’s formation documents, including articles or
certificates of incorporation, organization, or other applicable formation documents, as recorded in the probate records of
the applicable county and state of formation, (1) specifically requested by the City, or (2) an
Entity | D Number is required and one has not been assigned or provided

g rl(r)' eagg r write legibly or type your name under your signature. If
Signature: Title (if applicable):
4
Type or legibly write name:  Scott Fisher Date: 2-1

Invitation for Bid # 27-2026-54



3/27/26, 3:38 PM

Business Entity Records | Alabama Secretary of State

Alabama Secretary of State

Transportation South, Inc.

Entity ID Number
Entity Type
Principal Address

Principal Mailing
Address

Status
Place of Formation
Formation Date

Registered Agent
Name

Registered Office
Street Address

Registered Office
Mailing Address

Nature of Business

Capital Authorized
Capital Paid In

Incorporator Name

Incorporator Street
Address

Incorporator Mailing
Address

Report Year

Transaction Date

Principal Office
Changed From

Transaction Date

hitps.//arc-sos.state.al.us/cgi/corpdetail. mbr/detail?corp=0001282 15&page=name&file=&type=ALL&status=ALL &place=ALL&city=

000-128-215
Domestic Corporation

Not Provided
Not Provided

Exists
Jefferson County

12/28/1988
GIL JAGGERS

1400 MCCAIN PARKWAY
PELHAM, AL 35124

1400 MCCAIN PARKWAY
PELHAM, AL 35124

SALES AND MAINTENANCE OF NEW
AND USED SCHOOL BUSES

$1,000

Incorporators

STUTTS, PHILLIP G

Not Provided

Not Provided

Annual Reports

1994 1995 1996 1997 1998 1999

2000 2001 2002 2003 2004 2005

Transactions

10/26,/2000
BIRMINGHAM, AL

10,/26,/2000



3/27/26, 3:39 PM Business Entity Records | Alabama Secretary of State

Transportation South, Inc.

Registered Asent STUTTS, PHILLIP G
egistered Agen 425 FIRST ALABAMA BANK BLDG

Changed From BIRMINGHAM, AL 35203
Transaction Date 12/21/2018
Principal Office
Changed From PELHAM, AL
Transaction Date 12/26,/2024
. LAW, GEORGE H IR
Registered Agent 1400 MCCAIN PARKWAY

Changed From PELHAM, AL 35124

Scanned Documents

Document Date /

Type / Pages 4 pgs.
Document Date / g gent
Type / Pages Change 1pg.
Document Date /
Type / Pages Res.
Document Date / g gent Change
Type / Pages —2pgs.

Browse Results New Search

https://arc-sos.state.al.us/cgi/corpdetail. mbr/detail ?corp=0001282158page=name&file=&type=AL L &status=ALL &place=ALL&city= 2/2
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6= Verify

Company ID Number: 224523

To be accepted as a particlpant In E-Verify, you should only sign the Employer's Section
of the signature page. If you have any questions, contact E-Verlfy at 888-464-4218.
Employer Transportation South Ine.

hme or ' - Tite

Electronically Signed 082372008
Blgnaiura Oale

Dopartment of Homeland Sectirity - Varification Division

USCIS Varification Dlvhion
(Plasss Typa or ‘ il

Ele¢tronioally Signed 08/23/2009
gnature Date

Page t1 of {3]E-Verify MOU for EmployerjRevision Date 10/26/08 www. tlhs.goviE-Verify



E«WERIFY 13 & LEDVICE OF 3G

“E-Verify

Company [D Number: 224523

Information Required for the E-Verify Program
|n'fnnmtlon relating to your Company:

)Cmnny,uiﬁio: Tranaportation South Inc.

Company Facility Address: 1400 cCaln Parkway

Polham, AL 36124

Company Allernate
Address:

County or Parish: SHELBY

Employer Idahti!icnlon
Number: 830880270

North Amaerlcan Industyy .
_ Classification Systems
©  Godo: 481

Parent Company: A

Number of Employess: 10 to 19

Number of 8ites Verlfled
. for: 1

h:g;mmyim for more than 1 slti? if yeosu, ploass ﬁrovldo the number of sites veilfled for In
oach e R (. : -

. ALABAMA 1 sltafs)

Pags 12 of 13|E-Verify #OU for EmgloyeriRevision Dale 10/29/08 www.dhs.gov/E -Verify



#=Verify

Company ID Number: 224523

]
E«¥ERIPY 10 A SAAVICE OF M43

Information relating to the Program Administrator(s) for your Company on policy quutlonn or
operational problems:

Name;
Telaphone Numbar:
E-mpll Address:

Patrick CGunningashm
{206) 683 - 2287 Fax Numbar:
pounningham@transportationsouth.com

(208) 663 - 2378

Fage 13 of 13|E-Verity MOU for Employer{Rewsion Dale 10/2/08

www.dhs.gov/E-Venify



CERTIFICATE OF LIABILITY INSURANCE pATE oA

03/02/2026

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

IMPORTANT: If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must have ADDITIONAL INSURED provisions or be endorsed.
If SUBROGATION IS WAIVED, subject to the terms and conditions of the policy, certain policies may require an endorsement. A statement on
this certificate does not confer rights to the certificate holder in lieu of such endorsement(s).

PRODUCER Jenn Hall
Lighthouse, an Atera Group Company (800) 344-3531 (616) 455-9489
56 Cesar E Chavez Ave SW jenn hall@aleragroup com
Ste 300 INSURER(S) AFFORDING COVERAGE NAIC #
Grand Rapids Ml 49503 INSURER A : Travelers Indemnity Company of America 25666
INSURED INSURER B : Travelers Insurance 39357
Hoekstra Truck Equipment Company Inc INSURER ¢ : TTravelers Property Casualty Company of America 25674
260 36th Street SE INSURER D : Travelers Indemnity Co of Conn 25682
INSURER E :
Wyoming Ml 49548 INSIIRFR F -
COVERAGES CERTIFICATE NUMBER:  25-26 REVISION NUMBER:

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS

INSK POLICY EFF POLICY EXP

LTR TYPE OF INSURANCE INSD Wvn POLICY NUMBER (MM/DD/YYYY)  (MM/DDIYYYY) LIMITS
COMMERCIAL GENERAL LIABILITY EACH OCCURRENCE ¢ 1,000,000
cuamsmaoe [ <] occur B e e 5 300,000
MED EXP (Anv one person) 3 5'000
A Y-630-4W860185-TIA-24 04/01/2025  04/01/2026  prpconaL gDy iuury g 1,000,000
GEN'L AGGREGATE LIMIT APPLIES PER: GENERAL AGGREGATE ¢ 3,000,000
POLICY Loc PRODUCTS - cOMPIOPAGG s 2:000,000
OTHER: §
AUTOMOBILE LIABILITY s 1,000,000
ANY AUTO BODILY INJURY (Per person) $
OWNED SCHEDULED R _24-14- i
B AUTOS ONLY e 810-1Y949742-24-14-G 04/01/20256  04/01/2026  BODILY INJURY (Per accident)  §
HIRED NON-OWNED $
AUTOS ONLY AUTOS ONLY
$
< UMBRELLALIAB X occur FACH NCCURRENCF ¢ 10,000,000
c EXCESS LIAB CLAIMS-MADE CUP-5W397354-24-14 04/01/2025  04/01/2026 4 create ¢ 10,000,000
DED RETENTION $ $
WORKERS COMPENSATION > EER OIH-
AND EMPLOYERS' LIABILITY v STATUTE ER 500.000
D e mmetbon DL oea ECVTVE N Nya UB-4\W860068-24-14-G 04/01/2025 ~ 04/01/2026 =L EACHACCIDENT 90,000
(Mandatory in NH) EL DISEASE - EAEMPLOYEE § '
If yes, describe under 500 000
DESCRIPTION OF OPERATIONS below E L DISEASE - POLICY LIMIT  § '

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES (ACORD 101, Additional Remarks Schedule, may be attached if more space is required)

Locations: 260 36th Street SE, Grand Rapids, MI, 49548; 555 Oliver Drive, Troy, MI, 48084, 3741 Roger B Chaffee Memorial Dr SE, Grand Rapids, MI,
49548, 3513 Roger B Chaffee Memorial Drive SE, Grand Rapids, M|, 48548; 8505 Piedmont Industrial Park Drive, Byron Center, Mi, 49315; 6093 Clay Ave
SW, Grand Rapids, MI, 4954; 255 36th St SE, Grand Rapids, MI, 49548; 110 Holt Industrial Circle, Acworth, GA, 30101; 1400 McCain Parkway, Pelham,
AL, 35124; 3512 Bill Smith Dr, Murfreesboro, TN, 37129; 50 Monroe Dr, Pelham, AL 35124

CERTIFICATE LDER

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN
For Informational Purposes Only ACCORDANCE WITH THE POLICY PROVISIONS.

AUTHORIZED REPRESENTATIVE

© 1988-2015 ACORD CORPORATION. All rights reserved.
ACORD 25 (2016/03) The ACORD name and logo are registered marks of ACORD
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ACCESS ONG: 12000 -S54 -54DA4 | -
S1%030- 0T50050

Ovbit BUKS : 2000-54-54M41-
513030 - P TS023050

UNTSVI E

Finance Department
Procurement Services Division

CONTRACT/BID AWARD RECOMMENDATION FORM

TO: Brindlee Mountain Fire Apparatus DATE: 3/26/2026
FROM: Public Transit DEPT: Public Transit
BID #: 27-2026-54 COMMODITY/SERVICE:

AGREEMENT BETWEEN CITY OF HUNTSVILLE AND Brindlee Mountain Fire Apparatus

RECOMMENDATION: It is the intent/recommendation to award this contract
Brindlee Mountain Fire Apparatus being one of the selected vendors. Vendors will be used on an as-needed basi

DESCRIPTION PRICE UTOM COMMENT
Labor Rate 155.00 HOUR Orbit & Access Buses
Percentage Mark up on Parts, Materials & Supplies 30% EA Orbit & Access Buses

INITIAL PURCHASE: As needed basis
FUNDING SOURCE: 2000-54-54D41-513030-PT5030:

TERM OF CONTRACT: [ _]One Time
One Year w/ Additional One Year Extensions as Allowable by State Law

[IOne Year
[ Three Months
[ Other (Explain)

APPROVALS:
My staff and I have complied with all laws, regulations, City of Huntsville Procurement Rules, and the

provisions of any contract and/or grant agreements applicable to this procurement process. In addition, my staff
and I have not sought by collusion with the recommended Proposer/Bidder to obtain any advantage over any

Proposer/Bidder in this procurement.

03.26.2026

Date

Email completed form to Procurement huntsvilleal.gov



APPENDIX A
BIDDER PRICING FORM

The City reserves the right to make an award in whole or part to one or more Bidders whenever deemed necessary and in
the best interest of the City. Per the Advertisement for Bids - Notice to Bidders, bids will be evaluated as a whole or
on a category basis. All minimum quantities provided are considered to be estimates only.

Bidder must include in its Bid price all labor, supervision, materials, equipment, and tools of the trade required to
meet the Contract requirements. Prices quoted shall be in U.S. Dollars, delivered prices, F.O.B. destination,
exclusive of all federal or state excise, sales, and manufacturer's taxes. The City will not accept charges for
transportation, handling, packaging, installation or out-of-pocket expense other than as specified in the Bid.

Prices quoted to the City shall remain firm for a minimum of ninety (90) days from the date of opening of the bid, unless
so stated differently in the bid. If there are discrepancies between unit prices quoted and extensions, the unit price will
prevail. The City will be protected against any increase above the price in the bid. Any bid containing an "Escalator
Clause" will not be considered unless so stipulated in the Invitation for Bid. Discounts will be considered in determining
the lowest responsible bidder, however, any payment term based on less than 30 days will not be considered. Discounts
will be figured from the date of acceptance by the City regardless of date of delivery or invoice.

Bidder shall acknowledge receipt of all addenda in the space provided on the Bidder Pricing Form below. Failure to
acknowledge receipt of addenda shall not relieve Bidder of full responsibility for all requirements contained in
addenda.

We acknowledge receipt of the following addenda:

L. Cost of Service:

A. Labor rate per hour: $ per hour
B. Percentage mark-up on parts, materials, and supplies: 3> %
C. Towing Flat/All-Inclusive Rate per Mile per mile

This Price Bid Form is hereby submitted by the undersigned. I affirm that I understand and agrees that any form of
electronic signature, including but not limited to signatures via facsimile, scanning, or electronic mail, may
substitute for the original signature and shall have the same legal effect as the original signature.

g/\‘hl/ﬁo vata,  Kre sak ol VA “Tednte! SToocus
Printed legal name of Bidder Printed name of individual/corporate officer/general
partner/joint venturer AND Title
O3 6
Date

Invitation for Bid # 27-2026-54



APPENDIX B
DETAILED REQUIREMENTS CHECKLIST

The following specifications are being provided to potential bidders as guidelines which describe the minimum type
and quality of service the City of Huntsville is requiring. The Bidder must indicate compliance or list exceptions to
each specification item for consideration and/or acceptance. Failure to comply with this provision shall be cause for
rejection of the bid as non-responsive.

YENDOR

L'“; Ref SPECIFIC FUNTIONAL REQUIREMENTS COMPLIANCE
YES NO
A. REQUIREMENTS AND SPECIFICATIONS
As requested on an “as needed” basis, by City of Huntsville Transit staff, contractor /
will provide repair estimates as follows:
e List of all parts, materials, and supplies needed to make repairs
1 ¢ Number of labor hours estimated to make repairs
e The labor costs should be based on the bid hourly rate x the estimated hours
to complete the job
The Hourly Rate must be the same as provided in the original bid proposal
e Anall-inclusive, flat rate per mile for towing, if applicable
Contractor Estimates will be required to be provided in writing and no later than 72
hours after receiving vehicle for inspection. /
) a. In instances involving a major collision where the parts are rarely

sold and not readily available for pricing, the contractor may take up
to one (1) week to provide the repair estimate. All other estimates
should be provided within the 72 hours specified.

3 The Contractors Estimate shall clearly state the Date of Anticipated Completion. L/
The Estimate shall show a total cost that includes all parts, materials, labor, and
miscellaneous supplies. The contractor will not be permitted to raise the estimate /
4 ifterwards without clear documentation of the additional unexpected costs. In such

;ase, prior approval from the City of Huntsville will be required.

Once a Purchase Order is issued by the City of Huntsville, the Contractor will take full /
possession of bus / van and have responsibility for performing all tasks to complete

5 repair within the quoted timeframe; and in accordance with the agreed contracted
hourly labor rate.

Non-OEM parts or fabricated parts and panels will be allowed when OEM parts are /
6 unavailable; however, must be pre-approved by the City of Huntsville Transit
Representative in advance.

Ve
Contractor must have a Body Repair / Paint booth large enough to accommodate upto o/
7 40-foot transit buses.
3 Contractor must be able to install and remove vinyl wraps. iy

Invitation for Bid # 27-2026-54



APPENDIX C
BIDDER INFORMATION & ACKNOWLEDGEMENTS

1. BIDDER INFORMATION

Business Organization

Name of Proposer (exactly as it would appear on an agreement):

/—gf"nu(/“(’? SMoonkain e Apparitus

Doing-Business-As Name of Proposer:

Principal Office Address:

/S50 MNMey 22/

Un)'on Grove AL 25775

Telephone Number: ASb-276- 77}“4

Fax Number: M‘ A / A

Form of Business Entity [check one (“X”]
Corporation
Partnership
Individual
Joint Venture

Other (describe): X (. LC

Corporation Statement

If a corporation, answer the following:

Date of incorporation:

Location of incorporation:

The corporation is held: Publicly __ Privately

Names and titles of corporate officers:

Partnership Statement

If a partnership, answer the following:

Invitation for Bid # 27-2026-54



Date of organization:
Location of organization:
The partnership is: General  Limited

Name, address, and ownership share of each general partner owning more than five percent (5%) of the partnership:

Joint Venture Statement

If a Joint Venture, answer the following:

Date of organization:
Location of organization:
JV Agreement recorded? Yes __ No

Name, address of each Joint Venturer and percent of ownership of each:

2. CITY OF HUNTSVILLE EMPLOYEE, MEMBER OF HOUSEHOLD OR BUSINESS
ASSOCIATE

Code of Ala. 1975§36-25-11 requires that contracts entered into with a public official, a public employee, a member
of the household of the public official or public employee, or a business with which a public official or public
employee associates be filed with the Alabama Ethic Commission. If you are awarded the contract, and if you are a
City employee, or if a member of your household is a City employee or public official, or if your business associates
with a City employee or public official, you must comply with the provisions of Code al Ala. 1975§36-25-11.

