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District:  District 1 ☐    District 2 ☐     District 3 ☐     District 4 ☐    District 5 ☐

Additional Comments:
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RESOLUTION NO. 25- 

 

BE IT RESOLVED by the City Council of the City of Huntsville, Alabama, as follows: 

 

Section 1.   To provide equitable pay consistent with the City of Huntsville current 

Classification and Salary Plan, it is necessary that the salaries be adjusted for certain 

employees, as indicated in Attachment A, effective the first pay period following the 

approval of the City Council. 

 

Section 2.   The anniversary date for certain employees, as indicated in Attachment A, 

shall remain the same for future step increases to provide equitable pay as a result of the 

adjustment. 

   

 

 

ADOPTED this the 27th day of March 2025. 

 

 

                                                                                

President of the City Council  

of the City of Huntsville, Alabama 

 

 

APPROVED this the 27th day of March 2025. 

 

 

                                                                     

Mayor of the City of Huntsville,   

Alabama 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



RESOLUTION NO. 25- 

 

ATTACHMENT A 

 

Amanda Brown, Records Management Specialist, who is currently classified at Salary 

Grade 12, Step 10, is hereby adjusted to Salary Grade 12, Step 13. 

 

Ashley Jones, Human Resource Analyst I, who is currently classified at Salary Grade 14, 

Step 5, is hereby adjusted to Salary Grade 14, Step 9. 

 

Nicole Miller, Benefits Technician, who is currently classified at Salary Grade 13, Step 3, 

is hereby adjusted to Salary Grade 13, Step 8. 

 

Jason Taylor, Traffic Signal Supervisor, who is currently classified at Salary Grade 15, 

Step 15, is hereby adjusted to Salary Grade 15, Step 21. 

 

Stephen Hill, Traffic Signal Technician II, who is currently classified at Salary Grade 14, 

Step 10, is hereby adjusted to Salary Grade 14, Step 16. 

 

Stephen Hoggle, Traffic Signal Technician II, who is currently classified at Salary Grade 

14, Step 14, is hereby adjusted to Salary Grade 14, Step 16. 

 

Samantha Scannell, City Council Administrative Services Assistant, who is currently 

classified at Salary Grade 12, Step 3, is hereby adjusted to Salary Grade 12, Step 13. 

 

Russell Lorch, PWS Superintendent, who is currently classified at Salary Grade 17, Step 

7, is hereby adjusted to Salary Grade 17, Step 14. 

 

 

 

 

 

 

 

 

 

 


