RESOLUTION NO. 22-

BE IT RESOLVED by the City Council of the City of Huntsville, Alabama that the
Mayor be, and is hereby authorized, to execute Final Change Order No. 1 between the City of
Huntsville and Wiregrass Construction Company, Inc., adopted and approved on the 9th day of
July, 2020 by the City Council of the City of Huntsville, Alabama by Resolution No. 20-613, and
is reflected on Final Change Order No. 1 attached hereto.

BE IT FURTHER RESOLVED that the total contract amount be and hereby is
amended from FOUR MILLION ONE HUNDRED EIGHTY-THREE THOUSAND ONE
HUNDRED SEVENTY-EIGHT AND .63/100 DOLLARS ($4,183,178.63) to FOUR MILLION
TWO HUNDRED EIGHTY-SEVEN THOUSAND SIX HUNDRED NINETY-NINE AND
-00/100 DOLLARS ($4,287,699.00), including this final change order, an increase of ONE
HUNDRED FOUR THOUSAND FIVE HUNDRED TWENTY AND .37/100 DOLLARS
($104,520.37). Said change order is substantially similar in words and figures as that document
attached hereto and identified as “Final Change Order No. 1 to the Contract between the City of
Huntsville and Wiregrass Construction Company, Inc., for Resurfacing of Residential Streets-
2020, Phase 11, Project No. 71-20-RR02, as adopted by Resolution No. 20-613 of July 9, 2020,”
consisting of seven (7) pages plus fifteen (15) additional pages consisting of “Power of
Attorney”, “Contractor’s E-Verify Statement” and “Memorandum of Understanding” with the
date of March 24, 2022, and an executed copy of said document being permanently kept on file
in the Office of the City Clerk-Treasurer of the City of Huntsville, Alabama.

ADOPTED this the 24th day of March, 2022.

President of the City Council of
the City of Huntsville, Alabama

APPROVED this the 24th day of March, 2022.

Mayor of the City of Huntsville,
Alabama



FINAL CHANGE ORDER REQUEST _
1 L

!
e | |ARCHITECT/ENGINEER 1 CONTRACTOR _ CONTRACTOR
, NA ... Wiregrass Construction Company, Inc.
IDATE -1 3/2412022 : | ______CHANGE ORDERNO. 1 :
PROJ. NAME&NUMBER = " Resurfacing of Residential Streets -2020, Phase IT, Project No. 71-20-RR02
i NEW NEGOTIATED ITEMS _ ' Y -5
| ITEML |~ DESCRIPTION | QUANT | UNIT | DNJT.PRICE EXTAMT.
| . $0.00 =
i 50,00
2 5000 | L
| $0.00
50,00 7
_50.00
TOTAL NEW NEGOTIATED ITEMS 50,00
|
1 OVERRUN ITEMS ;
______DESCRIPTION = | QUANT UNIT | UNIT BRICE exyamy.!
3 SIDEWALK REMOVE/REPLACE 62 LF $5748 2 76 i
4/CURB AND GUTTER REMOVEIREPLACE 138 LF 353,88 $7.43544 b~
9 SIDEWALK REM LACE 2 LF $5748 $114.96
|10 TRAFFIC CONTROL MARKINGS 246 SE $6.70 51,648.20
AT LA AR ASEHALT 1 4 T von | seess $357.67 L
27 APRONS B - 14 sy $168.87 3 | i
gg]_cPRBmD GUTTER REMOVE/REPLACE 380 _LF $53.88 _1_$2044746
33 424A 358" ASPHALT 23 TON $90.19 $2,307.16
GURB AND GUTTER REMOVEIREPLAGE "7
B L LF |  ss3ss 1 56,30396
41 APRONS . 6605 sy $188.87 _| §11,02176 Skl
GURB AND GUTTER REMO!
1 = Mmmmm%gm = L = st =%
uicnogsnmm 3850 sy $136.17 $4.970.21 iy
48 APRONS 3121 sy $168.87 — i 5520804
49 CURB AND GUTTER REMOVE/REPLACE 72 LF $53.88 $3,879.36
52 MILLING 02" 4085 sy $3.00 $125.61
54/ APRONS 10 sy $166,87 $1,668.70
57 TRAFFIC CONTROL MARKINGS. 2 SF $8.70 $13.40
59 428A 312" ASPHALT 1 ToN | se2ss i L
&1 SIDEWALK REMOVE/REPLAGE 28 LF $57.48 _51,60944
62 CURB AND GUTTER REMOVE/REPLACE 75 LF $53.88 $4,041,00
71 SIDEWALK REMOVE/REPLAGE 4| 1F $5148 $2,586.60
|_____78 NANHOLERISER 2 | Ea $24333 $486.56
77]/SIDEWALK REMOVEIREPLAGE I e LF $57.48 $517.32
78 CURBAND GUTTERREMOVEREPLACE | 14 | LF |  $5388 | 875432
85 CURE AND GUTTER REMOVE/REFLACE 48 | \F $53.88 $7.86648
57 IMILLING 02" 168258 | sy |  $3.45 $5,300.13
88 APRONS 2580 sy $186.87 $4,305.25
89 SIDEWALK REMOVE/REPLACE 78 LF $57.48 |_ 8436848 il
90 GURB AND GUTTER REMOVE/REPLACE 6 i LF $53.88 | 532828 |
98|424A 3/8" ASPHALT 51268 | TON $86.40 54429555
| 10D SIDEWALK REMOVE/REPLACE 107 LF | 5748 |__$6,15036
| ___ 100 424A 38" ASPHALT 41204 | TON $78.24 0 .01
110 MILLING D.2" 589048 sy $1.80 | $10,259.06 |
| 113 GURB AND GUTTER REMOVEIREPLACE 188.50 LF $53.88 51004862
114'00RNER 15 EA $1,87424 $25113.60
115 SPEED QUSHIONS/REMOVE REPLACE 2 i EA | $22832 $456.64
MILLING 02" 681.76
-J&l‘ﬁmwm*mm—"* e SEESAT
119}APRONS 2248 sy
120 |SIDEWALK REMOVE/REPLAGE 133.50 LF
|~ 121 CURB AND GUTTER REMOVEIREPLACE 1.50 LF
430 424A 318" ASPHALT 13.90 TON
133 SIDEWALK REMOVE/REPLACE 1 tF
135 A24A 308" ASPHALT 1201 ToN
| ~~1a0 CURB AND GUTTER RENOVEIREPLACE ~ | 1850 | LF
|G STY9 PARALLEC
141 CORNER 2 EA
__142 4245 3/8" ASPHALY L 36448 TON
| 143 MILLING 0-2* = 264.63 sy
148 APRONS _ | 6243 sy
|~ 149 CURB AND GUTTER REMOVE/REPLAGE 18 | LF
152 MILLING 02" 183 | sy
"7 REMOVE/REPLACE CONCRETEDW —— 7
|___ 158 APRONS 12488 sy
158 CURB AND GUTTER REMOVE/REPLACE 204 LF _ §534
" 460 TRAFFIC CONTROL MARKINGS 34 E
181 424A 38" ASPHALT 4540 | ToN
" 184 CURB AND GUTTER REMOVEREPLACE 2 IF_
__ 170 TRAFFIC GONTROL MAR 663 SF
LF
/8" ASPHA _TOoN |,
75 MILLING 02" iy sy
| 177/SIDEWALK REMOVEIREPLACE _4 LF
178 GURB AND GUTTER REMOVE/REPLAGE 82 LF
181 MILLING 0-2" Sl s S W)L AL R SY




