
Huntsville, Alabama

Cover Memo

308 Fountain Circle
Huntsville, AL 35801

Meeting Type: City Council Regular Meeting Meeting Date: 12/21/2023 File ID: TMP-3599

Department: Finance

Subject: Type of Action:   Approval/Action

Resolution authorizing the Mayor to enter into Agreements with the low bidders meeting specifications as
outlined in the attached Summary of Bids for Acceptance.

Resolution No.

Finance Information:

Account Number: See additional comments below.

City Cost Amount: $ Various based on Contract pricing structures.

Total Cost: $ Various based on Contract pricing structures.

Special Circumstances:

Grant Funded: $ N/A

Grant Title - CFDA or granting Agency: N/A

Resolution #: N/A

Location: (list below)

Address:  N/A

District:  District 1 ☐    District 2 ☐     District 3 ☐     District 4 ☐    District 5 ☐

Additional Comments:

Standard of periodic bid utilizes by various departments.

Update of Bids:

Struthers Recreation - Engineered Wood fiber for Playgrounds (Landscape Management)

Woody Anderson Ford - New Pursuit Rated Light Duty Vehicles-Ford (Fleet Services)

Cowin Equipment Company, Inc. - Broom Sweeper (Fleet Services) $72,558.32

Commercial Flooring Services, Inc. - Carpet & Tile Products and Installation (General Services)

James Monaghan dba Monaghan Construction - Job Order Contracting for Com. Dev. (Community
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Meeting Type: City Council Regular Meeting Meeting Date: 12/21/2023 File ID: TMP-3599

Development) $60,000.00
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 RESOLUTION NO. 23 - ______ 

 

  

BE IT RESOLVED by the City Council of the City of Huntsville, Alabama, the Mayor be, and 

he is authorized to accept the low bids meeting specifications and effectuate the following 

agreements on behalf of the City of Huntsville, a municipal corporation in the State of Alabama, 

which said agreements are substantially in words and figures similar to those certain documents 

attached hereto and identified herein below.  An executed copy of said documents being 

permanently kept on file in the office of the City Clerk of the City of Huntsville, Alabama. 

 

 

AGREEMENT BETWEEN THE CITY OF HUNTSVILLE AND: 

 

 

VENDOR    COMMODITY/SERVICE           AGREEMENT 

 

Struthers Recreation   Engineered Wood Fiber for  One Year 

       Playgrounds    W/Extensions 

 

Woody Anderson Ford  New Pursuit Rated Light Duty One Year 

       Vehicles-Ford   W/Extensions 

 

Cowin Equipment Company, Inc. Broom Sweeper   One Time 

 

Commercial Flooring Services, Inc. Carpet & Tile Products and   One Year 

       Installation    W/Extensions 

 

James Monaghan dba Monaghan Job Order Contracting for   One Year 

  Construction      Com. Dev.    W/Extensions 

 

 

 

ADOPTED this the 21st day of December, 2023. 

 

 

        ___________________________________ 

President of the City Council of the City of  

Huntsville, Alabama 

 

 

      APPROVED this the 21st day of December, 2023. 

 

 

 

_________________________________ 

Mayor of the City of Huntsville, Alabama  



HUNTSVILLE
Finance Department

Procurement Services Division

CONTRACTfl}ID AWARD RECOMMENDATION FORM

TO:
FROM:
BID #:

Procurement
Brian Walker
65-2023-52

DATE:
DEPT:

COMMODITY/SERVICE:

November 2, 2023
Landscape Management
Eng Wood Fiber for Playgrounds

AGREEMENT BETWEEN CITY OF HUNTSVILLE AND   Struthers Recreation

RECOMMENDATION:       It is recommended struthers Recreation, LLc be awarded the bid as they
were the lowest responsive bidder.

DESCRIPTION PRICE UOM COMRENT
Benchmark Wood Fiber (Min Delivery l oocv) 31.00 CY

INITIAL PURCHASE:
FUNI)ING SOURCE:
TERM OF CONTRACT:

As Needed
Various
I One Time
EE One Year w/ Additional One Year Extensions as Allowable by State Law
E= one year
E= Three Months
I Other (Explain)

APPROVALS:
My staff and I have complied with all laws, regulations, City of Huntsville Procurement Rules, and the

provisions of any contract and/or grant agreements applicable to this procurement process.   In addition, my staff
and I have not sought by collusion with the recommended Proposerreidder to obtain any advantage over any
other Proposer/Bidder in this procurement.

Brian  R.  Walker 3:g,#'!yog5n,fo?,%noa5n5R3'g§:'ok3r          ,1/2/23

Department Head                                                  Date

`,  `    \  (--,:_C-;\                ?:gj:;;lyslgnedbyTamaraM`` -i+'r- 6

Procurement Manager

Email completed form to Procurement

11/30/23

Date

huntsvilleal.



HUNTSVILLE
Tommy Battle

Mayor

City of Huntsville, Alabama
Finance Department

Procurement Services Division

EEEEEE

Invitation For Bids
Engineered Wood Fiber Surfacing for Playgrounds

Invitation for Bid #:

Issue Date:

Bid Bond Requirements :

Certificate of Insurance Requirements :

Pre-Bid Teleconference Date and Time:

Pre-Bid Conference Date :

Deadline for Questions Date:

IFB Closing Date:

Post-Closing Bidder Teleconference Date :

Post-Closing Bidder Presentation/Demonstration Date :

Procurement Services Contact:

City lnternet Site:

IFB E-Documents :

Bid Copies to be Submitted

City File Reference:

65-2023-52

Jue 5, 2023

No, a Bid Bond is not required

Yes, a Certificate of Insurance is required

N/A

N/A

Jue 20, 2023 @ 2:00 PM
All questions must be submitted in writing to
eerm.motes/@huntsvilleal.cov

Jurre 27, 2023 @ 2:00.00 PM

N/A

NA

EinMotes
erin.motes(Zi)huntsvilleal.sov

(256) 427-5056
(256) 427-5059 fax

httos//www.bidnetdirect.com/alabama/citwofl`umsville

N/A

I  Onginal,  I  Copy

Engineered Wood Fiber Surfacing for
Playgrounds 2023



APPENDIX D
DETAILED REQUIREMENTS CHECKLIST

The following specifications are being provided to potential bidders as guidelines which describe the minimum type
and quality of product the City of Huntsville is requiring.   The Bidder must indicate compliance or list exceptions to
each specification item for consideration and/or acceptance.   Failure to comply with this provision shall be cause for
rejection of the bid as nan-responsive.

LineRef#
DETAILED RE OUIRERENTS

Compliant?
Yes No

SHCTION I - COMPOSITION

I

Material used to manufacture the Engineered Wood Fiber Surfacing consists of virgin North /American hardwoods such as Oak, Maple, Ash, Poplar, Hickory, Beech, Birch, Eucalyptus and
Locust.

2 All woods will contain less than 5% bark, leaves, twigs and other foreign materials that /hasten decomposition.
3 No chemical treatment or additives are Present.

4
Absolutely no recycled wood from pallets or waste wood is acceptable.  Recycled wood /could result in poor surface stability and it could be contaminated with chemicals that might
be harmful to children.

SECTION 11 - DIMENSIONS

5 Engineered Wood Fiber Surfacing shall be randomly sized, approximately ten (10) times /longer than wide.

6 Engineered Wood Fiber Surfacing has been tested using ASTM Cl 36 and will meet the /
following sieve analysis results:

7

Percent Passing Through Sieve: /Sieve size                         Minimum passing by weight, % -100
3/4 inch                                   loo
3/8 inch                                    75
No. 4                                         45
No.10                                                 15

No.  60                                             I
No.  200                                       0.I

8 Ninety-eight percent (98%) of Engineered Wood Fiber Surfacing dimensions shall not /
exceed 4.00 centimeters in Lenth,  I.30 centimeters in width and 3.25 centimeters in dei)th.

SECTION Ill - PERMEABILITY
9 Coefficient ofoermeability is greater than 0.6 cm/see ASTM D 2434.

10
Moisture absorption of Engineered Wood Fiber Surfacing shall be no greater than one
hundred fifty Percent ( 150%) by weight.

SECTION IV - GENERAL

11
To meet or exceed the playground surfacing guidelines of the U.S. Consumer Product Safety

74Commission (using ASTM F355-86 Impact Attenuation Test).

Invitation for Bid # 65-2023-52



12

Shock absorbing properties of playing surface systems and materials:
Temperature           Thickness of            Drop Height           Average          Average
o                                   Material                     Feet                           "G" Max        Severity Index

7oo                                          8"                                              10'                                          72                             251

7oo                                           8"                                              12'                                           81                              302

7oo                                              12"                                             10'                                             40                                113

7oo                                          |2"                                          12'                                          59                             179

13 Must meet the Amencans With Disabilities Act Accessibility Guidelines.

LineRef#
DETAILED REOUIRERENTS

Comp liant?
Yes No

14 Price is requested Per cubic Yard.  Minimums, ifanv, need to be stated. -

15 Price includes all freight charges.
16 A sample must accompany this bid.

Invitation  for Bid # 65-2023-52



APPENDIX F
BIDDHR PRICING FORM

TheCityreservestherighttomakeanawardinwholeorparttooneormoreBidderswheneverdeemednecessaryandin
the best interest of the City.   Per Appendix B-Scope of work & Related lnfomation, bids will be evaluated as a
whole.   All minimum quantities provided are considered to be estimates only.

Bidder must include in its Bid price all labor, supervision, materials, equipment, and tools of the trade required to
meet the Contract requirements.   Prices quoted shall be in U.S. Dollars, delivered prices, F.O.B. destination,
exclusive of all federal or state excise, sales, and manufacturer's taxes.  The City will not accept charges for
transportation, handling, packaging, installation or out®f-pocket expense other than as specified in the Bid.

Prices quoted to the City shall remain firm for a minimum of ninety (90) days from the date of opening of the bid, unless
so stated differently in the bid.   If there are discrepancies between unit prices quoted and extensions, the unit price will
prevail.   The Gty will be protected against any increase above the price in the bid.  Any bid coutainmg an "Escalator
Clause" will not be considered unless so stipulated in the Invitation for Bid.  Discounts will be considered in deteminmg
the lowest responsible bidder, however, any payment term based on less than 30 days will not be considered.  Discounts
will be figured from the date of acceptance by the City regardless of date of delivery or invoice.

Bidder shall acknowledge receipt of all addenda in the space provided on the Bidder Pricing Form below.  Failure to
acknowledge receipt of addenda shall not relieve Bidder of full responsibility for all requirements contained in
addenda.

We acknowledge receipt of the following addenda:

I.  APPROXIMATELY 500 CUBIC YARDS Wool) FIBER SURFACING:

Manufacturer:        84MfJhunal£

Minimum DeliverabLe Quantity :

Total Price Per Cubic Yard Delivered:   $  3\. tp

Invitation for Bid # 65-2023-52



APPENDIX H

CITY OF HUNTSVILLE, ALABAMA REPORT OF OWNERSHIP FORM

I      Cfty of Hunt§ville current taxpayer identification number (if available):
(Please note that if this number has been assigned by the Cfty and if you are renewing your business license, the
number should be listed on the renewal form.)

8.    Type of Own®rshlp.   Please complete the un-shaded portions Of the following chart by checking the appropriate box
below and entering the appropriate Entity I.D. Number, if applicable (for an explanation of what 8n entity number is,
please see paragraph C below):

Type Of Ormorsl.lp Er]tfty I. D. Number
(cheek alpproi.riat® botry & Appllcabl® State
I  Individual or Sole Proprietorship

I General Partnership -,        pe.`t-.i,=f,

'+;`&rrfei   8;:€;5'+:``'`i'                                                                  '`  t:;fagr58JS#i;

B Limited Partnership (LP) Number & State:

D Limited Liability Pamership (LLP) Number & State:

I Limited Liability Company (LLC) (Single Member) Number & State:

I LLC (Multi-Member) Number & State:

I Corporation Number & Sfato:

I Other, please explain: Number & State (if a filing entity under state law):

C.    Entity I.D.  Numbers.   If an Entity I.D.  Number is required and if the business en«y is registered in this state, the
number is available through the nebsite Of Alabarna's Secretary Of State at:  \M^rvv.sos.state.al.us/, under `Govemment
Records".   If a foreign entity is not registered in this state please provide the Entity I.D, number (or otlier similar mumber
by whatever named called) assigned by the state Of formation along with the name Of the state.

D.    Formation Documents.   please note that, with regard to entitles, the entity's formation documents, including articles or
certificates Of incorporation, organization, or other applicable formation documents, as recorded in the probate records Of
the applicable county and state Of formation,  are not roo«hed unless.. (1 ) specifically requested dy the City. or @) an
Entity lD. Number is required and one has not been assigned or provided.

Please da igrfroisLfo2mjndF;e apace provided below and either write legibly or type your name under your skynaturo.  If
you are sigulSignature:Typeorlegibly wri hgTidy6nrtyhiity please insert your title as well.

Thle (if applicable):             //                 A ar"/

e   me:      1           ?own/                       Date:   Ou.t3.i9                  J
\^

Invitation for Bid # 65-2023.52



BUSINESS LICENSE
To Conduct Business in

The City of Huntsville, Alabama

TAxpAYER #:  62549
CITIZEN STATUS: C 2023
TAXPAYER:    STRUTHERS RECREATION LLC

P.O. BOX  1178

PELHAM AL 35124

ATTENTION: CRAIG STRUTHERS

N.^.ICS CODE: 2389qo - AT..L OTRER SPF.CIA LTY TRADE CONTRACTORS

BUSINESS LOCATION: 1
LOCATION:    STRUTHERS RECREATION LLC

220 APPLEGATE TRCE

PELHAM AL 35124

The lfecosee DaDed herds ls autl]orlzed to d® tiD8lness
at the above apeclfied Bu8ho€so Location ae provided
for th. License Scl]edules tlnd below:

SECITON NO          TYPE OF LICENSE
27                            CON"CTOR/SUB SPECIALTY

Llcen8ca I)aid try check are void ff ct)eck
ts t)ot honored upon f]rst presentltJon to banJ{

RANDY L. CUNNINGHAM
DIRECTOR OF INSPECTION SERVICES

DATE ISSUED: 4/3#023
LICENSENO:   362915

playorund 5qu;pMulL
BUSII`JESS LICENSE YEAR; 2023

TOTAL LICENSE
TOTAL ISSUANCE FEES

TOTAL I]AunNT

AMOun
$250.00
$250.00

$12.cO
$262.00

.RNING: This license is granted as a personal privilege to the individual, partnership or corporation named, and
cannot  be  used  by  any  other  individual,  partnership  c>r  corporation.  under  penalty  of  law.  This  license  does  not
authorize a business to operate in conflict with any City of Huntsville Ordinances or State of Alabama Laws.

vALiDUNT|LDECEMBER31 ofthebuslnessllcenseyearshounabove                              I     CASH             H  jj7E;3



11/2/23,1114AM

i "  ` ..1

-       -,       `:

Business  Entity Records I Alabama Secretary of State

Alabama Secretary of State

Struthers Recreation LLC

Entity ID Number

Entity Type

Principal Address

Principal Mailing
Address

Status

Place of Fomation

Formation Date

Registered Agent
Name

Registered Office
Street Address

Registered Office
Mailing Address

Nature of Business

000 - 634 - 623

Domestic Limited Liability Company

Not Provided

Not Provided

Exists

Montgomery County

avra/rA/2!ffco

STRUTHERS, CRAIG A

309 LAUREL SPRINGS PL.
PIKE ROAD, AL 36064

309 LAUREL SPRINGS PL.
PIKE  ROAD, AL 36064

Armual Reports

Annual Report information is filed and maintained by the
Alabama Department of Revenue.

If you have questions about any of these filings, please contact
Revenue's Business Privilege Tax Division at 334-242-1170 or
www.revenue.alabama.gQ±. The Secretary of State's Office
cannot answer questions about or make changes to these

reports.

Report Year 2021    2023

Transactions

Transaction Date

Miscellaneous Filing
Entry

orj/Tn/2!fflffj

New Entity Effective 06-11-2020 10:33

Scanned Documents

Document Date /
Type / Pages

06/17/2020      Certifroate of formation
ingsi

Browse Results New Search

https://arc-sos.state.al.us/cqi/corodetail.mbr/detail?corD=000634623&oaqe=name&file=&tvoe=ALL&status=ALL&Dlace=ALL&Cltv= 1/2



11/2/23,11:14AM Bilsiness Entity Records I Alabama  Secretary of State

httDs://arc-sos.State.al.us/cai/corDdetail.mbr/detail?corD=000634623&paqe=name&file=&tvoe=ALL&status=ALL&place=ALL&citv= 2/2



APPENDIX C
BIDDER INFORMATION & ACKNOIVLEDGEMENTS

1.  BIDDER INFORMATION

Busmess Organization

Name of Proposer tly as it would appear on an agreement):

Doing-Business-As Name of Proposer:

Principal Office Address :

ppivutM'-   ufro   q¢\"

Te'e,honeNunbe,                         1/(lG.   lpu8.  C'bq6

Fax Number:                                        q,j 9 u3.  „D
Form of Business Entity [check one ("X"]

Corporation
Partnership
Individual
Joint Venture
Other (describe) : EL

Ccori)orationstatement

If a corporation, answer the following:

Date of incorporation :
Location of incorporation:
The cori)oration is held: Publicly _ Privately _

Names and titles of corporate officers:

PartnershiD Statement

lf a partnership, answer the following:

Invitation  for Bid # 65-2023-52



Date of organization :
Location of organization:
The partnership is :                                    General         Limited

None, address, and ownership share of each general partner owning more than five percent (5%) of the partnership:

Joint Venture Statement

lf a Joint Venture, answer the following:

Date of organization :
Location of organization:
JV Agreement recorded?                       Yes         No

Name, address of each Joint Venturer and percent of ownership of each:

2.  CITY OF HUNTSVILLE EMPLOYEE, MEMBER OF HOUSEHOLD OR BUSINFSS
ASSOCIATE

Code of Ala.  1975§3'6-25-11  requires that contracts entered into with a public official, a public employee, a member
of the household of the public official or public employee, or a business with which a public official or public
employee associates be filed with the Alabama Ethic Commission.   If you are awarded the contract, and if you are a
City employee, or if a member of your household is a City employee or public official, or if your business associates
with a City employee or public official, you must comply with the provisions of code al Ala.  1975§36-25-11.