City Employee Yes No X
If “Yes,” Department

Member of Household City Employee Yes No ><
If “Yes,” Name (s)

Anyone associated with your
company a City Employee Yes No X
If “Yes,” Name (s)

3. CONTRACTOR E-VERIFY — NOTICE

The Beason-Hammon Alabama Taxpayer and Citizen Protection Act, Act No. 2011-535, Code of Alabama (1975) §
31-13-1 through 31-13-30 (also known as and hereinafter referred to as “ the Alabama Immigration Act”) as amended
by Act No. 2012-491 on May 16, 2012 is applicable to all competitively bid contracts with the City of Huntsville.

As a condition for the award of a contract and as a term and condition of the contract with the City of Huntsville, in

Invitation for Bid # 27-2026-54



accordance with § 31-13-9 (a) of the Alabama Immigration Act, as amended, any business entity or employer that
employs one or more employees shall not knowingly employ, hire for employment, or continue to employ an
unauthorized alien within the State of Alabama.

During the performance of the contract, such business entity or employer shall participate in the E-Verify program
and shall verify every employee that is required to be verified according to the applicable federal rules and
regulations. The business entity or employer shall assure that these requirements are included in each subcontract in
accordance with §31-13-9(c). Failure to comply with these requirements may result in breach of contract,
termination of the contract or subcontract, and possibly suspension or revocation of business licenses and permits in
accordance with §31-13-9 (e) (1) & (2).

Code of Alabama (1975) § 31-13-9 (k) requires that the following clause be included in all City of Huntsville
contracts that have been competitively bid and is hereby made a part of this contract:

“By signing this contract the contracting parties affirm, for the duration of the agreement, that they will not violate
federal immigration law or knowingly employ, hire for employment, or continue to employ an unauthorized alien
within the State of Alabama. Furthermore, a contracting party found to be in violation of this provision shall be
deemed in breach of the agreement and shall be responsible for all damages resulting therefrom.”

4. ACKNOWLEDGEMENTS

I hereby certify that I have read and understand the City of Huntsville’s General Terms and Conditions. I hereby
certify that I agree to comply with all of the General Terms and Conditions of this IFB. I also understand that the
General Terms & Conditions are standard and that any contradicting requirements of the IFB supercede.

I affirm that I have not been in any agreement or collusion among Proposers or prospective Proposers in restraint
of freedom of competition.

Upon award of this bid, I will not substitute any item on this bid under any circumstances.

By signing this submittal, the Bidder represents and agrees that it is not currently engaged in, nor will it engage in,
any boycott of a person or entity based in or doing business with a jurisdiction with which the State of Alabama
can enjoy open trade.

I affirm that I understand and agrees that any form of electronic signature, including but not limited to
signatures via facsimile, scanning, or electronic mail, may substitute for the original signature and shall have
the same legal effect as the original signature.

/‘»‘n-[/-? ountatn Kpne AV S
Signature Legal Name of Firm
Rtk Soiras /510 fusy 231
Print or Type Name of Proposer Mailing Address
OJ/H/OLC Unle Creve L JFS175
Date City State Zip Code
A~ 7762780
Phone Fax
v (o4
Address

/::I/‘C‘/‘V(/(/Hﬂ’f‘ﬂ(‘ <onp
Website Address
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APPENDIX F
SPECIAL TERMS & CONDITIONS

This contract is partially funded with 49 U.S.C., Chapter 53, Title 23, Section 5307, CFDA 20.507, and/or
Section 5339, CFDA 20.526 Federal Transit Grant Funds. The attached Federal Compliance items
must be certified. All that do not have the certifications attached will be

1. NO FEDERAL GOVERNMENT OBLIGATION TO THIRD PARTIES - The Federal
Government shall not be subject to any obligations or liabilities to any third-party contractor or
other participant at any tier of the Project.

2. PROGRAM FRAUD AND FALSE STATEMENTS OR CLAIMS — The Contractor,
subrecipients, subcontractors, agree to the provisions of the Program Fraud Civil Remedies Act of
1986, as amended, 31 U.S.C. § 3801 et seq. and U.S. DOT regulations, "Program Fraud Civil
Remedies," 49 C.F.R. part 31, apply to its actions pertaining to this Project of the Program Fraud
Civil Remedies Act of 1986, as amended, 31 U.S.C. §§ 3801 et seq., and U.S. Dot Regulations,
“Program Fraud Civil Remedies™, 49 C.F.R. Part 31, and 49 U.S.C. §5323(1), 18 U.S.C. §1001
may apply to a subcontractor at any tier.

3. ACCESS TO RECORDS AND REPORTS -

1) The Contractor will retain and will require its sub-contractors of all tiers to retain,
complete and readily accessible records related in whole or in part to the contract,
including, but not limited to, data, documents, reports, statistics, sub-agreements,
leases, subcontracts, arrangements, other third-party agreements of any type, and
supporting materials related to those records.

2) The Contractor agrees to comply with the record retention requirements in accordance
with 2 C.F.R. §200.333. The Contractor agrees to maintain all books, records, accounts
and reports required under this contract for a period of not less than three years after the
date of termination or expiration of this contract, except in the event of litigation or
settlement of claims arising from the performance of this contract, in which case
Contractor agrees to maintain same until the Purchaser, the FTA Administrator, the
Comptroller General, or any of their duly authorized representatives, have disposed of
all such litigation, appeals, claims or exceptions related thereto. Reference 49 CFR
18.39() (11).

3) The Contractor agrees to provide sufficient access to FTA and its contractors to inspect
and audit records and information related to performance of this contract as reasonably
may be required.

4) The Contractor agrees to permit FTA and its contractors’ access to the sites
performance under this contract as reasonably may be required.

4, FEDERAL REQUIREMENT CHANGES — The Contractor shall at all times comply
with all applicable FTA regulations, policies, procedures and directives, including without
limitation those listed directly or by reference in the Master Agreement between City of Huntsville,
AL Huntsville Transit and FTA, as they may be amended or promulgated from time to time during
the term of this contract. Contractor's failure to so comply shall constitute a material breach of this
contract. The Contractor shall require subcontractors, at all tiers, to comply with all the applicable
federal changes as listed above.
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5. BUY AMERICA FOR STEEL, IRON, AND MANUFACTURED PRODUCTS
(Applicable to Non-Rolling Stock Procurements Exceeding $150,000) - The contractor agrees to
comply with 49 U.S.C. 5323(j) and 49 C.F.R. Part 661, and any later amendments, which
provide that Federal funds may not be obligated unless steel, iron, and manufactured products
used in FTA-funded projects are produced in the United States, unless a waiver has been granted
by FTA or the product is subject to a general waiver. General waivers are listed in 49 C.F.R.
661.7. Separate requirements for rolling stock are set out at 49 U.S.C. 5323(j)(2)(C) and 49
C.F.R. §661.11.

In accordance with 49 C.F.R. §661.6, for the procurement of steel, iron or manufactured
products, use the certifications below.

1) Certificate of Compliance with Buy America Requirements - The bidder or
offeror hereby certifies that it will meet the requirements of 49 U.S.C. 5323(j) (1) and
the applicable regulations in 49 C.F.R. Part 661

I. Date 0 /at

II. Signature
M. Company Name A vr-1=liet Movsuta'n /4R A ppusatof
IV. Printed Name

V. Title [/A—Tcchn e/ Sersices
2) Certificate of Non-Compliance with Buy America Requirements - The bidder or
offeror hereby certifies that it cannot comply with the requirements of 49 U.S.C.
5323(j)(1), as amended, and 49 C.F.R. 661.5, but it may qualify for an exception
pursuant to 49 U.S.C. 5323(j)(2),as amended, and the applicable 49 C.F.R. 661.7.
[. Date

II. Signature
III. Company Name
IV. Printed Name

V. Title
6. INCORPORATION OF FEDERAL TRANSIT ADMINISTRATION (FTA) TERMS
- The preceding provisions include, in part, certain Standard Terms and Conditions required by
DOT, whether or not expressly set forth in the preceding contract provisions. All contractual
provisions required by DOT, as set forth in FTA Circular 4220.1E are hereby incorporated by
reference. Anything to the contrary herein notwithstanding, all FTA mandated terms shall be
deemed to control in the event of a conflict with other provisions contained in this Agreement. The
Contractor shall not perform any act, fail to perform any act, or refuse to comply with any City
requests which would cause City to be in violation of the FTA terms and conditions.
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7. CLEAN AIR and FEDERAL WATER POLLUTION CONTROL ACT (A4pplicable
to Procurements Exceeding $150,000) - The Contractor agrees to comply with all applicable
standards, orders or regulations issued pursuant to the Clean Air Act, as amended, 42 U.S.C. §§
7401 through 7671q and 33 U.S.C. §§ 1251 through 1388, as amended;

1) Report the use of facilities placed on or likely to be placed on the U.S. EPA “List of
Violating Facilities,”

2) Refrain from using any violating facilities,

3) Report violations to FTA and the Regional U.S. EPA Office, and

4) Comply with the inspection and other applicable requirements of the Clean Air Act,
as amended, 42 U.S.C. §§ 7401-7671q; and the Federal Water Pollution Control Act,
as amended, 33 U.S.C. §§ 1251-1387

5) The Contractor also agrees to include these requirements in each subcontract
exceeding $150,000 financed in whole or in part with Federal assistance provided by
FTA.

8. DISADVANTAGED BUSINESS ENTERPRISE - The contractor, subrecipient or
subcontractor shall not discriminate on the basis of race, color, national origin, or sex in the
performance of this contract. The contractor shall carry out applicable requirements of 49 C.F.R.
part 26 in the award and administration of DOT-assisted contracts. Failure by the contractor to
carry out these requirements is a material breach of this contract, which may result in the
termination of this contract or such other remedy as the recipient deems appropriate, which may
include, but is not limited to:

1) Withholding monthly progress payments;

2) Assessing sanctions;

3) Liquidated damages; and/or

4) Disqualifying the contractor from future bidding as non-responsible. 49 C.F.R. §
26.13(b).

9, CIVIL RIGHTS - The Contractor, subrecipient or subcontractor must comply with the
following Federal Laws:

1) 1) Nondiscrimination - In accordance with Federal transit law at 49 U.S.C. § 5332, the
Contractor agrees that it will not discriminate against any employee or applicant for
employment because of race, color, religion, national origin, sex, disability, or age, and
all other applicable regulations as required by FTA.

2) Race, Color, Religion, National Origin, Sex - In accordance with Title VII of the Civil
Rights Act, as amended, 42 U.S.C. § 2000¢ et seq., and Federal transit laws at 49
U.S.C. § 5332, the Contractor agrees to comply with all applicable equal employment
opportunity requirements of U.S. Department of Labor (U.S. DOL) regulations, "Office
of Federal Contract Compliance Programs, Equal Employment Opportunity,
Department of Labor," 41 C.F.R. chapter 60, and Executive Order No. 11246, "Equal
Employment Opportunity in Federal Employment,” September 24, 1965, 42 U.S.C. §
2000e note, as amended by any later Executive Order that amends or supersedes it,
referenced in 42 U.S.C. § 2000e note.

3) Age - In accordance with the Age Discrimination in Employment Act, 29 U.S.C. §§
621-634, U.S. Equal Employment Opportunity Commission (U.S. EEOC) regulations,
“Age Discrimination in Employment Act,” 29 C.F.R. part 1625, the Age
Discrimination Act of 1975, as amended, 42 U.S.C. § 6101 et seq., U.S. Health and
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Human Services regulations, “Nondiscrimination on the Basis of Age in Programs or
Activities Receiving Federal Financial Assistance,” 45 C.F.R. part 90, and Federal
transit law at 49 U.S.C. § 5332, the Contractor agrees to refrain from discrimination
against present and prospective employees for reason of age, and any other
requirements that FTA may issue.

4) Disabilities - In accordance with section 504 of the Rehabilitation Act of 1973, as
amended, 29 U.S.C. § 794, the Americans with Disabilities Act of 1990, as amended,
42 U.S.C. § 12101 et seq., the Architectural Barriers Act of 1968, as amended, 42
U.S.C. §4151 et seq., and Federal transit law at 49 U.S.C. § 5332, the Contractor agrees
that it will not discriminate against individuals on the basis of disability. In addition, the
Contractor agrees to comply with any implementing requirements FTA may issue.

5) Federal Law & Public Policy Requirements — The contractor shall ensure that Federal
funding is expended in full accordance with the U.S. Constitution, Federal Law, and
statutory and public policy requirements: including, but not limited to, those protecting
free speech, religious liberty, public welfare, the environment, and prohibiting
discrimination; and the Recipient will cooperate with Federal officials in the
enforcement of Federal law, including cooperating with and not impeding U.S.
Immigration and Customs Enforcement (ICE) and other Federal offices and
components of the Department of Homeland Security in the enforcement of Federal
immigration law.

10. DOMESTIC PREFERENCES FOR PROCUREMENTS

1) The recipient or subrecipient should, to the greatest extent practicable and consistent
with the law, provide a preference for the purchase, acquisition, or use of goods,
products, or materials produced in the United States (including but not limited to iron,
aluminum, steel, cement, and other manufactured products). The requirements of this
section must be included in all subawards, awards, and purchase orders under Federal
awards.

2) For purposes of this section:

[. “Produced in the United States” means for iron and steel products, that all
manufacturing processes, from the initial melting stage through the
application of coatings, occurred in the United States.

II. “Manufactured products” means items and construction materials composed
in whole or in part of non-ferrous metals such as aluminum; plastics and
polymer-based products such as polyvinyl chloride pipe; aggregates such as
concrete; glass, including optical fiber; and lumber.

3) Federal agencies providing Federal financial assistance for infrastructure projects must
implement the Buy America preferences set forth in 2 CFR 184.

11. ENERGY CONSERVATION - The contractor agrees to comply with mandatory
standards and policies relating to energy efficiency which are contained in the state energy
conservation plan issued in compliance with the Energy Policy and Conservation Act.
Complying with and facilitating compliance with: (1) Section 6002 of the Resource Conservation
and Recovery Act, as amended, 42 U.S.C. § 6962, and (2) U.S. Environmental Protection
Agency (U.S. EPA), “Comprehensive Procurement Guideline for Products Containing
Recovered Materials,” 40 C.F.R. part 247.
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12.  TRAFFICKING in PERSONS - The contractor agrees that it and its employees, may

not:

)
2)

3)

Engage in severe forms of trafficking in persons during the period of time that the
agreement is in effect;

Precure a commercial sex act during the period of time that that the agreement is in
effect, or

Use forced labor in the performance of the contract or sub-contracts.

13. FEDERAL TAX LIABILITY and RECENT FELONY CONVICTIONS — The
contractor agrees to comply with Consolidated Appropriations Act, 2019, Pub. L. 116-6, div. D,
title VII, §§ 744-745), U.S. DOT Order 4200.6. The undersigned certifies, to the best of his or her
knowledge and belief, that:

1))

2)

3)

Does not have any unpaid Federal tax liability that has been assessed, for which all
judicial and administrative remedies have been exhausted or have lapsed, and that is not
being paid in a timely manner pursuant to an agreement with the authority responsible
for collecting the tax liability; and

Was not convicted of the felony criminal violation under any Federal law within the
preceding 24 months.

The undersigned shall require that the language of this certification be included in the
award documents for all sub-awards at all tiers (including subcontracts, sub-grants, and
contracts under grants, loans, and cooperative agreements) and that all subrecipients

shall certify ccordingly
L. ) 7 Signature of Contractor's Authorized
Officiaf ™
. Ri & ‘ees ¢/ -Tehalal Sensier Name and Title of Contractor's
Authorized Official
TII. o2/l re Date

14. SAFE OPERATION of MOTOR VEHICLES — The contractor is encouraged to have
safe operations of motor vehicle policies:

)

2)

Seat Belt Use — Adopting and promoting on-the-job seat belt use policies and programs
for its employees and other personnel that operate company-owned vehicles, company-
rented vehicles, or personally operated vehicles; and

Distracted Driving, Including Text Messaging While Driving — The contractor agrees
to:

I. Safety. Adopt and enforce workplace safety policies to decrease crashes
caused by distracted drivers, including policies to ban text messaging while
using an electronic device supplied by an employer, and driving a vehicle
the driver owns or rents, a vehicle Contractor owns, leases, or rents, or a
privately-owned vehicle when on official business in connection with the
Agreement, or when performing any work for or on behalf of the
Agreement; and

II. Contractor Size. Conduct workplace safety initiatives in a manner
commensurate with its size, such as establishing new rules and programs to
prohibit text messaging while driving, re-evaluating the existing programs
to prohibit text messaging while driving, and providing education,
awareness, and other outreach to employees about the safety risks
associated with texting while driving; and
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IlI. Extension of Provision. Include this Special Provision in each third party
subagreement at each tier supporting this agreement.