i I 1 I 1 [
e e ey .. FINALCHANGE ORDERREQUEST _ TS
[OWNER ¥ ARCHITECT/ENGINEER _ | ACTOR L |
|City of Huntsville | NA Wiregrass Construction Com; Inc.
I | . i
DATE .. ___1smape22| T " CHANGE ORDERNO. vy | i e w |
1 1
Ekﬂ-.s!w_gmmn i W_;wa_ﬂwm&[m_ﬂzmw l
NEW NEGOTIATED ITEMS e
i i i =
[ ITEM | TDESCRIPTION | OUANE { UNIT|UNIT PRICE! EX;")&MT A
.00
b e R W il il R S G
P Tl 50,00
| } 50.00 -
50.00
i I _$0.00
| _____ TOTAL NEW NEGOTIATED ITEMS $0.00
| | i ] |
I s T [
[TTEM | DESCRIPTION | QUANT | UNIT | UNITPRICE _ EXTAMT,
186 424A /8" ASPHALT 021 | yoN |  sesas §18.16
18091 AND GUTTER REM LACE 3 LF $53.88 5474144
| 184 SIDEWALK REWOVE/REFLACE o7 LF $57.48 5557556
202 TRAFFIC CONTROL MARKINGS 2218 SF $6.70 $15.249.20 1 el
| __203|TRAFFICCONTROLLEGENDS 23088 SF $6.70 51,545.62
|___204iDOTTED TRAFFIC STRIPE ] 1,489 LF $2.79 $4,154.31 N
211/SIDEWALK REMOVETREPLAGE I 2w ] wF | ssres 81247316 P
| 212 CURS AND GUTTER REMOVE/REPLACE 133 LF $53.88 s $7,166.04 i
215MILLING 02" AT | sy 222 _81592.56
| 292 SIDEWALKREMOVEIREPLACE 100 LF $57.48 © §5,748.00
223]CURB AND GUTTER REMGVE/REPLACE 80 | IF $5388 | | §3,232.80
225 TRAFFIC CONTROL MARKINGS & SF 870 526,80 |
229 [CURB AND GUTTER REMOVEIREPLACE | 12 LF $53.88 $64656 |
283]MANHOLE RISER 1 | EA | $24332 f 5243.32 I
au]APnous i 228 sy $166.87 | $377.13
| 235]|CURB AND GUTTER REMOVE/REPLAGE | 38 LF $5388 | $2,047.44
230 APRONS 3020 sy $168.87 | 5503947
241 CURB AND GUTTER REMOVEIREPLACE 10450 LF $53.88 55,630.46 S
244 424A 3/8" ASPHALT 1274 TON $103.52 §1,318.84
245 MILLING 0-2" 17627 | sy s374 | $65925
2850 4247 378" ASPHALT | 4207 | voN |  ssasa | $355996 |
253 MILLING 0-2" 87118 sY | s220 _§1,995903
255{SIDEWALK REMOVE/REPLACE ] 3 ] $57.48 817244
258 GURB AND GUTTER REMOVE/REPLACE | &9 LF ssa88 | 53,178.92
257 |424A 3/8" ASPHALT 165.87 TJON | $83.61 $13,4968.39
258 MILLING 02" 208897 | sy 3230 $4,804.63
250 APRONS 18420 | sy $166.57 $27400.05
261]CURB AND GUTTER REMOVE/IREPLACE | __ 160 LF $53.88 $8,620.30
~_ 265 CURB.AND GUTTER REMOVE/REFLAGE 126 LF $5388 | $6,735.00
[~ [HANDIGAP RANPS TY 1 PARALLEL
266 GORNER 2 ? EA_| $167424 ] _53,34848
3 ¥ 1481
267 424A 3/8" ASPHAL T 1 TON $80.38 §1,19048
270 APRONS 33,85 sy $188.87
272]CURB AND GUTTER REMOVE/REPLACE 218 LF | 45388 $11,799.72
2
”__m!mnamcx 1 EA___ $167424 $1,674.24
279| TRAFFIC CONTROL MARKINGS I ™ EA $8.70 $475.70
| _207 TRAFFIC CONTROL MARKINGS 275 SF_| __ %870 51,842.50 i
[ 300/424A 318" ASPHALT |_1308 | ToN @ s8s7s | $1,121.61
303 SIDEWALK REMOVE/REPLACE 3 LF $57.48 $4,368.48 = =
304 CURB AND GUTTER REWOVEIREPLAGE 156 LF $53.88 | $8,351.40 oy o i
| 306 SOLID CLASS 2 TRAFFIC STRIPE 1051 M| _$3.683.33 §3,871,18
|____310 TRAFFIC CONTROL MARKINGS 33 i ER k) b TR R T el | _52231.10 . .
| _ 311 TRAFFIC CONTROI. LEGENDS 2223 SF $8.70 514894 L
| 313/424A 3/8" ASPHALT 10757 | ToN $81.21 _$8,735.76
02" .
| 314/MILLING 02 ) | 22182 sy
sqs]mmus o S 3 sy
317 CURB AND GUTTER REMOVE/REPLACE 27 LF
| ___ 321 TRAFFIC GONTROL MARKINGS 65 SF
323/ NO 2 CRUSHED STONE 2605 | ToN
I~ 14148 318" MIX BINDER LAYERIPATCRAING
](znx RAP AFTER CLEANING AND TACKING
| 3248"THICK 142088 | TON
328 TEMPORARY TRAFFIC MARKINGS 180 SF
[~ | HANDICAP RAMPS TY 1 PARALLEL ~
_ 334 CORNER et 2, EA_
| 398 TRAFFIC CONTROLMARKINGS | 4762 SF
1 ! |




i 1 ] | ] ]
o e .. FINAL CHANGE ORDERREQUEST
JIOWNER __ __ - ARCHITECT/ENGINEER ___ === |
City of Huntsville ZlNIA
I
DATE | 3/24/2022 - _____CHANGE GRDER NO. 1 T T =Ry |
e 5l I I ] o
|PROJ. NAME & NUMBER 1l Resurfacing of Residential Streets -2020, Phase 11, Project No, 71-20-RR02 —
1
NEW NEGOTIATED ITEMS :
i_ﬁ&j—_"_‘___x.m__m | UNIT | ONITPRICE EXTAME, | { =
5000 |
= $0.00 [ s, £ 4
A4 | $0.00 i
5000
| s000
|TOTAL NEW NEGOTIATED ITEMS $0.00 |
| f i {
UNDERRUN ITEMS
TTEM | DESCRIPTION |” QUANT, | UNIT | UNIT PRICE _[ EXT AMT. |
4424A 3/8* ASPHALT 3347 _|TON $01.92 -$3,048.99
2 Milling 02" Total Mill 43824 _|SY $3.21 -51,40033
6{424A 3/8" ASPHALT _ 4571 [TON $80,70 -53
7 mLLING 02" o 83223 |sv $208 | a5 -§674.43 o a W]
8] MANHOLE RISER | _A80 |EA $243.33 Nt -§243.33 |
12 MILLING 0-2" =k 38480 sy .87 1_$1,43530 ]
| __13IMANHOLE RISER 3800 'EA $24332 -$729.96
1414244 378" ASPHALT <7108 _|TON $104.14 8740331
15 MILLING 02 30000 SY $436 -51,308.00 T2
| 16| MANHOLE ADJUSTMENT 100 |EA $2.245280 -$2,24528 i]
17{SIDEWALK REMOVE/REPLACE 3000 |LF $57.48 -5§1,724.40
48 GLIRB AND GUTTER REMOVE/REPLACE 4900 JLF $53.88 -$1,023.72
£y PARALLEL W "
19 CORNER 200 |EA $1.857424 48
20{SOLID CLASS 2 TRAFFIC STRIPE |09 m $3,683.33 -$3,628.08
| 21 SOLID TEMPORARY TRAFFIC STRIPE 400  |mi $1,110.58 |_-51,11058
22 TRAFFIC CONTROL MARKINGS | 6000 |SF $8.70 | _-5402,00
___23]424A 318" ASPHALT [ 4000 [ton $80.49 -3812.14
| 2¢iMILLINGO2" 10478 _|sY $1.94 -$203.27
25 MANHOLE RISER 500 EA $243.32 _-$1,216.60
|28 MANHOLE ADJUSTMENT 100 [EA $2,245.28 | _-$2,24528
28 SIDEWALK REMOVE/REPLACE 4800 ILF 357.48 -$919.68
31(424A 3/8" ASPHALT 2273 TON $113.08 -$2,569.85
| 32 MILLING 02" 15300 [sy $5.04 -S77L12
34 [MILLING 0-2* 1 6104 sy $3.5 $214.36
351424A 3/8" ASPHALT 4085 TON $90.73 -$3,706:32 1
96 MILLING 02" 124330 [sy $298 372503
| 38]494A 3/B" ASPHALT | 305 [TON $81.81 -$7,593.81
| 3s|MILLINGO2" 20308 _|sy 5242 -$430.42
40| MANHOLE RISER [ 000 jEA $24332 | _-$243320
44 RAISED TRAFFIC MARKERS |_-500 EA $8.70 -$33.50
45 424A 3/8" ASPHALT | %350 iToN $80.25 -$7.984.88
48 MILLING 02" [ 138842 sy $145 -52,012.77
47 MANHOLE RISER 4000 EA $243.32 -$2A433.20
__ 51|424A 3/8" ASPHALT 1774 __{TON $94.80 -$1,681.75
| 53 MANHOLE RISER 100 |Ea $243.32 -$1,216.60
| 55|SOLID CLASS 2 TRAFFIC STRIFE 095 (Ml $3,683.33
____56SQLID TEMPORARY TRAFFIC STRIPE 480 M $1,110.58 ik -$1,11058
58 RAISED TRAFFIC MARKERS __ 400 [EA _%870 -$26.30 ) _+
o MILLINGO-2" 36920 ISy $3.20 ~Sss667
| g4 424A 38" ASPHALT 3 3337 _|TON $101.51 -53,387.89 | —
| e5 MILLING 02" 1,800.00 |8V $484 PR -$7,744,00 K R L]
___ 88 TRAFFIC CONTROL MARKINGS 2000 _ |SF $6.70 co -§134.00 o W) o f
| 67 424A SIB"ASPHALT 2124 [TON | 88043 -$1,914.36 -
68/ MILLING 02" : | 57 sy $291 -§1,401.37 Al
| 8o 424A /8" ASPHALY | 4037 |Ton $96.98 -$1,044.47 ]
70 MILLING 0-2" Az |sv |__¢sss | | -$45L.10 ]
72 CURB AND GUTTER REMOVE/REPLACE __\___.mon LF $53.88 _ -$1,023.72 s
74 924A 37 ASPHALT 4037 _[TON $05.24 -$3844.84 I i o Al
ysMLLNGO2® 00 | 28683 |sY $342 | -$980.96 3 e ZiR
T 80/424A3/8" ASPHALT 3750 |ToN swzs | | -§4pa175
81]MILLING 02" | as380 [s¥ $418 3 -$812.40
T 82|424A 318" ASPHALT 7972 _[TON | $7a48 LI _-$6,334.55
83/MILLING 02" | 2084 |sy $1.90 1 -5438.03 |
84/MANHOLERISER 1000 * EA $24332 | | B -$243320 |
884247 318" ASPHALT . ...2254_ TON | $s268 -$2,089,01
"~ AANDICAP RAMPS TV PARALLEL il
S 1| CORNET o %o JEA | 81424 | L R -51,674.24
$3,883.33
i stess T B _|_S1,11058
_ 94 BROKEN RAFF 4 M 234384 | W
____95 BROKENTEMPORARY TRAFFICSTRIPE 100 _ MI $1,110.58
... 95 TRAFFICCONTROLMARKINGS __ = -50000 ISF__ | _sev0 | _ | _
|97 RAISED TRAFFIC MARKERS _ 000 _|EA $670
sgMILLINGO2” | 511905 |sy 212 ||
[::_’?o?'cunamneurgn REMOVEREPLACE | 4600 JLF $6388
_Page3 |