City Employee                                                        Yes
If "Yes," Department

Member of Household city Employee            Yes
If "Yes," Name (s)

Anyone associated with your
company a City Employee
If "Yes," Name (s)

3.  CONTRACTOR E-VERIFY -NOTICE

The Beason-Hammon Alabama Taxpayer and Citizen Protection Act, Act No. 2011-535,  Code of Alabama (1975) §
31 -13-1 through 31 -13 -30 (also known as and hereinafter referred to as " the Alabama Immigration Act") as amended
by Act No. 2012491  on May 16, 2012 is applicable to all competitively bid contracts with the City of Huntsville.
As a condition for the award of a contract and as a ten and condition of the contract with the City of Huntsville, in

Invitation for Bid # 65-2023-52



accordance with § 31 -13-9 (a) of the Alabama Immigration Act, as amended, any business entity or employer that
employs one or more employees shall not knowingly employ, hire for employment, or continue to employ an
unauthorized alien within the State of Alabama.

During the performance of the contract, such business entity or employer shall participate in the E-Verify program
and shall venfy every employee that is required to be verified according to the applicable federal rules and
regulations.  The business entity or employer shan assure that these requirements are included in each subcontract in
acccndance with §31 -13-9(c).  Failure to comply with these requirements may result in breach of contract,
temination of the contract or subcontract, and possibly suspension or revocation of business licenses and permits in
accordance with §31 -13-9 (e) ( I ) & (2).

Code of Alabama ( 1975) § 31 -13-9 (k) requires that the following clause be included in all City of Huntsville
contracts that have been competitively bid and is hereby made a part of this contract:

"By signing this contract the contracting parties affirm, for the duration of the agreement, that they will not violate

federal immigration law or knowingly employ, hire for employment, or continue to employ an umuthorized alien
within the State of Alabama.  Furthemore, a contracting party found to be in violation of this provision shall be
deemed in breach of the agreement and shall be responsible for all damages resulting therefrom."

4.  ACKNolhrLEDGEMFNTS

I hereby certify that I have read and understand the City of Huntsvine's General Terms and Conditions.  I hereby
certify that I agree to comply with all orthe General Terms and Conditions of this IFB. I also understand that the
General Terms & Conditions are standard and that any contradicting requirements of the IFB §upercede.

I affirm that I have not been in any agreement or collusion among Proposers or prosi)eetive Proposers in restraint
of freedom of competition.

Upon award of this bid, I win not substitute any item on this bid under any circumstances.

By signing tliis submittal, the Bidder represents and agrees that it is not cuITently engaged in, nor will it engnge in,

the.ap).t
Date

Invitation for Bid # 65-2023-52
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E-Verify .--.

fffiF3\
„111'1

THE E-VERIFY PROGRAM FOR EMPLOYMENT VERIFICATION
MEMORANDUM OF UNDERSTANDING

ARTICLE  I

PURPOSE AND AUTHORITY

This  Memorandum  Of  understanding  (MOU)  sets  forth  the  points  Of  agreement  between  the
DDepartment  of  Homeland   Security   (DHS)   and   <eml]lover  mme>   (Employer)   regarding   the
Employer's  participation  in  the  Employment  El¢itrilfty  Verification  Program  (E-Verify).  This  MOU
explains  certain  features  Of  the  E-Verify  program  and  enumerates  specific  responsibilities  of
DHS,  the  Social  Security  Administratlon  (SSA),  and  the  Employer.  E-Verify  is  a  program  that
electronically  confirms  an  employee's  elngibilfty  to work  in  the  United  States  after completion  Of
the Employment  Elieibilfty Verification  Form  (Form  I-9)   For covered  government contractors,  E-
Venfy  ls  used  to  verify  the  employment  elidibilfty  Of all  newly  hired  employees  and  all  exlsttng
employees  assigned  to  Federal  contracts  or to verify  the entire workforce  if the  contractor so
ctiooses.

Authority  for  the  E-Verify  program   is  found  in  Title  lv,   Subtitle  A,   Of  the  Illegal   lmmieration
Reform  and  lmmisrant  Resporisibilrty  Act  of  1996  (IIRIRA),  Pub.  L.104-208,110  Stat.  3009,  as
amended   (8   U.S`C    §   1324a   rote).   Authority  for  use   Of  the   E-Verify   program   by   Federal
contractors  and  subcontractors  covered  by  the terms  Of Subpart  22.18,  "Employment  Elieibilrty
Verification",  Of the Federal Acquisition  Regulation  (FAR)  (hereinafter referred to  in this MOU  as
a   "Federal   contractor  with   the   FAF`   E-Verify  clause")  to  verity  the  employment  eligibllrty  of
certain employees vrorkjng  on  Federal contracts js also found  in Subpart 22.18 and  in  Executlve
Order  12989,  as amer`ded.

ARTICLE  11

FUNCTIONS TO BE  PERFORMED

A.  RESPONSIBILITIES OF SSA

1.  SSA  agrees  to  provide  the  Employer with  available  information  that  allows  the  Employer to
confirm  the  accuracy  of Social  Security  Numbers  provided  by  all  employees  verified  under this
MOU and the employment authorization of U.S.  cJtizens

2.  SSA agrees to provide to the Employer appropriate assistance with operational  problems that
may  arise  during  the  Employer's  participation  in  the  E-Verify  program.  SSA  agrees  to  provide
the Employer with  names,  titles,  addresses,  and telephone numbers of SSA representatives to
be contacted during the E-Verify process.

3.   SSA  agrees  to  safeguard  the  information  provided  by  the  Employer  through  the  E-Verify
program   procedures,   and   to   limit  access  to  such   information,   as  is  appropriate   by   law,   to
Individuals  responsible  for the venfication  of Scicial  Security  Numbers  and  for evaluation  of the
E-Verify program or such  other persons or entities who may  be authorized by SSA as governed
by  the  Privacy  Act  (5  U.S C.  §  552a),  the  Social  Secunty  Act  (42  U S C    1306(a)),  and  SSA
regulations (20 CFR Part 401 )`

Page  1  of 12  I  E-Verfy MOU  for Employer  I  Revrsion Date 09/01/09 \^/w\A/.dhs.gov/E-Verify



E-VeriF
4. SSA agrees to provide a mea:ff§ automated verification that is designed (in conjunction with
DHS's  automated  system  if  necessary)  to  provide  confirmation  or tentative  nonconfirmation  of
U.S.  citizens' employment eligibility within 3  Federal Government work days of the initial inquiry.

5.  SSA agrees to provide a  means of secondary verification  (including  updating  SSA records as
may be necessary) for employees who contest SSA tentative nonconfirmations that is designed
to   provide  final   confirmation   or   nonconfirmation   of  U.S    citizens'   employment   eligibility   and
accuracy  of SSA records for both  citizens  and  non-citizens within  10  Federal  Government work
days  of the  date  of  referral  to  SSA,  unless  SSA  determines  that  more  than  10  days  may  be
necessary,  ln such cases,  SSA will provide additional verification instructions.

a.  RESPONSIBILITIES OF  DHS

1   After SSA  verifies the accuracy  of SSA records for employees through  E-Verify,  DHS agrees
to  provide the  Employer access to selected data from  DHS's database to enable the  Employer
to conduct, to the extent authorized  by this MOU:

• Automated verification checks on employees by electronic means,  and
• Photo veriflcation checks (when available)  on employees.

2.  DHS agrees to provide to the Employer appropriate assistance with operational  problems that
may  arise  during  the  Employer's  participation  jn  the  E-Verify  program   DHS  agrees  to  provide
the  Employer names,  titles,  addresses,  and  telephone  numbers  of DHS  representatives to  be
contacted during the E-Verify process`

3   DHS  agrees to make ava]lable to the  Employer at the  E-Verify  Web site  and  on the  E-Verify
Web browser,  instructional  materials on  E-Verify policies,  procedures and  requirements for both
SSA  and  DHS,   including  restrictions  on  the  use  of  E-Verify.  DHS  agrees  to  provide  training
materials on E-Verify.

4.  DHS  agrees to  provide to the  Employer a  notice,  which  indicates the  Employer's participation
in the E-Verify program.  DHS  also agrees to provide to the Employer anti-discrimination  notices
issued  by  the  Office  of Special  Counsel  for  Immigration-Related  unfair  Employment  Practices
(OSC),  Civil  Rights  Division,  U.S.  Department of Justice.

5.  DHS  agrees  to  issue the  Employer  a  user  identification  number  and  password  that  permits
the Employer to verify information provided  by employees with DHS's database.

6.   DHS  agrees  to  safeguard  the  information  provided  to  DHS  by  the  Employer,   and  to  limit
access   to   such    information   to   individuals   responsible   for   the   verification   of   employees'
employment  eligibility  and  for  evaluation  Of the  E-Verify  program,  or to  such  other  persons  or
entities  as  may  be  authorized  by  applicable  law.   Information  will  be  used  only  to  verify  the
accuracy of Social  Security  Numbers  and employment eligibility,  to enforce the Immigration and
Nationality   Act    (lNA)   and    Federal    criminal    laws,    and   to   administer    Federal    contracting
requirements

7   DHS  agrees  to  provide  a  means  of  automated  verlfieation  that  is  designed  (in  conjunctlon
with   SSA   verification   procedures)   to   provide   confirmatic)n   or   tentative   nonconfirmation   of
employees' employment eligibility wlthin 3 Federal Government work days of the initial inquiry`
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8.  DHS agrees to provide a meaiTs of secondary verification (including updating  DHS records as
may  be necessary) for employees who contest DHS tentative nonconfirmations and  photo non-
match    tentative    nonconfirmations    that     is    designed    to    provide    final    confirmation     or
nonconfirmatjon  of the  employees'  employment  eligibmty  within   10  Federal  Government  work
days  of the  date  of referral  to  DHS,  unless  DHS  determines that  more  than  10  days  may  be
necessary   ln such cases,  DHS will provide additional verification  instructions.

C.  RESPONSIBILITIES OF THE EMPLOYER

1    The  Employer  agrees  to  display  the  notices  supplied  by  DHS  in  a  prominent  place  that  is
clearly  visible to  prospective  employees  and  all  employees who  are  to  be  verified  through  the
system.

2   The  Employer  agrees  to  provide  to  the  SSA  and  DHS  the  names,  titles,  addresses,  and
telephone numbers Of the Employer representatives to be contacted regarding E-Verify

3   The Employer agrees to  become familiar with and  comply with the  most recent version  of the
E-Verify User Manual.

4    The   Employer  agrees   that  any   Employer  Representative  who  will   perform   employment
verification queries will complete the E-Verify Tutorlal before that Individual initiates any queries.

A   The Employer agrees that all Employer representatives will take the refresher tutorials
initiated  by the E~Verify program as a condition of continued use of E-Verify.

8.  Failure to  complete  a  refresher tutorial  will  prevent the  Employer from  continued  use
of the program .

5   The Employer agrees to comply wtth current Form  I-9 procedures, with two exceptions:

•  lf an employee presents a "List a" identlty document, the Employer agrees to    only
accept "List a" documents that

contain a photo.  (List 8 documents Identified in 8 C F.R.  § 274a,2(b)(1)(B)) can  be
presented during the Form  I-9

process to establish identity.) lf an employee objects to the photo requirement for
religious reasons, the Employer

should contact E-Verify at 888464-4218.

• lf an employee presents a DHS Form  I-551  (Permanent Resident Card) or Form  I-766

(Employment Authorization  Document) to complete the Form  I-9, the Empleyer agrees to
make a photocopy of the document and to retain the photocopy with the employee's
Form  I-9.  The photocopy must be of sufflcient quality to allow for verification of the photo
and written  information    The employer will use the photocopy to verify the photo and to
assist DHS with its review of photo non-matches that are contested by employees.  Note
that employees retain the right to present any  List A,  or List a and  List C, documentation
to complete the Form  I-9.  DHS may in the future designate other documents that
activate the photo screening tool.

6.  The  Employer understands that participation  in  E-Verlfy dces  not exempt the  Employer from
the  responsibility to complete,  rctain,  and  make  available for Inspection  Forms  I-9  that  relate to
its   employees,   or  from   other   reqiJirements   of  applicable   regulations   or   laws,   including   the
obligation  to  comply  with  the  antidiscrimination  requirements  of  section  2748  of  the  lNA  with
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respect  to  Form  I-9  proceduresTexcept for the  following  modified  requirements  applicable  by
reason of the Employer's participation  in  E-Verify:  (1) identity documents must have photos,  as
described  in paragraph 5 above;  (2)  a rebuttable presumption  is established that the Employer
has  not violated section 274A(a)(1)(A)  of the  lmmisration  and  Nationality Act  (lNA) with  respect
to the hiring Of any individual if it obtains confirmation of the identity and employment eligibility of
the  individual   in   good   faith   compliance  with  the  terms  and   conditions  of  E-Verify:   (3)  the
Employer  must  notify   DHS   if  it  continues  to  employ   any  employee  after  receiving   a  final
nonconfirmation,  and  is  subject  to  a  civil  money  penalty  between  $550  and  $1,100  for  each
failure   to   notify   DHS   Of  continued   employment   following   a   final   nonconfirmation;   (4)   the
Employer i9 subject to a rebuttable presumption that it has knowingly employed an unauthorized
alien in violation of section 274A(a)(1)(A) if the Employer continues to employ an employee after
receiving  a final  nonconfirmation;  and  (5)  no  person or entity participating in  E-Verify  is clvilly or
criminally  liable  under any  law for any action taken  in  good faith  based  on  information  provided
through  the  confimiation  system.  DHS  reserves  the  rigm  to  conduct  Form  I-9  and  E-Verify
system  compliance inspections during  the course of E-Verify,  as well  as to  conduct any other
enforcement activity authorized by law.

7.  The  Employer agrees to  initiate  E-Verify verification  procedures for ne`^/ employees within  3
Employer business days after each employee has been  hired  (but after the Form  I-9 has been
complcted),  and to complete as many (but only as  many)  steps of the  E-Verify process as are
necessary according to the E-Verify User Manual,  or in the case of Federal contractors with the
FAR   E-Verify  clause,   the  E-Verlfy   user  Manual  for  Federal  Contractors.   The  Employer  is
prohibited  from  initiating  verification  procedures  before  the  employee  has  been  hired  and  the
Form I-9 complcted.  If the automated system to be queried is temporarily unavailable, the 3-day
time  period  js  extended  until  it  is  again  operational  in  order to  accommodate the  Employers
attempting,  in  good  faith,  to  make  inquiries  during  the  period  of unavailability.  Employers  may
initiate verification  by  notating the  Form  I-9  in  circumstances where the employee  has applied
for a Social Security  Number (SSN) from the SSA and  is waiting  to  receive the SSN,  provided
that  the  Employer  performs  an  E-Verify  employment  verification  query  using  the  employee's
SSN as soon as the SSN becomes available.

8.  The  Employer agrees  not to  use  E-Verify  procedures for  pre€mployment  screening  of job
applicants,  in  support  Of any  unla\^rful  employment  practice,  or for any other use not authorized
by  this  MOU.  Employers  must  use  E-Verify  for  all  new  employees,  unless  an  Employer  is  a
Federal  contractor  that  qualifies  for  the  exceptions  described   in  Article  ll.D.1.c.   Except  as
provided  in  Article  ll.D,  the  Employer  will  not  verify  selectively  and  will  not  verify  employees
hired  before  the  effective  date  of this  MOU.  The  Employer  understands  that  if the  Employer
uses the  E-Verify system for any  purpose other than as authorized  by this MOU, the Employer
may  be  subject  to  appropriate  legal  action  and  termination  Of  its  access  to  SSA  and  DHS
information  pursuant to this MOU.

9.   The   Employer  agrees  to  follow  appropriate  procedures  (see  Article  Ill.   below)  regarding
tentative  nonconfirmations,  including  notifying employees in  private of the finding  and  providing
them  written  notice of the findings,  providing written  referral  instructions to employees,  allowing
employees  to  contest  the  finding,  and  not  taking  adverse  action  against  employees  if  they
choose  to  contest  the  finding.  Further,  when  employees  contest  a  tentative  nonconfirmation
based  upon a  photo  non-match,  the  Employer is required to take affi.rmative steps  (see Article
Ill.8.  below) to contact DHS with information necessary to resolve the challenge.