15. ADA ACCESS —The contractor agrees to comply with mandatory requirements relating
to Federal protections for individuals with disabilities under the Americans with Disabilities Act
of 1990, as amended (ADA), 42 U.S.C. Section 12101 ef seq., prohibiting discrimination against
qualified individuals with disabilities in all programs, activities, and services. It also imposes
specific requirements on public and private public and private entities. The contractor must
comply with their responsibilities under Titles I, I, III, 1V, and V of the ADA employment,
public services, public accommodations, telecommunications, and other provisions.
16. SAFETY SENSITIVE INFORMATION - The contractor must protect, and take
measures to ensure that its sub-contractor(s) at each tier protect, “sensitive security information”
made available during the administration of a contract or sub-contract to ensure compliance with
49 U.S.C. Section 40119(b) and implementing DOT regulations, “Protection of Sensitive
Security Information,” 49 C.F.R. Part 15, and with 49 U.S.C. Section 114(r), and implementing
Department of Homeland Security regulations, 49 C.F.R. Part 1520.
17. TERMINATION PROVISIONS — (Applicable to contracts exceeding $10,000). The
termination clauses extend to Contractors, sub-contractors, and sub-recipients at every
level.

1) Termination for Convenience (General Provision) - The City of Huntsville may
terminate this contract, in whole or in part, at any time by written notice to the
Contractor when it is in the Government’s best interest. The Contractor shall be paid
its costs, including contract close-out costs, and profit on work performed up to the
time of termination. The Contractor shall promptly submit its termination claim to
City of Huntsville to be paid the Contractor. If the Contractor has any property in its
possession belonging to the City of Huntsville, the Contractor will account for the
same, and dispose of it in the manner the City of Huntsville directs.

2) Termination for Default [Breach or Cause] (General Provision) - If the Contractor
does not deliver supplies in accordance with the contract delivery schedule, or, if the
contract is for services, the Contractor fails to perform in the manner called for in the
contract, or if the Contractor fails to comply with any other provisions of the contract,
the City of Huntsville may terminate this contract for default. Termination shall be
effected by serving a Notice of Termination on the contractor setting forth the manner
in which the Contractor is in default. The contractor will only be paid the contract
price for supplies delivered and accepted, or services performed in accordance with
the manner of performance set forth in the contract. If it is later determined by the
City of Huntsville that the Contractor had an excusable reason for not performing,
such as a strike, fire, or flood, events which are not the fault of or are beyond the
control of the Contractor, the City of Huntsville, after setting up a new delivery of
performance schedule, may allow the Contractor to continue work, or treat the
termination as a termination for convenience.

3) Opportunity to Cure (General Provision) - The City of Huntsville in its sole discretion
may, in the case of a termination for breach or default, allow the Contractor [an
appropriately short period of time] in which to cure the defect. In such case, the
notice of termination will state the time period in which cure is permitted and other
appropriate conditions. If Contractor fails to remedy to City of Huntsville’s
satisfaction the breach or default or any of the terms, covenants, or conditions of this
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Contract within [ten (10) days] after receipt by Contractor or written notice from City
of Huntsville setting forth the nature of said breach or default, the City of Huntsville
shall have the right to terminate the Contract without any further obligation to
Contractor. Any such termination for default shall not in any way operate to preclude
the City of Huntsville from also pursuing all available remedies against Contractor
and its sureties for said breach or default.

4) Waiver of Remedies for any Breach - In the event that the City of Huntsville elects to
waive its remedies for any breach by Contractor of any covenant, term or condition of
this Contract, such waiver by The City of Huntsville shall not limit City of
Huntsville’s remedies for any succeeding breach of that or of any other term,
covenant, or condition of this Contract.

5) Termination for Default (Supplies and Service) - If the Contractor fails to deliver
supplies or to perform the services within the time specified in this contract or any
extension or if the Contractor fails to comply with any other provisions of this
contract, the City of Huntsville may terminate this contract for default. The City of
Huntsville shall terminate by delivering to the Contractor a Notice of Termination
specifying the nature of the default. The Contractor will only be paid the contract
price for supplies delivered and accepted, or services performed in accordance with
the manner or performance set forth in this contract. If, after termination for failure
to fulfill contract obligations, it is determined that the Contractor was not in default,
the rights and obligations of the parties shall be the same as if the termination had
been issued for the convenience of the City of Huntsville.

18. DEBARMENT AND SUSPENSION (4pplicable to Procurements Exceeding $25,000) -
The contractor agrees to comply with applicable provisions of Executive Orders Nos. 12549 and
12689, “Debarment and Suspension,” 31 U.S.C. § 6101 note, and U.S. DOT Regulations,
“Nonprocurement Suspension and Debarment,” 2 C.F.R. Part 1200, and “Guidelines to Agencies
on Government Wide Debarment and Suspension (Nonprocurement),” 2 C.F.R. Part 180. When
applicable, contractors, at any tier, will review the “Excluded Parties Listing System” at

, and will include a similar term or condition in each of its covered transactions. The
Contractor shall verify that its principals, affiliates, and subcontractors are eligible to participate in
this federally funded contract and are not presently declared by any Federal department or agency
to be:

1) Debarred from participation in any federally assisted Award,;

2) Suspended from participation in any federally assisted Award,;

3) Proposed for debarment from participation in any federally assisted Award;

4) Declared ineligible to participate in any federally assisted Award;

5) Voluntarily excluded from participation in any federally assisted Award; or

6) Disqualified from participation in any federally assisted Award

19. *ADDITIONAL NOTICE TO U.S. DOT INSPECTOR GENERAL - The Contractor
agrees to promptly notify the U.S. DOT Inspector General in addition to the FTA Chief Counsel or
Regional Counsel for the Region in which the Contractor is located, if the Contractor has
knowledge of potential fraud, waste, or abuse occurring on this project receiving assistance from
FTA. The notification provision applies if a person has or may have submitted a false claim under
the False Claims Act, 31 U.S.C. § 3729, et seq., or has or may have committed a criminal or civil
violation of law pertaining to such matters as fraud, conflict of interest, bid rigging,
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misappropriation or embezzlement, bribery, gratuity, or similar misconduct involving federal
assistance. This responsibility also applies to subcontractors at any tier.

*PROHIBITION ON CERTAIN TELECOMMUNICATIONS AND VIDEO
SURVEILLANCE SERVICES OR EQUIPMENT

20.

21.

)

2)
3)
4)

3)

6)

7

The Contractor and Sub-Contractors are prohibited from obligating or expending
Federal Transit Administration funds under this contract funds to:

Procure or obtain;

Extend or renew a contract to procure or obtain; or

Enter into a contract (or extend or renew a contract) to procure or obtain equipment,
services, or systems that uses covered telecommunications equipment or services as a
substantial or essential component of any system, or as critical technology as part of
any system. As described in Public Law 115-232, section 889, covered
telecommunications equipment is telecommunications equipment produced by Huawei
Technologies Company or ZTE Corporation (or any subsidiary or affiliate of such
entities).

For the purpose of public safety, security of government facilities, physical security
surveillance of critical infrastructure, and other national security purposes, video
surveillance and telecommunications equipment produced by Hytera Communications
Corporation, Hangzhou Hikvision Digital Technology Company, or Dahua Technology
Company (or any subsidiary or affiliate of such entities).

Telecommunications or video surveillance services provided by such entities or using
such equipment. Telecommunications or video surveillance equipment or services
produced or provided by an entity that the Secretary of Defense, in consultation with
the Director of the National Intelligence or the Director of the Federal Bureau of
Investigation, reasonably believes to be an entity owned or controlled by, or otherwise
connected to, the government of a covered foreign country.

In implementing the prohibition under Public Law 115-232, section 889, subsection (f),
paragraph (1), heads of executive agencies administering loan, grant, or subsidy
programs shall prioritize available funding and technical support to assist affected
businesses, institutions and organizations as is reasonably necessary for those affected
entities to transition from covered communications equipment and services, to procure
replacement equipment and services, and to ensure that communications service to
users and customers is sustained.

*CARGO PREFERENCE REQUIREMENTS

D

The contractor agrees:

I. To use privately owned United States-Flag commercial vessels to ship at
least 50% of any equipment, materials or commodities procured, contracted
for or otherwise obtained with funds granted, guaranteed, loaned, or
advanced by the U.S. Government under this agreement, and which may be
transported by ocean vessel, shall be transported on privately owned United
States-Flag commercial vessels, if available. 46 U.S.C. § 55305, and U.S.
Maritime Administration regulations, “Cargo Preference — U.S.-Flag
Vessels,” 46 CFR Part 381.

II. To furnish within 20 days following the date of loading for shipments
originating within the United States or within 30 working days following
the date of loading for shipments originating outside the United States, a



MI.

FEDERAL TRANSIT ADMINISTRATION
SPECIAL PROVISIONS TERMS AND CONDITIONS

legible copy of a rated, “on-board” commercial ocean bill-of-lading in
English for each shipment of cargo described in 46 CFR § 381.7(a)(1) shall
be furnished to both the recipient (through the prime contractor in the case
of subcontractor bills-of-lading) and to the Division of National Cargo,
Office of Market Development, Maritime Administration, Washington. DC
20590; and

To include these requirements in all subcontracts issued pursuant to this
contract when the subcontract may involve the transport of equipment,
material, or commodities by ocean vessel.

22, *FLY AMERICA - Definitions. As used in this clause —
1) “International air transportation" means transportation by air between a place in the
United States or between two places both of which are outside the United States. 2)
“United States" means the 50 states, the District of Columbia, and outlying areas. 3)
“U.S.-flag air carrier” means an air carrier holding a certificate under 49 U.S.C.
Chapter 411.

L.

II.

M.

Iv.

23.

When Federal funds are used to fund travel, Section 5 of the International
Air Transportation Fair Competitive Practices Act of 1974 (49 U.S.C.
40118) (Fly America Act) requires contractors, Agencies, and others use
U.S.-flag air carriers for U.S. Government-financed international air
transportation of personnel (and their personal effects) or property, to the
extent that service by those carriers is available. It requires the Comptroller
General of the United States, in the absence of satisfactory proof of the
necessity for foreign-flag air transportation, to disallow expenditures from
funds, appropriated or otherwise established for the account of the United
States, for international air transportation secured aboard a foreign-flag air
carrier is available to provide such services.
[f available, the Contractor, in performing work under this contract, shall
use U.S.-flag carriers for international air transportation of Personnel (and
their personal effects) or property.
In the event that the Contractor selects a carrier other than a U.S.-flag air
carrier for internation air transportation, the Contractor shall include a
statement on vouchers involving such transportation essentially as follows:
1. Statement of Unavailability of U.S. Flag Air Carriers
a. International air transportation of persons (and their
personal effects) or property by U.S.-flag air carrier was not
available or it was necessary to use foreign-flag aur carrier
service for the following reasons. See FAR § 47.403. [State
reasons|:
Contractor shall include the substance of this clause, including this
paragraph (€), in each subcontract or purchase under this contract that may
involve international air transportation.

LOBBYING AND CERTIFICATION DISCLOSURE (4pplicable to Procurements

Equal to or Exceeding $100,000) - 31 U.S.C. 1352 (a), as amended by the Lobbying Disclosure
Act of 1995, P.L. 104-65 [to be codified at 2 U.S.C. § 1601, et seq.] - Contractors who apply or
bid for an award of $100,000 or more shall file the certification required by 49 CFR part 20,

“New Restrictions on Lobbying.” Each tier certifies to the tier above that it will not and has not
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used Federal appropriated funds to pay any person or organization for influencing or attempting
to influence an officer or employee of any agency, a member of Congress, officet or employee of
Congress, or an employee of a member of Congress in connection with obtaining any Federal
contract, grant or any other award covered by 31 U.S.C. 1352. Each tier shall also disclose the
name of any registrant under the Lobbying Disclosure Act of 1995 who has made lobbying
contacts on its behalf with non-Federal funds with respect to that Federal contract, grant or award
covered by 31 U.S.C. 1352. Such disclosures are forwarded from tier to tier up to the recipient.
The undersigned certifies, to the best of his or her knowledge and belief, that:

)]

2)

3)

4

No Federal appropriated funds have been paid or will be paid, by or on behalf of the
undersigned, to any person for influencing or attempting to influence an officer or
employee of an agency, a Member of Congress, an officer or employee of Congress, or
an employee of a Member of Congress in connection with the awarding of any Federal
contract, the making of any Federal grant, the making of any Federal loan, the entering
into of any cooperative agreement, and the extension, continuation, renewal,
amendment, or modification of any Federal contract, grant, loan, or cooperative
agreement.

If any funds other than Federal appropriated funds have been paid or will be paid to any
person for influencing or attempting to influence an officer or employee of any agency,
a Member of Congress, an officer or employee of Congress, or an employee of a
Member of Congress in connection with this Federal contract, grant, loan, or
cooperative agreement, the undersigned shall complete and submit Standard Form-
LLL, “Disclosure Form to Report Lobbying,” in accordance with its instructions.

The undersigned shall require that the language of this certification be included in the
award documents for all sub-awards at all tiers (including subcontracts, sub-grants, and
contracts under grants, loans, and cooperative agreements) and that all subrecipients
shall certify and disclose accordingly.

This certification is a material representation of fact upon which reliance was placed
when this transaction was made or entered into. Submission of this certification is a
prerequisite for making or entering into this transaction imposed by section 1352, title
31, U.S. Code. Any person who fails to file the required certification shall be subject to
a civil penalty of not less than $10,000 and not more than $100,000 for each such
failure.

I
Services
Name and Title of Contractor's Authorized Official
11 O3/l b
Date

24, *PROMPT PAYMENT

D)

2)

The contractor is required to pay its subcontractors performing work related to this
contract for satisfactory performance of that work no later than 30 days after the
contractor’s receipt of payment for that work. In addition, the contractor is required to
return any retainage payments to those subcontractors within 30 days after the
subcontractor’s work related to this contract is satisfactorily completed.

The contractor must promptly notify the Agency, whenever a DBE subcontractor
performing work related to this contract is terminated or fails to complete its work and
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must make good faith efforts to engage another DBE subcontractor to perform at least
the same amount of work. The contractor may not terminate any DBE subcontractor
and perform, that work through its own forces or those of an affiliate without prior
written consent of the Agency.

25. *SOLID WASTES (RECOVERED MATERIALS)

)

2)

A Recipient or subrecipient that is a State agency or agency of a political subdivision of
a State and its contractors must comply with section 6002 of the Solid Waste Disposal
Act, as amended by the Resource Conservation and Recovery Act of 1976 as amended,
42 U.S.C. 6962. The requirements of Section 6002 include procuring only items
designated in the guidelines of the Environmental Protection Agency (EPA) at 40 CFR
Part 247 that contain the highest percentage of recovered materials practicable,
consistent with maintaining a satisfactory level of competition, where the purchase
price of the item exceeds $10,000 or the value of the quantity acquired during the
preceding fiscal year exceeded $10,000; procuring solid waste management services in
a manner that maximizes energy and resource recovery; and establishing an affirmative
procurement program for procurement of recovered materials identified in the EPA
guidelines.

The recipient or subrecipient should, to the greatest extent practicable and consistent
with law, purchase, acquire, or use products and services that can be reused,
refurbished, or recycled; contain recycled content, are biobased, or are energy and
water efficient; and are sustainable. This may include purchasing compostable items
and other products and services that reduce the use of single use plastic products. See
Executive Order 14057, section 101, Policy.

26. SIMPLIFIED ACQUISITION THRESHOLD

)

Contracts for more than the simplified acquisition threshold, which is the inflation
adjusted amount determined by the Civilian Agency Acquisition Council and the
Defense Acquisition Regulations Council (Councils) as authorized by U.S.C. § 1908, or
otherwise set by law, must address administrative, contractual, or legal remedies in
stances where contractors violate or breach contract terms, and provide for such
sanctions and penalties as appropriate. (Note that the simplified acquisition threshold
determines the procurement procedures that must be employed pursuant to 2 CFR §§
200.317 —200.327. The simplified acquisition threshold does not exempt a
procurement from other eligibility or processes requirements that may apply.
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28.
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VIOLATION AND BREACH OF CONTRACT

1) Disputes:
L.

Disputes arising in the performance of this Contract that are not resolved by
agreement of the parties shall be decided in writing by the authorized
representative of the agency. This decision shall be final and conclusive
unless within [10] days from the date of receipt of its copy, the Contractor
mails or otherwise furnishes a written appeal to the agencies authorized
representative. In connection with any such appeal, the Contractor shall be
afforded an opportunity to be heard and to offer evidence in support of its
position. The decision of the agencies authorized representative shall be
binding upon the Contractor and the Contractor shall abide by the decision.

2) Performance during Dispute:

L.