o ADERREQUEST " Siv s Bfa i 57 Seoies s A Wi e i Y Ty -4
OWNER CONTRACTOR |CONTRACTOR """
City of Huntsville : Wiregrass Construction Company, Inc. y
|
DATE_ 3412022 CBAN_Q_EI , ORDER NO. i ] L = 2 |
lLR.QJ-_l_“‘A_@ &NUMBER | | _ _ Resurfacing of Residential Streets -2020, Phase IT, Project No. 71-20-RR02
i I _NEW NEGOTIATED ITEMS = 175
[ ITEM ~ DESCRIPTION | QUANT UNIT UNIT PRICE| EXTAMT.
I | ‘ | __ 8000 e
§0.00
5000
-l NS i __S0,00
) { " _so.00 =
- 30.00
TOTAL NEW NEGOTIATED ITEMS 50.00
i
b S SNSN. Sty e i ) UNDERRUN ITEMS CONTINUED |
N il | UNITPRICE|
mm“%%r._m%m UNIT PRI e . EXTAMT }
° 102/ CORNER {200 EA $1.674.24 LAl -$3.348.48 A UL
103 Q LOOPS 100 _imt $2.000.00 -$2,009.09
104/SOLID CLASS 2 TRAFFIC STRIPE o077 Mt $3,089.33 __ 9283985
| 105/SOLID TEMPORARY TRAFFICSTRIPE | 328 MI $1.110.58 _|_-$3,692.70
106 TRAFFIC CONTROL MARKINGS 45200 sF $6.70 -5$1,018.40
| 107 TRFFIC GONVRL LEGENDS 089 _ SF $870 5395 78
| 108/ RAISED TRAFFIC MARKERS 5100 _EA $6,70 -$408.70
| 111IMANHOLE RISER A1.00 EA $243.32 -$2,676.52
112 APRONS 4230 Sy $168.87 ] -$7,058.60 3
418 RAISED TRAFFIC MARKERS 4500 EA $6.70 -S10050 | )
117 |424A 3/8" ASPHALT <1038 _TON $106.54 -51,105.89 ]
122 SOLID CLASS 2 TRAFFIC STRIFE 278 M $3,683.33 -$2,791.96
| 423 SOLID TEWPORARY TRAFFIC STRIPE 442 sti058 | | -51573.69
124, BROKEN CLASS 2 TRAFFIC STRIPE 088 Ml $2343.94 -$2,308.78
425 BROKEN TEMPORARY TRAFFIC STRIPE 089 (M $1,110.58 -$991.75
| 126 TRAFFIC CONTROL MARKINGS 42000 IsF serol. | - o -$2,874.30
| 127|TRAFFIC CONTROL LEGENDS | o7 IsF $570 -§5.16
128/DOTTED TRAFFIC STRIPE |__s000 jF $279 i -$167.40
129/RAISED TRAFFIC MARKERS 300 |EA $6.70 -$20.10
131{MILLING 02" 3404 |SY $421 | -S14331 =
132 MANHOLE RISER T $243.33 524333
134 CROSSPRAIN 800 |sy $138.17 -52,451.06
437 MILLING 0-2" 42140 _|sY $3.88 -51,633.87 }
138 MANHOLE ADJUSTMENT 200 [EA $2.776.80 -55,553.60
| _ 139 SIDEWALK REMOVE/REPLACE 2200 |LF $57.48 -$1,264.56
144/ MANHOLE RISER 200 [EA $24332 -$486.64
145 424A 3/8" ASPHALT 845 _iTON $8546 -$696.50
148 MILLING 02" | 3520 isy | se4 { -$85.18
147 MANHOLE RISER |_ 400 TEA | spa3s32 -§97328
150 RAISED TRAFFIC MARKERS 2000 |EA $8.70 -5134.00
| 151 424A3/8" ASPHALT 1448 _{TON $81.48 ] -$1,179.98
153 MANHOLE RISER 1200 [EA $24332 52,919.84
155 SIDEWALK REMOVE/REPLACE 4900 LF $57.48 ! -$2,816.52
"REMOVEIREPLAGE GONGRETE
157 CROSSDRAIN A723 sy $57.48 -5990.38
159 SPEED GUSHIONSIREMOVE REPLACE 1200 |EA $228.32 ] -$2,739.84
462 MILLING 02" 343234 SY $2.01 | -52,276.00
| 163(SIDEWALK RENOVEIREPLAGE B500 ILF $57.48 -S10,
| 186/SOLID CLASS 2 TRAFFIC STRIPE 2081__|M $3,883.33 -$2,232.10
| 167/SOLID TEMPORARY TRAFFIC STRIPE 082 M $t.110.58 -$68634 e
| 168/BROKENCLASS2TRAFFICSTRIPE | 088 |MI $2,343.04 -52,08845
| __ 189 BROKEN TEMPORARY TRAFFICSTRIPE _ | 191 M! $1.11058 $2,115.65
171 | TRAFFIC CONTROL LEGENDS _ 795 |sF $8.70 -$5327
| 173|RAISED TRAFFIC MARKERS 4300 [EA $5.70 -$87.10
176 MANHOLE RISER 700 _{EA $243.52 -§1,70324
180 4244 3/8” ASRHALT 418.51 _[TON $121.74 | S225341 | =2
| __ 182 MANHOLE RISER 200 _EA $243,32 -$486.64
183 SIDEWALK REMOVE/REPLAGE 2000 |LF $57.48 il e -51,149.60 i
184 CURB AND GUTTER REMOVE/REPLACE 4300 |LF | ¢s38s 570044 C:
| 187 MILLING 0-2" 0388 ISy $2.54 . _~523848 _d
| 188SIDEWALK REMOVE/REPLAGE | 4000 0F $57.48 ___-$574.80
192 424A 3/8" ASPHALT 409.90 |TON $T7.55 | » = -$31,787.75 |
193 MILLING 02" 283152 |SY $1.54 o -$4,514,54
GURBAND G OVEREPLACE
| 195 m%glwm%___ 8800 |iF $53,88 -$528024 e i
196 CORNER 1500 |EA $1.674.24 - $25,113.60 |
| 187 0LODPS 600 (EA__  $200000 E 4 -S12,054.54
| 198 SOLID CLASS 2 TRAFFIC STRIPE 011 |M__ | $368333 || B 1 _-s39043 Sty
. 199/S0LID TEWPORARY TRAFFICSTRIPE ___ -035 _[MI su1088 -$393.15 =
| ___ 200 BROKEN CLASS 2 TRAFFIC STRIPE 484 M| §2343.04 Y 84, | T ) I 7 Sl o W e S ]
_201 |BROKEN TEMPORARY TRAFFIC STRIPE 342 |Mi_ $1,110.58 -$3,794.85
| 205 RAISED TRAFFIC MARKERS
206424 3/8" ASPHALT 0l
| 207/MILLING D-2"
| 208|MANHOLE RISER
2090|4248 3/8" ASPRALT i
210|MILLING 02"
_ 214/424A /8" ASPHALT _ B
|~ 218 SIDEWALKREMOVEREPLACE
" 217 CURB AND GUTTER REMOVE/REPLACE
[ 210 424A3/8" ASPHALT 2976 !
| Paged