10.  The  Employer agrees not to take any adverse action against an employee based  upon the
employee's   perceived   employment   eligibility   status   while   SSA   or   DHS   is   processing   the
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that  the  employee  is  not  work  authorized.  The  Employer-understands  that  an  initialrinability  of
the   SSA   or   DHS   automated   verification   system   to   verify   work   authorization,   a   tentative
nonconfirmation,    a   case   in   continuance   (indicating   the   need   for   additional   time   for   the
government  to  resolve  a  case),  or the  finding  of a  photo  non-match,  does  not  establish,  and
sholild  not  be  interprcted  as  evidence,  that the employee  is  not  work  authorized.  In  any  of the
cases  listed  above,  the  employee  must  be  provided  a  full  and  fair  opportunity  to  contest  the
finding,  and  if he  or she does  so,  the  employee  may  not  be terminated  or  suffer any  adverse
employment consequences based  upon the employee's perceived  employment eligibility status
(including denying,  reducing,  or extending wart(  hours,  delaying  or preventing  training,  requiring
an employee to work in  poorer conditions,  refusing to assign the employee to a Federal contract
or other assignment,  or otherwise subjecting an employee to any assumption that he or she js
unauthorized   to   work)   until   and   unless  secondary   verification   by   SSA   or   DHS   has   been
completed  and  a  final  nonconfirmation  has  been  issued.  If the  employee  does  not  choose  to
contest  a  tentative  nonconfirmation  or  a  photo  non-match  or  if  a  secondary  verification   is
completed and a final nonconfirmation  is issued, then the Employer can find the employee is not
work  authorized   and  terminate  the  employee's  employment    Employers   or  employees  with
questions  about  a  final  nonconfirmation  may  call  E-Verify  at  1-888-4644218  or OSC  at  1-800-
255-8155 or 1 -800-237-2515  (TDD)

11.  The  Employer agrees  to  comply  with  Title  Vll  of the  Civil  Rights  Act  of  1964  and  section
2748  of the  lNA,  as  applicable,  by  not  discriminating  unlawiully  against  any  Individual  in  hiring,
firing,  or recruitment or referral  practices because of his or her national ongin  or,  in the case of a
protected   Individual   as   defined   in   section   274B(a)(3)   of  the   INA,   because   Of   his   or   her
crtizenship  status.  The  Employer  understands  that  such  illegal  practices  can  incliJde  selective
verification  or use  of E-Verify  except as  provided  in  part  D  below,  or discharging  or refusing  to
hire    employees    because    they    appear    or    sound    "foreign"    or    have    received    tentative
nonconfirmations.  The Employer further understands that any violation of the unfair jmmigration-
related  employment  practices  provisions  in  section 2748 of the  lNA could  subject the  Employer
to civil  penalties,  back pay  awards,  and  other sanctions,  and violations of Title Vll  could  subject
the  Employer  to  back  pay  awards,  compensatory  and  punitive  damages.  Violations  of  either
section  2748  of the  lNA  or Title  Vll  may  also  lead  to  the  termination  of  its  participation  in  E-
Verify.  If the  Employer  has  any  questions  relating  to  the  anti-discrimination  provision,  it  should
contact OSC at 1 -800-255-8155 or 1-800-237-2515 (TDD)

12.  The  Employer agrees to  record the case verification  number on the employee's  Form  I-9  or
to  p   nt the screen  containing the case verification  number and attach  it to the employee`s  Form
I-9.

13.  The  Employer  agrees that  it will  use the  information  it  receives from  SSA  or DHS  pursuant
to  E-Verfty and  this  MOU  only to  confirm the employment eljgibility of employees as  authorized
by this MOU   The  Employer agrees that  it will  safeguard  this Information.  and  means of access
to  it  (such  as PINS  and  passwords) to ensure that  it  is  not  used  for any other  purpose  and  as
necessary  to  protect  its  confidentiality,   including  ensuring  that  it  is  not  disseminated  to  any
person  other  than  employees  of the  Employer who  are  authorized  to  perform  the  Employer's
responslbilitles under this MOU, except for such dissemination as may be authorized  in advance
by SSA or DHS for legitimate purposes.

14.  The Employer acknowledges that the Information which  it receives from  SSA is governed  by
the  Privacy  Act  (5  U.S.C.  §  552a(I)(1)  and  (3))  and  the  Social  Security Act  (42  U  S C   1306(a)),
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oTaYrfeand  that  any  person  who
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information  under  false  pretenses  or  uses  it  for  any
purpose other than as provided for in this MOU  may be subject to crlminal penalties

15.  The  Employer agrees  to  cooperate  with  DHS  and  SSA  in  their compliance  monitoring  and
evaluatlon  of E-Verify,  including  by  permitting  DHS  and  SSA,  upon reasonable  notice, to  review
Forms  I-9  and  other  employment  records  and  to  interview  it  and  its  employees  regarding  the
Employer's  use  of  E-Verify.  and  to  respond  in  a  timely  and  accurate  manner to  DHS  requests
for Information  relating to their participation  in  E-Verify

D. RESPONSIBILITIES OF FEDEIRAL CONTRACTORS WITH THE FAR E-VERIFY CLAUSE

1    The  Employer understands that  if it  is  a  subject to the employment verification  terms
in  Subpart  2218  of the  FAR,  it  must verify the employment eligibility  of any  existing  employee
assigned  to the contract and  all  new hires,  as discussed  in the Supplemen{al Guide for Federal
Contractors    Once  an   employee   has  been  verified  through   E-Verify   by   the   Employer,   the
Employer may not reverify the employee through  E-Verify

a,    Federal  contractors with the  FAR  E-Verify  clause agree to  become familiar with  and
comply  with  the  most  recent  versions of the  E-Verify  User Manual for  Federal  Contractors  and
the E-Verify Supplemental Guide for Federal Contractors.

b.    Federal  contractors  with  the  FAR  E-Venfy  clause  agree  to  complete  a  tutorial  for
Federal contractors with the FAR E-Verify clause

c.    Federal contractors with the FAR  E-Verify clause  not enrolled  at the time  of contract
award:  An  Employer that  is  not enrolled  in  E-Verify  at the time  of a  contract award  must enroll
as  a  Federal  contractor  with  the  FAR  E-Verify  clause  ln  E-Verify  within  30  calendar  days  Of
contract  award  and,  within  90  days of enrollment,  begin  to  use  E-Verify to  initiate  verification  of
employment  eligibility  of  new   hires  Of  the  Employer  who  are  working   in  the  United   States,
whether  or  not  assigned  to  the  contract.  Once  the  Employer begins  verifying  new  hires,  such
verification  of  new  hires  must  be  Initiated  within  3  business  days  after  the  date  of  hire.  Once
enrolled  in  E-Verify  a§  a  Federal  contractor with  the  FAR  E-Verify  clause,  the  Employer  must
initiate verification  of employees assigned to the contract within  90 calendar days from  the time
of enrollment  ln  the system  and  after the date and  selecting which employees will  be verlfied  in
E-Verify or within 30 days of an employee's assignment to the contract, whichever date is later

d.  Employers that are already enrolled jn  E-Verify at the time of a contract award  but are
not  enrolled  in  the  system  as  a  Federal  contractor  with  the  FAR  E-Verify  clause:  Employers
enrolled  in  E-Verify  for  90  days  or  more  at  the  time  of  a  contract  award  must  use  E-Verify  to
Initiate verification  of employment eligibility for new hires of the Employer who are working  in the
United  States`  whether or  not assigned to the  contract,  wittiin  3  business days after the  date  of
hlre.  Employers  enrolled  in  E-Verify  as  other  than  a  Federal  contractor with  the  FAR  E-Verify
clause.  must  update  E-Verify  to  indicate  that  they  are    a  Federal  contractor  with  the  FAR  E-
Verlfy  clause  wlthin  30  days  after  assignment  to  the  contract.  If the  Employer  is  enrolled  in  E-
Verify for 90  calendar days  or less  at the time  of contract  award,  the  Employer  must,  within  90
days  of  enrollment,  begin  to  use  E-Verify  to  I.nitiate  verification  of  new  hires  of the  contractor
who are working  in the United  States,  whether or not assigned to the contract.  Such  verification
of  new  hires  must  be  initiated  within   3   business  days  after  the  date  of  hire   An   Employer
enrolled   as   a   Federal   contractor   with   the   FAR   E-Verify   clause   in   E-Verify   must   Initiate
verification  of  each  employee  assigned  to  the  contract  within  90  calendar  days  after  date  of
contract award  or within 30 days after assignment to the contract,  whichever is later`
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e.   Institutions  of  higher  education,   State,   local   and  tribal   govemment§  and   sureties:

Federal  contractors  with  the  FAR  E-Verify  clause  that  are  institutions  of  higher  education  (as
defined at 20 U.S.C.1001(a)),  State or local governments,  governments of Federally recognized
Indian  tribes,  or  sureties  perfoming  under  a  takeover  agreement  entered  into  with  a  Federal
agency pursuant to a performance bond may choose to only verify new and  existing employees
assigned  to the  Federal  contract.  Such  Federal  contractors with  the  FAR  E-Verify  clause  may,
however,  elect  to  verify  all  new  hires,  and/or  all  existing  employees  hired  after  November  6,
1986.  The  provisions  of Article  lI.D,  paragraphs  1.a  and  1  b  of this  MOU  providing  timeframes
for   initiating   employment   verification   of   employees   assigned   to   a   contract   apply   to   such
Institutions of higher education,  State,  local and tribal governments,  and suretles

f  Verification  of all employees:  Upon enrollment,  Employers who are Federal contractors
with  the  FAR  E-Verify clause  may elect to verify employment eligibility  of all  existing employees
working  in  the  United  States who were  hired  after  November 6,1986,  Instead  of verifying  only
new  employees  and  those  existing  employees  assigned  to  a  covered  Federal  contract.  After
enrollment.  Employers must elect to do so only in the manner designated by DHS and Initiate E-
Verify verification of all existing  employees within  180 days after the election

9.  Form  I-9  procedures  for  existing  employees  of  Federal  contractors  with  the  FAR  E-
Verify  clause.  Federal  contractors  with  the  FAR  E~Verify  clause  may  chocise  to  complete  new
Forms  I-9  for  all  existing  employees  other  than  those  that  are  completely  exempt  from  this
process.    Federal   contractors   with   the   FAR   E-Verify   clause   may   also   iipdate   previously
completed    Forms    I-9   to   initiate   E-Verify   verification   of   existing   employees   who   are   not
completely  exempt  as  long  as  that  Form   I-9  is  complete  (including  the  SSN).   complies  with
Article   ll.C.5,   the   employee's   work   authorization   has   not   expired,   and   the   Employer   has
reviewed the Information  reflected  in the Form  I-9 either in  person or in communications with the
employee  to  ensure  that  the  employee's  stated  basis  in  section   1   of  the  Form  I-9  for  work
authorization  has  not  changed  (including,  but  not  limited  to,  a  lawful  permanent  resident  alien
having  become a  naturalized  u.S.  citizen).  If the Employer is unable to determine that the  Form
I-9  complies  with  Article  ll.C.5,   if  the  employee's  basis  for  work  authorization  as  attested  in
section  1  has expired or changed, or if the Form I-9 contains no SSN or is otherwise incomplete,
the  Employer shall  complete  a  new  I-9  consistent with  Article  ll.C.5,  or update the previous  I-9
to  provide  the  necessary  information.  If section  1  of the  Form  I-9  is  otherwise  valid  and  up-to-
date and  the form  otherwise  complies with Article  lI.C.5`  but  reflects  documentation  (such  as  a
U.S.   passport  or  Form   I-551)  that   expired   subsequent  to   completion   Of  the   Form   I-9,   the
Employer   shall   not   reqiiire   the   production   Of   additional   documentation,   or   use   the   photo
screening  tool  described  in  Article  II.C.5,  subject to  any  additional  or  superseding  instruct.Ions
that   may   be   provided   on   this   subject   in   the  Supplemental   Guide  for   Federal   Contractors.
Nothing  in  this  section  shall  be  construed  to  require  a  second  verification  using  E-Verify Of any
assigned  employee  who  has  previously  been  verified  as  a  newly  hired  employee  under  this
MOU,  or to authorize verification of any existing employee by any Employer that is not a  Federal
contractor with the FAR E-Verify clause.

2.  The  Employer understands that  if it  is a  Federal  contractor with the  FAR  E-Verify  clause,  its
compliance  with  this  MOU   is   a   performance  requirement  under  the  terms  of  the   Federal
contract  or  subcontract.  and  the  Employer  consents  to  the  release  of  information  relating  to
compliance  with  Its  verlfication  responsibilities  under this  MOU  to  contracting  offlcers  or  other
offlcials authorized to review the Employer's compliance with  Federal contracting requirements.

ARTICLE  111
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F INDIVIDUALS TO SSA AND DHS

A.   REFERRALTO SSA

1    lf the  Employer receives a tentative nonconfirmation  issued  by SSA, the  Employer must print
the  notice  as  directed  by  the  E-Verify  system  and   provide  it  to  the  employee  so  that  the
employee  may  determine  whether  he  or  she  will  contest  the  tentative  nonconfirmation.  The
Employer must review the tentative nonconfirmation with the employee in  private.

2.  The  Emplc>yer  will  refer  employees  to  SSA  field  offices  only  as  directed  by  the  automated
system  based  on  a  tentative  nonconfirmation,  and  only  after the  Employer  records  the  case
verification  number,  reviews the  input to  detect any transaction  errors,  and  determlnes that the
employee contests the tentative nonconfirmation.  The Employer will transmit the Social  Security
Number to SSA for verification  again  if this review indicates  a  need to  do  so`  The  Employer will
determine  whether the  employee  contests  the  tentative  nonconfirmation  as  soon  as  possible
after the Employer receives it.

3   lf the employee contests an SSA tentative nonconfirmation, the Employer will provide the
employee with a systemi]enerated referral letter and instruct the employee to visit an SSA
office within 8 Federal Government work days.  SSA wHl electronically transmit the result c)f the
referral to the Employer within  10  Federal Government work days of the referral  unless it
determines that more than 10 days is necessary. The Employer agrees to check the E-Verify
system regularly for case updates`

4.  The  Employer agrees  not to  ask the  employee  to  obtain  a  printout from  the  Social  Securlty
Number  database  (the  Numident)  or  other  written  verification  Of  the  Social  Security  Number
from the SSA.

a.  REFERRAL TO DHS

1.  If the Employer receives  a tentative nonconfirmation  issued  by  DHS, the Employer must print
the  tentatlve  nonconfirmation  notice  as  directed  by  the  E-Verlfy  system  and  provide  lt  to  the
employee  so  that  the  employee  may  determine  whether  he  or  she  will  contest  the  tentative
nonconfirmation.  The  Employer must review the tentative nonconfirmation with the employee  in
private.

2.  If the Employer finds a photo non-match for an employee who  provides a  document for which
the  automated  system  has transmitted  a  photo,  the  employer must  print the  photo  non-match
tentative  nonconfirmation  notice  as  directed   by  the  automated  system  and   provide  it  to  the
employee  so that  the employee  may  determine whether  he  or she  wll[  contest the finding.  The
Employer must review the tentative nonconfirmation with the employee in private.
3.  The Employer agrees to refer individuals to DHS  only when the employee chooses to contest
a  tentative   nonconfirmation   received  from   DHS  automated   verification   process  or  when  the
Employer issues a tentative  nonconfirmation  based  upon  a  photo nan-match.  The Employer will
determine  whether  the  employee  contests  the  tentative  nonconfirmation  as  soon  as  pc)sslble
after the Employer receives it.

4.   If  the  employee  contests   a  tentative   nonconfirmation   issued   by   DHS,   the   Employer  will
provide the employee with a referral  letter and  Instruct the employee to contact  DHS through its
toll-free hotline (as found on the referral  letter) within 8 Federal Government work days.

Page 8 of  12  I  E-Verify MOU for Employer  i  Revigion  Date  09/01/09 ww.dhs.gov/E-Verify



Employer will provide the employee with a referral  letter to DHS.  DHS will electronically transmit
the result Of the referral to the Employer within  10 Federal Government work days Of the referral
unless it determines that more than  10 days is Tiecessary. The Employer agrees to check the E-
Verify system regularly for case updates.

6. The Employer agrees that if an employee contests a tentative nonconfirmation based upon a
photo notrmatch, the Employer will send a copy of the employee's Form I-551  or Form  I-766 to
DHS for review by.

• Scanning and  uploading the document,  or
• Sending a photocopy Of the document by an express mail account (paid for at
employer expense)

7.  If the Employer determines that there is a photo non-match when comparing the photocopied
List a dooument descnbed  in Article ll.C.5 with the image generated in E-Verify, the Employer
must forward the emptoyee's documentation to DHS uslng one Of the means described jn the
preceding  paragraph,  and allow DHS to resolve the case.

ARTICLE  IV

SERVICE PROVIsloNS

SSA and  DHS will  not charge the  Employer for verification services performed  under this MOU.
The  Employer  is  responsible  for  providing  equipment  needed  to  make  Inquiries   To  access  E-
Verif)/, an  Employer will need a  personal computer with  lntemct access

ARTICLE V

PARTIES
A. This MOU is effective upon the signature of all  parties,  and  shall continue in effect for as long
as  the  SSA  and  DHS  conduct  the  E-Verify  program  unless  modlfied  in  writing  by  the  mutual
consent of all  parties,  or terminated  by any party upon  30 days prior written notice to the others
Any  and  all  system  enhancements  to  the  E-Verify  program  by  DHS  or SSA,  including  but  not
limited  to  the  E-Verify  checking  against  additional  data  sources  and  instltuting  new  verification
procedures,  will  be  covered  under this  MOU  and  will  not  cause  the  need  for  a  supplemental
MOu  that  outlines  these  changes.  DHS  agrees  to  train  employers  on  all  changes  made  to  E-
Verify  through   the   use  of  mandatory   refresher  tutorials  and   updates  to  the   E-Verify   User
Manual,  the  E-Verify  User Manual for  Federal  Contractors  or the  E-Verify  Supplemental  Guide
for  Federal  Contractors.  Even  without  changes  to  E-Verify,  DHS  reserves  the  right  to  rec|iiire
employers to  take  mandatory  refresher tutorials.  An  Employer that  is  a  Federal  contractor with
the  FAR  E-Verify  clause  may  termir`ate  this  MOu  when  the  Federal  contract  that  requires  its
participation   ln   E-Verify   is   terminated   or   completed.   In   such   a   circumstance,   the   Federal
contractor with the  FAR  E-Verify clause must provide written  notice to DHS.  If an  Employer that
is  a  Federal  contractor with the  FAR  E-Verify clause fails to  provide such  notice,  that  Employer
will  remain  a  participant  in  the  E-Verify  program,  will  remain  bound  by  the  terms  of this  MOu
that apply to  participants that are not  Federal contractors with the  FAR  E-Verify clause,  and will
be  required to  use the  E-Venfy procedures to verify the employment eliglbllity of all  newly hired
employees

a.   Notwithstanding  Article  V,   part  A  of  this  MOU,   DHS  may  terminate  this  MOU   if  deemed
necessary  because  Of  the  requirements  Of  law  or  policy,  or  upon  a  determination  by  SSA  or
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E-VeriF
I.ch=DHS that there has been  a system  integrity  or security  by  the  Employer,  or  a failure

on  the  part of the  Employer to  comply  with  established  procedures  or  legal  requirements.  The
Employer understands that if it is a  Federal contractor with the  FAR E-Verify  clause, termination
of this MOU  by any party for any reason  may negatively  affect its performance of its contractual
responsibllitles.