Unless otherwise directed by the agencies authorized representative,
contractor shall continue performance under this contract while matters in
dispute are being resolved.

3) Claims for Damages:

L

4) Remedies:
s

Should either party to the contract suffer injury or damage to person or
property because of any act or omission of the party or of any of his
employees, agents or others whose acts he is legally liable, a claim for
damages therefore shall be made in writing to such other party within a
reasonable time after the first observance of such injury or damage.

Unless this contract provides otherwise, all claims, counterclaims, disputes
and other matters in question between the agencies authorized
representative and contractor arising out of or relating to this agreement or
its breach will be decided by arbitration if the parties mutually agree, or in a
court of competent jurisdiction within the State in which the Agency is
located.

5) Rights and Remedies:

&

Duties and obligations imposed by the contract documents and the rights
and remedies available thereunder shall be in addition to and not a

limitation of any duties, obligations, rights and remedies otherwise imposed
or available by law. No action or failure to act by the Agency or contractor
shall constitute a waiver of any right or duty afforded any of them under the
contract, nor shall such action or failure to act constitute an approval or
acquiescence in any breach thereunder, except as may be specifically agreed
in writing.

*SEVERABILITY - The contractor agrees that if any provision of this agreement or any
amendment thereto is determined to be invalid, then the remaining provisions thereof that confirm
to federal laws, regulations, requirements, and guidance will continue in effect.
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29. CONTRACT WORK HOURS AND SAFETY STANDARDS ACT - NON-
CONSTRUCTION (A4pplicable to non-Construction Activities) - The contractor or
subcontractor agrees to comply with Sections 102 of the Contract Work Hours and Safety
Standards Act, 40 U.S.C. Section 3702, and Department of Labor (DOL) regulations, “Labor
Standards Provisions Applicable to Contracts Governing Federally Financed and Assisted
Construction (also Labor Standards Provisions Applicable to Non-construction Contracts Subject
to the Contract Work Hours and Safety Standards Act),” 29 CFR Part 5. Section 4104(c) of the
Federal Acquisition Streamlining Act of 1994, 40 U.S.C. Section 3701(b)(3)(A)(iii), increased
the wage and hour thresholds of $2,000 for construction work and $2,500 for non-construction
work set forth in the Common Grant Rules to $150,000. A federally assisted contract must
exceed $150,000 before these wage and hour requirements apply to that contract.

30. SUBSTANCE ABUSE TESTING (4pplicable to Contracts with Safety Sensitive Work
Performed, Maintenance on Revenue Vehicles) —- Drug and Alcohol Testing Policy-U.S.
Department of Transportation (DOT), 49 C.F.R., part 40; Federal Transit Administration (FTA),
49 C.F.R,, part 655; and the Federal Motor Carrier Safety Administration (FMCSA), 49 C.F.R.,
part 382.

1) The Contractor agrees to establish and implement a drug and alcohol testing program
that complies with 49 C.F.R. parts 655, produce any documentation necessary to
establish its compliance with part 655, and permit any authorized representative of the
United States Department of Transportation or its operating administrations, the State
Oversight Agency of Alabama, or The City of Huntsville, to inspect the facilities and
records associated with the implementation of the drug and alcohol testing program as
required under 49 C.F.R. part 655 and review the testing process. The Contractor
agrees to submit the Management Information System (MIS) reports before January
31st of the following calendar year to the City of Huntsville’s Employee Clinic &
Resource Coordinator, 2227 Drake Avenue SW, Suite 26, Huntsville, AL 35805.

2) The Contractor agrees to comply and assures compliance of its Sub-Contractor(s) or
other participants, with all Drug and Alcohol Testing Policies as required under the
above referenced DOT, FTA, and FMCSA mandates. These requirements are outlined
in the Scope of Work, section XI. Contractor’s Personnel.

31. STATE and LOCAL LAW DISCLAIMER - The use of many of the suggested clauses
may not be governed by Federal Law but may be significantly affected by State law. Contractors
should consult with their attorneys before using language in the sub-contractors procurement
documents.

32.  PUBLIC TRANSIT PROTEST PROCEDURES - Authority to Resolve Protested
Solicitations and Awards, including the process of submitting a protest, is available upon request to
the City of Huntsville, Huntsville Transit, Accountant III, 500 B Church Street, Huntsville, AL,
35801, 256-427-6811.
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CERTIFICATION:

The Contractor, R lnolle® Moovytaln St Aparatv, , certifies that
all the above referenced federal requirements will be complied with as stated
herein, as applicable. FAILURE TO CERTIFY IS TO DISQUALIFY THE
ACCOMPANYING BID PROPOSAL.

/2/‘-‘4«/@? M ountan ALie /@11,0:4""7‘0/
Legal Name of Firm

sz >

Signature of Bidder

/2 TR C 8 S rey
Print or Type Name of Bidder

OF (1 /,l &
Date




APPENDIX D
REPORT OF OWNERSHIP FORM
A. General Information. Please provide the following information:
Legal name(s) (include “doing business as”, if 1 Miw ral  frg Aus
City of Huntsville current taxpayer identification number (if available): é (0 755
(Please note that if this number has been assigned by the City and if you are renewing your business license, the
number should be listed on the renewal form )
B. Type of Ownership. Please complete the portions of the following chart by checking the appropriate box

below and entering the appropriate Entity .D Number, if applicable (for an explanation of what an entity number is,
please see paragraph C below):

Type of Ownership Entity |. D. Number
(check appropriate box) & Applicable State
U Individual or Sole Proprietorship Not Applicable
O General Partnership Not Applicable
Q Limited Partnership (LP) Number & State
4 Limited Liability Partnership (LLP) Number & State

A Limited Liability Company (LLC) (Single Member)  Number & State:
000~ 676-75/ Delnware

4 LLC (Multi-Member) Number & State:
O Corporation Number & State:
Q Other, please explain Number & State (if a filing entity under state law)

C. Entity 1.D. Numbers. If an Entity [.D. Number is required and if the business entity is registered in this state, the
number is available through the website of Alabama’s Secretary of State at: , under “Government
Records” If a foreign entity is not registered in this state please provide the Entity 1.D number (or other similar number
by whatever named called) assigned by the state of formation along with the name of the state

D. Formation Documents. Please note that, with regard to entities, the entity's formation documents, including articles or
certificates of incorporation, organization, or other applicable formation documents, as recorded in the probate records of
the applicable county and state of formation, (1) specifically requested by the City, or (2) an
Entity | D Number is required and one has not been assigned or provided

Please date and sign this form in the space provided below and either write legibly or type your name under your signature. If

you are signing on of  entity please insert your title as well.
Signature Title (if applicable) VA - 7<e byntenl S cef
Type or legibly write name: /Q a‘#CA Snires Date: o5 /// /-L é

Invitation for Bid # 27-2026-54



Business Entity Records | Alabama Secretary of State

Alabama Secretary of State

Brindlee Mountain Fire Apparatus, L.L.C.

Entity ID Number

Entity Type

Principal Address

Principal Mailing Address

Status
Place of Formation
Formation Date
Qualify Date
Registered Agent Name

Registered Office Street
Address

Registered Office Mailing
Address

Nature of Business

000-676-751

Foreign Limited Liability
Company

15410 US-231
UNION GROVE, AL 35175

15410 US-231
UNION GROVE, AL 35175

Exists
Delaware
07/23/2001
12/01/2020
WESSEL, JAMES

15410 US-231
UNION GROVE, AL 35175

15410 US-231
UNION GROVE, AL 35175

SELL USED FIRE
TRUCKS/FIREFIGHTING

EQUIPMENT /APPARATUS

Annual Reports

Report Year

2021 2022 2023

Transactions

Transaction Date

Incorporator/Member/Partner
Activity

Transaction Date
Miscellaneous Filing Entry
Transaction Date
Place of Formation Changed

Transaction Date
Principal Office Changed From
Transaction Date

Registered Agent Changed
From

https://arc-sos.state.al.us/cgi/corpdetail. mbr/detail ?corp=0006767518&page=name&file=&type=ALL &status=AL L &place=ALL &city=

12,/01/2020
WESSEFL, JAMES F

12,/01/2020

CONVERSION FROM DLL
FILED

12,/01/2020

from Marshall County to
Delaware

12,/01/2020
UNION GROVE, AL
12,/01/2020

WESSEL, JAMES F
303 TIMERLAKE DR



3/27/26, 3:39 PM Business Entity Records | Alabama Secretary of State

Brindlee Mountain Fire Apparatus, L.L.C.

UNION GROVE, AL 35175
Scanned Documents

Document Date / Type /
Pages pgs.

Document Date / Type /
Pages

Browse Results New Search

hitps://arc-sos.state.al.us/cgi/corpdetail. mbr/detail?corp=000676751&page=name&file=&type=AL L &status=AL L &place=ALL &city=

2/2



Company ID Number: 486761

To be accepted as a participant in E-Verify, you should only sign the Employer’s Section
of the signature page. If you have any questions, contact E-Verify at 888-464-4218.

Brindlee Mountain Fire Apparatus, LLC

Name (Please Type or Print) litle
Electronically Signed 01/10/2012
Signature Jate

rtment of Homeland Security — Verification Division

S Verification Division

Name (Please Type or Print) litle
Electronically Signed )1/10/2012
Signature Date

Information Required for the E-Verify Program

Information relating to your Company:

Company Name: Brindlee Mountain Fire Apparatus, LLC

Company Facility Address; 15410 US HWY 231

Union Grove, AL 35175

Company Alternate
Address:

County or Parish: VARSHALL

Employer Identification
Number: 281979

Page 12 of 13 | E-Verify MOU for Employer | Revision Date 09/01/09 www.dhs.gov/E-Verify



Company ID Number: 486761

North American Industry
Classification Systems
Code: 423

Administrator:
Number of Employees: 20 to 99

Number of Sites Verified
for:

Are you verifying for more than 1 site? If yes, please provide the number of sites verified for
in each State:

ALABAMA 1 site(s)

Information relating to the Program Administrator(s) for your Company on policy
questions or operational problems:

Name: Denver T White

Telephone Number: (256) 498 - 0188 Fax Number: (256) 498 - 0924
E-mail Address: twhite@bmfalle.com

Name: Christine M Peavey

Telephone Number: (256) 498 - 0188 Fax Number: (256) 585 - 6112
E-mail Address: epeavey@bmfalle.com

Name: Jason A Parsley

Telephone Number: (256) 498 - 0188 Fax Number: (256) 585- 6112
E-mail Address: jparsley@bmfalle.com

Page 13 of 13 | E-Verify MOU for Employer | Revision Date 09/01/09 www.dhs.gov/E-Verify



DATE (MM/DD/YYYY)

CERTIFICATE OF LIABILITY INSURANCE 31912026

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

IMPORTANT: If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must have ADDITIONAL INSURED provisions or be endorsed.
If SUBROGATION IS WAIVED, subject to the terms and conditions of the policy, certain policies may require an endorsement. A statement on
this certificate does not confer rights to the certificate holder in lieu of such endorsement(s).

PRODUCER Lisa Rossetti
}I\j/l.aés‘hB%XMecoLg\nan Agency LLC 256-890-9000
206 Exchange Place Lisa MMA.com
Huntsville AL 35813-0087 INSURER(S) AFFORDING COVERAGE NAIC #
INSURER A : Arch Insurance Company 11150
INSURED o BRINDMOUNTZ |\ surer B : Alabama Self Insured WC Fund 99999
?gg%eaigﬂr?xgialzgflre Apparatus, LLC INSURER € : Sentrv Insurance Companyv 24988
Union Grove AL 35175 INSURER D : Midwest Emplovers Casualty Companv 23612
INSURERE :
INSURER F
COVERAGES CERTIFICATE NUMBER REVISION NUMBER

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

INSR SUBK POLICY EFF POLICY EXP

LTR TYPE OF INSURANCE INen wnm POLICY NUMBER {MM/DD/YYYY) (MM/DDIYYYY) LIMITS
A X COMMERCIAL GENERAL LIABILITY MFPK08573606 6/10/2025 6/10/2026  EACH OCCURRENCE $1,000,000
X UAMAGE 10 RENIED
CLAIMS-MADE OCCUR PREMISES (Ea occurrence) $ 300,000
X 1,000 MED EXP (Any one person} $ 10,000
PERSONAL & ADV INJURY  $ 1,000,000
GEN'L AGGREGATE LIMIT APPLIES PER: GENERAL AGGREGATE $ 2,000,000
POLICY D D LoC PRODUCTS - COMP/OP AGG  $ 2,000,000
$
A AUTOMOBILE LIABILITY MFCAQ8361006 6/10/2025 6/10/2026 $ 1,000,000
X ANY AUTO BODILY INJURY (Per person)  §$
OWNED SCHEDULED !
AUTOS ONLY AUTOS BODILY INJURY (Per accident) $
X HIRED X NON-OWNED PROPERTY DAMAGE s
AUTOS ONLY AUTOS ONLY (Par accideni)
$
A UMBRELLA LIAB OCCUR MFUM10021504 6/10/2025 6/10/2026  EACH OCCURRENCE $ 2,000,000
X EXCESSLIAB X CLAIMS-MADE AGGREGATE $2,000,000
DED RETENTION $§ 3
B WORKERS COMPENSATION P102075AL2026 1/1/2026 112027 X EERG e =
D AND EMPLOYERS' LIABILITY YIN PVAL129001 1/1/2026 1/1/2027
ANYPROPRIETOR/PARTNER/EXECUTIVE EL EACH ACCIDENT $1,000.000
OFFICER/MEMBER EXCLUDED? N/A
(Mandatory in NH) E L DISEASE - EA EMPLOYEE §$ 1,000,000
If yes, describe under
DESCRIPTION OF OPERATIONS below E L DISEASE - POLICY LIMIT  $ 1,000,000
C  WC Olher Slates A0154929001 1/1/2026 1/1/12027 1000 000
000 000
1000 000

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES (ACORD 101, Additional Remarks Schedule, may be attached if more space is required)

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN
The City of Huntsville ACCORDANCE WITH THE POLICY PROVISIONS.
Huntsville City Hall
FP’ro(g-ugeorQ%rz)tSSemces -3rd Floor ENTATIVE
Huntsville AL 35804

© 1988-2015 ACORD CORPORATION. All rights reserved.
ACORD 25 (2016/03) The ACORD name and logo are registered marks of ACORD



Funding Accts:
AGCESS N NG : 2000- %4-G4D4 | -
5\2030 - PT502050 -

0rlbid BUKS = 2000-54- \-
G120%0-Y S0-

N SVIL E

Finance Department
Procurement Services Division

CONTRACT/BID AWARD RECOMMENDATION FORM

TO: Ingram Collision Center, Inc. DATE: 3/26/2026

FROM: Public Transit DEPT: Public Transit

BID #: 27-2026-54 COMMODITY/SERVICE: Accident & Auto Body Repair
AGREEMENT BETWEEN CITY OF HUNTSVILLE AND enter, Inc.

RECOMMENDATION: It is the intent/recommendation to award this contract
Ingram Collision Center, Inc. being one of the selected vendors. Vendors will be used on an as-needed basis.

DESCRIPTION PRICE UOM COMMENT
Labor Rate 120.00 HOUR Orbit & Access Buses
Percentage Mark up on Parts. Materials & Supplies 25% EA Orbit & Access Buses

INITIAL PURCHASE: As needed basis
FUNDING SOURCE: 2000-54-54D41-513030-PT5030:

TERM OF CONTRACT: [ _]One Time
One Year w/ Additional One Year Extensions as Allowable by State Law

C—1One Year
[]Three Months
] Other (Explain)

APPROVALS:
My staff and I have complied with all laws, regulations, City of Huntsville Procurement Rules, and the

provisions of any contract and/or grant agreements applicable to this procurement process. In addition, my staff
and I have not sought by collusion with the recommended Proposer/Bidder to obtain any advantage over any

in this procurement.
<

03.26.2026
Procurement Date

Email completed form to



APPENDIX A
BIDDER PRICING FORM

The City reserves the right to make an award in whole or part to one or more Bidders whenever deemed necessary and in
the best interest of the City. Per the Advertisement for Bids — Notice to Bidders, bids will be evaluated as a whole or
on a category basis. All minimum quantities provided are considered to be estimates only.

Bidder must include in its Bid price all labor, supervision, materials, equipment, and tools of the trade required to
meet the Contract requirements. Prices quoted shall be in U.S. Dollars, delivered prices, F.O.B. destination,
exclusive of all federal or state excise, sales, and manufacturer's taxes. The City will not accept charges for
transportation, handling, packaging, installation or out-of-pocket expense other than as specified in the Bid.