.. FINAL CHANGE ORDER REQUEST
|

JOWNER ] = ARCHITECT/ENGINEER
City of Humtsvills ‘ '!N/A
DATE | 32412022 e = ___caANGElonnERNo. s
[PROJ, NAME & NUMBER _ | ___Resurfacing of Residential Streets -2020, Phase I, Project No. 71-20-RR02 :
i |
= ITEW NEGOTIATED ITEMS = [ A
}
[TTEM_ —  DESCRIPTION " | QUANT | UNIT | UNITERICE EXTAMT. o i
] - 50,00 S
I 50.00 e ]
50.00 ]
] $0.00
o $0.00 i s |
| (! $0.00
| ITOTAL NEW NEGOTIATED ITEMS 50.00 |
T |
R UNDERRUN ITEMS C! K.
| TrEM ] _ DESCRIPTION ~ [ OUANT | UNIT| UNITFRICE | EXTAMT. |
| 220 MILLING D-2" 2357 sy $236 I _-s5563
| 221/MANHOLERISER __-500 |EA $24352 8121660 |
226424AS"ASPHALT | 2080 ITON $110.75 -$3,300.35
_gr‘mu.m‘ LING 0.2 12968 _|SY $449 -$582.26
| ___ 208 SIDEWALK REMOVE/REPLACE 200 LF |  $5748 -$114.96 r RN W e ]
231(424A 3/8" ASPHALT 1208 |TON $93.24 -51,126.34
252 MILLING 0-2" 8360 _|SY $2.99 -$264.91
| 238 424R 378" ASPHALT 2034 [TON o8 | -$1,854.60
257 MILLING 02" | _asses sy $3.03 $1.501.76
|___238|MANHOLERISER 200 EA $243.82 -$4865.64
240! SIDEWALK RENOVE/REPLAGE 2000 ILF $57.48 -$1,149.60
243 TRAFFIC CONTROL MARKINGS 43200 |SF $5.70 -5884.40
| 246|MANHOLE RISER 300 {EA $243.32 ~$729.96
247|424A 38" ASPHALT 2872 |TON $82.31 -$3,187.04
248 MILLING 0-2" 6931 lsY 20 | -§13931
| 240/SIDEWALK REMOVEIREPLACE 4000 LF $57.48 |_-$2,20020
250 |CURE AND GUTTER REMOVEIREPLAGE 41400 LF $52.88 36,142.32
| 254]MANHOLE RISER | 200 |EA $243.52 -$486.64
258 MANHOLE RISER | 500 EA $243.32 -$1.216:60 |
| 262 424A 38" ASPHALT 3127 TON | $19.50 ~$2,485.97
| 263 MILLING 02" 987 sy $19 -$700.40
264 SIDEWALK REMOVEREPLACE | %00 iF $57.48 $51732 |
| 268 MILLINGO-2* 4447 |sy $200 -$288.34
260} MANHOLE RISER 8 fea [ sesss2 -51,946.56
__m.memwuvma;ms 5600 [1F $57.48
273|CROSSDRAIN { <10 sF $138.47 -$1,361.70
[~ |HANDICAP RAMPS TY 1 PARALLEL
274 CORNER 2 ‘EA $1.67424 -¥3,34848
| __zislqLooRs i 2 {EA $2.000.00 -$4,018.18 e
277 SOLID CLASS 2 TRAFFIC STRIPE T 4 m $3,883.33 -§3,038.75
278 SOLID TEMPORARY TRAFFIC STRIPE 4 m $1.110.58 -§1,110.58
280 TRAFFIC CONTROL LEGENDS -0.180 SF $6.70 -$1.21
281 RAISED TRAFFIC MARKERS 25000 EA $8.70 -$167.50
282 4247 3/8° ASPHALT 29620 TON | $10214 i -$3,025.39
| _ess{MILLINGO2" 67 sy | s3es -$2,498.24
284 SIDEWALK REMOVEIREPLACE 200 1F $57.48 511496
| 285 CURBAND GUTTER REMOVEIREPLACE 4000 LE $53.88 553880 | o]
|~ 287|424A 378" ASPHALT T $85.75 -$864.36
| essiMILLING@ 0" N $2238 -$319.67 |
"289|SIDEWALK REMOVE/REPLACE | 0000 1F $57.48 -52.874.00 [
280 CURB AND GUTTER REMOVE/IREPFLACE 4000 LF $53.38 -$53.38
281 HANDIGAP RAMPS TY 2 PARALLEL MIDBLO] 1 EA $1.67424 | -$1,674.24 et e
| ___203|SOLIDCLASS2TRAFFICSTRIPE 4  [m $3,08333 | -
|____284 SOLID TEMPORARY TRAFFIC STRIPE A m | st1oss 79406 | | 2
295]BROKEN CLASS 2 TRAFFIC STRIPE 0875 imi $2,34384 | L O8I BERA a1 A0 n
| 298 BROKEN TEMPORARY TRAFFIC STRIPE 0950 m_ | smom | __ | _-$1,05505
| 208 TRAFFIC CONTROL LEGENDS | 82180 |[sF $8.70 - -$550.61 = d |
| __ 208{RAISED TRAFFIC MARKERS { %8000 e .70 337520 = k. e
301 MILUNG 02" 3918 sy | %215 -$84.26
302 MANHOLE RISER P T ) 524333 | A
305 MIDBELOCK 600 !EA $1.674.24 .| -§10,04544
| 307 SOLID TEMPORARY TRAFFIC STRIPE A__m_ | $1.11058 -$1,025.07
308 BROKEN CLASS 2 TRAFFIC STRIPE __ o __m | -$78991 e =]
|__._308 BROKEN TEMPORARY TRAFFICSTRIPE | 1845 |mi $1.11058 -51,826.90 e
|__312(RAISEDTRAFFICMARKERS 38000 EA $6.70 - T -$254.60 o L
318 SIDEWALK REMOVE/REPLACE 70000 LF $57.48 -$4,023.60 s =
| "319/SOLID CLASS 2 TRAFFIC STRIPE 4 m $3.683.33 _ = o i $3,521.26 = i)
| 320]BROKEN CLASS 2 TRAFFIC STRIPE 4w | s234384 -52,343.94 =
| 322 RAISED TRAFFIC MARKERS 0000 EA s670 | Sl T “567.00 LN B
|___ 325 TEMPORARY TRAFFFIC LEGENDS 00000 SF | 9338 _ | -s167500 | s B W e |
4247 3/B" ASPHALT 380
T o o ST B $77.50 S7662146 | | 2 =
___ 320 COURSE WEARING SURFAGELAYER -250 YoM
330|MILLING 02" =d. 285486 sy
331 MANHOLE RISER 20 |EA
332 SIDEWALKREMOVEIREPLACE 4800 |LF _
333 CURBAND GUTTER REMOVEIREPLACE T
335 D LOOPS 2 __EA
| 338 SOLIDCLASS2TRAFFICSTRIPE 5§ M__ |
1 1T I [




FINAL CHANGE ORDER REQUEST

OWNER T T T TARCHITECENGINEER. | [CONTRACTOR_ CO i)
City of Huntsville | l ]N'A - Wiregrass Construction Company, Jne.
P L3 ) Al J L [F 0 e
DATE _ 3/24/2022 | __CHANGE ORDER NO, S S|
st f el !
’mmJ.NAME &NUMBER B | Resurfacing of Residential Streets -2020, Phase IL, Project No. 71-20-RR02
' ] __ . NEWNEGOTIATED ITEMS
[TEM _~ DESCRIPTION ~~ QUANT | UNIT(UNICPRICE | EXTAML |
= $0.00 TR =
| $0.00 =)
) [ $0.00 A . e
$0.00 |
i il ) $0.00 |
0,00
TOTAL NEW NEGOTIATED ITEMS $0.00
UNDERRUN ITEMS CONTINUED ]
[TTEM | DESCRPTION | QUANT | UNIT | UNITPRICE EXTAMT. e
337 |SOLID TEMPORARY TRAFFIC STRIPE 0 im $1.110.58 -$11,201.31 Sl
338 | TRAFFIC CONTROL LEGENDS 33580 [sF $8.70 -$895.05 =]
340 RAISED TRAFFIC MARKERS 55000 |EA $8.70 -5368.50 = 7]
341 4247 318" ASPHALT | -660.000 {TON $8518 -$47,700.80 =PI
342 MILLING 02" 6,460.000 |SY $208 _| -$13,17840
343 SOLID CLASS 2 TRAFFIC STRIPE 4w $3,683.33 -$3,683.33 ]
| _ 344 /SOLID TEMPORARY TRAFFICSTRIPE -1 ] $1.110.58 | -$1,110.58
345 TEMPORARY STRIPE (WINDOVER DR) A000 (M1 | st 1 -§1,11058

- ]

TOTAL NEW AND OVERRUNITEMS | _$0.00
{

TOTAL UNDERRUNTTEMS | $653,923.496

1
To'rAlL OVERRUNITEMS 7 $75844413

1
TOTAL FINAL CHANGE ORDER NO. 1 | 510452037
T I
Page§




- e ot ____CHANGEORDERREOUEST __ _ BT AT S e
OWNER [ 1 ARCHITECT/ENGINEER _]f________ e CONTRACTOR 2l
Ml}m NA Wi Construction Company, Inc.