C.   Some   or   all   SSA   and   DHS   responsibilities   under   this   MOu   may   be   performed   by
contractor(s),  and  SSA  and  DHS  may  adjust verification  responsibilities  between  each  other as
they may determine necessary   By separate agreement with  DHS,  SSA has agreed to perform
its responsibilities as described  in this MOU.

D    Nothlng  in  this  MOU  Is  intended,   or  should  be  construed,  to  create  any  right  or  benefit,
sub§tantive  or  procedural,  enforceable  at  law  by  any  third  party  against  the  united  States,  Its
agencies,  officers, or employees, or against the Employer, its agents, officers, or employees

E.  Each  party shall  be solely  responsible for defending  any claim  or action  against it arising out
of or  related  to  E-Verify  or this  MOU,  whcther  civH  or  cnminal,  and  for  any  liability wherefrom,
including  (but  not  limlted  to)  any  dispiite  between  the  Employer and  any  other  person  or entity
regarding  the applicability of Section  403(d)  of llRIRA to any  action taken  or allegedly taken  by
the Employer.

F   The  Employer  understands  that  the  fact  of  its  participation  in   E-Verify  is  not  confidential
information  and  may  be  disclosed  as  authorized  or  required  by  law  and  DHS  or  SSA  policy,
including   but  not   limited  to,   Congressional   overslght,   E-Verify   publicity  and   medla   inquiries,
determinations Of compliance with  Federal contractual  requirements,  and  responses to  inquiries
under the Freedom of Information Act (FOIA)

G   The foregoing constitutes the full agreement on this subject between DHS and the Employer.

H   The  Individuals  whose  signatures  appear  below  represent  that they  are  authorized  to  enter
into this MOU on behalf of the Employer and  DHS  respectively
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T.Ec:¥EaErticE¥ E-Verify, you should only sign the Employer's Section
of the signature page. If you have any questions, contact E-Verify at 8884644218.

E=;iF®r Struthers R®creation LLC

Cralg R Struflers
Name (Ptea8e Type or Pint)

<emp_ele¢tronically_sign®d>

Fignafure

Title

General Manager
Datel 2/1 1 n020

D®partmont of Homeland Socur.rty -Verification Division

<_mrouLsigrgivLTfrnm>
Name (Please type or Print)

<qbs  oloctroLpjcallv  siflned>
signature

<mou_signed_date>
Datel 2/11 /2020

rfarmation Required for the-E-Verify Program

Information relating to your Companyi_
I

ComLLa±]|£J±!eLme.StruthergF`ecreationLLC

I 220 Applegate Trace
_C_oppanyFacjfty.Address:

PelhaLm, AL 35124

PO  Box  1 178

Pelham, AL 35124

Company Alternate
Address:

County or EaEsh:

Employer Identification
Number:

North American  Industry
C lassification Systems

Code:

SHELBY
85®224278

423
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E-Verify
Administrator:

Numberj2iimployees:

Number of Sites Verified
for:

A-rT;TyriTVT€Fifying for more than I site? If yes, please provide the number of sites verified for
in each State:

^labam& - I site

Information relating to the Program Administrator(s) for your Company on policy
quostion8 or operational problems:

Craig Strutliers 205-663-5058
CraigGysT\trutllersree.com
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COVERAGES                                              CERTIFICATE NUIVIBER:     00002089-2so79co                                                   FtEVIsloN  NUMBER:     234
THIS IS T0 CERTIFY THAT THE POLICIES 0F INSURANCE LISTED BELOW HAVE BEEN  ISSUED T0 THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED.   NO"THSTANDING ANY REQUIREMENT, TERM 0R CONDITloN OF ANT CONTRACT 0R OTHER DOCUMENT WTH RESPECT T0 WHICH THIS
CERTl FICATE MAY BE ISS UED OR MAY PERTAl N,THE INSURANCE AFFORDED BY "E  POLICIES DESCRIBED HER EIN  IS SUBJECT T0 ALL THE TEF"S,
EXCLUSIONS AND CONDIlloNS OF SUCH  POLICIES. LIMITS SHO\M\l  MAY  HAVE  BEEN  F`EDUCED  BY  PAID  CLAIMS.

LN SF'LTFl
TYPE 01: INSuFIANCE

ADDLINsln SUBR
POuCY NUMBER

POuCY EFF'Mvel-I £REcrfuyrfu UNITS

A X COMMERCIAL GENECLAMS-MADE RAL uAJ3ILTTYinOccuR Y Y CF4GL01437221. 12/iirao22 12/11/2023 EACH CX3CuRRENCE $           1.000.000
DAMAGE  I u  r{EN I EL)PREMISES/Eaocaiirenoe\ $               100.000
NED  EXP (Any one person) $                    5.000
PERSONAL & ADV INJURY $           1.000.000

GE

:`:``-:=i-::``OTHER
APE=sLP=R GENEfiAL AGGREGATE $          2.000.000

pRODiicTs -cOMprop Ace $          2.000.000
S

8 AUTOMOBiLE  LLABiLrTv Y Y CA100064337®2 12/11/2022 1 2/1 1 /2023 PE%MEN£R`SINGLELiMIT $           1.000.000

X ANY AUTOO\M`lED                              SCHEDULEDAUTOSONLYAUTOS``:-i:```...x.`:``.`:`````:::` BODILY  INJURY  (Per person) S

BODILY  INJURY (Per aocident) S

X Rj}9:i;R#n,PAMAGE S

S

A UMBRELLA  UABEXCE88LIAB

H=::-MADE
Y Y XC3EX00312221 i2tiire022 1 2/1 1 /2023 EACH OCCURRENCE $          5,000,000

X AGGBEGATE $          5,000,000
DED   I   X  I  BETENTION$    10.000 S

a wORitEFrs cOMPENSATioNANDimf.iovERs'LIABiLrnrANyPROPFilETOR/PABTNEOFFICER/MEMBEREXCLUD(MandatorylnNH)BES:CRipTTTobeNuo¥%pERAT|

Eg}EcuTlvE   ffiONSbelow N'A

Y WC0100064338D2 12/11/2022 1 2/1 1 /2023 X(!5ETUTE   I          |gRH-

E. L  EACH ACCIDENT $          1.000,000
E.L   DISEASE  -  EA  EMPLOYS $           1,000,000
E  L   DISEASE -POLICY  LIMIT $          1.000,000

C Installation Floater CPP100074027-01 12/iirao2z 1 2/1 1 /2023 S§0,000 (Per Job) 100,000 (Agg.)

DESCRIPTION  OF OP£IRA110NS / LOCATIONS / VEHICLES  (ACORD 101, Addmaoml Remarf. Schodulo, may bo attached lf more space ls requlred'

The General Liablllfy Pollcy Includes the primary & noncontributory additional ]nsurod wlien requlrod by writ(en contract for
Ongoing oporat]ons & completed operations ; the blanket waiver of subrogation whom required by written contract and the
blanket 30 day notice of cancellation for other than non payment of promium and whom roqulrod by written contract.  The
Commercial Automob ilo Policy Includes the blanket addit[onal Insured `whon roqLil red by wi'itton contract on a primary &
non{ontrlbutory basis and the blanket waiver of Subrogation wh®n r®qu[red by `^rritton contract. The Commercial ExCo8S
Policy includes the blanket addltlonal in8urod whom roqulred by written contract and the blanket `^raiver of subrogation when
(continued on ACORD 101  Additional Roma rke Schedule)

ACORD 25 (2016/03) TheACORD name and  logo are rogi8terod marks ofACORD       Printed  by RKM on 04/25/2023 at03.00PM



HUNTSVILLE
Finance Department

Procurement Services Division

CONTRACT/BID AWARD RECOMMENDATION FORM

TO:
FROM:
BID #:

Procurement
Autumn Mccord
8-2024-15

DATE:
DEPT:

COMMODITY/SERVICE:

AGREEMENT BETWEEN CITY OF HUNTSVILLE AND  Wood

11/28/2023
Fleet Services
New Pursuit Rated Li ht Duty Veh

Anderson Ford

RECOMMENDATION:        Please award the above bid to woody Anderson Ford as the sole bidder.
*One bid received, ected and ne otiated.

DESCRIPTION PRICE UOM COMMENT
1. 2025 or Newer Model Ford Intercel)tor Utility

2025 Ford Police lnterceotor
Delivered Base Price 50.210.00 Each

Police UDfit Ootions Package Price 17.492.60 Total Pkg
Police UDfit Ootions Package Price-Labor 2695.61 Total Pkg

INITIAL PURCHASE:
FUNDING SOURCE:
TERM OF CONTRACT:

AS NEEDED
3020-15-00000-520100-0000000

EOneTime
EE One Year w/ Additional One Year Extensions as Allowable by State Law
I One Year
Ej Three Months
I Other (Explain)

APPROVALS:
My staff and I have complied with all laws, regulations, City of Huntsville Procurement Rules, and the

provisions of any contract and/or grant agreements applicable to this procurement process.   In addition, my staff
and I have not sought by collusion with the recommended Proposerreidder to obtain any advantage over any
other Proposer/Bidder in this procurement.

John Lang
Department Head

IEEH

DIgltally  Signed  by John  Lang
Date:  2o23  1 1 ,2e og:54  55 ,o6`oo`

'(`=\;            :;jog:yo:I::::y,:a:atra7:6.co.

Proc urement Manager

Email completed form to Procurement

Date

huntsvilleal.



HUNTSVILLE
Finance Department

Procurement Services Division

coNTRACTrelD AWARD REcoMMENDATloN FORM
Continuation -Page 2

TO:
FROM:
BID #:

Procurement                                                           DATH :
Autumn Mccord                                               DEPT :
8-2024-15                      COMMODITY/SERVICE:

11/28/2023
Fleet Services
New Pursuit Rated Li

DESCRIPTION PRICE UOM COMMENT
2. 2024 or Newer Model Ford Pursuit Rated Resoonder Trk

2024 Ford F-150 Police Resoonder
Delivered Base Price 45.896.04 Each



HUNTSVILLE
Tommy Battle

Mayor
City of Huntsville, Alabama

Finance Department
Procurement Services Division

I..,.-  `.--`..:`._-,

Invitation For Bids
New Pursuit Rated Light Duty Vehicles-Ford

Invitation for Bid #:

Issue Date:

Bid Bond Requirements:

Certificate of Insurance Requirements:

Pre-Bid Teleconference Date and Time:

Pre-Bid Conference Date:

Deadline for Questions Date:

IFB Closing Date:

Post-Closing Bidder Teleconference Date :

Post-Closing Bidder Presentation/Demonstration Date :

Procurement Services Contact :

City lnternet Site:

IFB E-Documents:

Bid Copies to be Submitted

City File Reference:

8-2024-15

L-16.2023
No, a Bid Bond is not required

Yes, a Certificate of Insurance is required

N/A

N/A

October 25, 2023 @ 5 :00 PM
All questions must be submitted in writing to
larissa.schroeder@huntsvilleal.gov.

October 31, 2023 @ 2m:00 PM

N/A

N/A

LaRissa Schroeder
larissa.schroeder@huntsvilleaL.gov

Q56) 427-5058

www.bidnetdirect.com/alabama/citvothuntsville

New Pursuit Rated Light Duty Vehicles Appendix
F, Item  1, Additional Bidder Pricing 2024.xlsx

I  Original,  1  Copy

New Pursuit Rated Light Duty Vehicles-Ford 2024



APPENDIX D
DETAILED REQUIREMENTS CHECKLIST

I.
CITY OF HUNTSVILLE

SPECIFICATIONS
FORD INTERCEPTOR UTILITY

Approxim ate]y Fifty (50)

2025 or newer model  full size four (4) door, certified police I)ackage mid-size SUV, to include all standard equipment
and standard warranty. Please include Hybrid options if available and list any other factory options with dealer codes,
description and associated cost.

The  following are considered minimum  specifications and the  Bidder must indicate compliance or list all  exceptions
for  our  consideration  and/or  acceptance.    All  items  not  clearly  noted  or  specified  will  be  evaluated  as  exceptions.
Failure to comply with this provision may be cause for rejection of the bid.

ItistheintentionofthesespecificationstodescribeaunitinwhichtheCityconsiderswillbestmeetitsneeds.TheCity
realizes that other units on the market may, through different design, meet the sane desired level of serviceability and
maintainability.Therefore,anybidwillbeevaluatedandgivenconsiderationif,inthejudgmentoftheCity,theovei.all
intent of these specifications is met.

A.   ADI)ITIONAL SPECIFICATIONS:
I.   wlmELBASE:  ii9.I
2.  ENGINE: 33L V6 HYBRID
3.   10 SPEED AUTOMATIC TRANSMISSION W /EXTERNAL COOLER
4.  220AMP ALTENATOR, MIN
5.   75 MPFi REAR CRASH RATING
6.  ALL wrlEEL DRlvE
7.  FACTORy AIR cONDmoNING, FRONT AND REAR
8.  POWER WINDOWS, TILT WIEEL
9.  POWER DOOR LOCKS

10.  POWERBRAKES
11.  Aiv" RADIO
12.  REAR WINDOW DEFROSTER
I 3.  TINTED GLAss TmouGHouT
14.  PURSUIT RATED RADIAL TIRES WITH TOOLS INCLUDING MOUNTED

Fun SLZE SPARE
15.  TRACTION CONTROL
16.  IHAVY DUTY COOLING SYSTEM
17.  AIRBAGS:  FRONT AND SIDE DRIVER AND PASSENGER
I 8.  FABRIc sEATs FRor`IT & REAR
19.  COLOR: WIIITE EXTERIOR/CIIARCOAI. INTERIOR & STANDARD

COLORS AS REQUESTED
20.  ±!Q DEALER EMBLEMS OR DECALS
21.   SERVICE INFORMATION ro INCLUDE: Parts, Service, Electrieal, Wiring

Diagrams
22.  25ib USA AIAIREx FIRE EXTINGulsrmR CART 84i 7T) ALUMINluM

VALVE & MARINE BRKT

8.   DEALER lr`IVolcE/opTloNs:
I.  Must show all options using factory codes, description, and associated cost.
2.  3 YEARS OR 36,000 MILES WARRANTY (NINIMUM)

Invltation for Bid # 8,2024-I 5
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(Continued)
I.

CITY OF HUNTSVILLE
SPECIFICATIONS

FORD INTERCEPTOR UTILITY
Approximately Fifty (50)

C.   -O-PTI0NS:
I.  OPTION I:   EXTENDED SERVICE PLAN:

(a)  Powertrain, 5 Year /I 00,000 miles, Zero (0) deductible

DETAILED DEscRlpTloN OF WARRANTy    3 Year / 36

5 Year / 60 Mile  Powertrain

000 Mile Bum

VENDOR COMPLIANCE

er-Bum

2.   OPTloN 11:   3.OL ECOBOOST ENGINE
3.   OPTION Ill:   3.3L GAS ENGINE
4.  OPTION IV:   WEATHERTECH LASER MEASURED FRONT FLOOR

LINER
5.  OPTION V:   EXTRA KEY
6.   OPTION VI:   WINDOW TINT INSTALLED BOTH FRONT DOORS
7.   OPTION VII:   LIMO WINDOW TINT INSTALLED ON ALL GLASS
8.   OPTION VIII:   ALL UPFIT OPTIONS TO BE PROVIDED AT DEALER

COST
9.  OPTION IX:   POLICE UPFIT OPTIONS TO BE PROVIDED AT DEALER

(See below for Police Upfit Compliance requirements.   Equivalents are not

•'

COST                                                                                                                                                              v,

acceptable where manufacturer is
specifiedtokeepuniformityacrosstheboardandforease6frepairwhichbestm;etstheneedsoftheGty.The
City reserves the right to purchase all or less than all items to meet the needs of the vehicle.)

DETAILED DESCRIPTION OF WARRANTY (OPTION IX) Vendor forms are attached providing

available warrant information.

D.   POLICE UPFIT COMPLIANCE

:.#*tlELfjijl&#g#p¥#T£Tv-=byconsulnghe-3.aseg±=::::::::=d:,uedefouowinggrideiines
®)  Acceptable Connector TVDes

(I )  Submersible (Sealed):   A connector that is capable of being immersed in water.
(2)  Weather-Resistant:   A connector that win retain its sealing ancl ccrmection qualities while being

exposed to adverse weather conditions.
(3)  Duraseal® Crimp:   A supplier trade name for a sealed wiring repair or spliee.

4.  Upfitter must be an authorized dealer able to sell, warranty, and install any manufacturer products they sen or
install.

VENDOR COMPLIANCE

lnvitation for Bid # 8-2024-15



2.
CITY 0F HUNTSVILLE

SPECIFICATIONS
FORD PURSUIT RATED RESPONDER TRUCK

Approxim ately Four (4)

2024ornewermodelfullsizefour(4)door,certifiedpursuitratedpolicepackagefull-sizetruck,toincludeallstandard
equipment  and  standard  wanrmty.  Please  include  Hybrid options  if available  and  list any  other  factory  options  with
dealer codes, description, and associated cost.

