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RESOLUTION NO. 22-

BE IT RESOLVED by the City Council of the City of Huntsville, Alabama, that the
Mayor be, and he is hereby authorized on behalf of the City of Huntsville, a Municipal
Corporation in the State of Alabama, to enter into a Special Employee Agreement by and
between the City of Huntsville and Kelly Jo Gunn, which said agreement is substantially in
words in figures similar to that certain document attached hereto and identified as a “Special
Employee Agreement between the City of Huntsville and Kelly Jo Gunn,” consisting of three (3)
pages, including Exhibit A, with the date of April 14, 2022, appearing on the margin of the first
page together with the signature of said document being permanently kept on file in the office of
the City Clerk Treasurer of the City of Huntsville, Alabama.

ADOPTED this the 14th day of April, 2022.

President of the City Council of
the City of Huntsville, Alabama

APPROVED this the 14th day of April, 2022.

Mayor of the City of Huntsville,
Alabama
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2 Gunn is hereby employed as a
time basis, and as. such, shall have no “authori
the City, and shall not be entitled to : any bene
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3. The term of thls contract shall
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-5 Durrng the term of thlS Agreer
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hour; not-to exceed an average of twenty—mnf
exceed $24 130 per year. -

6. -f Durmg the term of th1s Agreer
durmg work hours at a location determmed b
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mamtammg automobrle liability insurance on
performing ¢ servides for'the City with minimu
property damage and $300,000 per ¢ occurrenc
‘Gunn when she i§ performmg the serv1ces set

Gunn acknowledges that conﬁ
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work pursuant to

. Gunn shall receive rennbursement for mrleage at the standard IRS mileage rate
- for 2022 (58 5 cents per mile)- for miles driven on City business. Gunn shall be responmble for

this Agreement: Gunn agree
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ee of the Animal Services department and shall
¢ and Shelter Attendant The scope of services to
vmg (see exh1b1t A attachment) )

speclal employee of the Clty, workmg ona part- -
zation to incur any debt or obligation on behalf of
fits of any kind while working for the City. '
1 report to the Dlrector of Ammal Services.

be for a penod of one (l) year commencmg on
17, 2023

°d by either‘pa_’rty upon fourteen days yé/rit_ten notice |

nent Gunn shall estabhsh Worklng hours to be .
‘Gunn shall be paid an hourly rate of $16.00 per -
(29) hours per week, with the total sum not to

nent, the City shall prov1de Gunn a Parklng Space e
y the Clty s Director of Parking and Public Transit.

any vehicle owned or leased by her and used while -
m limits of $100,000 for personal mjury, $100,000
¢. The said insurance shall be writtén so as to cover

forth in this Agreement SERE

;lentlal 1nf0rmat10n in the-way of ﬁnanclal
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any third party at any time following execution of this Agreement. This clause shall survive the

termination of this Agreement.
9. ; This Agreement constitutes f]
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IN WITNESS WHEREOF, the parti
and year first above written.

ATTEST: {
i

By: , N
Kenneth Benion i

Its: City Clerk-Tmasuﬁer

he entire agreement between the parties.

°s hereto have executed this Agreement on the day

CITY OF HUNTSVILLE, ALABAMA
a municipal corporation '

By: .
Tommy Battle
Its: Mayor

i
|
! President of City Council

t of the City of Huntsville, Alabama
Date:




Function: I

Responsibilities |

~ City of Huﬁntsv:ille
'Cahine Play Group Tech

e

The person in thlS posmon would orgamze Ca
outdoors in the play yards with 2-10 dogs in g

EXHIBIT ‘A’

Animal Services -
nician and Photography

e e T

nine Play Groups where the dogs are in play groups
Jne area interacting. The job involves handling

animals, usmg leashes and corrective tools. The main responsibility with the Canine Play Groups

is ldentifylng canines that play well together,

doing write ups in the computer about each dog’s

‘behavior and thenr specific needs. This is marjual work taking professional photographs of shelter )

animals using varlous photography: equlpmert removing the animals from its kennel to the

photography qrea

:
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Several hours jeach day oron assxgned days d
perweek |

Be able to properly operate phones with vide
Be able to proiberly operate Iighting’ and cam
Keep photography TOOMT clean and:neat. .

Be able to remove canines and felmes from t
Use leashes, coHars ,,harness and corrective d

QuaIlﬁcatlons/Requnrements

Be avallable up to 29 hours per week Mo
Be able to foljow mstructlons _
Canine Behavior Certification Preferred

i
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uring operating hours but not to 'ékceed 29 hours

0 and photo capabilities
=ra equipment

1eit’v‘ker’i I"'sjptopéhly‘ 'an"d:'plé';e back into kennels
evices properly when working with canines

) u

hday thro'ug_h Saturday