Al ] i — Ty a0
[DATE. | |3242022] | CHANGE QRDERNO. 1 _ 54

AL o6 Ses| | BT L5 NN pe s
ll'm;l. NAME & NUMBER 0 i Resurfacing of Residential Streets -2020, Phase II, Project No. 71-20-RR02 '
'TERMS: As a condition of this contract, pursuant 1o § 31-13-9(), Conteactar hereby certifies that it hes not knowingly emplayed, hired for empl or contil mamployan thori: ‘aﬁenandhasmesied‘
to such. by swomn affidavit signed before a notary Fwﬁegcmammwddnmmdmmhaﬁdmmﬁeﬁtydmmmaupmﬁmmmm blishi
enrofled in the B-Verify program, mdmﬂmﬁmumﬂmmﬁmnghmﬁsmo?ﬁls Yuum by authorized, subject to the provisi nfymmmﬁrﬂﬂamm,mmmaﬁﬂlowmgmmh
\mummmmmmwumwum i to:In dance with Section 4 (A) “Changes in the Wark” of the contract doguments the City ordered
additions and deletions 10 the contractors work. These additions and i d d mdmmmmmmmmnmdmmmwwmmwwmmm
ﬂwgﬁmmmhﬁmwwmblamwmmmmhhmm 3 rk -the milling process,

3 THIS CHANGE ORDER SUBMITTED FORREVIEW AND APPROVAL. JM_TION 1S AS FOLLOWS:
1 1 Eﬂwma Quring the course of work. .
‘Minor ch l ‘mmdmhlmﬂmoﬁgnd itated by unfc hle circumstances arismg during the course

p.S dwrk_auilsﬂww 2
Change of or altemnates provided for in the original bidding where there 15 no difference in price of the Change Order from the original best bid on
the alternate. =

‘Change of relatively minor terms not contemplated when the plans and specifications were prepared and the project was bid and which are in the
public interest and do not excesd 10% of the Contract Price,

ITOTAL ADDITION OR DEDUCTION TO CONTRACT PRICE (NOTE: Numbers in parenthesos are deduotians). (See attached sheet for ling item breskdown of changeordercosts) ]
1 ADD I $104,520.37|

$4,183.178.63

| $0.00]

| ! i $4,183,178.63

i i $4,287,699.00

[EXTENSION OF TIME resulting from this Change Order is oo additionl days,

mwmwwmmmmwmmmmmmmmmmm By acoeptance of this Contract Modification, the Contraotor hereby agrees that the

modification the Contract, and further, agrees to waive all right to file for any further claims or chauges arlsing out of or as a result of this change, or the acocunulation of executed|

ComutMndiﬁmﬁmsonﬂ:isConm mmmmmig)hl?,mmmmmhmmm@mumm . S
|

I |
f CITY OFHUNTSVILLE, ALABAMA =~~~
. (ContractorNeme) Chis McNecse, Director of City PublicWorks |
(Aummmdls_emmve)_ ; | Tommy Battle, Mayor
CONBENTOFSIJRE’I‘Y J
Tohn Meredith, Comnoil President
(Surety Name)
3/24/2022
(Authorized Representative) " Date)
Page7 | K 1
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Contractor’s E-Verify Clause

Effective May 16, 2012, this notice shall be included in all competitively bid contracts awarded for labor,
supplies, or services for the City of Huntsville, Alabama and in the award of all grants or incentives.

E-VERIFY — NOTICE

The Beason-Hammon Alabama Taxpayer and Citizen Protection Act, Act No. 2011-535, Code of Alabama
(1975) § 31-13-1 through 31-13-30 (also known as and hereinafter referred to as “ the Alabama
Immigration Act”) as amended by Act No. 2012-491 on May 16, 2012 is applicable to all competitively
bid contracts with the City of Huntsville. As a condition for the award of a contract and as a term and
condition of the contract with the City of Huntsville, in accordance with § 31-13-9 (a) of the Alabama
Immigration Act, as amended, any business entity or employer that employs one or more employees
shall not knowingly employ, hire for employment, or continue to employ an unauthorized alien within
the State of Alabama.

During the performance of the contract, such business entity or employer shall participate in the E-
Verify program and shall verify every employee that is required to be verified according to the applicable
federal rules and regulations. The business entity or employer shall assure that these requirements are
included in each subcontract in accordance with §31-13-9(c). Failure to comply with these requirements
may result in breach of contract, termination of the contract or subcontract, and possibly suspension or
revocation of business licenses and permits in accordance with §31-13-9 {e) (1) & (2).

Code of Alabama (1975) § 31-13-9 (k) requires that the following clause be included in all City of
Huntsville contracts that have been competitively bid and is hereby made a part of this contract:

“By signing this contract the contracting parties affirm, for the duration of the agreement, that they will
not violate federal immigration law or knowingly employ, hire for employment, or continue to employ
an unauthorized alien within the State of Alabama. Furthermore, a contracting party found to be in
violation of this provision shall be deemed in breach of the agreement and shall be responsible for all
damages resulting therefrom.”
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Company 1D Number: 345983

THE E-VERIFY PROGRAM FOR EMPLOYMENT VERIFICATION
MEMORANDUM OF UNDERSTANDING

ARTICLE |
PURPOSE AND AUTHORITY

This Memorandum of Understanding (MOU) sets forth the points of agreement between the
Department of Homeland Security (DHS) and WIREGRASS CONSTRUCTION
COMPANY.INC. (Employer) regarding the Employer's participation in the Employment Eligibiiity
Verification Program (E-Verify). This MOU explains certain features of the E-Verify program and
enumerates specific responsibilities of DHS, the Social Security Administration (SSA), and the
Employer. E-Verify is a program that electronically confirms an employee’s eligibility to work in
the United States after completion of the Employment Eligibility Verification Form (Form 1-9). For
covered government contractors, E-Verify is used to verify the employment eligibility of all newly
hired employees and all existing employees assigned to Federal contracts or to verify the entire

waorkforce if the contractor so chooses.

Authority for the E-Verify program is found in Title IV, Subtitle A, of the lllegal Immigration
Reform and immigrant Responsibifity Act of 1996 (IIRIRA), Pub. L. 104-208, 110 Stat. 3009, as
amended (8 U.S.C. § 1324a note). Authority for use of the E-Verify program by Federal
contractors and subcontractors covered by the terms of Subpart 22.18, “Employment Eligibility
Verification”, of the Federal Acquisition Regulation (FAR) (hereinafter referred to in this MOU as
a “Federal contractor with the FAR E-Verify clause") to verify the employment eligibility of
certain employees working on Federal contracts is also found in Subpart 22,18 and in Executive

Order 12989, as amended.
ARTICLE il

FUNCTIONS TO BE PERFORMED

A. RESPONSIBILITIES OF SSA

1. SSA agrees to provide the Employer with available information that allows the Employer to
confirm the accuracy of Social Security Numbers provided by all employees verified under this
MOU and the employment authorization of U.S. citizens.

2. S8A agrees to provide to the Employer appropriate assistance with operational problems that
may arise during the Employer's participation in the E-Verify program. SSA agrees to provide
the Employer with names, titles, addresses, and telephone numbers of SSA representatives to

be contacted during the E-Verify process.

3. SSA agrees to safeguard the information provided by the Employer through the E-Verify
program procedures, and to limit access to such information, as is appropriate by law, to
individuals responsible for the verification of Social Security Numbers and for evaluation of the
E-Verify program or such other persons or entities who may be authorized by SSA as governed

Page 1 of 13 | E-Verily MOU for Employer | Revision Date 09/01/08 www.dhs.gov/E-Verify
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Company 1D Number: 345983

by the Privacy Act (5 U.S.C. § 562a), the Social Security Act (42 U.S.C. 1306(a)), and SSA
regulations (20 CFR Part 401).

4. SSA agrees to provide a means of automated verification that is designed (in conjunction with
DHS's automated system if necessary) to provide confirmation or tentative nonconfirmation of
U.S. citizens’ employment eligibility within 3 Federal Government work days of the initial inquiry.

5. SSA agrees to provide a means of secondary verification (including updating SSA records as
may be necessary) for employees who contest SSA tentative nonconfirmations that is designed
to provide final confirmation or nonconfirmation of U.S. citizens' employment eligibility and
accuracy of SSA records for both citizens and non-citizens within 10 Federal Government work
days of the date of referral to SSA, unless SSA determines that more than 10 days may be
necessary. In such cases, SSA will provide additional verification instructions.