The  following are considered minimum  specifications and the Bidder must  indicate compliance or list an  exceptions
for  our  consideration  and/or  acceptance.    All  items  not  clearly  noted  or  specified  will  be  evaluated  as  exceptions.
Failure to comply with this provision may be cause for rejection of the bid.

ItistheintentionofthesespecificationstodescribeaunitinwhichtheCityconsiderswillbestmeetitsneeds.TheCity
realizesthatotherunitsonthemarketmay,throughdifferentdesign,meetthesamedesiredlevelofserviceabilityand
maintainabilfty.Therefore,anybidwillbeevaluatedandgivenconsiderationif,inthejudgmentoftheCity,theoverall
intent of these specifications is met.

A-fpBREBE8i#s£:F4€!FICAHQEL

2.  ENGINE: HIGH PERFORMANCE 3j V6 ECOBOOST
3.   10 SPEED AUTOMATIC TRANSMISSION W /EXTENAL COOLER
4.  240 AMp ALTERNAroR, MIN
5.  7000 POUND TOW RATING CLASS IV HITCH
6.  FOUR WREEL DRIVE
7.  FACTORy AIR cONDmoNING
8.  rowER wlNDOws, TILT wliEEL
9.  rowER DooR LocKs

10.  ALUMINIUM BED
I I .  LOCKING REMOVABLE TAILGATE
i2.  TrNTED GLAss TrRouGI]ouT
13.   PURSUIT RATED RADIAL TIRES
I 4.  TRACTION CONTROL
I 5.  ImAvy DUTy COOLING sysTEM
16.  AIRBAGS:  FRONT AND SIDE DRIVER AND PASSENGER
17.  FABRIC SEATS FRONT
I 8.  RUBBER MATTING TrmouGHouT o{o CARPET)
19.  SINGLE KEY OPERATION OF VEHCLE
20.  FRONT TAG BRACKETS
2i .  COLOR: wlllTE EXTERIOR/cllARcoAL INmeRIOR & STANDARD

COLORS AS REQUESTED
22.  ±iQ DEALER EueLEMs OR DECALs
23.  SERVICE INFORMATION ro INCLUDE:  Parts, Service, Electrical, Wiring

Dingraus
24.  25lb USA AMEREX FIRE EXTINGUIsliER CART 8417T) ALUMINIUM

VALVE & MARINE BRKT

8.   DEALER INVOICE/OPTIONS:
I .  Must show all options using factory codes, description, and associated cost.
2.  3 YEARS OR 36,000 MILES WARRANTY (MIN"UM)

Invitation  for  Bid #  8-2024-15
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(Continued)
2.

CITY OF HUNTSVILLE
SPECIFICATIONS

FORD PURSUIT RATED RHSPONDER TRUCK
Appl.oximate]y Four (4)

C.   OPTI0NS!
I.  OPTION I:   EXTENDED SERVICE PLAN:

(a)  Powertrain, 5 Year /loo,000 miles, Zero (0) deductible

DETAILED DESCRlpTloN oF wARRANTy 3 Year / 36

5 Year / 60 000 Mile Powertrain

000  Mile  Bum

VENDOR COMPLIANCE

er-Bum

2.   OPTION 11:   STEP BARS (Installed)
Description Black Round Tube Ste

3.  OPTION Ill:  WEATHERTECH LASER MEASURED FRONT FLOOR
LINER

4.   OPTION IV:   VENT VISORS (Installed)
5.   OPTION V:   EXTRA KEY
6.  OPTION VI:  WINDOW TINT INSTALLED BOTH FRONT DOORS
7.   OPTION VII:  LIMO WINDOW TINT INSTALLED 0N ALL GLASS
8.  OPTION V[Il: UPFIT OPTIONS TO BE PROVIDED AT DEALER COST

-J,-
-vv-

v,

D.  UPFIT COMPLIANCE

;ifei##:edFin#igiv#f##:#¥#+±v¥;es::r=he_ae
(a)  Unaccentable conneetor Tvl}es

(1)  Non heat shrink butt style connectors will not be accepted.

ro)  Accel]table Connectoi. TVDes
(I )  Submersible (Sealed):  A connector that is capable of being immersed in water.
(2)  Weather-Resistant:   A connector that will retain its sealing and connection qualities while being

exposed to adverse weather conditions.
(3)  Duraseal® Crimp:   A supplier trade name for a sealed wiring repair or spliee.

4.   Upfitter must be an authorized dealer able to sell warranty, and install any manufacturer products they seu or
install.

VENDOR COMPLIANCE

Invitation for Bid # 8-2024-15



APPENDIX F
BIDDER PRICING FORM

The City reserves the right to make an award in whole or part to one or more Bidders whenever deemed necessary and in
the best interest of the City.  All minimum quantities provided are considered to be estimates only.

J3idder must include in its Bid price all labor, supervision, materials, equipment, and tools of the trade required to
meet the Contract requirements.   Prices quoted shall be in U.S. Dollars, delivered prices, F.0.B. destination,
exclusive of all federal or state excise, sales, and manufacturer's taxes.  The City will not accept charges for
transportation, handling, packaging, installation or out-of-pocket expense other than as specified in the Bid.

Prices quoted to the City shall remain firm for a minimum Of ninety (90) days from the date of opening of the bid, unless
so stated differently in the bid.   If there are discrepancies between unit prices quoted and extensions, the unit price will

prevail.  The City will be protected against any increase above the price in the bid.  Any bid containing an "Escalator
Clause" will not be considered unless so stipulated in the Invitation for Bid.   Discounts will be considered in determining
the lowest responsible bidder, however, any payment term based on Less than 30 days will not be considered.  Discounts
will be figured from the date of acceptance by the City regardless of date of delivery or invoice.

Bidder shall acknowledge receipt of all addenda in the space provided on the Bidder Pricing Form below.  Failure to
acknowledge receipt of addends shall not relieve Bidder of full responsibility for all requirements contained in
addenda.

We acknowledge receipt of the following addenda: -Gq-
2025 0R NEWER MODEL FORD INTERCEPTOR UTILITY

Year"ake"ode|   2025 FORD INTERCEPTOR Delivery Schedule

Total Delivered Price Each Including Title Fee and Manufacturer's
Standard Warranty

Option  I:
Option  11:

Option  Ill:
Option IV:

Option V:
Option VI:
Option VII,
Option VIII.

Invitation for Bid # 8-2024-15

Extended Service Plan
3.OL Ecoboost Engine
3.3L Gas Engine
Weathertech Molded Laser Measured Front Floor

SEP/OCT 2024

$         50.210.00

3,495.00

-2,661.00

Liner                                                                                                   Add          $          150.00
Extra Key                                                                                   Add         S
Window Tint Both Front Doors (Installed)                       Add          S
Limo window Tint All Glass                                                Add          $         500.00
Police Upfit Options (See New Pursuit Rated Light Duty Vehicles Appendix F, Item  I,
Additional Bidder Pricing 2024.xlsx document).
Vendor must bid a price for all items.   The City reserves the right to buy individual items
or the package in furl based on the needs Of the vehicle`

TOTAL FOR PACKAGE PRICE OPTIONS:                Add         $        17,492.60
(From New Pursuit Rated Light D`rty Vehicles Appendix F, Item  1, Additional Bidder
pricing 2o24jtlsx)

TOTAL FOR LABOR COST FOR FULL LIST OF
OPTION IX. UPFITS:                                                               Add          $           2.695.61

gThe labor pricing will be used for this option no matter the quanlity Of items removed
from the list.   Pricing must include allfreighl and any miscellaneous costs to include shop
supplies.)



APPENDIX F
BIDDER PRICING FORM

(Continued)

2024 0R NEWER MODEL FORD PURSUIT RATED RESPONDER TRUCK

Year/Make"ode|   2024 FORD F-150 RESPONDER Delivery Schedule

Total Delivered Price Each Including Title Fee and Manufacturer's
Standard Warranty

Option I:
Option 11:

Option Ill,

Option IV:
Option V:
Option VI:
Option VII:

Extended Service Plan
Step Bars (Installed)
Weathertech Molded Laser Measured Front Floor
Liner
Vent Visors (Installed)
Extra Key
Window Tint Both Front Doors (Installed)
Limo Window Tint All Glass

SEP/OCT 2024

$        45,896.04

3.495.00

NOTE:   PLEASE SUBMIT A THUMB DRIVE CONTAINING THE DEALER OPTIONS AT THE TIME 0F
CONTRACT AWARD 0R WITH YOUR BID SUBMITTAl,.

This Price Bid Fom is hereby submitted by the undersigned:
I afr]rm that I understand and agree ttiat any form of electronic signature, including but not Limited to
signatures via facsimile, scanning, or electronic mail. may substitute for the original sigD8ture and shall
have tlie same legal effect as the original signature.
RICHARD BEAN
Printed legal name of Bidder

fl- f3 caJ„
Signature

BOBBY WHITE:  GENERAL  MANAGER
Printed name of individual/corporate officer/general
partner/j oint venturer AND Title

1 1 /27/2023

Date
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cirv oF HUNTsviLLE
NE`^/ PURSUIT RATED LIGHT DUTY VEHICLES -BID# 8-2024-15

ADDITIONAL  PRICING  LISTED  IN  BID

lnsta[lattonI- # ¥ a= TI=
N/A         1         $265.960        $               265.96

TOTAL         $           2,695.61

EQee   Manufacturer
1NA

2NA

Professjonal services     Installation  of ha.dware I.stet.  Includes shop supplles.

Transportatron of Vehlcles from  1  lnstall  Location  to  1 Customer location

Pricing rs  per vehlcle.



ProL±sgiclTS
TRANSFORMING
PRODUCTS AND
SERVICES  INTO
SOLUTIONS

We have prepared a quote for you

BID# 8-2024-15 /2023 Fplu

Quote # 006747
Version  1

Quote Prepared for:

Woody Andersen Ford

Richard  Bean

rbean@woodyandersonford.com

Prepared by:
ProLogic ITS LLC

Lance  Bullock

lance.bullock@prologicits.com

WWW.PROLOGICITS.COM



ProL§9lc ITS                                              Quote #oo6747 vi

Products

VALR51J-PF3L

HKB-FPIU20-HP

MPSW9X-BW

MPSMW9-
FPIU20M'R

PF200

ESBL-FPIU20

MPS652-BW

MPS62U-BW

416300X-BW

COM3SRWC

RB-FPIU20

OBDCABIE6-2

Sl" Valor Light Bar, FS Join, Tri Color, Front Red/BIue/White
with Take Down and Full Scene Capabilities, Rear
Red/Bl ue/Am ber/White with Signal M aster Capa bi I ities

Roof

Strap I(it, 2020+ FPIU

Roof

Micropulse Wide Angle, Dual Color, Blue/White

Undermirrors

Undermirror Mounting Kit, 2020+ FPIU

Undermirrors

Pathfi nder Si ren/Light Controller

Console

I)yna M ax/ES100C Siren/Speaker

Grille

No Drill Grill Bracket, Mounts -1 ES100 Speaker and -Z MPS
Series Liglit lieads

Grille

MICROPULSE HOOD MNT DUAL

Mlcropulse ultra, 62 Sei.ies, Dual Color, Blue/White

Grille

416300 Series Flush Mount LED, Blue/White

Rear Bumper

Commander 3" Compartment Light, Red/White

Rear Pass

Dual Rumblel. Woofer Kit

N/A

Rumbler Mounting I(it, 2020+ FPIU

N/A

OBD Interface Cable, 6 Foot, 2020+ FPIU

N/A

Automatic "mer Disconnect

N/A

;2,078.65

;14.00

;105.68

$20.27

$766.29

;135.00

$14.00

;52.27

;46.97

;293.17

$34.11

;95.51

$99.35

50

50

100

50

50

50

50

100

100

50

50

50

50

$103,932.50

$700.00

;10,568.00

;1,013.50

$38,314.50

$6,7SO.00

$700.00

$8,764.00

SJ ,J2J .I ro

;5,227.00

!4,697.00

$14,658.50

;1,705.50

so,775.50

$4,967.50



ProL§9IC ITS                                               Quote #oo6747 vi

Products

GPC4713D-H

lNV-ES-ORG-FB-

PIU20

lNV-ES-FF-ET-

PIU20

lNV-BOX-SD-

382110-S

INV-ES-FF-ET-

BIRCH

¢JSJfilc)n

HLN6861D

HKN4191C

HKN6188B

HKN6169B

HSN4031B

HAF4013A

TSHHUNTSvllLEA

L-001

Fuse Block

N/A

Tri-Lock, Single Cell Mounted, Dual Weapon Gun Rack for `20+
FPIU

N/A

Electronic Storage, False Floor, Electronics Tray, PIU 2020+,
Poly Coated

N/A

Electi.onic Storage, Accessory, Organizer, Dual  Flare Box, PIU
2o20+, Poly Coated

N/A

Box, Single Drawer, 38"W x 21"D x 10"H, Includes Electronic
Slam Latch, Dual Paddle Latches, 500# Drawer slides, Poly
Coated

N/A

Birch board for false floor

Single Cell Prisoner Transport System for Ford PI Utility (2024+

)

N/A

Motorola Radio Bracket

N/A

Moforola Rear Radio Power Ground

N/A

Motorola F:rent Radio, l]ower Ground and Speal(er

N/A

Motorola 17FT Com Cable

N/A

Motorola Voice Radio Speaker

N/A

Motorola Ant 762-870 Mllz 3DB Stubby Thru Hole MU

N/A

Custom Antenna Kit

N/A

Ss47.34

$331.35

$746.94

;1,073.26

;30.11

$1,577.21

$45.74

$23.48

$41.76

$77.10

$51.65

$42.90

$295.96

50

50

50

50

50

50

50

50

50

50

50

50

50

$27,367.00

$16,S67.50

$37,347.00

$53,663.00

$1,505.50

;78,860.50

$2,287.00

!1,174.00

$2,088.00

$3,855.00

$2,582.50

$2,14S.00

;14,798.00



ProL§9IC ITS                                               Quote #oo6747 vi

Products

C-VS-0618-INUT

C-PM-124

CUP2-1001

C-ARM-103

C-HDM-222

C-MD-112

PJ823-VK

OAIXCEXGAXX1

GE-SVDNEXT4Y

OLX0BX

OR824X

I:ord Interceptor Utility Specific Hlgh Flat Console

N/A

Brother PocketJet Printer Mount for Ford Interceptor Utility

N/A

Self-Adjusting Double Cup Holder

N/A

Armrest for Top Moiint, Console, Large Pad

N/A

Internal Pole Moiint for Ford lntel.ceptor Utility Flat Console

N/A

Slide Out locking Swing Arm with Motion Adapter

N/A

Brother PocketJet PJ-823 Printer -lvlonochrome -Thermal
Paper-A4/Legal -300 x 300 dpi -Up To 8 ppm -USB 2.a

FLExboot Cat6 Ethernet Patch Cable -Snagless RJ45, Stranded,
550MHz, UTP, Pure Bare Copper Wire, 24AWG, 30ft, Black

N/A

FLExboot Cat6 Ethernet Patch Cable -Snagless RJ4S, Stranded,
550MHz, UTP, Pure Bare Copper Wire, 24AWG, 30ft, Red

N/A

GFTAC VIDE0 SOLUTloNS INC.:Mounting Bracket (Visor) -

ZeroDark Camera AND Display (CU-D50) -Interceptor

GETAC VIDEO SOLUTIONS INC.:VR-X20 ICV -DVR (VR-X20-i7)-

8GB RAM + 256GB SSD + 2nd 256GB SSD + Battery Backup +
WIFl + GPS + Crash Sensor , DVR mount ZeroDark FHD IP
Camera CA-NF21-146 (WSMount) cable (25ft), ZeroDark FHD
IP Camera CA-NF21-146lR (stf Mou

GEIAC VIDEO SOLUTIONS INC.:DVR + Cameras + Display
Extended Warranty - Years 2, 3, 4 & 5

GETAC VIDEO SOLUTIONS INC.:Body Worn Camera USB
Extension Cable for VD02, 1Z.5 ft

GETAC VIDEO SOLUTloNS INC.:Body Worn Camera (BC02) -
Single Port Dock (VD-o2), dock oNrv

$161.87

$42.03

$114.19

;151.44

;228.97

;412.84

;7.98

$7.98

$45.47

$3,268.42

$692.80

$16.11

$39.03

50

50

50

SO

50

50

50

50

50

50

50

50

50

$8,093.50

;2,101.50

;5,709.50

$7,572.00

$11,448.50

$20,642.00

$399.00

$399.00

$2,273.50

$163,421.00

$34,640.00

$805.50

$1,951.50



ProL§9IC ITS                                               Quote #oo6747 vi

Products

OAX03U

OTXllX

GE-SVBDEXT2Y

GE-SVTGEXT4Y

OWCOIM

GJ-33TLVD2

MPS62U-BA

PFSPLTR-4

EXPMOD24

PFSYNC-1

TRANSPORT

GETAC VIDEO SOLUTloNS INC.:Body Won Camel.a (BC02),
magnetic quick release charging USB cable

GETAC VIDEO SOLUTIONS INC.:Body Worn Camera  USB AC

Adapter (US), Adapter ONLY

GETAC VIDE0 SOLUTloNS INC.:Body Won Camera Bluetooth
Trigger Box (T802)

GEIAC VIDEO SOLUTIONS INC.:Body Worn Camera (BC-02) -

VD-02 Dock -Extended Warranty -Years 2 & 3

GETAC VIDEO SOLUTloNS INC.:Body Worn Camera (BCJ}2) -

BIuetooth Trigger Box - Extended Warranty - Years 2, 3, 4 & 5

Getac Video Solutions lnc. Getac Enterprise -Video License
and Annual Maintenance (Per Client Device) . 1st year

Panasonic Toughbook 331.aptop Docl(ing Station DUAL RF with
LIND Auto Power Adapter

Micropulse ultra 6, blue/amber

N/A

4.1 Sp'itte'

N/A

24-channel expansion module

N/A

Sync Module

N/A

Transportation of Vehicles from 1 Install Location to 1
Custom er Locati on

$17.00

;133.67

$670.05

$49.03

$135.12

$1,115.87

;77.27

;29.17

`177.53

;170.56

$265.96

50

50

50

50

50

50

100

50

50

50

50

;850.00

;6,683.50

$33,502.50

$2,451.SO

$6,756.00

$55,793.50

SJ J2:J .in

$1,458.50

$8,876.50

$8,528.00

;13,298.00

Su btota I :           S887,928.00



ProL§9IC ITS                                                 Quc>te #oo6747 vi

ProLogic Services

PROIOGICSVCS lnsta[latioft includes the list of items mentioned herein. All
other parts and or equii)ment not listed will be subject to
additional installatlon fees.