Prices quoted to the City shall remain firm for a minimum of ninety (90) days from the date of opening of the bid, unless
so stated differently in the bid. If there are discrepancies between unit prices quoted and extensions, the unit price will
prevail. The City will be protected against any increase above the price in the bid. Any bid containing an "Escalator
Clause" will not be considered unless so stipulated in the Invitation for Bid. Discounts will be considered in determining
the lowest responsible bidder, however, any payment term based on less than 30 days will not be considered. Discounts
will be figured from the date of acceptance by the City regardless of date of delivery or invoice.

Bidder shall acknowledge receipt of all addenda in the space provided on the Bidder Form below. Failure to
acknowledge receipt of addenda shall not relieve Bidder of full responsibility contained in
addenda.

We acknowledge receipt of the following addenda:

I. Cost of Service:

A. Labor rate per hour: $ per hour

B. Percentage mark-up on parts, materials, and supplies: Z i %

C. Towing Flat/All-Inclusive Rate per Mile per mile

This Price Bid Form is hereby submitted by the undersigned. I affirm that I understand and agrees that any form of
electronic signature, including but not limited to signatures via facsimile, scanning, or electronic mail, may
substitute for the signature shall have the same legal effect as the original signature.

Vic are ~James N rar-

Printed of idder Printed name of individual/corporate officer/general
partner/joint AND Title

202.6

for Bid #



APPENDIX B
DETAILED REQUIREMENTS CHECKLIST

The following specifications are being provided to potential bidders as guidelines which describe the minimum type
and quality of service the City of Huntsville is requiring. The Bidder must indicate compliance or list exceptions to
each specification item for consideration and/or acceptance. Failure to comply with this provision shall be cause for
rejection of the bid as non-responsive.

VENDOR
Line Ref SPECIFIC FUNTIONAL REQUIREMENTS COMPLIANCE
YES NO
CATIONS
As requested on an “as needed” basis, by City of Huntsville Transit staff, contractor
will provide repair estimates as follows:
e List of all parts, materials, and supplies needed to make repairs
1 e Number of labor hours estimated to make repairs
The labor costs should be based on the bid hourly rate x the estimated hours
to complete the job
*  The Hourly Rate must be the same as provided in the original bid proposal
® An all-inclusive, flat rate per mile for towing, if applicable
Contractor Estimates will be required to be provided in writing and no later than 72
aours after receiving vehicle for inspection.
» a. In instances involving a major collision where the parts are rarely

sold and not readily available for pricing, the contractor may take up
to one (1) week to provide the repair estimate. All other estimates
should be provided within the 72 hours specified.

3 The Contractors Estimate shall clearly state the Date of Anticipated Completion.

The Estimate shall show a total cost that includes all parts, materials, labor, and
miscellaneous supplies. The contractor will not be permitted to raise the estimate

4 afterwards without clear documentation of the additional unexpected costs. In such
:ase, prior approval from the City of Huntsville will be required.

Once a Purchase Order is issued by the City of Huntsville, the Contractor will take full
possession of bus / van and have responsibility for performing all tasks to complete

5 repair within the quoted timeframe; and in accordance with the agreed contracted
hourly labor rate.

Non-OEM parts or fabricated parts and panels will be allowed when OEM parts are
6 unavailable; however, must be pre-approved by the City of Huntsville Transit
Representative in advance.

Contractor must have a Body Repair / Paint booth large enough to accommodate up to
7 $0-foot transit buses.

3 Contractor must be able to install and remove vinyl wraps.

Invitation for Bid # 27-2026-54



APPENDIX C
BIDDER INFORMATION & ACKNOWLEDGEMENTS

1. BIDDER INFORMATION

Name of Proposer (exactly as it would appear on an
g TN [ on r l nC

Doing-Business-As Name of Proposer:

Principal Office Address: )
210 Muller cw
[ L

Telephone Number: Z'Sé' - 637 - Z-Z—l ,
Fax Number: Zh6 - ‘/?57 - Zév//

Form of Business Entity [check one (“X”]
Corporation
Partnership
Individual
Joint Venture
Other (describe):

1]

If a corporation, answer the following:

Date of incorporation: S
Location of incorporation
The corporation is held:

Names and titles of corporate officers Y [ )
v ames v wQ wnei

If a partnership, answer the following
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Date of organization:
Location of organization
The partnership is: General Limited

Name, address, and ownership share of each general partner owning more than five percent (5%) of the partnership:

If a Joint Venture, answer the following:

Date of organization:
Location of organization:
JV Agreement recorded? Yes No

Name, address of each Joint Venturer and percent of ownership of each:

2. CITY OF HUNTSVILLE EMPLOYEE, MEMBER OF HOUSEHOLD OR BUSINESS
ASSOCIATE

Code of Ala. 1975§36-25-11 requires that contracts entered into with a public official, a public employee, a member
of the household of the public official or public employee, or a business with which a public official or public
employee associates be filed with the Alabama Ethic Commission. If you are awarded the contract, and if you are a
City employee, or if a member of your household is a City employee or public official, or if your business associates
with a City employee or public official, you must comply with the provisions of Code al Ala. 1975§36-25-11

City Employee Yes No
If “Yes,” Department

Member of Household City Employee Yes No
If “Yes,” Name (s)

Anyone associated with your
company a City Employee Yes No
If “Yes,” Name (s)

3. CONTRACTOR E-VERIFY - NOTICE

The Beason-Hammon Alabama Taxpayer and Citizen Protection Act, Act No. 2011-535, Code of Alabama (1975) §
31-13-1 through 31-13-30 (also known as and hereinafter referred to as “ the Alabama Immigration Act”) as amended
by Act No. 2012-491 on May 16, 2012 is applicable to all competitively bid contracts with the City of Huntsville.

As a condition for the award of a contract and as a term and condition of the contract with the City of Huntsville, in
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accordance with § 31-13-9 (a) of the Alabama Immigration Act, as amended, any business entity or employer that
employs one or more employees shall not knowingly employ, hire for employment, or continue to employ an
unauthorized alien within the State of Alabama.

During the performance of the contract, such business entity or employer shall participate in the E-Verify program
and shall verify every employee that is required to be verified according to the applicable federal rules and
regulations. The business entity or employer shall assure that these requirements are included in each subcontract in
accordance with §31-13-9(c). Failure to comply with these requirements may result in breach of contract,
termination of the contract or subcontract, and possibly suspension or revocation of business licenses and permits in
accordance with §31-13-9 (e) (1) & (2).

Code of Alabama (1975) § 31-13-9 (k) requires that the following clause be included in all City of Huntsville
contracts that have been competitively bid and is hereby made a part of this contract:

“By signing this contract the contracting parties affirm, for the duration of the agreement, that they will not violate
federal immigration law or knowingly employ, hire for employment, or continue to employ an unauthorized alien

within the State of Alabama. Furthermore, a contracting party found to be in violation of this provision shall be
deemed in breach of the agreement and shall be responsible for all damages resulting therefrom.”

4. ACKNOWLEDGEMENTS

I hereby certify that I have read and understand the City of Huntsville’s General Terms and Conditions. I hereby
certify that I agree to comply with all of the General Terms and Conditions of this IFB. I also understand that the
General Terms & Conditions are standard and that any contradicting requirements of the IFB supercede.

I affirm that I have not been in any agreement or collusion among Proposers or prospective Proposers in restraint
of freedom of competition.

Upon award of this bid, I will not substitute any item on this bid under any circumstances.
By signing this submittal, the Bidder represents and agrees that it is not currently engaged in, nor will it engage in,
any boycott of a person or entity based in or doing business with a jurisdiction with which the State of Alabama

can enjoy open trade.

I affirm that I understand and agrees that any form of electronic signature, including but not limited to
signatures via facsimile, scanning, or electronic mail, may substitute for the original signature and shall have

the same I effect as the original signature.
/ ngram @//rs/m r

S of O Legal Name Firm
IA A Z a5 M/

or Mailing
z |7 26 % AL 35¥02.
Date City State Zip Code
256 -479-0|%
P Fax
Ve @ / Ml/\r V. C2 v~
Email Address
mlqj V. lonl
Website/ Address
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APPENDIX F
SPECIAL TERMS & CONDITIONS

This contract is partially funded with 49 U.S.C., Chapter 53, Title 23, Section 5307, CFDA 20.507, and/or
Section 5339, CFDA 20.526 Federal Transit Grant Funds. The attached Federal Compliance items
must be certified. All that do not have the certifications attached will be

1. NO FEDERAL GOVERNMENT OBLIGATION TO THIRD PARTIES - The Federal
Government shall not be subject to any obligations or liabilities to any third-party contractor or
other participant at any tier of the Project.

2. PROGRAM FRAUD AND FALSE STATEMENTS OR CLAIMS — The Contractor,
subrecipients, subcontractors, agree to the provisions of the Program Fraud Civil Remedies Act of
1986, as amended, 31 U.S.C. § 3801 et seq. and U.S. DOT regulations, "Program Fraud Civil
Remedies," 49 C.F.R. part 31, apply to its actions pertaining to this Project of the Program Fraud
Civil Remedies Act of 1986, as amended, 31 U.S.C. §§ 3801 et seq., and U.S. Dot Regulations,
“Program Fraud Civil Remedies”, 49 C.F.R. Part 31, and 49 U.S.C. §5323(1), 18 U.S.C. §1001
may apply to a subcontractor at any tier.

3. ACCESS TO RECORDS AND REPORTS -

1) The Contractor will retain and will require its sub-contractors of all tiers to retain,
complete and readily accessible records related in whole or in part to the contract,
including, but not limited to, data, documents, reports, statistics, sub-agreements,
leases, subcontracts, arrangements, other third-party agreements of any type, and
supporting materials related to those records.

2) The Contractor agrees to comply with the record retention requirements in accordance
with 2 C.F.R. §200.333. The Contractor agrees to maintain all books, records, accounts
and reports required under this contract for a period of not less than three years after the
date of termination or expiration of this contract, except in the event of litigation or
settlement of claims arising from the performance of this contract, in which case
Contractor agrees to maintain same until the Purchaser, the FTA Administrator, the
Comptroller General, or any of their duly authorized representatives, have disposed of
all such litigation, appeals, claims or exceptions related thereto. Reference 49 CFR
18.39(i) (11).

3) The Contractor agrees to provide sufficient access to FTA and its contractors to inspect
and audit records and information related to performance of this contract as reasonably
may be required.

4) The Contractor agrees to permit FTA and its contractors’ access to the sites
performance under this contract as reasonably may be required.

4, FEDERAL REQUIREMENT CHANGES - The Contractor shall at all times comply
with all applicable FTA regulations, policies, procedures and directives, including without
limitation those listed directly or by reference in the Master Agreement between City of Huntsville,
AL Huntsville Transit and FTA, as they may be amended or promulgated from time to time during
the term of this contract. Contractor's failure to so comply shall constitute a material breach of this
contract. The Contractor shall require subcontractors, at all tiers, to comply with all the applicable
federal changes as listed above.
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5. BUY AMERICA FOR STEEL, IRON, AND MANUFACTURED PRODUCTS
(Applicable to Non-Rolling Stock Procurements Exceeding $150,000) - The contractor agrees to
comply with 49 U.S.C. 5323(j) and 49 C.F.R. Part 661, and any later amendments, which
provide that Federal funds may not be obligated unless steel, iron, and manufactured products
used in FTA-funded projects are produced in the United States, unless a waiver has been granted
by FTA or the product is subject to a general waiver. General waivers are listed in 49 C.F.R.
661.7. Separate requirements for rolling stock are set out at 49 U.S.C. 5323(j)(2)(C) and 49
C.F.R. §661.11.

In accordance with 49 C.F.R. §661.6, for the procurement of steel, iron or manufactured
products, use the certifications below.

1) Certificate of Compliance with Buy America Requirements - The bidder or
offeror hereby certifies that it will meet the requirements of 49 U.S.C. 5323(j) (1) and
the applicable regulati  in  C.F  Part 661

I. Date Zngé

II. Signature ]

III. Company N 7 AL
IV. Printed Name ” e

V. Tide OWRer

2) Certificate of Non-Compliance with Buy America Requirements - The bidder or
offeror hereby certifies that it cannot comply with the requirements of 49 U.S.C.
5323(j)(1), as amended, and 49 C.F.R. 661.5, but it may qualify for an exception
pursuant to 49 U.S.C. 5323(j)(2),as amended, and the applicable 49 C.F.R. 661.7.

I. Date

II. Signature
III. Company Name
IV. Printed Name

V. Title
6. INCORPORATION OF FEDERAL TRANSIT ADMINISTRATION (FTA) TERMS
- The preceding provisions include, in part, certain Standard Terms and Conditions required by
DOT, whether or not expressly set forth in the preceding contract provisions. All contractual
provisions required by DOT, as set forth in FTA Circular 4220.1E are hereby incorporated by
reference. Anything to the contrary herein notwithstanding, all FTA mandated terms shall be
deemed to control in the event of a conflict with other provisions contained in this Agreement. The
Contractor shall not perform any act, fail to perform any act, or refuse to comply with any City
requests which would cause City to be in violation of the FTA terms and conditions.
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7. CLEAN AIR and FEDERAL WATER POLLUTION CONTROL ACT (4pplicable
to Procurements Exceeding $150,000) - The Contractor agrees to comply with all applicable
standards, orders or regulations issued pursuant to the Clean Air Act, as amended, 42 U.S.C. 88
7401 through 7671q and 33 U.S.C. §§ 1251 through 1388, as amended:;

1) Report the use of facilities placed on or likely to be placed on the U.S. EPA “List of
Violating Facilities,” ’

2) Refrain from using any violating facilities,

3) Report violations to FTA and the Regional U.S. EPA Office, and

4) Comply with the inspection and other applicable requirements of the Clean Air Act,
as amended, 42 U.S.C. §§ 7401-7671q; and the Federal Water Pollution Control Act,
as amended, 33 U.S.C. §§ 1251-1387

5) The Contractor also agrees to include these requirements in each subcontract
exceeding $150,000 financed in whole or in part with Federal assistance provided by
FTA.

8. DISADVANTAGED BUSINESS ENTERPRISE — The contractor, subrecipient or
subcontractor shall not discriminate on the basis of race, color, national origin, or sex in the
performance of this contract. The contractor shall carry out applicable requirements of 49 C.F.R.
part 26 in the award and administration of DOT-assisted contracts. Failure by the contractor to
carry out these requirements is a material breach of this contract, which may result in the
termination of this contract or such other remedy as the recipient deems appropriate, which may
include, but is not limited to:

1) Withholding monthly progress payments;

2) Assessing sanctions;

3) Liquidated damages; and/or

4) Disqualifying the contractor from future bidding as non-responsible. 49 C.F.R. §
26.13(b).

9. CIVIL RIGHTS - The Contractor, subrecipient or subcontractor must comply with the
following Federal Laws:

1) 1) Nondiscrimination - In accordance with Federal transit law at 49 U.S.C. § 5332, the
Contractor agrees that it will not discriminate against any employee or applicant for
employment because of race, color, religion, national origin, sex, disability, or age, and
all other applicable regulations as required by FTA.

2) Race, Color, Religion, National Origin, Sex - In accordance with Title VII of the Civil
Rights Act, as amended, 42 U.S.C. § 2000e et seq., and Federal transit laws at 49
U.S.C. § 5332, the Contractor agrees to comply with all applicable equal employment
opportunity requirements of U.S. Department of Labor (U.S. DOL) regulations, "Office
of Federal Contract Compliance Programs, Equal Employment Opportunity,
Department of Labor," 41 C.F.R. chapter 60, and Executive Order No. 11246, "Equal
Employment Opportunity in Federal Employment," September 24, 1965, 42 U.S.C. §
2000e note, as amended by any later Executive Order that amends or supersedes it,
referenced in 42 U.S.C. § 2000¢ note.

3) Age - In accordance with the Age Discrimination in Employment Act, 29 U.S.C. §§
621-634, U.S. Equal Employment Opportunity Commission (U.S. EEOC) regulations,
“Age Discrimination in Employment Act,” 29 C.F.R. part 1625, the Age
Discrimination Act of 1975, as amended, 42 U.S.C. § 6101 et seq., U.S. Health and
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Human Services regulations, “Nondiscrimination on the Basis of Age in Programs or
Activities Receiving Federal Financial Assistance,” 45 C.F.R. part 90, and Federal
transit law at 49 U.S.C. § 5332, the Contractor agrees to refrain from discrimination
against present and prospective employees for reason of age, and any other
requirements that FTA may issue.

4) Disabilities - In accordance with section 504 of the Rehabilitation Act of 1973, as
amended, 29 U.S.C. § 794, the Americans with Disabilities Act of 1990, as amended,
42 U.S.C. § 12101 et seq., the Architectural Barriers Act of 1968, as amended, 42
U.S.C. §4151 et seq., and Federal transit law at 49 U.S.C. § 5332, the Contractor agrees
that it will not discriminate against individuals on the basis of disability. In addition, the
Contractor agrees to comply with any implementing requirements FTA may issue.