B. RESPONSIBILITIES OF DHS

1. After SSA verifies the accuracy of SSA records for employees through E-Verify, DHS agrees
to provide the Employer access to selected data from DHS's database to enable the Employer

to conduct, to the extent authorized by this MOLU:;

* Automated verification checks on employees by electronic means, and
* Photo verification checks (when available) on employees,

2, DHS agrees to provide to the Employer appropriate assistance with operational problems that
may arise during the Employer’s participation in the E-Verify program. DHS agrees to provide
the Employer names, titles, addresses, and telephone numbers of DHS representatives to be

contacted during the E-Verify process.

3. DHS agrees to make available to the Employer at the E-Verify Web site and on the E-Verify
Web browser, instructional materials on E-Verify policies, procedures and requirements for both
SSA and DHS, including restrictions on the use of E-Verify, DHS agrees to provide training

materials on E-Verify.

4. DHS agrees to provide to the Employer a notice, which indicates the Employer's participation
in the E-Verify program. DHS also agrees to provide to the Employer anti-discrimination notices
issued by the Office of Special Counsel for Immigration-Related Unfair Employment Practices

(OSC), Civil Rights Division, U.S. Department of Justice.

5. DHS agrees fo issue the Employer a user identification number and password that permits
the Employer to verify information provided by employees with DHS's database.

6. DHS agrees to safeguard the information provided to DHS by the Employer, and to limit
access to such information to individuals responsible for the verification of employees’
employment eligibility and for evaluation of the E-Verify program, or to such other persons or
entities as may be authorized by applicable law. Information will be used only to verify the
accuracy of Social Security Numbers and employment eligibility, to enforce the Immigration and

Page 2 of 13 | E-Verify MOU for Employer | Revision Date 09/01/09 www.dhs.gov/E-Verify
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Nationality Act (INA) and Federal criminal laws, and to administer Federal contracting
requirements,

7. DHS agrees to provide a means of automated verification that is designed (in conjunction
with 8SA verification procedures) to provide confirmation or tentative nonconfirmation of
employees' employment eligibility within 3 Federal Government work days of the initial inquiry.

8. DHS agrees to provide a means of secondary verification (including updating DHS records as
may be necessary) for employees who contest DHS tentative nonconfirmations and photo non-
match tentative nonconfirmations that is designed fo provide final confirmation or
nonconfirmation of the employees' employment eligibility within 10 Federal Government work
days of the date of referral to DHS, unless DHS determines that more than 10 days may be
necessary. In such cases, DHS will provide additional verification instructions.

C. RESPONSIBILITIES OF THE EMPLOYER

1. The Employer agrees to dispiay the notices supplied by DHS in a prominent place that is
clearly visible to prospective employees and all employees who are to be verified through the

system.

2. The Employer agrees to provide to the SSA and DHS the names, titles, addresses, and
telephone numbers of the Employer representatives to be contacted regarding E-Verify.

3. The Employer agrees to become familiar with and comply with the most recent version of the
E-Verify User Manual,

4. The Employer agrees that any Employer Representative who will perform employment
verification queries will complete the E-Verify Tutorial before that individual initiates any queries.

A, The Employer agrees that all Employer representatives will take the refresher tutorials
initiated by the E-Verify program as a condition of continued use of E-Verify.
B. Failure to complete a refresher tutorial will prevent the Employer from continued use
of the program.

5, The Employer agrees to comply with current Form |-9 procedures, with two exceptions:

* If an employee presents a "List B" identity document, the Employer agrees to only

accept "List B" documents that
contain a photo. (List B documents identified in 8 C.F.R. § 274a.2(b)(1)(B)) can be

presented during the Form 1-9
process to establish identity.) If an employee objects to the photo requirement for

religious reasons, the Employer
should contact E-Verify at 888-464-4218,

* Ifan employee presents a DHS Form |-551 (Permanent Resident Card) or Form |-766
(Employment Authorization Document) to complete the Form I-9, the Employer agrees to
make a photocopy of the document and to retain the photocopy with the employee's
Form |-8. The photocopy must be of sufficient quality to allow for verification of the photo

Page 3 of 13 | E-Verify MOU for Employer | Revision Date 09/01/09 www.dhs.gov/E-Verify
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and written information, The employer will use the photocopy to verify the photo and to
assist DHS with its review of photo non-matches that are contested by employees. Note
that employees retain the right o present any List A, or List B and List C, documentation
to complete the Form 1-9. DHS may in the future designate other documents that
activate the photo screening tool.

8. The Emplayer understands that participation in E-Verify does not exempt the Employer from
the responsibility to complete, retain, and make available for inspection Forms -9 that relate to
its employees, or from other requirements of applicable regulations or laws, including the
obligation to comply with the antidiscrimination requirements of section 274B of the INA with
respect to Form 1-9 procedures, except for the following modified requirements applicable by
reason of the Employer's participation in E-Verify: (1) identity documents must have photos, as
described in paragraph 5 above; (2) a rebuttable presumption is established that the Employer
has not violated section 274A(a)(1}(A) of the Immigration and Nationality Act (INA) with respect
ta the hiring of any individual if it obtains confirmation of the identity and employment eligibility of
the individual in good faith compliance with the terms and conditions of E-Verify; (3) the
Employer must notify DHS if it continues to employ any employee after receiving a final
nonconfirmation, and is subject to a civil money penalty between $550 and $1,100 for each
failure to notify DHS of continued employment following a final nonconfirmation; (4) the
Employer is subject to a rebuttable presumption that it has knowingly employed an unauthorized
alien in violation of section 274A(a)(1)(A) if the Employer continues to employ an employee after
receiving a final nonconfirmation; and (5) no person or entity participating in E-Verify is civilly or
criminally iable under any law for any action taken in good faith based en information provided
through the confirmation system. DHS reserves the right to conduct Form I-9 and E-Verify
system compliance inspections during the course of E-Verify, as well as to conduct any other

enforcement activity authorized by law.

7. The Employer agrees to initiate E-Verify verification procedures for new employess within 3
Employer business days after each employee has been hired (but after the Form |-9 has been
completed), and to complete as many (but only as many) steps of the E-Verify process as are
necessary according to the E-Verify User Manual, or in the case of Federal contractors with the
FAR E-Verify clause, the E-Verify User Manual for Federal Contractors. The Employer is
prohibited from initiating verification procedures before the employee has been hired and the
Form -9 completed. If the automated system to be queried is temporarily unavailable, the 3-day
time period is extended unfil it Is again operational in order to accommodate the Employer's
attempting, in good faith, to make inquiries during the period of unavailability. Employers may
initiate verification by notating the Form |-9 in circumstances where the employee has applied
for a Social Security Number (SSN) from the SSA and is waiting to recelve the SSN, provided
that the Employer performs an E-Verify employment verification query using the employee’s
SSN as soon as the SSN becomes available.

8. The Employer agrees not to use E-Verify procedures for pre-employment screening of Jjob
applicants, in support of any unlawful employment practice, or for any other use not authorized
by this MOU. Employers must use E-Verify for all new employees, unless an Employer is a
Federal contractor that qualifies for the exceptions described in Article I.D.1.c. Except as
provided in Article 11.D, the Employer will not verify selectively and will not verify employees
hired before the effective date of this MOU, The Employer understands that if the Employer

Page 4 of 13 | E-Verify MOU for Employer ] Revision Date 09/01/09 www.dhs.gov/E-Verify
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Company ID Number: 345983

uses the E-Verify system for any purpose other than as authorized by this MOU, the Employer
may be subject to appropriate legal action and termination of its access to SSA and DHS

information pursuant to this MOU.

9. The Employer agrees to follow appropriate procedures (see Atticle Ill. below) regarding
tentative nonconfirmations, including notifying employees in private of the finding and providing
them written notice of the findings, providing written referral instructions to employees, aillowing
employees to contest the finding, and not taking adverse action against empioyees if they
choose to contest the finding., Further, when employees contest a tentative nonconfirmation
based upon a photo non-match, the Employer is required to take affirmative steps (see Article
I11.B. below) to contact DHS with information necessary to resolve the challenge.

10. The Employer agrees not to take any adverse action against an employee based upon the
employee's perceived employment eligibility status while SSA or DHS is processing the
verification request unless the Employer obtains knowledge (as defined in 8 C.F.R. § 274a,1()))
that the employee is not work authorized. The Employer understands that an initial inability of
the SSA or DHS automated verification system to verify work authorization, a tentative
nonconfirmation, ‘a case in continuance (indicating the need for additional time for the
government to resolve a case), or the finding of a photo non-match, does not establish, and
should not be interpreted as evidence, that the employee is not work authorized. In any of the
cases listed above, the employee must be provided a full and fair opportunity to contest the
finding, and if he or she does s, the employee may not be terminated or suffer any adverse
employment consequences based upon the employee's perceived employment eligibility status
(including denying, reducing, or extending work hours, delaying or preventing training, requiring
an employee to work in poorer conditions, refusing to assign the employee to a Federal contract
or other assignment, or otherwise subjecting an employee to any assumption that he or she is
unauthorized to work) untl and unless secondary verification by SSA or DHS has been
completed and a final nonconfirmation has been issued. If the employee does not choose to
contest a fentative nonconfirmation or a photo non-match or if a secondary verification is
completed and a final nonconfirmation is issued, then the Employer can find the employee is not
work authorized and terminate the employee's employment. Employers or employees with
questions about a final nonconfirmation may call E-Verify at 1-888-464-4218 or OSC at 1-800-

255-8155 or 1-800-237-2515 (TDD).