Ineludes shop supplies.

Customer will be responsible for transporting vehicles
to the installation facility unless otherwise noted. Lct it
be known, lnstallatton Services will not be scheduled
uiitil all product arrives at the designated install facility.

SZ,429.65 50 $121,482£0

Sii btota I.            $121,482.50



ProL§9IC ITS                                               Quote #oo6747 vi

BID# 8-2024-15 /2023  FPIU

Prepared  for:

Woody Andersen Ford

2500 Jordan  Ln  NW
Huntsville, AL   35816

Richard  Bean

(256) 517-1257
rbean@woodyandersonford.com

Bill  To:                                                                Ship  To:

Woody Ander§on Ford                        Woody Andersen Ford

Richard  Bean                                                    Richard  Bean

2500Jordan  Ln  NW                                  2500Jordan  Ln  NW

Huntsville, AL 35816                                    Huntsville, AL 35816

Quote  Information:

Quote #: 006747

Version:  1

Delivery Date:  11/20/2023
Expiration  Date:  11/22/2023

Quote Summary

Tota I :           $1,009,410.50

Hardware will be invoiced !!qgn receipt at ProLogic facility. Services will be invoiced at pickup

Payment Terms:  Net 30 Days. After 30 days, unpaid balances are subject to a 1.5% handling fee per month (18% annual). Warranty covers
manufacturer defects only,  excluding battery defects,  unless explicitly stated  herein.  Dual-signed Scope of Work will  be required prior to

placing initial  order.
Prices and tax rates are valid in the U.S only and are subject to change. Taxes represented in quotes are estimates and may vary from taxes
reflected on  invoice (based  on  physical ship-tc) address).

Sales/Use tax is a destination charge (i.e.,  based on  physical  ship-to  address on  purchase order).  Please indicate your taxability status on your
PO.  If you  aretax exempt,  please include proper documentation.  If you are  not tax exempt,  please calculate and  include all applicable tax on

your PO.  Hardware cancelations may be subject to up to a 50% restocking fee.
See Terms and Conditions at www.prologicits.com/terms-conditions/

Quotes are valid for 30 days only and are subject to change without notice due to the imposition of new trade tariffs

Woody Anderson  Ford

Signature:

Name:

Title:

Date:



APPENDIX H

CITY 0F HUNTSVILLE, ALABAMA REPORT OF OWNERSHIP FORM

A.    General  IIlformation.   Please provide the following  information

I       Legal name(s) (include "doing bu§ine§s as",  ifapplicable):Woody Anderson Ford

I       City of Huntsville current taxpayer identification  number (if available): 63-0367773
(Please note that if this number has been asslgned  by the City and  if you are renewing your
number should be listed  on the renewal form.)

buslness  license, the

a.    Type of Ownership.   Please complete the un-shaded portions Of the following chart by checking the appropriate box
below and entering the appropriate  Entity  I.D.  Number,  if applicable (for an explanation of what an entity number ls,
please see paragraph C below):

Type Of Ctwnership Entity I. D. Number
{check appropriate bob & Api]licable State
I  lndwidual or Sole Proprietorship S        .    `   9            ,"     :

i:            -                    ,                     -,                                                ''                fu;

0 General Partnership Not-
>,,,

I  Limited  Partnership  (LP) Number & State:

I  Limited  Liability Partnership (LLP) Number & State:

D  Limited  Liability Company (LLC) (Single Member) Number & State:

I  LLC (Multi-Member) Number & State:

D  Corporation Number & State:

t]  Other,  please explain: Number & State (if a filing entity under state  law):

"S" Corporation

C.    Entit)/  IJ).  Numbers.   If an  Entity I.D.  Number is required and  if the business entfty is registered in this state, the
number is available through the website Of Alabama's Secretary Of State at  \^Mrw.sos.state.al.us/,  under "Government
Records".   If a foreign entity is not registered in this state,  please provide the Entity I.D.  number (or other simidr number
by whatever named called) assigned by the state Of formation along with the name Of the state

D.    Formation Documents.   Please note that, \^rith regard to entities, the entity's formation documents, including ahicles or
certificates Of incorporation,  organizatlon,  or other applicable formation documents,  as recorded  in the probate records Of
the applicable county and state Of formatlon, arie not roo«frod tmfess.. (1 ) specifically requested by the City, or @) an
Entity I,D.  Number is required,  and  one has not been assigned  or provided.

Please date and sign this form in the space provided below and either write legibly or type your name under your skynaturo.   If
you are signing on behalf of an e_ntity please insert your title as well.

signature:                                         Z74LCZJ¢                                              Title (if appi,cable):  Commercial  salesTypeorlegiblywritenameRichardBeanDate10/24/2023



"  -ly-,

:,.,:t[:>i>:,   Alabama Secretary of State



Woody Anderson Ford
Revenue's Business Privilege Tax Division at 334-242-1170 or
www.revenue.alabama.gQ¥. The Secretary of State's Office
cannot answer questions about or make changes to these

reports.

Report Year

1987 1988 1989 1990 1991 1992

1993 rm RE 1996 RE 1998

RE   2QQQ 2001 2002 2003 2004
2QQ5 2006 2007 2008 2009    2010

2011 2012 2013 2014 2015 2016

2QH 2018 2019 2020 2021 2022
2023

Transactions

Transaction Date

Legal Name Changed
From

Transaction Date

Legal Name Merged

Transaction Date

Miscellaneous Filing
Entry

Transaction Date

Principal Office
Changed From

Transaction Date

Registered Agent
Changed From

Transaction Date

Agent Mailing
Address Changed

From

Transaction Date

Registered Agent
Changed From

08/12/1966

Woody Anderson Motor Company,
lnc.

12/31/1987

Woody Anderson Companies, Inc.

12/30/1999

CANCELLATION OF SHARES

06/09/2008

HUNTSVILLE, AL

06/09/2008

* Added

11/30/2017

* Added

11/30/2017

NEWMAN, DEBBIE
9035 MADISON BI.VD
rolsoN, AL 35758

Scanned Documents

Document Date /
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APPENDIX C
BIDDER INFORMATION & ACKNOWLEDGEMENTS

I.  BIDDER INFORMATION

Business Organization

Name of proposer (exactly as it would appear on an agreement):

Wood Anderson Ford

Doing-Business-As Name of Proposer:

Principal Office Address:

2500 Jordan  Lane NW Huntsville AL 35816

Telephone Number:

Fax Number:

256-517-1257

256-517-1234

Form of Business Entity [check one ("X"]
Corporation
Partnership
Individual
Joint Venture
Other (describe): v,

Ccoroorationstatement

lf a corporation, answer the following:

Date of incorporation :
Location of incorporation :
The corporation is held:

"S" Cor oration

09/26/2008
Huntsville,  AL
Publicly _ Privately

Namesandctftiehs,8fe#'Po°.raAen°dffi;?;€:n_stender:owneWDealerprinci

Robert Vvhite:  General Mama er/CEO

Donald Wessels: General Sales Mana er/COO

Parthersh iD Statement

If a partnership, answer the following:

Invltatlon  for Bid # 8-2024-15



Dateoforganization:
Location of organj zation :
The partnership is: General          Lim ited

Name, address, and ownership share of each general partner owning more thali five percent (5%) of the partnership:

Joint Venture Statement

lf a Joint Venture, answer the following:

Date of organization :
Location of organization
JV Agreement recorded?                        Yes          No

Name, address of each Joint Venturer and percent of ownership of each:

2.  CITY 0F HUNTSVILLE EMPLOYEE, MEMBIIR OF HOUSEHOLD OR BUSINESS
ASSOCIATE

Code of Ala.1975§36-25-11  requires that contracts entered into with a public official, a public employee, a member
of the household of the public official or public employee, or a business with which a public official or public
employee associates be filed with the Alabama Ethic Commission.  If you are awarded the contract, and if you are a
City employee, or if a member of your household is a City employee or public official, or if your business associates
with a City employee or public official, you must comply with the provisions of Code al Ala.1975§36-25-11.

City Employee                                                         Yes
lf "Yes," Department

rmMEu

Member of Household city Employee            Yes
lf "Yes," Name (s)

Anyone associated with your
company a City Employee
lf "Yes," Name (s)

Not
3.  CONTRACTOR E-VERIFY -NOTICE

The Beason-Hammon Alabama Taxpayer and Citizen Protection Act, Act No. 2011-535, Code of Alabama (1975) §
31 -13-I  through 31 -13-30 (also known as and hereinafter referred to as "the Alabama Immigration Act") as amended
by Act No. 2012-491  on May  16, 2012, is applicable to all competitively bid contracts with the City of Huntsville.
As a condition for the award of a contract and as a term and condition of the contract with the City of Huntsville, in

lnvitation  for Bid #  8-2024-15



accordance with  § 31 -13-9 (a) of the Alabama Immigration Act. as amended, any business entity or employer that
employs one or more employees shall not knowingly employ, hire for employment9 or continue to employ an
unanthorized alien within the State of Alabama.

During the performance of the contract, such business entity or employer shall participate in the E-Verify program
and shall verify every employee that is required to be verified according to the applicable federal mles and
regulations.   The business entity or employer shall assure that these requirements are included in each subcontract in
accordance with §31-13-9(c).   Failure to comply with these requirements may result in breach of contract,
termination of the contract or subcontract, and possibly suspension or revocation of business licenses and pemits in
accordance with  §31 -13-9 (e) (I ) & (2).

Code of Alabama (1975) §  31 -13-9 (k) requires that the following clause be included in all City of Huntsville
contracts that have been competitively bid and is hereby made a part of this contract:

"By signing this contract, the contracting parties affirm, for the duration of the agi.eement, that they will not violate

federal immigration law or knowingly employ, hire for employment, or continue to employ an unauthorized alien
within the State of Alabama.  Furthermore, a contracting party found to be in violation of this provision shall be
deemed in breach of the agreement and shan be responsible for all damages resulting therefrom.'.

4.  ACKNOWLEDGEMENTS

I hereby certify that I liave read and understand ttie City of HuntsviLle's General Terms and Conditions.  I hereby
certify that I agree to comply witli a]] of the General Terms and Conditions of this IFB. I also understand that the
General Terms & Conditions are standard and that any contradicting requirements of the IFB supersede.

I affirm that I have not been in any agreement or co]]usion among PI.oposers or prospective Proposers in restraint
of freedom of competition.

Upon award of this bid. I wi]] not substitute any item on this bid under any circumstances.

By signing this submittal, the Bidder represents and agrees that it is not currently engaged in, nor will it engage in,
any boycott of a person or entity based in or doing business with a jurisdiction with whiclt the State of Alabama
can enjoy open trade.

I affirm that I understand and agree that any form of electronic sigriature, including but not limited to
signatures via facsimile, scanning, or electronic mail, may substitute for the original signature and sliall have
the same legal effect as the original sigTiature.

4i44AAz% f3 o~
Signature of Proposer

Richard Bean
Print or Type Name of Proposer

10/24/2023
Date

Woody Anderson Ford
Legal Nave of Firm

2500 Jordan Lane NW
Mailing Address

Huntsville           AL               35816

C ity                          State             Zip code

256-517-1257     256-517-1234
Phone                                       Fax

rbean@woodyandersonford.com
Emall Address

www.woodyandersonford.com
Website Address



E-Verify
Company ID Number:   5o2897

THE E-VERIFY
MEMORANDUM OF uNDEFtsTANDING

FOR EMPLOYERS

ARTICLE I

PURPOSEANDAUTHORITY

The parties to this agreement are the Department of Homeland Security (DHS) and  Woody anderson ford

(Employer). The purpose of this agreement is to set forth terms and conditions which the Employer will follow
while participating in  E-Verify.

E-Verify is a program that electronically confirms an employee's eligibility to work in the United States after

completion of Form I-9,  Employment Eligibilityverification  (Form  I-9). This Memorandum of Understanding

(MOU) explains certain features of the E-Verify program and describes specific responsibilities of the
Employer, the Social Security Administration (SSA), and  DHS.

Authority for the  E-Verify program is found in Title lv, Subtitle A, of the Illegal Immigration  Reform and

Immigrant Responsibility Act of 1996 (llRIRA),  Pub.  L.104-208,ilo Stat. 3009, as amended (8 U.S.C. § 1324a

note). The Federal Acquisition  Regulation  (FAR) Subpart 22.18, "Employment Eligibility Verification" and

Executive Order 12989, as amended, provide authority for Federal contractors and subcontractors (Federal

contractor) to use E-Verify to verify the employment eligibility of certain employees working on Federal

contracts.

ARTICLE  11

RESPONSIBILITIES

A. RES PO NSI BI LITI ES O F T H E EM PLOVER

1.   The Employer agrees to display the following notices supplied by DHS in a prominent place that is clearly

visible to prospective employees and all employees who are to be verified through the system:

a.     Notice of E-Verify participation

b.    Noticeof Righttowork

2.   The Employer agrees to provide to the SSA and DHS the names, titles, addresses, and telephone numbers

of the Employer representatives to be contacted about E-Verify.  The Employer also agrees to keep such
information current by providing updated information to SSA and DHS whenever the representatives' contact
information changes.

3.   The Employer agrees to grant E-Verify access only to cLirrent employees who need  E-Verify access.

Employers must promptly terminate an employee's E-Verify access if the employer is separated from the

company or no longer needs access to E-Verify.
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4.  The Employer agrees to become familiar with and comply with the most recent version of the E-Verify

User Manual.

5.  The Employer agrees that any Employer Representative who will create E-Verify cases wi\l complete the

E-Verify Tutorial before that individual creates any cases.

a.  The Employer agrees that all Employer representatives will take the refresher tutorials when

prompted by E-Verify in order to continue using E-Verify.   Failure to complete a refresher tutorial will

prevent the Employer Representative from continued use of E-Verify.

6.  The Employer agrees to comply with current Form I-9 procedures, with two exceptions:

a.      Ifan employee presents a "List B" identity document, the Employer agrees to only accept "List B"

documents that contain  a  photo.  (List a documents identified  in 8 C.F.R. § 274a.2(b)(1)(B)) can be

presented during the Form I-9 process to establish identity.) lf an employee objects to the photo
requirement for religious reasons, the Employer should contact E-Verify at 8884644218.

b.       Ifan employeepresentsa DHS Form I-55l (Permanent Residentcard), Form I-766

(Employment Authorization  Document), or U.S. Passport or Passport Card to complete Form I-9, the
Employer agrees to make a photocopy of the document and to retain the photocopy with the
employee's Form I-9. The Employer will use the photocopy to verify the photo and to assist DHS with its

review of photo mismatches that employees contest.  DHS may in the future designate other documents
that activate the photo screening tool.

Note: Subject only to the exceptions noted previously in this paragraph, employees still retain the right

to present any List A, or List 8 and List C, document(s) to complete the Form I-9.

7.   The Employer agrees to record the case verification number on the employee's Form I-9 or to print the

screen containing the case verification number and attach it to the employee's Form I-9.

8.   The Employer agrees that, although it participates in E-Verify, the Employer has a responsibility to

complete, retain, and make available for inspection Forms I-9 that relate to its employees, or from other
requirements of applicable regulations or laws, including the obligation to comply with the anti-

discrimination requirements of section 2748 of the lNA with respect to Form I-9 procedures.

a.    The following modified requirements are the only exceptions to an  Employer's obligation to not

employ unauthorized workers and comply with the anti-discrimination provision of the lNA: (I)  List a

identity documents must have photos, as described  in paragraph 6 above; (2) When an Employer

confirms the identity and employment eligibility of newly hired employee using E-Verify procedures, the
Employer establishes a rebuttable presumption that it has not violated section 274A(a)(1)(A) of the

Immigration and Nationality Act (lNA) with respect to the hiring of that employee; (3)  lf the Employer

receives a final nonconfirmation for an employee, but continues to employ that person, the Employer

must notify DHS and the Employer is subject to a civil money penalty between $550 and Sl,100 for each

failure to notify DHS of continued employment following a final nonconfirmation; (4) lf the Employer

continues to employ an employee after receiving a final nonconfirmation, then the Employer is subject

to a rebuttable presumption that it has knowingly
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employed  an  unauthorized alien  in violation of section 274A(a)(1)(A); and  (5)  no E-Verify participant is

civilly or criminally liable under any law for any action taken  in good faith  based on  information provided

through the E-Verify.

b.      DHs reserves the rightto conduct Form I-9 compliance inspections, as well as any other enforcement

or compliance activity authorized  by law, including site visits, to ensure proper use of E-Verify.

9.   The Employer is strictly prohibited from creating an E-Verify case before the employee has been hired,

meaning that a firm offer of employment was extended and accepted and  Form I-9 was completed.  The

Employer agrees to create an E-Verify case for new employees within three Emp\oyer business days after each
employee has been hired  (after both Sections 1 and 2 of Form I-9 have been completed), and to complete as

many steps of the E-Verify process as are necessary according to the E-Verify User Manual. If E-Verify is

temporarily unavailable, the three-day time period will be extended until it is again operational in order to

accommodate the Employer's attempting, in good faith, to make inquiries during the period of unavailability.