5) Federal Law & Public Policy Requirements — The contractor shall ensure that Federal
funding is expended in full accordance with the U.S. Constitution, Federal Law, and
statutory and public policy requirements: including, but not limited to, those protecting
free speech, religious liberty, public welfare, the environment, and prohibiting
discrimination; and the Recipient will cooperate with Federal officials in the
enforcement of Federal law, including cooperating with and not impeding U.S.
Immigration and Customs Enforcement (ICE) and other Federal offices and
components of the Department of Homeland Security in the enforcement of Federal
immigration law.

10. DOMESTIC PREFERENCES FOR PROCUREMENTS

1) The recipient or subrecipient should, to the greatest extent practicable and consistent
with the law, provide a preference for the purchase, acquisition, or use of goods,
products, or materials produced in the United States (including but not limited to iron,
aluminum, steel, cement, and other manufactured products). The requirements of this
section must be included in all subawards, awards, and purchase orders under Federal
awards.

2) For purposes of this section:

. “Produced in the United States” means for iron and steel products, that all
manufacturing processes, from the initial melting stage through the
application of coatings, occurred in the United States.

II. “Manufactured products” means items and construction materials composed
in whole or in part of non-ferrous metals such as aluminum; plastics and
polymer-based products such as polyvinyl chloride pipe; aggregates such as
concrete; glass, including optical fiber; and lumber.

3) Federal agencies providing Federal financial assistance for infrastructure projects must
implement the Buy America preferences set forth in 2 CFR 184.

11. ENERGY CONSERVATION - The contractor agrees to comply with mandatory
standards and policies relating to energy efficiency which are contained in the state energy
conservation plan issued in compliance with the Energy Policy and Conservation Act.
Complying with and facilitating compliance with: (1) Section 6002 of the Resource Conservation
and Recovery Act, as amended, 42 U.S.C. § 6962, and (2) U.S. Environmental Protection
Agency (U.S. EPA), “Comprehensive Procurement Guideline for Products Containing
Recovered Materials,” 40 C.F.R. part 247.
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12. TRAFFICKING in PERSONS — The contractor agrees that it and its employees, may

not:

1
2)

3)

Engage in severe forms of trafficking in persons during the period of time that the
agreement is in effect;

Precure a commercial sex act during the period of time that that the agreement is in
effect, or

Use forced labor in the performance of the contract or sub-contracts.

13. FEDERAL TAX LIABILITY and RECENT FELONY CONVICTIONS - The
contractor agrees to comply with Consolidated Appropriations Act, 2019, Pub. L. 116-6, div. D,
title VII, §§ 744-745), U.S. DOT Order 4200.6. The undersigned certifies, to the best of his or her
knowledge and belief, that:

)

2)

3)

Does not have any unpaid Federal tax liability that has been assessed, for which all
judicial and administrative remedies have been exhausted or have lapsed, and that is not
being paid in a timely manner pursuant to an agreement with the authority responsible
for collecting the tax liability; and
Was not convicted of the felony criminal violation under any Federal law within the
preceding 24 months.
The undersigned shall require that the language of this certification be included in the
award documents for all sub-awards at all tiers (including subcontracts, sub-grants, and
contracts under grants, lpans, and cooperative agreements) and that all subrecipients
shall certify and disc écco ngly..

L. X

Official i/
II. ICMﬁ/ " q{/ 4”{ / ﬂ"ﬂff/ Name and Title of Contractor's

Auth?ﬁz‘gzd Bf;‘?él /?é [

Signature of Contractor's Authorized

I11. Date

14. SAFE OPERATION of MOTOR VEHICLES — The contractor is encouraged to have
safe operations of motor vehicle policies:
1) Seat Belt Use — Adopting and promoting on-the-job seat belt use policies and programs

for its employees and other personnel that operate company-owned vehicles, company-
rented vehicles, or personally operated vehicles; and

2) Distracted Driving, Including Text Messaging While Driving — The contractor agrees

to:

I. Safety. Adopt and enforce workplace safety policies to decrease crashes
caused by distracted drivers, including policies to ban text messaging while
using an electronic device supplied by an employer, and driving a vehicle
the driver owns or rents, a vehicle Contractor owns, leases, or rents, or a
privately-owned vehicle when on official business in connection with the
Agreement, or when performing any work for or on behalf of the
Agreement; and

II.  Contractor Size. Conduct workplace safety initiatives in a manner
commensurate with its size, such as establishing new rules and programs to
prohibit text messaging while driving, re-evaluating the existing programs
to prohibit text messaging while driving, and providing education,
awareness, and other outreach to employees about the safety risks
associated with texting while driving; and
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III. Extension of Provision. Include this Special Provision in each third party
subagreement at each tier supporting this agreement.

15. ADA ACCESS -The contractor agrees to comply with mandatory requirements relating
to Federal protections for individuals with disabilities under the Americans with Disabilities Act
of 1990, as amended (ADA), 42 U.S.C. Section 12101 et seq., prohibiting discrimination against
qualified individuals with disabilities in all programs, activities, and services. It also imposes
specific requirements on public and private public and private entities. The contractor must
comply with their responsibilities under Titles I, IT, III, IV, and V of the ADA employment,
public services, public accommodations, telecommunications, and other provisions.
16. SAFETY SENSITIVE INFORMATION - The contractor must protect, and take
measures to ensure that its sub-contractor(s) at each tier protect, “sensitive security information”
made available during the administration of a contract or sub-contract to ensure compliance with
49 U.S.C. Section 40119(b) and implementing DOT regulations, “Protection of Sensitive
Security Information,” 49 C.F.R. Part 15, and with 49 U.S.C. Section 114(r), and implementing
Department of Homeland Security regulations, 49 C.F.R. Part 1520.
17.  TERMINATION PROVISIONS — (Applicable to contracts exceeding $10,000). The
termination clauses extend to Contractors, sub-contractors, and sub-recipients at every
level.

1) Termination for Convenience (General Provision) - The City of Huntsville may
terminate this contract, in whole or in part, at any time by written notice to the
Contractor when it is in the Government’s best interest. The Contractor shall be paid
its costs, including contract close-out costs, and profit on work performed up to the
time of termination. The Contractor shall promptly submit its termination claim to
City of Huntsville to be paid the Contractor. If the Contractor has any property in its
possession belonging to the City of Huntsville, the Contractor will account for the
same, and dispose of it in the manner the City of Huntsville directs.

2) Termination for Default [Breach or Cause] (General Provision) - If the Contractor
does not deliver supplies in accordance with the contract delivery schedule, or, if the
contract is for services, the Contractor fails to perform in the manner called for in the
contract, or if the Contractor fails to comply with any other provisions of the contract,
the City of Huntsville may terminate this contract for default. Termination shall be
effected by serving a Notice of Termination on the contractor setting forth the manner
in which the Contractor is in default. The contractor will only be paid the contract
price for supplies delivered and accepted, or services performed in accordance with
the manner of performance set forth in the contract. If it is later determined by the
City of Huntsville that the Contractor had an excusable reason for not performing,
such as a strike, fire, or flood, events which are not the fault of or are beyond the
control of the Contractor, the City of Huntsville, after setting up a new delivery of
performance schedule, may allow the Contractor to continue work, or treat the
termination as a termination for convenience.

3) Opportunity to Cure (General Provision) - The City of Huntsville in its sole discretion
may, in the case of a termination for breach or default, allow the Contractor [an
appropriately short period of time] in which to cure the defect. In such case, the
notice of termination will state the time period in which cure is permitted and other
appropriate conditions. If Contractor fails to remedy to City of Huntsville’s
satisfaction the breach or default or any of the terms, covenants, or conditions of this
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Contract within [ten (10) days] after receipt by Contractor or written notice from City
of Huntsville setting forth the nature of said breach or default, the City of Huntsville
shall have the right to terminate the Contract without any further obligation to
Contractor. Any such termination for default shall not in any way operate to preclude
the City of Huntsville from also pursuing all available remedies against Contractor
and its sureties for said breach or default.

4) Waiver of Remedies for any Breach - In the event that the City of Huntsville elects to
waive its remedies for any breach by Contractor of any covenant, term or condition of
this Contract, such waiver by The City of Huntsville shall not limit City of
Huntsville’s remedies for any succeeding breach of that or of any other term,
covenant, or condition of this Contract.

5) Termination for Default (Supplies and Service) - If the Contractor fails to deliver
supplies or to perform the services within the time specified in this contract or any
extension or if the Contractor fails to comply with any other provisions of this
contract, the City of Huntsville may terminate this contract for default. The City of
Huntsville shall terminate by delivering to the Contractor a Notice of Termination
specifying the nature of the default. The Contractor will only be paid the contract
price for supplies delivered and accepted, or services performed in accordance with
the manner or performance set forth in this contract. If, after termination for failure
to fulfill contract obligations, it is determined that the Contractor was not in default,
the rights and obligations of the parties shall be the same as if the termination had
been issued for the convenience of the City of Huntsville.

18. DEBARMENT AND SUSPENSION (4pplicable to Procurements Exceeding $25, 000) -
The contractor agrees to comply with applicable provisions of Executive Orders Nos. 12549 and
12689, “Debarment and Suspension,” 31 U.S.C. § 6101 note, and U.S. DOT Regulations,
“Nonprocurement Suspension and Debarment,” 2 C.F.R. Part 1200, and “Guidelines to Agencies
on Government Wide Debarment and Suspension (Nonprocurement),” 2 C.F.R. Part 180. When
applicable, contractors, at any tier, will review the “Excluded Parties Listing System” at

, and will include a similar term or condition in each of its covered transactions. The
Contractor shall verify that its principals, affiliates, and subcontractors are eligible to participate in
this federally funded contract and are not presently declared by any Federal department or agency
to be:

1) Debarred from participation in any federally assisted Award;

2) Suspended from participation in any federally assisted Award;

3) Proposed for debarment from participation in any federally assisted Award;

4) Declared ineligible to participate in any federally assisted Award;

5) Voluntarily excluded from participation in any federally assisted Award; or

6) Disqualified from participation in any federally assisted Award

19. *ADDITIONAL NOTICE TO U.S. DOT INSPECTOR GENERAL - The Contractor
agrees to promptly notify the U.S. DOT Inspector General in addition to the FTA Chief Counsel or
Regional Counsel for the Region in which the Contractor is located, if the Contractor has
knowledge of potential fraud, waste, or abuse occurring on this project receiving assistance from
FTA. The notification provision applies if a person has or may have submitted a false claim under
the False Claims Act, 31 U.S.C. § 3729, et seq., or has or may have committed a criminal or civil
violation of law pertaining to such matters as fraud, conflict of interest, bid rigging,
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misappropriation or embezzlement, bribery, gratuity, or similar misconduct involving federal
assistance. This responsibility also applies to subcontractors at any tier.

*PROHIBITION ON CERTAIN TELECOMMUNICATIONS AND VIDEO
SURVEILLANCE SERVICES OR EQUIPMENT

20.

21.

)]

5)

6)

7

The Contractor and Sub-Contractors are prohibited from obligating or expending
Federal Transit Administration funds under this contract funds to:

Procure or obtain;

Extend or renew a contract to procure or obtain; or

Enter into a contract (or extend or renew a contract) to procure or obtain equipment,
services, or systems that uses covered telecommunications equipment or services as a
substantial or essential component of any system, or as ctitical technology as part of
any system. As described in Public Law 115-232, section 889, covered
telecommunications equipment is telecommunications equipment produced by Huawei
Technologies Company or ZTE Corporation (or any subsidiary or affiliate of such
entities).

For the purpose of public safety, security of government facilities, physical security
surveillance of critical infrastructure, and other national security purposes, video
surveillance and telecommunications equipment produced by Hytera Communications
Corporation, Hangzhou Hikvision Digital Technology Company, or Dahua Technology
Company (or any subsidiary or affiliate of such entities).

Telecommunications or video surveillance services provided by such entities or using
such equipment. Telecommunications or video surveillance equipment or services
produced or provided by an entity that the Secretary of Defense, in consultation with
the Director of the National Intelligence or the Director of the Federal Bureau of
Investigation, reasonably believes to be an entity owned or controlled by, or otherwise
connected to, the government of a covered foreign country.

In implementing the prohibition under Public Law 115-232, section 889, subsection (f),
paragraph (1), heads of executive agencies administering loan, grant, or subsidy
programs shall prioritize available funding and technical support to assist affected
businesses, institutions and organizations as is reasonably necessary for those affected
entities to transition from covered communications equipment and services, to procure
replacement equipment and services, and to ensure that communications service to
users and customers is sustained.

*CARGO PREFERENCE REQUIREMENTS

)

The contractor agrees:

[ To use privately owned United States-Flag commercial vessels to ship at
least 50% of any equipment, materials or commodities procured, contracted
for or otherwise obtained with funds granted, guaranteed, loaned, or
advanced by the U.S. Government under this agreement, and which may be
transported by ocean vessel, shall be transported on privately owned United
States-Flag commercial vessels, if available. 46 U.S.C. § 55305, and U.S.
Maritime Administration regulations, “Cargo Preference — U.S.-Flag
Vessels,” 46 CFR Part 381.

II. To furnish within 20 days following the date of loading for shipments
originating within the United States or within 30 working days following
the date of loading for shipments originating outside the United States, a
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legible copy of a rated, “on-board” commercial ocean bill-of-lading in
English for each shipment of cargo described in 46 CFR § 381.7(a)(1) shall
be furnished to both the recipient (through the prime contractor in the case
of subcontractor bills-of-lading) and to the Division of National Cargo,
Office of Market Development, Maritime Administration, Washington. DC
20590; and

IMI.  To include these requirements in all subcontracts issued pursuant to this
contract when the subcontract may involve the transport of equipment,
material, or commodities by ocean vessel.

22. *FLY AMERICA - Definitions. As used in this clause —

1) “International air transportation" means transportation by air between a place in the
United States or between two places both of which are outside the United States. 2)
“United States" means the 50 states, the District of Columbia, and outlying areas. 3)
“U.S.-flag air carrier” means an air carrier holding a certificate under 49 U.S.C.
Chapter 411.

I. When Federal funds are used to fund travel, Section 5 of the International
Air Transportation Fair Competitive Practices Act of 1974 (49 U.S.C.
40118) (Fly America Act) requires contractors, Agencies, and others use
U.S.-flag air carriers for U.S. Government-financed international air
transportation of personnel (and their personal effects) or property, to the
extent that service by those carriers is available. It requires the Comptroller
General of the United States, in the absence of satisfactory proof of the
necessity for foreign-flag air transportation, to disallow expenditures from
funds, appropriated or otherwise established for the account of the United
States, for international air transportation secured aboard a foreign-flag air
carrier is available to provide such services.

I. Ifavailable, the Contractor, in performing work under this contract, shall
use U.S.-flag carriers for international air transportation of Personnel (and
their personal effects) or property.

III.  In the event that the Contractor selects a carrier other than a U.S.-flag air
carrier for internation air transportation, the Contractor shall include a
statement on vouchers involving such transportation essentially as follows:

1. Statement of Unavailability of U.S. Flag Air Carriers
a. International air transportation of persons (and their
personal effects) or property by U.S.-flag air carrier was not
available or it was necessary to use foreign-flag aur carrier
service for the following reasons. See FAR § 47.403. [State
reasons]:

IV. Contractor shall include the substance of this clause, including this
paragraph (¢), in each subcontract or purchase under this contract that may
involve international air transportation.

23.  LOBBYING AND CERTIFICATION DISCLOSURE (4pplicable to Procurements
Equal to or Exceeding $100,000) - 31 U.S.C. 1352 (a), as amended by the Lobbying Disclosure
Act of 1995, P.L. 104-65 [to be codified at 2 U.S.C. § 1601, et seq.] - Contractors who apply or
bid for an award of $100,000 or more shall file the certification required by 49 CFR part 20,
“New Restrictions on Lobbying.” Each tier certifies to the tier above that it will not and has not
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used Federal appropriated funds to pay any person or organization for influencing or attempting
to influence an officer or employee of any agency, a member of Congress, officer or employee of
Congress, or an employee of a member of Congress in connection with obtaining any Federal
contract, grant or any other award covered by 31 U.S.C. 1352. Each tier shall also disclose the
name of any registrant under the Lobbying Disclosure Act of 1995 who has made lobbying
contacts on its behalf with non-Federal funds with respect to that Federal contract, grant or award
covered by 31 U.S.C. 1352. Such disclosures are forwarded from tier to tier up to the recipient.
The undersigned certifies, to the best of his or her knowledge and belief, that: :

1) No Federal appropriated funds have been paid or will be paid, by or on behalf of the
undersigned, to any person for influencing or attempting to influence an officer or
employee of an agency, a Member of Congress, an officer or employee of Congress, or
an employee of a Member of Congress in connection with the awarding of any Federal
contract, the making of any Federal grant, the making of any Federal loan, the entering
into of any cooperative agreement, and the extension, continuation, renewal,
amendment, or modification of any Federal contract, grant, loan, or cooperative
agreement.