11, The Employer agrees to comply with Title VII of the Civil Rights Act of 1964 and section
2748 of the INA, as applicable, by not discriminating uniawfully against any individual in hiring,
firing, or recruitment or referral practices because of his or her national origin or, in the case of 3
protected individual as defined in section 274B(a)(3) of the INA, because of his or her
citizenship status. The Employer understands that such illegal practices can include selective
verification or use of E-Verify except as provided in part D below, or discharging or refusing to
hire employees because they appear or sound “foreign” or have received tentative
nonconfirmations. The Employer further understands that any violation of the unfair immigration-
related employment practices provisions in section 274B of the INA could subject the Employer
to civil penalties, back pay awards, and other sanctions, and violations of Title VI could subject
the Employer to back pay awards, compensatory and punitive damages. Violations of either
section 274B of the INA or Title VIl may also lead to the termination of its participation in E-

Page 5 of 13 | E-Verify MOU for Employer | Revislon Date 09/01/09 www.dhs.gov/E-Verify
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Verify. If the Employer has any questions relating to the anti-discrimination provision, it should
contact OSC at 1-800-255-8155 or 1-800-237-2515 (TDD).

12. The Employer agrees to record the case verification number on the employee's Form 1-9 or
to print the screen containing the case verification number and attach it to the employee's Form

I-9.

13. The Employer agrees that it will use the information it receives from SSA or DHS pursuant
to E-Verify and this MOU only to confirm the employment eligibility of employees as authorized
by this MOU. The Employer agrees that it will safeguard this information, and means of access
to it (such as PINS and passwords) to ensure that it is not used for any other purpose and as
necessary to protect its confidentiality, including ensuring that it is not disseminated to any
person other than employees of the Employer who are authorized to perform the Employer's
responsibilities under this MOU, except for such dissemination as may be authorized in advance

by SSA or DHS for legitimate purposes.

14. The Employer acknowledges that the information which it receives from SSA is governed by
the Privacy Act (5 U.S.C, § 552a(i)(1) and (3)) and the Social Security Act (42 U.S,C. 1306(a)),
and that any person who obtains this information under false pretenses or uses it for any
purpose other than as provided for in this MOU may be subject to criminal penalties.

15. The Employer agrees to cooperate with DHS and SSA in their compliance monitoring and
evaluation of E-Verify, including by permitting DHS and SSA, upon reasonable notice, to review
Forms -9 and other employment records and to Interview it and its employees regarding the
Employer's use of E-Verify, and to respond In a timely and accurate manner to DHS requests
for information relating to their participation in E-Verify.

D. RESPONSIBILITIES OF FEDERAL CONTRACTORS WITH THE FAR E-VERIFY CLAUSE

1. The Employer understands that if it is a subject to the employment verification terms
in Subpart 22.18 of the FAR, it must verify the employment eligibility of any existing employee
assigned to the contract and all new hires, as discussed in the Supplementa} Guide for Federal
Contractors, Once an employee has been verified through E-Verify by the Employer, the

Employer may not reverify the employee through E-Verify.

a. Federal contractors with the FAR E-Verify clause agree to become familiar with and
comply with the most recent versions of the E-Verify User Manual for Federal Contractors and
the E-Verify Supplemental Guide for Federal Contractors.

b. Federal contractors with the FAR E-Verify clause agree to complete a tutorial for
Federal contractors with the FAR E-Verify clause,

c. Federal contractors with the FAR E-Verify clause not enrolled at the time of contract
award: An Employer that is not enrolled in E-Verify at the time of a contract award must enroll
as a Federal contractor with the FAR E-Verify clause in E-Verify within 30 calendar days of
contract award and, within 90 days of enroliment, begin to use E-Verify to initiate verification of
employment eligibility of new hires of the Employer who are working in the United States,
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whether or not assigned to the contract. Once the Employer begins verifying new hires, such
verification of new hires must be initiated within 3 business days after the date of hire. Once
enrolled in E-Verify as a Federal contractor with the FAR E-Verify clause, the Employer must
initiate verification of employees assigned to the contract within 90 calendar days from the time
of enroliment in the system and after the date and selecting which employees will be verified in
E-Verify or within 30 days of an employee's assignment to the contract, whichever date is [ater,

d. Employers that are already enrolled in E-Verify at the time of a contract award but are
not enrolled in the system as a Federal contractor with the FAR E-Verify clause: Employers
enrolled in E-Verify for 90 days or more at the time of a contract award must use E-Verify to
initiate verification of employment eligibility for new hires of the Employer who are working in the
United States, whether or not assigned to the contract, within 3 business days after the date of
hire. Employers enrolled in E-Verify as other than a Federal contractor with the FAR E-Verify
clause, must update E-Verify to indicate that they are a Federal contractor with the FAR E-
Verify clause within 30 days after assignment to the contract. If the Employer is enrolled in E-
Verify for 90 calendar days or less at the time of contract award, the Employer must, within 90
days of enroliment, begin to use E-Verify to initiate verification of new hires of the contractor
who are working in the United States, whether or not assigned to the contract. Such verification
of new hires must be initiated within 3 business days after the date of hire. An Employer
enrolled as a Federal contractor with the FAR E-Verify clause in E-Verify must initiate
verification of each employee assigned to the contract within 90 calendar days after date of
contract award or within 30 days after assignment to the contract, whichever is later.

e. Institutions of higher education, State, local and tribal governments and sureties:
Federal contractors with the FAR E-Verify clause that are institutions of higher education (as
defined at 20 U.8.C. 1001(a)), State or local governments, governments of Federally recognized
Indian tribes, or sureties performing under a takeover agreement entered into with a Federal
agency pursuant to a performance bond may choose to only verify new and existing employees
assigned to the Federal contract. Such Federal contractors with the FAR E-Verify clause may,
however, elect to verify all new hires, and/or all existing employees hired after November 6,
1986. The provisions of Article II.D, paragraphs 1.a and 1.b of this MOU providing timeframes
for initiating employment verification of employees assigned to a contract apply o such
insfitutions of higher education, State, local and tribal governments, and sureties.

1. Verification of all employees: Upon enroliment, Employers who are Federal contractors
with the FAR E-Verify clause may elect to verify employment eligibility of all existing employees
working in the United States who were hired after November 6, 1986, instead of verifying only
new employees and those existing employees assigned to a covered Federal contract. After
enrofiment, Employers must elect to do so only in the manner designated by DHS and initiate E-
Verify verification of all existing employees within 180 days after the election.

g. Form I-9 procedures for existing employees of Federal contractors with the FAR E-
Verify clause: Federal contractors with the FAR E-Verify clause may choose to complete new
Forms 1-8 for all existing emplioyees other than those that are completely exempt from this
process. Federal contractors with the FAR E-Verify clause may also update previously
completed Forms |-9 to initiate E-Verify verification of existing employees who are not
completely exempt as long as that Form |-9 is complete (including the SSN), complies with

Page 7 of 13 | E-Verify MOU for Employer | Revision Date 09/01/09 www.dhs.gov/E-Verify



E-VERIFY - Page 9 of 14 - 3/24/2022

= -Verify

Company ID Number: 345983

Article H.C.5, the employee's work authorization has not expired, and the Employer has
reviewed the information reflected in the Form I-9 either in person or in communications with the
employee to ensure that the employee's stated basis in section 1 of the Form 1-9 for work
authorization has not changed (including, but not limited to, a lawful permanent resident alien
having become a naturalized U.S. citizen). If the Employer is unable to determine that the Form
I-8 complies with Article 11.C.5, if the employee's basis for work authorization as attested in
section 1 has expired or changed, or if the Form |-9 contains no SSN or is otherwise incomplete,
the Employer shall complete a new -9 consistent with Article {.C.5, or update the previous -9
to provide the necessary information. If section 1 of the Form I-8 is otherwise valid and up-to-
date and the form otherwise complies with Article 1.C.5, but reflects documentation (such as a
U.S. passport or Form 1-651) that expired subsequent to completion of the Form 1-9, the
Employer shall not require the production of additional documentation, or use the photo
screening tool described in Article 1.C.5, subject to any additional or superseding instructions
that may be provided on this subject in the Supplemental Guide for Federal Contractors.
Nothing in this section shall be construed to require a second verification using E-Verify of any
assigned employee who has previously been verified as a newly hired employee under this
MOU, or to authorize verification of any existing employee by any Employer that is not a Federal

contractor with the FAR E-Verify clause.