10.       The Employer agrees notto use E-Verify for pre-employment screening of job applicants, in support of

any unlawful employment practice, or for any other use that this MOU or the E-Verify User Manual does not

authorize.

11.       The Employer must use E-Verify for all new employees.  The Employer will not verify selectively and will

not verify employees hired before the effective date of this MOU.   Employers who are Federal contractors may

qualify for exceptions to this requirement as described  in Article 11.8 of this  MOU.

12.       The Employer agrees to follow appropriate procedures (see Article Ill  below) regardingtentative

nonconfirmations.  The Employer must promptly notify employees in private of the finding and provide them

with the notice and letter containing information specific to the employee's E-Verify case.   The Employer

agrees to provide both the English and the translated notice and letter for employees with limited  English

proficiency to employees.  The Employer agrees to provide written referral instructions to employees and
instruct affected employees to bring the English copy of the letter to the SSA.  The Employer must allow

employees to contest the finding, and not take adverse action against employees if they choose to contest the
finding, while their case is still pending. Further, when employees contest a tentative nonconfirmation based

upon a photo mismatch, the Employer must take additional steps

(see Article Ill.8. be`ow) to contact DHS with information necessary to resolve the challenge.

13.      The Employer agrees notto take any adverse action against an employee based upon the employee's

perceived employment eligibility status whi\e SSA or DHS is processing the verification request unless the
Employer obtains knowledge (as defined in 8 C.F.R. § 274a.1(I)) that the employee is not work authorized. The

Employer understands that an initial inability of the SSA or DHS automated verification system to verify work

authorization, a tentative nonconfirmation, a case in continuance

(indicating the need for additional time for the government to resolve a case), or the finding of a photo
mismatch, does not establish, and should  not be interpreted as, evidence that the employee is not work

authorized. In any of such cases, the employee must be provided a full and fair opportunity to contest the
finding, and if he or she does so, the employee may not be terminated or suffer any adverse employment

consequences based upon the employee's perceived employment eligibility status
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(including denying, reducing, or extending work hours, delaying or preventing training, requiring an
employee to work in poorer conditions, withholding pay, refusing to assign the employee to a Federal

contract or other assignment, or otherwise assuming that he or she is unauthorized to work) until and  unless

secondary verification by SSA or DHS has been completed and a final nonconfirmation has been issued. If the

employee does not choose to contest a tentative nonconfirmation or a photo mismatch or if a secondary
verification is completed and a final nonconfirmation is issued, then the Employer can find the employee is

not work authorized and terminate the employee's employment. Employers or employees with questions

about a final nonconfirmation may call E-Verify at I-888464-4218 (customer service) or I-888-897-7781

(worker hotline).

14.   The Employer agrees to comply with Title Vll of the Civil Rights Act of 1964 and section 2748 of the lNA

as applicable by not dl`scriminating unlawfully against any individual in  hiring, firing, employment eligibility

verification, or recruitment or referral practices because of his or her national origin or citizenship status, or

by committing discriminatory documentary practices. The Employer understands that such illegal practices

can include selective verification or use of E-Verify except as provided in part D below, or discharging or

refusing to hire employees because they appear or sound "foreign" or have received tentative
nonconfirmations. The Employer further understands that any violation of the immigration-related unfair

employment practices provisions in section 2748 of the lNA could subj.ect the Employer to civil penalties,

back pay awards, and other sanctions, and violations of Title Vll could subject the Employer to back pay

awards, compensatory and punitive damages. Violations of either section 2748 of the lNA or Title Vll may

also lead to the termination of its participation in E-Verify. If the Employer has any questions relating to the

anti-discrimination  provision, it should contact OSC at 1-800-255-8155 or i-800-237-2515 (TDD).

15.   The Employer agrees that it will use the information it receives from E-Verify only to confirm the

employment eligibility of employees as authorized by this MOU. The Employer agrees that it will safeguard

this information, and means of access to it (such as PINS and passwords), to ensure that it is not used for

any other purpose and as necessary to protect its confidentiality, including ensuring that it is not

disseminated to any person other than employees of the Employer who are authorized to perform the
Employer's responsibilities under this MOu, except for such dissemination as may be authorized in advance

by SSA or DHS for legitimate purposes.

16.   The Employer agrees to notify DHS immediately in the event of a breach of personal information.

Breaches are defined as loss of control or unauthorized access to E-Verify personal data.  All suspected or

confirmed breaches should be reported by calling 1-888-4644218 or via email at E-Verif uscis.dhs.

Please use ``Privacy Incident -Password" in the subject line of your email when sending a breach report to

E-Verify.

17.   The Employer acknowledges that the information it receives from SSA is governed by the Privacy Act (5

U.S.C. § 552a(i)(I)  and  (3))  and the Social Security Act (42 U.S.C.1306(a)). Any person who obtains this

information under false pretenses or uses it for any purpose other than as provided for in this MOU may be

subject to criminal penalties.

18.   The Employer agrees to cooperate with DHS and SSA in their compliance monitoring and evaluation of
E-Verify, which includes permitting DHS, SSA, their contractors and other agents, upon
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reasonable notice, to re\/iew Forms I-9 and other employment records and to interview it and its employees
regarding the Employer's use of E-Verify, and to respond in a prompt and accurate manner to DHS requests

for information relating to their participation in E-Verify.

19.   The Employer shall not make any false or unauthorized claims or references about its parti.cipation in

E-Verify on its website, in advertising materials, or other media.  The Employer shall not describe its services

as federally-approved, federally{ertified, or federally-recognized, or use language with a similar intent on
its website or other materials provided to the public.  Entering into this MOU does not mean that E-Verify

endorses or authorizes your E-Verify services and any claim to that effect is false.

20.   The Employer shall rot state in its website or other public documents that any language used therein
has been provided or approved by DHS, USCIS or the Verification Division, without first obtaining the prior

written consent of DHS.

21.   The Employer agrees that E-Verifv trademarks and logos may be used only under license by DHS~SCIS

(see M-795 (Web\) and, other than pursuant to the specific terms of such license, may not be used in any
manner that might imply that the Employer's services, products, websites, or publications are sponsored

by, endorsed  by, licensed  by, or affiliated with  DHS,  USCIS, or E-Verify.

22.   The Employer understands that if it uses E-Verify procedures for any purpose other than as authorized

by this MOU, the Employer may be subject to appropriate legal action and termination Of its partia.pation in

E-Verify according to this MOU.

a. RESPONSIBILITIES OF FEDERAL CONTRACTORS

I.   If the Employer is a Federal contractor with the FAR E-Verify c`ause subject to the employment

verification terms in Subpart 22.18 of the FAR, it will become familiar with and comply with the most current

version of the E-Verify User Manual for Federal Contractors as well as the E-Verify Supplemental Guide for

Federal Contractors.

2.   In addition to the responsibilities of e\rery employer outlined in this MOU, the Employer understands that

if it is a Federal contractor subject to the employment verification terms in Subpart 22.18 of the FAR it must
verify the employment eligibility of any "employee assigned to the contract" (as defined in FAR 22.1801).

Once an employee has been verified through E-Verify by the Employer, the Employer may not create a

ssecond case for the employee through E-Verify.

a.      An Employer that is not enrolled in E-Verify as a Federal contractor atthe time of a contract award

must enroll as a Federal contractor in the E-Verify program within 30 calendar days of contract award

and, within 90 days of enrollment, begin to verify employment eligibility of new hires using E-Verify.  The

Employer must verify those employees who are working in the United States, whether or not they are
assigned to the contract. Once the Employer begins verifying new hires, such verification Of new hires
must be initiated within three business days after the hire date. Once enrolled  in E-Verify as a Federal

contractor, the Employer must begin verification of employees assigned to the contract within 90
calendar days after the date of enrollment or within 30 days of an employee's assignment to the
contract, whichever date is later.
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b.    Employers enrolled in E-Verify as a Federal contractor for 90 days or more at the time of a contract

award must use E-Verify to begin verification of employment eligibility for new hires of the Employer

who are working in the United States, whether or not assigned to the contract, within three business

days after the date of hire. If the Employer is enrolled in E-Verify as a Federal contractor for 90 calendar

days or less at the time of contract award, the Employer must, within 90 days of enrollment, begin to

use E-Verify to initiate verification of new hires of the contractor who are working in the United States,

whether or not assigned to the contract. Such verification of new hires must be initiated within three

business days after the date of hire. An Employer enrolled as a Federal contractor in E-Verify must begin

verification of each employee assigned to the contract within 90 calendar days after date of contract

award or within 30 days after assignment to the contract, whichever is later.

c.     Federal contractors that are institutions of higher education (as defined at 20 U.S.C.100l(a)), state

or local governments, governments of Federally recognized Indian tribes, or sureties performing under

a takeover agreement entered into with a Federal agency under a performance bond may choose to
only verify new and existing employees assigned to the Federal contract. Such Federal contractors may,
however, elect to verify all new hires, and/or all existing employees hired after November 6,1986.

Employers in this category must begin verification of employees assigned to the contract within 90

calendar days after the date of enrollment or within 30 days of an employee's assignment to the
contract, whichever date is later.

d.    Upon enrollment, Employers who are Federal contractors may electto verify employment eligibility

of all existing employees working in the United States who were hired after November 6,1986, instead

of verifying only those employees assigned to a covered Federal contract. After enrollment, Employers
must elect to verify existing staff following DHS proced ures and begin

E-Verifyverification of all existing employees within  180 days after the election.

e.    The Employer may use a previously completed Form I-9 as the basis for creating an E-Verify case for

an employee assigned to a contract as long as:

i.      That Form  I-9  iscomplete (includingthessN)  and complieswithArticlell.A.6,

ii.     The employee's work authorization has notexpired, and

iii.    The Employer has reviewed the Form I-9 information either in person or in communications

with the employee to ensure that the employee's Section 1, Form I-9 attestation has not changed

(including, but not limited to, a lawful permanent resident alien having become a naturalized
u .S.  citizen) .

f.    The Employer shall complete a new Form I-9 consistent with Article ll.A.6 or update the previous

Form I-9 to provide the necessary information if:

i.      The Employer cannot determine that Form  I-9 complies with Article ll.A.6,

ii.     The employee's basis for work authorization as attested in Section i has expired or changed,

Or

iii.    The Form  I-9 contains no SSN or is otherwise incomplete.

Note:  lf Section 1 of Form I-9 is otherwise valid and up-to-date and the form otherwise complies with
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Article ll.C.5, but reflects documentation (such as a U.S. passport or Form I-551) that expired after

completing Form I-9, the Employer shall not require the production of additional documentation, or use the

photo screening tool described in Article ll.A.5, subject to any additional or superseding instructions that
may be provided on this subject in the E-Verify User Manual.

9.    The Employer agrees not to require a second verification using E-Verify of any assigned employee
who has previously been verified as a newly hired employee under this MOU or to authorize

verification of any existing employee by any Employer that is not a  Federal contractor based on this

Article.

3.   The Employer understands that if it is a Federal contractor, its compliance with this MOU is a

performance requirement under the terms of the Federal contract or subcontract, and the Employer
consents to the release of information relating to compliance with its verification responsibilities under this

MOU to contracting officers or other officials authorized to review the Employer's compliance with  Federal

contracting requirements.

C.  RESPONSIBILITIES 0F SSA

I.   SSA agrees to allow DHS to compare data provided by the Employer against SSA's database.  SSA sends

DHS confirmation that the data sent either matches or does not match the information in SSA's database.

2.   SSA agrees to safeguard the information the Employer provides through E-Verify procedures.  SSA also

agrees to limit access to such information, as is appropriate by law, to individuals responsible for the

verification of Social Security numbers or responsible for evaluation of E-Verify or such other persons or

entities who may be authorized by SSA as governed by the Privacy Act (5 U.S.C. § 552a), the Social Security Act

(42 U.S.C.1306(a)), and SSA regulations (20 CFR Part 401).

3.   SSA agrees to provide case results from its database within three Federal Government work days of the
initial inquiry.   E-Verify provides the information to the Employer.

4.   SSA agrees to update SSA records as necessary if the employee who contests the SSA tentative
nonconfirmation visits an SSAfield office and provides the required evidence.  If the employee visits an SSA

field office within the eight Federal Government work days from the date of referral to SSA, SSA agrees to

update SSA records, if appropriate, within the eight-day period unless SSA determines that more than eight
days may be necessary.  In such cases, SSA will provide additional instructions to the employee.  If the

emp`oyee does not visit SSA in the time allowed, E-Verify may provide a fina` nonconfirmation to the

employer.

Note: lf an Employer experiences technical problems, or has a policy question, the employer should contact

E-Verify at 1-888464-4218.

D.  RESPONSIBILITIES 0F  DHS

i.   DHS agrees to provide the Employer with selected data from DHS databases to enable the Employer to

conduct, to the extent authorized by this MOU:

a.    Automated verification checks on alien employees by electronic means, and
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b. Photo verification checks (when available) on employees.

2.   DHS agrees to assist the Employer with operational problems associated wl.th the Employer's

participation in E-Verify. DHS agrees to provide the Employer names, titles, addresses, and telephone
numbers of DHS representatives to be contacted during the E-Verify process.

3.   DHS agrees to provide to the Employer with access to E-Verify training materials as well as an

E-Verify User Manual that contain instructions on E-Verify policies, procedures, and requirements for both SSA

and  DHS, including restrictions on the use of E-Verify.

4.   DHS agrees to train Employers on all important changes made to E-Verify through the use of mandatory

refresher tutorials and updates to the E-Verify User Manual. Even without changes to

E-Verify, DHS reserves the right to require employers to take mandatory refresher tutorials.

5.   DHS agrees to provide to the Employer a notice, which indicates the Employer`s participation in

E-Verify. DHS also agrees to provide to the Employer anti-discrimination notices issued by the Office of Special

Counsel for Immigration-Related  Unfair Employment Practices (OSC), Civil Rights Division,  u.S.  Department of

Justice.

6.   DHS agrees to issue each of the Employer's E-Verify users a unique user identification number and

password that permits them to log in to E-Verify.

7.   DHS agrees to safeguard the information the Employer provides, and to limit access to such information to

individuals responsible for the verification process, for evaluation of E-Verify, or to such other persons or

entities as may be authorized by applicable law. Information will be used only to verify the accuracy of Social

Security numbers and employment eligibility, to enforce the INA and Federal criminal laws, and to administer

Federal contracting requirements.

8.   DHS agrees to provide a means of automated verification that provides (in conjunction with SSA

verification procedures) confirmation or tentative nonconfirmation of employees' employment eligibility

within three Federal Government work days of the initial inquiry.

9.   DHS agrees to provide a means of secondary verification (including updating DHS records) for employees

who contest DHS tentative nonconfirmations and photo mismatch tentative nonconfirmations. This provides
final confirmation or nonconfirmation of the employees' employment eligibility within 10 Federal Government

work days of the date of referral to DHS, un`ess DHS determines that more than 10 days may be necessary. In

such cases,  DHS will provide additional verification  instructions.

ARTICLEll]

REFERRALOFINDIVIDUALSTOSSAANDDHS

A   REFERRAL TO SSA

1.   If the Employer receives a tentative nonconfirmation issued by SSA, the Employer must print the notice as

directed by E-Verify.  The Employer must promptly notify employees in private of the finding and provide

them with the notice and letter containing information specific to the employee's E-Verify case.
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The Employer also agrees to provide both the English and the translated notice and letter for employees

with limited English proficiency to employees.  The Employer agrees to provide written referral instructions

to employees and  instruct affected employees to bring the English copy of the letter to the SSA.  The

Employer must allow employees to contest the finding, and not take adverse action against employees if
they choose to contest the finding, while their case is still pending.

2.   The Employer agrees to obtain the employee's response about whether he or she will contest the tentative
nonconfirmation as soon as possib`e after the Employer receives the tentative nonconfirmation.  Only the

employee may determine whether he or she will contest the tentative nonconfirmation.

3.   After a tentative nonconfirmation, the Employer will refer employees to SSA field offices only as directed

by E-Verify.  The Employer must record the case verification number, review the employee information

submitted to E-Verify to identify any errors, and find out whether the employee contests the tentative
nonconfirmation. The Employer will transmit the Social Security number, or any other corrected employee

information that SSA requests, to SSA for verification again if this review indicates a need to do so.

4.   The Employer will instruct the employee to visi.t an SSA office within eight Federal Government work days.

SSA will electronically transmit the result of the referral to the Employer within 10 Federal Government work

days of the referral unless it determines that more than 10 days is necessary.

5.   While waiting for case results, the Employer agrees to check the E-Verify system regularly for case updates.

6.   The Employer agrees not to ask the employee to obtain a printout from the Socia` Security Administration

number database (the Numident) or other written verification of the SSN from the SSA.

8. REFERRAL TO DHS

1.   If the Employer receives a tentative nonconfirmation issued  by DHS, the Employer must promptly notify

employees in private of the finding and provide them with the notice and letter containing information

specific to the employee's E-Verify case.  The Employer also agrees to provide both the English and the

translated notice and letter for employees with limited  English proficiency to employees. The Employer must

allow employees to contest the finding, and  not take adverse action against employees if they choose to
contest the finding, while their case is still pending.

2.   The Employer agrees to obtain the employee's response about whether he or she will contest the tentative
nonconfirmation as soon as possible after the Employer receives the tentative nonconfirmation.  Only the

employee may determine whether he or she will contest the tentative nonconfirmation.

3.   The Employer agrees to refer individuals to DHS only when the employee chooses to contest a tentative
nonconfirmation.