2) Ifany funds other than Federal appropriated funds have been paid or will be paid to any
person for influencing or attempting to influence an officer or employee of any agency,
a Member of Congress, an officer or employee of Congress, or an employee of a
Member of Congress in connection with this Federal contract, grant, loan, or
cooperative agreement, the undersigned shall complete and submit Standard Form-
LLL, “Disclosure Form to Report Lobbying,” in accordance with its instructions.

3) The undersigned shall require that the language of this certification be included in the
award documents for all sub-awards at all tiers (including subcontracts, sub-grants, and
contracts under grants, loans, and cooperative agreements) and that all subrecipients
shall certify and disclose accordingly.

4) This certification is a material representation of fact upon which reliance was placed
when this transaction was made or entered into. Submission of this certification is a
prerequisite for making or entering into this transaction imposed by section 1352, title
31, U.S. Code. Any person who fails to file the required certification shall be subject to
a civil penalty of not ss than 10,000 and not more than $100,000 for each such

failure.
I.
Si ial
IL. av N;Q
Name and Title of Contractor's Official
11
Date

24. *PROMPT PAYMENT

1) The contractor is required to pay its subcontractors performing work related to this
contract for satisfactory performance of that work no later than 30 days after the
contractor’s receipt of payment for that work. In addition, the contractor is required to
return any retainage payments to those subcontractors within 30 days after the
subcontractor’s work related to this contract is satisfactorily completed.

2) The contractor must promptly notify the Agency, whenever a DBE subcontractor
performing work related to this contract is terminated or fails to complete its work and
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must make good faith efforts to engage another DBE subcontractor to perform at least
the same amount of work. The contractor may not terminate any DBE subcontractor
and perform, that work through its own forces or those of an affiliate without prior
written consent of the Agency.

25. *SOLID WASTES (RECOVERED MATERIALS)

D)

2)

A Recipient or subrecipient that is a State agency or agency of a political subdivision of
a State and its contractors must comply with section 6002 of the Solid Waste Disposal
Act, as amended by the Resource Conservation and Recovery Act of 1976 as amended,
42 U.S.C. 6962. The requirements of Section 6002 include procuring only items
designated in the guidelines of the Environmental Protection Agency (EPA) at 40 CFR
Part 247 that contain the highest percentage of recovered materials practicable,
consistent with maintaining a satisfactory level of competition, where the purchase
price of the item exceeds $10,000 or the value of the quantity acquired during the
preceding fiscal year exceeded $10,000; procuring solid waste management services in
a manner that maximizes energy and resource recovery; and establishing an affirmative
procurement program for procurement of recovered materials identified in the EPA
guidelines.

The recipient or subrecipient should, to the greatest extent practicable and consistent
with law, purchase, acquire, or use products and services that can be reused,
refurbished, or recycled; contain recycled content, are biobased, or are energy and
water efficient; and are sustainable. This may include purchasing compostable items
and other products and services that reduce the use of single use plastic products. See
Executive Order 14057, section 101, Policy.

26. SIMPLIFIED ACQUISITION THRESHOLD

)

Contracts for more than the simplified acquisition threshold, which is the inflation
adjusted amount determined by the Civilian Agency Acquisition Council and the
Defense Acquisition Regulations Council (Councils) as authorized by U.S.C. § 1908, or
otherwise set by law, must address administrative, contractual, or legal remedies in
stances where contractors violate or breach contract terms, and provide for such
sanctions and penalties as appropriate. (Note that the simplified acquisition threshold
determines the procurement procedures that must be employed pursuant to 2 CFR 88
200.317 —200.327. The simplified acquisition threshold does not exempt a
procurement from other eligibility or processes requirements that may apply.
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VIOLATION AND BREACH OF CONTRACT

1) Disputes:
L

Disputes arising in the performance of this Contract that are not resolved by
agreement of the parties shall be decided in writing by the authorized
representative of the agency. This decision shall be final and conclusive
unless within [10] days from the date of receipt of its copy, the Contractor
mails or otherwise furnishes a written appeal to the agencies authorized
representative. In connection with any such appeal, the Contractor shall be
afforded an opportunity to be heard and to offer evidence in support of its
position. The decision of the agencies authorized representative shall be
binding upon the Contractor and the Contractor shall abide by the decision.

2) Performance during Dispute:

L.

Unless otherwise directed by the agencies authorized representative,
contractor shall continue performance under this contract while matters in
dispute are being resolved.

3) Claims for Damages: .
I Should either party to the contract suffer injury or damage to person or

4) Remedies:
L.

property because of any act or omission of the party or of any of his
employees, agents or others whose acts he is legally liable, a claim for
damages therefore shall be made in writing to such other party within a
reasonable time after the first observance of such injury or damage.

Unless this contract provides otherwise, all claims, counterclaims, disputes
and other matters in question between the agencies authorized
representative and contractor arising out of or relating to this agreement or
its breach will be decided by arbitration if the parties mutually agree, or in a
court of competent jurisdiction within the State in which the Agency is
located.

5) Rights and Remedies:

L.

Duties and obligations imposed by the contract documents and the rights
and remedies available thereunder shall be in addition to and not a
limitation of any duties, obligations, rights and remedies otherwise imposed
or available by law. No action or failure to act by the Agency or contractor
shall constitute a waiver of any right or duty afforded any of them under the
contract, nor shall such action or failure to act constitute an approval or
acquiescence in any breach thereunder, except as may be specifically agreed
in writing.

*SEVERABILITY - The contractor agrees that if any provision of this agreement or any
amendment thereto is determined to be invalid, then the remaining provisions thereof that confirm
to federal laws, regulations, requirements, and guidance will continue in effect.
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29. CONTRACT WORK HOURS AND SAFETY STANDARDS ACT — NON-
CONSTRUCTION (4pplicable to non-Construction Activities) - The contractor or
subcontractor agrees to comply with Sections 102 of the Contract Work Hours and Safety
Standards Act, 40 U.S.C. Section 3702, and Department of Labor (DOL) regulations, “Labor
Standards Provisions Applicable to Contracts Governing Federally Financed and Assisted
Construction (also Labor Standards Provisions Applicable to Non-construction Contracts Subject
to the Contract Work Hours and Safety Standards Act),” 29 CFR Part 5. Section 4104(c) of the
Federal Acquisition Streamlining Act of 1994, 40 U.S.C. Section 3701(b)(3)(A)(iii), increased
the wage and hour thresholds of $2,000 for construction work and $2,500 for non-construction
work set forth in the Common Grant Rules to $150,000. A federally assisted contract must
exceed $150,000 before these wage and hour requirements apply to that contract.

30. SUBSTANCE ABUSE TESTING (4pplicable to Contracts with Safety Sensitive Work
Performed, Maintenance on Revenue Vehicles) —- Drug and Alcohol Testing Policy-U.S.
Department of Transportation (DOT), 49 C.F.R., part 40; Federal Transit Administration (FTA),
49 C.F.R., part 655; and the Federal Motor Carrier Safety Administration (FMCSA), 49 C.F.R.,
part 382.

1) The Contractor agrees to establish and implement a drug and alcohol testing program
that complies with 49 C.F.R. parts 655, produce any documentation necessary to
establish its compliance with part 655, and permit any authorized representative of the
United States Department of Transportation or its operating administrations, the State
Oversight Agency of Alabama, or The City of Huntsville, to inspect the facilities and
records associated with the implementation of the drug and alcohol testing program as
required under 49 C.F.R. part 655 and review the testing process. The Contractor
agrees to submit the Management Information System (MIS) reports before January
31st of the following calendar year to the City of Huntsville’s Employee Clinic &
Resource Coordinator, 2227 Drake Avenue SW, Suite 26, Huntsville, AL, 35805.

2) The Contractor agrees to comply and assures compliance of its Sub-Contractor(s) or
other participants, with all Drug and Alcohol Testing Policies as required under the
above referenced DOT, FTA, and FMCSA mandates. These requirements are outlined
in the Scope of Work, section XI. Contractor’s Personnel.

31. STATE and LOCAL LAW DISCLAIMER - The use of many of the suggested clauses
may not be governed by Federal Law but may be significantly affected by State law. Contractors
should consult with their attorneys before using language in the sub-contractors procurement
documents.

32.  PUBLIC TRANSIT PROTEST PROCEDURES — Authority to Resolve Protested
Solicitations and Awards, including the process of submitting a protest, is available upon request to
the City of Huntsville, Huntsville Transit, Accountant I1I, 500 B Church Street, Huntsville, AL,
35801, 256-427-6811.
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CERTIFICATION:

™ gatt (olisiof (atfer

all the above referencetl federal requirements will be complied with as stated
herein, as applicable. FAILURE TO CERTIFY IS TO DISQUALIFY THE
ACCOMPANYING BID PROPOSAL.

/Mm(m//!wwt ((’:t‘fff /Vt&

Legal Name of Firm

/>
Si gnau\W

~James D‘W( [\5“““

Print or Type Namgq of Bidder

2 [17]26

Date



APPENDIX D
REPORT OF OWNERSHIP

A. General Information. Please provide the following information: N //tj 7/41/& (&Nd} ﬂpA ( (Z
Legal name(s) (include "doing business as”, if applicable)

City of Huntsville current taxpayer identification number (if available): Z,Z %
(Please note that if this number has been assigned by the City and if you are rénewing your business license, the
number should be listed on the renewal form.)

B. Type of Ownership. Please complete the un-shaded portions of the following chart by checking the appropriate box
below and entering the appropriate Entity 1.D. Number, if applicable (for an explanation of what an entity number is,
please see paragraph C below):

Type of Ownership Entity |. D. Number
(check appropriate box) & Applicable State
U Individual or Sole Proprietorship Not Applicable

U General Partnership
U Limited Partnership (LP) Number & State:
U Limited Liability Partnership (LLP) Number & State:

O Limited Liability Company (LLC) (Single Member)  Number & State:

O LLC (Multi-Member) Number & State:

Corporation Number & State: -
A 20 - 568590 AL
U Other, please explain: Number & State (if a filing entity under state law)

C. Entity L.D. Numbers. If an Entity I.D. Number is required and if the business entity is registered in this state, the
number is available through the website of Alabama’s Secretary of State at: , under "Government
Records” If a foreign entity is not registered in this state please provide the Entity I.D. number (or other similar number
by whatever named called) assigned by the state of formation along with the name of the state

D. Formation Documents. Please note that, with regard to entities, the entity’s formation documents, including articles or
certificates of incorporation, organization, or other applicable formation documents, as recorded in the probate records of
the applicable county and state of formation, (1) specifically requested by the City, or (2) an
Entity | D Number is required and one has not been assigned or provided.

Please date and sign this form in the space provided below and either write legibly or type your name under your signature. If

you are signing of insert your title as well.

| o ODwnle™
Signature: Title (if applicable):
Type or legi n Lrve s " ~ Date 2—-[7~-262¢

[nvitation for Bid # 27-2026-54

ke



3/27/26, 3:39 PM

Business Entity Records | Alabama Secretary of State

Alabama Secretary of State

Ingram Collision Center, Inc.

Entity ID Number
Entity Type
Principal Address

Principal Mailing
Address

Status
Place of Formation
Formation Date

Registered Agent
Name

Registered Office
Street Address

Registered Office
Mailing Address

Nature of Business
Capital Authorized
Capital Paid In

Incorporator Name

Incorporator Street
Address

Incorporator Mailing

Address

Report Year

Document Date /
Type / Pages

000-249-367
Domestic Corporation

HUNTSVILLE, AL
Not Provided

Exists
Madison County
09/217/2006

INGRAM, MARY A

7902 DOUBLE TREE DR
HUNTSVILLE, AL 35802

Not Provided

AUTO BODY REPAIR SERVICES
$510

Incorporators
INGRAM, MARY A

Not Provided

Not Provided

Annual Reports

2006 2007 2008 2009 2010 2011
2012 2013 2014 2015 2016 2017

2018 2019 2020 2021 2022 2023
2024

Scanned Documents

_7pgs.

Browse Results New Search

172



E-VERIFY IS A SERVICE OF DHS AND $SA

Company ID Number: 499824 Client Company ID Number: 1816189

3. AWeb Services E-Verify Employer Agent for an Employer that is a Federal contractor may terminate this MOU
when the Federal contract that requires its participation in E-Verify is terminated or completed. In such cases,
the Web Services E-Verify Employer Agent must provide written notice to DHS. If the Web Services E-Verify
Employer Agent fails to provide such notice, then that Employer will remain an E-Verify participant, will remain
bound by the terms of this MOU that apply to non-Federal contractor participants, and will be required to use
the E-Verify procedures to verify the employment eligibility of all newly hired employees.

4. The Web Services E-Verify Employer Agent agrees that E-Verify is not liable for any losses, financial or
otherwise, if the Web Services E-Verify Employer Agent or the Employer is terminated from E-Verify.

ARTICLE VII
PARTIES

A. Some or all SSA and DHS responsibilities under this MOU may be performed by contractor(s), and SSA and
DHS may adjust verification responsibilities between each other as necessary. By separate agreement with
DHS, SSA has agreed to perform its responsibilities as described in this MOU.

B. Nothing in this MOU is intended, or should be construed, to create any right or benefit, substantive or
procedural, enforceable at law by any third party against the United States, its agencies, officers, or
employees, or against the Web Services E-Verify Employer Agent, its agents, officers, or employees.

C. The Web Services E-Verify Employer Agent may not assign, directly or indirectly, whether by operation of
law, change of control or merger, all or any part of its rights or obligations under this MOU without the prior
written consent of DHS, which consent shall not be unreasonably withheld or delayed. Any attempt to
sublicense, assign, or transfer any of the rights, duties, or obligations herein is void.

D. Each party shall be solely responsible for defending any claim or action against it arising out of or related
to E-Verify or this MOU, whether civil or criminal, and for any liability wherefrom, including (but not limited to)
any dispute between the Web Services E-Verify Employer Agent or the Employer and any other person or entity
regarding the applicability of Section 403(d) of [IRIRA to any action taken or allegedly taken by the Web
Services E-Verify Employer Agent or the Employer.

E. The Web Services E-Verify Employer Agent understands that its participation in E-Verify is not confidential
information and may be disclosed as authorized or required by law and DHS or SSA policy, including but not
limited to, Congressional oversight, E-Verify publicity and media inquiries, determinations of compliance with
Federal contractual requirements, and responses to inquiries under the Freedom of Information Act (FOIA).

F. Theindividuals whose sighatures appear below represent that they are authorized to enter into this MOU
on behalf of the Employer, the Web Services E-Verify Employer Agent and DHS respectively. The Web Services
E-Verify Employer Agent understands that any inaccurate statement, representation, data or other information
provided to DHS may subject the Web Services E-Verify Employer Agent, as the case may be, its subcontractors,
its employees, or its representatives to: (1) prosecution for false statements pursuant to 18 U.S.C. 1001 and/or; (2)
immediate termination of its MOU and/or; (3) possible debarment or suspension.

Page 19 of 25 E-Verify MOU for Employers Using a Web Services E-Verify Employer Agent | Revision Date 06/01/13



E-Verify

Company ID Number: 499824 Client Company ID Number: 1816189

E-VERIFY IS A SERVICE OF DHS AND SSA

G. The foregoing constitutes the full agreement on this subject between DHS, the Employer, and the E-Verify
Employer Agent. Ingram Collision Center, Inc (Employer) hereby designates and appoint
Byrd, Smalley & Adams, PC (E-Verify Employer Agent) including its officers and employees,
as the E-Verify Employer Agent for the purpose of carrying out (Employer) responsibilities under the MOU
between the Employer, the E-Verify Employer Agent, and DHS.

If you have any questions, contact E-Verify at 1-888-464-4218.