2, The Employer understands that if it is a Federal contractor with the FAR E-Verify clause, its

compliance with this MOU is a performance requirement under the terms of the Federal

contract or subcontract, and the Employer consents to the release of information relating to

compliance with its verification responsibilities under this MOU to contracting officers or other

officials authorized to review the Employer's compliance with Federal contracting requirements,
ARTICLE Il

REFERRAL OF INDIVIDUALS TO SSA AND DHS

A. REFERRAL TO SSA

1. If the Employer receijves a tentative nonconfirmation issued by SSA, the Employer must print
the notice as directed by the E-Verify system and provide it to the employee so that the
employee may determine whether he or she will contest the tentative nonconfirmation, The
Employer must review the tentative nonconfirmation with the employee in private.

2. The Employer will refer employees to SSA field offices only as directed by the automated
system based on a tentative nonconfirmation, and only after the Employer records the case
verification number, reviews the input to detect any transaction errors, and determines that the
employee contests the tentative nonconfirmation. The Employer will transmit the Social Security
Number to SSA for verification again If this review indicates a need to do so. The Employer will
determine whether the employee contests the tentative nonconfirmation as soon as possible

after the Employer recelves it.

3. If the employee contests an SSA tentative nonconfirmation, the Employer will provide the
employee with a system-generated referral letter and instruct the employee to visit an SSA
office within 8 Federal Government work days. SSA will electronically transmit the result of the
referral to the Employer within 10 Federal Government work days of the referral unless it
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determines that more than 10 days is necessary. The Employer agrees to check the E-Verify
system regularly for case updates.

4. The Employer agrees not to ask the employee to obtain a printout from the Social Security
Number database {the Numident) or other written verification of the Social Security Number

from the SSA.

B. REFERRAL TO DHS

1. If the Employer receives a tentative nonconfirmation issued by DHS, the Employer must print
the tentative nonconfirmation notice as directed by the E-Verify system and provide it to the
employee so that the employee may determine whether he or she will contest the tentative
nonconfirmation, The Employer must review the tentative nonconfirmation with the employee in

private.

2. If the Employer finds a photo non-match for an employee who provides a document for which
the automated system has transmitted a photo, the employser must print the photo non-match
tentative nonconfirmation nofice as directed by the automated system and provide it to the
employee so that the employee may determine whether he or she will contest the finding, The
Employer must review the tentative nonconfirmation with the employee in private.

3. The Employer agrees to refer individuals to DHS only when the employee chooses to contest
a tentative nonconfirmation received from DHS automated verification process or when the
Employer issues a tentative nonconfirmation based upon a photo non-match. The Employer will
determine whether the employee contests the tentative nonconfirmation as soon as possible

after the Employer receives it.

4. If the employee contests a tentative nonconfirmation issued by DHS, the Employer will
provide the employee with a referral letter and instruct the employee to contact DHS through its
toll-free hotline (as found on the referral letter) within 8 Federal Government wark days.

5. Ifthe employee contests a tentative nonconfirmation based upon a photo non-match, the

Employer will provide the employee with a referral letter to DHS., DHS will electronically transmit
the result of the referral to the Employer within 10 Federal Government work days of the referral
unless it determines that more than 10 days is necessary. The Employer agrees to check the E-

Verify system regularly for case updates.

6. The Employer agrees that if an employee contests a tentative nonconfirmation based upon a
photo non-match, the Employer will send a copy of the employee’s Form I-551 or Form |-766 to
DHS for review by:

» Scanning and uploading the document, or
* Sending a photocopy of the document by an express mail account (paid for at

employer expense),

7. If the Employer determines that there is a photo non-match when comparing the photocopied
List B document described in Article 11.C.5 with the image generated in E-Verify, the Employer
must forward the employee's documentation to DHS using one of the means described in the
preceding paragraph, and allow DHS to resolve the case.
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TICLE IV
SERVICE PROVISIONS

SSA and DHS will not charge the Employer for verification services performed under this MOU.
The Employer is responsible for providing equipment needed to make inquiries, To access E-
Verify, an Employer will need a personal computer with Internet access.

ARTICLE YV

PARTIES
A. This MOU is effective upon the signature of all parties, and shall continue in effect for as long
as the SBA and DHS conduct the E-Verify program unless modified in writing by the mutual
consent of all parties, or terminated by any party upon 30 days prior written notice to the others.
Any and all system enhancements to the E-Verify program by DHS or SSA, including but not
limited fo the E-Verify cheocking against additional data sources and instituting new verification
procedures, will be covered under this MOU and will not cause the need for a supplemental
MOU that outlines these changes. DHS agrees fo train employers on all changes made to E-
Verify through the use of mandatory refresher tutorials and updates to the E-Verify User
Manual, the E-Verify User Manual for Federal Contractors or the E-Verify Supplemental Guide
for Federal Contractors, Even without changes to E-Verify, DHS reserves the right to require
employers to take mandatory refresher tutorials, An Employer that is a Federal contractor with
the FAR E-Verify clause may terminate this MOU when the Federal contract that requires its
participation in E-Verify is terminated or completed. In such a circumstance, the Federal
contractor with the FAR E-Verify clause must provide wiitten notice to DHS. If an Employer that
is a Federal contractor with the FAR E-Verify clause fails to provide such nofice, that Employer
will remain a participant in the E-Verify program, will remain bound by the terms of this MOU
that apply to participants that are not Federal contractors with the FAR E-Verify clause, and will
be required to use the E-Verify procedures to verify the employment eligibility of all newly hired

employees.

B. Notwithstanding Article V, part A of this MOU, DHS may terminate this MOU if deemed
necessary because of the requirements of law or policy, or upon a determination by SSA or
DHS that there has been a breach of system integrity or security by the Employer, or a failure
on the part of the Employer to comply with established procedures or legal requirements. The
Employer understands that if it is a Federal contractor with the FAR E-Verify clause, termination
of this MOU by any party for any reason may negatively affect its performance of its contractual

responsibilities.
C. Some or all SSA and DHS responsibilities under this MOU may be performed by

contractor(s), and SSA and DHS may adjust verification responsibilities between each other as
they may determine necessary. By separate agreement with DHS, SSA has agreed to perform

its responsibilities as described in this MOU.
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D. Nothing in this MOU is intended, or should be construed, to create any right or benefit,
substantive or procedural, enforceable at law by any third party against the United States, its
agencies, officers, or employees, or against the Employer, its agents, officers, or employees.

E. Each party shall be solely responsible for defending any claim or action against it arising out
of or related to E-Verify or this MOU, whether civil or criminal, and for any liability wherefrom,
including (but not limited to) any dispute between the Employer and any other person or entity
regarding the applicability of Section 403(d) of IIRIRA to any action taken or allegedly taken by

the Employer.

F. The Employer understands that the fact of its participation in E-Verify is not confidential
information and may be disclosed as authorized or required by law and DHS or SSA policy,
including but not limited to, Congressional oversight, E-Verify publicity and media inquiries,
determinations of compliance with Federal contractual requirements, and responses to inquiries

under the Freedom of information Act (FOIA).
G. The foregoing constitutes the full agreement on this subject between DHS and the Employer.

H. The individuals whose signatures appear below represent that they are authorized to enter
into this MOU on behalf of the Employer and DHS respectively.
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To be accepted as a participant in E-Verify, you should only sign the Employer’s Section
of the signature page. If you have any questions, contact E-Verify at 888-464-4218,

mployer WIREGRASS CONSTRUCTION COMPANY,INC.

HARDING o
lame (Please Type ar Print) Title
lectronically Signed 07/26/2010
ignature Date

epartment of Homeland Security Verlficatlon Divislon g

SCIS Venﬁcat:on Dwismn o

ame (Please Type or Print) N Ie e
Electronically Signed | borerzoi0

gnature Date

Information Required for the E-Verify Program

information relating to your Company:

. Conipa’rijr"Nér}i'etLWﬁE'éRﬁS%:chSTRUCTION COMPANY,INC.

Company Facility Address:L974 NORTH US HWY 231
RITON, AL 36311

! CompanyAItemate \p S b SO
= __Address: - [P.0.BOX48 .. - -

. _JARITON, AL 36311 -

County or Parish: [DALE

Employer Identification s
Number: (63048367
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North American Industry
Classification Systems h
Code: 37 .

-t

_Parent Goriipany: | ‘. o

Number of Emplovees; [100 to 499

Number of Sites Verified
for:

Are you verifying for more than 1 site? If yes, please provide the number of sites verified for
in each State:

o ALABAMA .° ... L1 sie@)

Information relating to the Program Administrator(s) for your Company on policy
questions or operational problems: : _

Noie: - ... 'SANDRA B CRUIKSHANK

Telephone Number:' * (334) 762 - 2397 ext. 105 ' Fax Number; 334) 762 - 2731
E-mail Address: - seruikshank@wee-ine.com :

Name: KITTY E HARDING : : 3

Telephone Number:  (334) 762 - 2397 ext, 104 FaxNumber: . (334) 762 - 2731
E-mail Address; kharding@wce-ine,com i .
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