Page 20 of 25 E-Verify MOU for Employers Using a Web Services E-Verify Employer Agent | Revision Date 06/01/13



Company ID Number:499824
Approved by:
Employer

Ingram Collision Center, Inc

Name (Please Type or Print)
Daphne L Baker

Signature
Electronically Signed

E-Verify Employer Agent
Byrd, Smalley & Adams, PC

Name (Please Type or Print)

Daphne L Baker

Signature
Electronically Signed

E-VERIFY IS ASERVICE OF DHS AND SSA

Client Company ID Number: 1816189

Title

Date

Title

Date

Department of Homeland Security - Verification Division

Name (Please Type or Print)

USCIS Verification Division

Signature
Electronically Signed

Title

Date

02-29-2024

02-29-2024

02-29-2024

Page 21 of 25 E-Verify MOU for Employers Using a Web Services E-Verify Employer Agent | Revision Date 06/01/13



E-VERIFY S A SERVICE OF DHS AND 554

Company ID Number: 499824 Client Company ID Number: 1816189
Information Required for the E-Verify Program

Information relating to your Company:
Ingram Collision Center, Inc

Company Name

2101 Miller Ferry Way SW
Huntsville, AL 35801

Company Facility Address

2101 Miller Ferry Way SW
Huntsville, AL 35801
Company Alternate Address

County or Parish MADISON

Employer Identification Number 205618580

North American Industry

Classification Systems Code 811
Parent Company

Number of Employees 5t09
Number of Sites Verified for 1 site(s)

Page 22 of 25 E-Verify MOU for Employers Using a Web Services E-Verify Employer Agent | Revision Date 06/01/13
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E-Verify S

Company ID Number: 499824 Client Company ID Number: 1816189

Are you verifying for more than 1 site? If yes, please provide the number of sites verified forin
each State:

AL 1

Page 23 of 25 E-Verify MOU for Employers Using a Web Services E-Verify Employer Agent | Revision Date 06/01/13
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) ’ E -umf:l:‘n SENVICE OF OHS AND 834
Company ID Number: 499824 Client Company ID Number: 1816189

Information relating to the Program Administrator(s) for your Company on policy questions-or

operational problems:

Name Dave Ingram

Phone Number 2564790156

Fax

Email dave@ingramhsv.com

Page 24 of 25 E-Verify MOU for Employers Using a Web Services E-Verify Employer Agent | Revision Date 06/01/13



Vin T b
E-VERIFY IS A SERVICE OF DH5 AND S5A

E-Verify

Company ID Number: 499824 Client Company ID Number: 1816189

This list represents the first 20 Program Administrators listed for this company.

Page 25 of 25 E-Verify MOU for Employers Using a Web Services E-Verify Employer Agent | Revision Date 06/01/13



DATE (MM/DD/YYYY)

CERTIFICATE OF LIABILITY INSURANCE 0212412026

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

IMPORTANT: If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must have ADDITIONAL INSURED provisions or be endorsed.
If SUBROGATION IS WAIVED, subject to the terms and conditions of the policy, certain policies may require an endorsement. A statement on
this certificate does not confer rights to the certificate holder in lieu of such endorsement(s).

PRODUCER NamE-C'  John Kilgro
Kilgro & Associates, INC PHONE . (256) 350-8241 TR Now  (256) 350-7630
439 Johnston St SE E-DMDI}QHESS: service@kilgroinsurance.com
INSURER(S) AFFORDING COVERAGE NAIC #
Decatur AL 35601 INSURERA: TRAVELERS IND CO OF AMER 25666
INSURED INsSURERB: TRAVELERS PROP CAS CO OF AMER 25674
Ingram Collision Center Inc INSURER ¢ : ALABAMA RETAIL COMP
2101 Miller Ferry Way Sw INSURERD :
INSURERE :
Huntsville AL 35801-5363 |NSURERF:
COVERAGES CERTIFICA REVISION NUMBER:

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS

Nem TYPE OF INSURANCE INan W, POLICY NUMBER SRR, BORGIEXR, LMITS
>< COMMERCIAL GENERAL LIABILITY EACH OCCURRENCE $ 1,000,000
D4
CLAIMS-MADE OCCUR PE s 300,000
MED EXP {Anv one person) $ 5,000
A 680-3R320215-20-42 10/01/2025 10/01/2026 PERSONAL & ADVINJURY  § 1,000,000
GEN'L AGGREGATE LIMIT APPLIES PER: GENERAL AGGREGATE $ 2,000,000
X poLicy I:‘ I:I Loc PRODUCTS - COMP/OP AGG  $ 2,000,000
$
AUTOMOBILE LIABILITY $
ANY AUTO BODILY INJURY (Per person) $
OWNED SCHEDULED .
AUTOS ONLY AUTOS BODILY INJURY (Per accident) $
HIRED NON-OWNED 3
AUTOS ONLY AUTOS ONLY
$
X uweretauiaB - X gccur EACH OCCURRENCE s 1,000,000
B X EXCESSLIAB CLAIMS-MADE CUP-3R332331-20-42 10/01/2025 10/01/2026 AGGREGATE s 1,000,000
nFED RETENTION $ $
WORKERS COMPENSATION PER O1H-
AND EMPLOYERS' LIABILITY YIN X S¥amme FR 1,000,000
ANY PROPRIETOR/PARTNER/EXECUTIVE E L EACH ACCIDENT s 1,000,
C  OFFICER/MEMBER EXCLUDED? N N/A ARC-4001361-2026A 01/01/2026 01/01/2027
(Mandatory in NH) E L DISEASE - EA EMPLOYEE $ 1,000,000
If yes, describe under
DESCRIPTION OF OPERATIONS below E L DISEASE -PoLICY LimiT ¢ 1,000,000

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES (ACORD 101, Additional Remarks Schedule, may be attached if more space is required)

ER

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN

) ) ACCORDANCE WITH THE POLICY PROVISIONS.
City of Huntsville

AUTHORIZED REPRESENTATIVE
PO Box 308
Huntsville AL 35801
© 1988-2015 ACORD CORPORATION. All rights reserved.
ACORD 25 (2016/03) The ACORD name and logo are registered marks of ACORD



11/16/2025

Ingram Collision Center, Inc. #4001361
Attn: Dave Ingram

104 Heritage Way SW

Huntsville, AL 35802-4509

Member #: 4001361

Dear Fund Member:

We are pleased to provide you with your enclosed 2026 Alabama Retail
Comp workers’ compensation coverage renewal. Your renewal packet
contains important coverage information and coverage documents.
Additionally, your premium contribution and retro return summary are
highlighted on this page. The information contained in your renewal
packet, as well as billing and claims services, are also available to you
through our customer portal at

Your estimated premium contribution was calculated using the most
recent payroll information we have on file. If this information is
incorrect, please contact our office or your agent to have the payroll
estimates corrected. Payment invoices are generated on the 15 of each
month and are due in our office by the 15t of the following month. To pay
your bill online or sign up for autopay, log in to our portal at
alabamaretail.org/portal or visit our payment portal at

For the 2026 renewal term, we are happy to be returning $7.5 Million
to our valued fund members by way of the Retrospective Return
Program.

ar's eturnis based onfundy s 2020 through 2024. For
me the retro return creditw e distributed based on the
r's billing schedule and applied to their premium contribution

s).

Alabama Retail Comp/Alabama Retail Association and our staff thank you
for placing your workers’ compensation coverage with ARC and we
appreciate your continued support.

If you have questions or concerns, please don't hesitate to contact us at
800-239-5423 or support@alabamaretail.org.

Sincerely,

Brett Johnson
Fund Manager

ALABAMA

ComMP

2026 RENEWAL
SUMMARY

ESTIMATED 2026
NET CONTRIBUTION
$1,595

ANNUAL MEMBERSHIP DUES
$250

RENEWAL INVOICE
DUE 12/1/2025
$461.27

YOUR 2026
RETRO RETURN CREDIT
$1,395

YOUR LIFETIME
RETRO RETURN CREDITS
$19,421

(3P #Pey PayPal venmo



ALABAMA

ComP

WORKERS’ COMPENSATION AND EMPLOYERS’ LIABILITY COVERAGE

Employer: Ingram Collision Center, Inc. Producer: 280-1

Contact: Dave Ingram

104 Heritage Way SW

Huntsville, AL 35802-4509

P: {(256) 539-0156 E: dave@ingramhsv.com

Kilgro & Associates, Inc.

(256) 350-8241

PO Box 240549

Montgomery, AL 36124-0549

P: (800) 239-5423

support@alabamaretail.org
alabamaretailcomp.org

ARC Employer #: 4001361 Inception Date: 01/01/2015
Employer FEIN: 20-5618580 Endt. Effective Date: 01/01/2026
Legal Entity Type Corporation Endt. Issue Date: 11/16/2025
State GSI #: 11-12160 Endorsement No.: 0

6.
7.

E
E

01/01/2026 - 01/01/2027 ESTIMATED RATING SUMMARY

Workers' Compensation Coverage applies to the Workers' Compensation Law of Alabama (Statutory).

Employers' Liability Coverage applies to work in Alabama with the limits listed below.
is only to Al mploye re ages that are reported by the Named Employer with the Federal Employer
ion (FEIN) lis e.Noo al or additional insureds are included for coverage.
Co isp ed for cla ing the Wo Compensa ct of Al
No gei vided for or Act exp s, claims al willful duct, wrongful discharge, retaliatory discharge, sexual
harassment, discrimination, or other unlawful activity.
Please refer to the Participation Agreement for terms and conditions.
Final premium contributions will be determined by audit of the Named Employer's payroll records at the end of the coverage period above.
mployers' Liability #: Safety National Casualty Corp  Palicy #: PRE4004287
L Limits: Bodily Injury by Accident: $2,000,000 each accident
Bodily Injury by Disease: $2,000,000 policy limit
Bodily Injury by Disease: $2,000,000 each employee
State: AL Class Estimated Rate Estimated
Classification Description Code Payroll Amount Per $100 Manual Contribution
Auto Body Repair 8393 $240,108 1.35 $3,241
Clerical-desk work only in area separate from main business operations 8810 $65,251 0.11 $72
Total Manual Premium Contribution $3,313
Experience Modification Factor 1.00 $0
Modified Premium $3,313
Additional Discount 5% ($166)
Retail Comp Discount 5% ($157)
Total Estimated Contribution $2,990
Retrospective Return Credit ($1,394.93)
Net Contribution for Coverage Period $1,595.07
Expense Constant $0
ARA Membership Dues for Coverage Period $250
Total Due for Coverage Period $1,845.07



ALABAMA PO Box 240549
Montgomery, AL 36124-0549
comp P: (800) 239-5423

support@alabamaretail.org
alabamaretailcomp.org

WORKERS’ COMPENSATION AND EMPLOYERS’ LIABILITY COVERAGE

Employer: Ingram Collision Center, Inc. Producer: 280-1
Contact: Dave Ingram Kilgro & Associates, Inc.
104 Heritage Way SW (256) 350-8241

Huntsville, AL 35802-4509
P: (256) 539-0156 E: dave@ingramhsv.com

ARC Employer #: 4001361 Inception Date: 01/01/2015
Employer FEIN: 20-5618580 Endt. Effective Date: 01/01/2026
Legal Entity Type: Corporation Endt. Issue Date: 11/16/2025
State GSI #: 11-12160 Endorsement No.: 0

01/01/2026 - 01/01/2027 PARTNERS, OFFICERS, AND OTHERS INCLUSION / EXCLUSION

Based on the Legal Entity Type shown above, the following persons are listed on record as principals of the Named Employer. The
status of each principal is indicated below with a “Y” for included for coverage or “N” for excluded from coverage. Please notify Alabama
Retail Comp of any changes that should be made.

will be charged on an assigned annual wage of
$59,800 or actual wage, whichever is greater, up to a maximum annual wage for coverage year 2026. Only officers of a
corporation shown on legal corporate articles and LLC Members shown on Legal LLC articles should be listed

will be ¢ on signed annual wage of $58,700 for
ips and 58 on Partnership Agreements should

These figures are subject to change at renewal each coverage year.

Review your Estimated Rating Summary to ensure that wages/remunerations for included principals have been accounted for
and wages for excluded principals have been excluded from the estimated annual payroll amounts.

Any payments made by the fund because of bodily injury to excluded persons must be reimbursed.

SSN INC (Y/N) Ownership Expiration
Name Title % Date Date

James David Ingram President 5709 N 100 1/1/2015



ALABAMARETAIL AL So124.0549
Montgomery, AL 36124-0549

* comp P: (800) 239-5423
support@alabamaretail.org

alabamaretailcomp.org

WORKERS’ COMPENSATION AND EMPLOYERS’ LIABILITY COVERAGE

Employer: Ingram Collision Center, Inc. Producer: 280-1
Coniact: Dave Ingram Kilgro & Assaciates, Inc.
104 Heritage Way SW (256) 350-8241

Huntsville, AL 35802-4509
P: (256) 539-0156 E: dave@ingramhsv.com

ARC Employer #: 4001361 Inception Date: 01/01/2015
Employer FEIN: 20-5618580 Endt. Effective Date: 01/01/2026
Legal Entity Type: Corporation Endt. Issue Date: 11/16/2025
State GSI #: 11-12160 Endorsement No.: 0

01/01/2026 - 01/01/2027 WORKPLACE(S) SCHEDULE

*  Alabama Retail Comp cannot list multiple insureds or additional insureds for coverage.

» If any workplace shown on the schedule becomes a separate legal entity and will report employee wages under a Federal
Employer Identification Number (FEIN) other than what is listed above, separate coverage will be required for the new legal entity.

* Alabama Retail Comp does not provide coverage for employees at workplaces outside of Alabama.

® Employer affirms that all workplaces shown in the schedule receive wages reported at year's end by the Named Employer with the
Federal Employer Identification Number (FEIN) shown above.

MAACO

2101 Miller Ferry Way SW

Huntsville, AL 35801

Expiration Date:

Contact: Dave Ingram (256) 539-0156
Email: dave@ingramhsv.com



ALABAMA E L
COMP

PO Box 240549

Montgomery, AL 36124-0549

P: (800) 239-5423

support@alabamaretail.org

WORKERS’ COMPENSATION AND EMPLOYERS’ LIABILITY COVERAGE

Employer: Ingram Collision Center, Inc. Producer: 280-1

Contact: Dave Ingram

104 Heritage Way SW (256) 350-8241
Huntsville, AL 35802-4509
P: (256) 539-0156 E: dave@ingramhsv.com

ARC Employer #: 4001361 Inception Date: 01/01/2015
Employer FEIN: 20-5618580 Endt. Effective Date: 01/01/2026
Legal Entity Type Corporation Endt. Issue Date: 11/16/2025
State GSI #: 11-12160 Endorsement No.: 0
01/01/2026 — 01/01/2027 INSTALLMENT SCHEDULE
Estimated Premium Contribution $2,990.00 Billing Method
Retrospective Return Credit: ($1,394.93)

Membership Dues:

Due Date

12/01/2025

03/01/2026

06/01/2026

09/01/2026

Total Due for
$250.00 Coverage Period:

Instaliment Description

Premium $747.50

Installment 1 Alabama Retail Association Membership Dues $62.50
Retrospective Return Credit ($348.73)
Premium $747.50

Instaliment 2 Alabama Retail Association Membership Dues $62.50
Retrospective Return Credit ($348.73)
Premium $747.50

Installment 3 Alabama Retail Association Membership Dues $62.50
Retrospective Return Credit ($348.73)
Premium $747.50

Installment 4 Alabama Retail Association Membership Dues $62.50
Retrospective Return Credit ($348.74)

alabamaretailcomp.org

Kilgro & Associates, Inc.

Invoice

$1,845.07

Installment Amount

$461.27

$461.27

$461.27

$461.26

Total Due for Coverage Period $1,845.07



BUSINESS LICENSE

To Conduct Business in
The City of Huntsville, Alabama

TAXPAYER #: 3228 2 0 2 5 DATE ISSUED: 1/31/2025

CITIZEN STATUS: C LICENSE NO: 394001

TAXPAYER: INGRAM COLLISION CENTER INC
2101 MILLER FERRY WAY SW

HUNTSVILLE, AL 35801

ATTENTION: DAVE INGRAM
~ NAICS CODE: 811121 - AUTOMOTIVE BODY, PAINT, AND INTERIOR REPAIR AND MAINTENANCE

BUSINESS LOCATION: 1 BUSINESS LICENSE YEAR: 2025
LOCATION: INGRAM COLLISION CENTER e
2101 MILLER FERRY WAY SW
HUNTSVILLE, AL 35801 T

- g‘-’f
The licensee named herein is authonzed to do busnrl'm{
at the above specified Business Location as pmv:ded"‘f,’l'f'
for the License Schedules listed below:

SECTION NO
73 $908.09
$908.09
$14.00
$922.09

Licenses paid by check are void if check
is not honored upon first presentation to bank

Credit to be applied to 2026: $100.00

/':P..E.J.QS i

PENNY L SMITH
DIRECTOR OF FINANCE

WARNING: This license is granted as a personal privilege to the individual, partnership or corporation named, and
cannot be used by any other individual, partnership or corporation, under penalty of law. This license does not
authorize a business to operate in conflict with any City of Huntsville Ordinances or State of Alabama Laws.

VALID UNTIL DECEMBER 31 of the business license year shown above
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