4.   If the employee contests a tentative nonconfirmation issued  by DHS, the Employer will instruct the
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employee to contact DHS through its toll-free hotline (as found on the referral letter) within eight Federal

Government work days.

5.   If the Employer finds a photo mismatch, the Employer must provide the photo mismatch tentative
nonconfirmation  notice and follow the instructions outlined  in paragraph i of this section for tentative

nonconfirmations, generally.

6.   The Employer agrees that if an employee contests a tentative nonconfirmation based upon a photo
mismatch, the Employer will send a copy of the employee's Form I-551, Form I-766, U.S. Passport, or passport

card to DHS for review by:

a.    Scanningand uploadingthedocument, or

b.    Sending a photocopy of the document by express mail (furnished and paid for bythe employer).

7.   The Employer understands that if it cannot determine whether there is a photo match/mismatch, the

Employer must forward the employee's documentation to DHS as described  in the preceding paragraph.  The
Employer agrees to resolve the case as specified by the DHS representative who will determine the photo

match or mismatch.

8.   DHS will electronically transmit the result of the referral to the Employer within 10 Federal Government

work days of the referral unless it determines that more than 10 days is necessary.

9.   While waiting for case results, the Employer agrees to check the E-Verify system regularly for case updates.

ARTICLE IV
SERVICE PROVIsloNS

A  NOSERVICE FEES

1.   SSA and  DHS will not charge the Employer for verification services performed  under this MOU. The

Employer is responsible for providing equipment needed to make inquiries. To access E-Verify, an Employer

will need a personal computer with Internet access.

ARTICLEV

MODIFICATIONANDTERMINATION

A. MODIFICATION

I.   This MOU is effective upon the signature of all parties and shall continue in effect for as long as the SSA

and DHS operates the E-Verify program unless modified in writing by the mutual consent of all parties.

2.   Any and all E-Verify system enhancements by DHS or SSA, including but not limited to E-Verify checking

against additional data sources and instituting new verification policies or procedures, will be covered under

this MOU and will not cause the need for a supplemental MOU that outlines these changes.
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8. TERMIIVATION

1.   The Employer may terminate this MOU and its participation in  E-Verify at any time upon 30 days prior

written notice to the other parties.

2.   Notwithstanding Article V, part A of this MOU, DHS may terminate this MOU, and thereby the Employer's

participation in  E-Verify, with or without notice at any time if deemed necessary because of the requirements
of law or policy, or upon a determination by SSA or DHS that there has been a breach of system integrity or

security by the Employer, or a failure on the part of the Employer to comply with established  E-Verify

procedures and/or legal requirements. The Employer understands that if it is a Federal contractor, termination
of this MOU  by any party for any reason may negatively affect the performance of its contractual
responsibilities.  Similarly, the Employer understands that if it is in a state where E-Verify is mandatory,

termination of this by any party MOU may negatively affect the Employer's business.

3.   An Employer that is a Federal contractor may terminate this MOU when the Federal contract that requires

its participation in E-Verify is terminated or comp`eted. In such cases, the Federal contractor must provide

written notice to DHS. If an  Employer that is a Federal contractor fails to provide such notice, then that

Employer will remain an E-Verify participant, will remain bound  by the terms of this MOU that apply to non-

Federal contractor participants, and will be required to use the E-Verify procedures to verify the employment

eligibility of all newly hired  employees.

4.   The Employer agrees that E-Verify is not liable for any losses, financial or otherwise, if the Employer is

terminated from E-Verify.

ARTICLEVI
PARTIES

A.  Some or all SSA and DHS responsibilities under this MOU may be performed  by contractor(s), and SSA and

DHS may adjust verification responsibilities between each other as necessary.  By separate agreement with
DHS, SSA has agreed to perform its responsibilities as described in this MOU.

8.  Nothing in this MOU is intended, or should be construed, to create any right or benefit, substantive or

procedural, enforceable at law by any third party against the United States, its agencies, officers, or
employees, or against the Employer, its agents, officers, or employees.

C.  The Employer may not assign, directly or indirectly, whether by operation of law, change of control or

merger, all or any part of its rights or obligations under this MOU without the prior written consent of DHS,

which consent shall not be unreasonably withheld or delayed.  Any attempt to sublicense, assign, or transfer
any of the rights, duties, or obligations herein is void.

D.  Each party shall be solely responsible for defending any claim or action against it arising out of or related to

E-Verify or this MOU, whether civil or criminal, and for any liability wherefrom, including (but not limited to)

any dispute between the Employer and any other person or entity regarding the applicability of Section 403(d)

of llRIRA to any action taken or allegedly taken by the Employer.
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E. The Employer understands that its participation in E-Verify is not confidential information and may be

disclosed as authorized or required by law and DHS or SSA policy, including but not limited to, Congressional

oversight, E-Verify publicity and media inquiries, determinations of compliance with  Federal contractual

requirements, and responses to inquiries under the Freedom of Information Act (F0lA).

F.   The individuals whose signatures appear below represent that they are authorized to enter into this MOU

on behalf of the Employer and DHS respectively. The Employer understands that any inaccurate statement,

representation, data or other information provided to DHS may subject the Employer, its subcontractors, its

employees, or its representatives to: (1) prosecution for false statements pursuant to 18 U.S.C.1001 and/or; (2)

immediate termination of its MOU and/or; (3) possible debarment or suspension.

G.    The foregoing constitutes the full agreement on this subject between DHS and the Employer.

To be accepted as an E-Verify participant, you should only sign the Employer's Section of the signature

page. If you  have any questions, contact E-Verify at 1-888464-4218.
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Approved by:

Employer
woody anderson ford

Name (Please Type or Print) Title
joe steelman

Signature Date

Electronically  Signed 02/10/2012

Department of Homeland Security -Verification Division

Name (Please Type or Print) Title
USCIS Verification  Division

Signature Date
Electronically  Signed o2;ioraoi2
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Information Required for the E-Verify Program

Information relating to your Company:

Company Name
woody anderson ford

Company Facility Address

2500 jordan lane
huntsville,  AL 35816

Company Attemate Address

P o box  11400
huntsville, AL 35814

County or Parish MADISON

Employer Identification Number 630367773

North American Industry
441classification Systems Code

Parent Company

Number of Employees 100 to 499

Number of Sites Verified for 1  slte(s)
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Are you verifying for more than 1 site? lf yes, please provide the number of sites verified for in each State:

AL1

Page  15  of  17  E-Verify  MOU  for  Employers  I  Revision  Date  06/01/13



E-Verify
Company lD Number:  5o2897

Information relating to the Program Administrator(s) for your Company on policy questions or operational

problems:

Name
Phone Number
Fax
Email

Name
Phone Number
Fax
Ema`l

melissa bnnkman
2565171323

mbrlnkman@woodvandersonford,com

Cindv  Davis
2565171322
2565339747
cdavls®woodvandersonford.com
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This list represents the first 20 Program Administrators listed for this company.
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HUNTSVILLE
Finance Department

Procurement Services Division

coNTRACTrelD AWARD REcOMMENDATION FORM

TO :                    Procurement                                                          DATE :
FROM :            Autumn Mccord                                                DHPT :
8||) #:                13-2024-15                   COMMODITY/SERVICE:

AGREEMENT BETwnEN CITy oF HUNTSVILLE AND  Cowin E

12/06/23
Fleet Services
Broom Swee

ment Com

RECOMMENDATION:        Please award the above bid to cowin E
sonsive bidder.

ment Com Inc. as the lowest,

DESCRIPTION PRICE UOM COMRENT
Broce RCT350 Broom SweeDer 72.558.32 EACH

INITIAL PURCHASE:
FUNDING SOURCE:
TERM 0F CONTRACT:

$72,558.32
3020-15-00000-520101 -0000000

E One Time
i One Year w/ Additional One Year Extensions as Allowable by State Law
Ej one year
Ej Three Months
I Other (Explain)

APPROVALS:
My staff and I have complied with all laws, regulations, City of Huntsville Procurement Rules, and the

provisions of any contract and/or grant agreements applicable to this procurement process.   In addition, my staff
and I have not sought by collusion with the recommended Proposer/Bidder to obtain any advantage over any
other Proposer/Bidder in this procurement.

R i cky w i I ki n so n 3#'2yo2g#o¥iE'##'£noF                   1 2/o6/2o23

Department Head                                                  Date
r-`                   Digitally gigned by Tamara M`'__`,ft\i.`.,J'            ::fe?

Procurement Manager

Email completed form to Procurement

12,06.2023

Date

huntsvilleal.



APPENDIX D
DETAILED REQUIREMENTS CHECKLIST

The fouowing specifications are being provided to potential bidders as guidelines which describe the minimum type
and quality of equipment the City of Huntsville is requiring.   The Bidder must indicate compliance or list exceptions
to each specification item for consideration and/or acceptance.   Failure to comply with this provision shall be cause
for rejection of the bid as non-responsive.

It  is the  intent of these  specifications to  describe  a Broce RCT350  Broom  Sweeper (or  equivalent)  which the  City
considers, th].ough its own experience, will best meet its needs.   The City realizes that other units on the market may,
through different design, meet the same desired level of serviceability and maintainability.   Therefore, any bid will be
evaluated and given consideration if, in the judgment of the City, the overall intent of these specifications is met.   The
Fleet Manager sha]] be the fma] judge in determining the acceptability of any exception taken to the specifications.  The
unit shall be in current production and printed literature covering the standard unit shall be submitted with the bid.

Omission in these specifications of any item essential to the delivery of operational equipment does not alleviate the
bidder from furnishing such.

LINEREF# DETAILED REQUIREMENTS
VENI)ORCOMPLIANCE

YES NO

ROCE RCT350 BROOM SWEEPER (or equivalent) 10 INCLUDE THE
OLLOVENG:

I ust have a certified rollover structure and canoov that complies with IS03471. v,
2 ench:  Maximum of I 74 inches

3 idth:  Maximum of98 inches for transport inches (does not include additional width of /irrors\

4 eicht:   Maximum of 121  inches

5 eight:   Minimum of5,500 lbs

6 room Location:  Mid-mount

7 urning Radius (Inside`:  Maxinum of 13.5 feet

8 ransmission:  Minimum ofhydrostatic pump and motor coupled to a 2-speed gearbox
ith neutral shift for towing

9 ravel speed:  Maximum of 13ml)h in low gear and maximum of 34mph in high gear

10 rush Drive:   Direct drive motor enclosed in core,192 rpm under load

11

Instrument cluster and controls to include the following:  water temperature, oil pressure,

'p,
oltmeter, tachometer, hour meter, fuel gauge, reverse alarm. rear view mirror, controls
or boom drive, core angling, core height, electronic core lock, engine throttle, brakesg
irectional control, Dark brake with engage licht, and traffic horn

12 uel Tank Capacity:  Minimum of27 gallons

13 rakes:  Minimum of4-wheel self-adjusting hydraulic with mechanical parking brake
d dual master cylinder with rear drum and front disc brakes

14 vdraulic CaDacitv:   Minimum of 26 gDm @, 2,400 rpm

15 vdraulic Svstem:   Minimum oi)eratinE I)ressure of3.000 osi

16 ydraulic Reservoir:   Minimum 27 gallons with 100 mesh suction strainers
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LINEREF# DETAILED REQUREMENTS
VENDORCOMPLIANCE

YES NO

17 Wheels:   6 x  16-6 bolt on 5.5" centers

18 ires:   LT225X75X16 load E-range

19 ir Filter:   Dual element with DrecLeaner

20 vdraulic Filter:   10-micron reDlaccable element on suction & return

21 Core Cover:   140 degrees Of steel construction with rock guard

22 ront Axle:  Heavy duty oscillating with disc brakes

23 ear Axle:  Dana heavy duty truck type with drum brakes

24 Swing Frame:   Mounted on 10 heaw duty sealed ball bearings p,
25 ngine: Cummins 2.8 L turbocharged dieselg 74ho tier 4 enrine

26 urbo 11 Pre-cleaner

27 150-gallon water sorinkling system with Poly tank

28 SusDeusion seat

29 ight group to include turn sienals, waning lichts, headlichts, and taillights

30 Strobe licht

31 nclosed cab with safety glass, dual access doors and wipers

32 ab heater and defroster r,
33 essurized air conditioning

34 indshield washer-front and rear

35 est coast mirrors

36 andalism Locks

37 Sweeping angle:   45 degrees left or richt

38 aln frame must have all welded 6" channel

39 ust have heavy structural steel with "ssets at stress I.oints v,
40 Sweeping width must be 96 inches r,
4]

® -'® * WW ,-
ilter:  Z-micron rcolaccable element (suction and retun)

42 Steering:   Orbital tyi3e power steering

43 added seat with arm rest and seat belts that comDlv with ISO 6683 .,
44 ross-link electrical wiring complies with SAE J-1128 -
45 Single leverjoystick control for brush operation with adjustable down pressure and float

osition

46 inimum 12-month warrantv I,
47 ust come with anv/all manuals
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LINEREF# DETAILED REQUIREMENTS
VENDORcormLIANCE

YES NO

48 idder must be an authorized dealer able to sell, service, and perform warranty work on
v item sold to the Citv under this contract.

49
quipment is to be delivered new, unused, and the current model year.  Equipment is to
e delivered reedy  for use and all fluids fully serviced.   The submitted price shall include

all equipment. materials, Labor, and deliverv.



APPENDIX F
BIDDER PRICING FORM

The Cdy reserves the right to make an award in whole or part to one or mcne Bidders whenever deemed necessary and in
the best interest of the City.   All minimum quantities provided are considered to be estimates only.

Bidder must include in its Bid price all labor, supervision, materials, equipment, delivery, and toots of the trade
rquired to meet the Contract requirements.  Prices quoted shall be in U.S. Dollars, delivered prices, F.OJ3.
destination, exclusive of aH federal or state excise, sales, and manufacturer's taxes.  The City will not accept charges
for transportation, handling, packaging, instanation, or outrofpocket expense other than as specified in the Bid.

Prices quoted to the Ciity shall remain fin for a minimum of ninety (90) days from the date of opening of the bid, unless
so stated differently in the bid.   If there al.e discrepancies between unit prices quoted and extensions, the unit price will

prevail.  The Cfty will be protected against any increase above the price in the bid.  Any bid containing an "Escalator
Clause" will not be considered unless so stipulated in the Invitation for Bid.  Discounts will be considered in determining
the lowest responsible bidder, however, any payment term based on less than 30 days will not be considered.  Discounts
will be figued from the date of acceptance by the City regardless of date of delivery or invoice.

Bidder shall acknowledge receipt of all addenda in the space provided on the Bidder Pricing Form below.  Failure to
acknowledge receipt Of addenda shall not relieve Bidder of full responsibility for all requirements contained in
addenda.

We acknowledge receiptofthe foL]owingaddenda:   Br.oi.A Sac"/  AO  I    1.Z|

BROCE RCT350 BROOM SW/EEPER (or equivalent)

Make  Broce

Model  RCT350

Delivery Schedule 5 weeks ARO

Total Price Each $  72,558.32
(INCLUI)ES DELIVERY)

This Price Bid Form is hereby submitted by the undersigned:
I affirm that I understand and agree that any form of electronic signature, including but not limited to
signatures via facsimile, scanning, or electronic mail, may Substitute for the origim] signature and shall
tiave the same ]ega] effect as the original signature.

Cowin  Equipment Company lnc.

Printed legal name of Bidder

Invitation for Bid #  13-2024-15
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Printed name of individual/corporate officer/general
partner/j Dint venturer AND Title
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Date



APPENDIX H

CITY 0F HUNTSVILLE, ALABAMA REPORT 0F OWNERSHIP FORM

A.    General  Information.   Please provide the following information:

I       Legal  name(s) (include "doing  buslness as",  ifappljcable):Cowin  Equipment Company lnc.

I       City of Huntsville current taxpayer identifrcation  number (if available):

(Please  note that if this  number has been  assigned  by the  City and  if you are renewing your business license, the
number should be  listed  on the renewal form.)

a.    Type of Ownership.   please complete the un-shaded portions of the following chart by checklng the appropriate box
below and  entering the appropriate Entity  I.D.  Number,  if applicable (for an explanation  of what an entity number is,
please see paragraph  C belciw):

Type of Ormershlp Entity I. D. Number
{cheek appropriate boiQ & Applicable State

I  Individual or Sole  Proprietorship
'anxpphape`#*ifeis\"Jag.¢rf&q'-:i:A`rf'"J`A.ypL+`ife#[;,-r``

I General Partnership 'ngA#;¥~+a-+t=ir.!c6ffif#,~¥-.,;;:,~3-'t,dr.fE/,.,^ay{+9.€p.+'s-¢*¥

I  Limited  Partnership  (LP) Number & State:

I  Linited  Liability  Partnership (LLP) Number & State:

D  Limited  Liability  Company  (LLC)  (Single  Member) Number & State.

I  LLC (Multi-Member) Number & State:

Brcorporation Number &  Stets:

A\®b-
I Other, please explain: Number & State (if a filing entity under state law).

C.    Entity  I.D.  I\lumbere.   If an  Entity  I  D`  Number is required and  if the business entity is registered in this state, the
number is available through the website Of Alabama's Secretary Of State at  \^MMr.sos.state.al.us/,  under "Government
Records".   If a foreign  entity  is not registered in this state,  please provide the  Entity I.D.  number (or other simhar number
by whatever named called) assigned by the state Of formation along with the  name Of the State.

D.    Formation Documents.   Please note that, with  regard to entities, the entity's formation documents, including articles or
certificates Of incorporation,  organization,  or other applicable forrnatien documents,  as recorded  in the  probate  records Of
the applieable county and state Of formation, are not reo.ifrod wiless:. (1 ) specifically requested by the City, or @) an
Entity  I.D.  Number is required,  ancl one has not been  assignecl or provided.

Please date and sign this form in the space provlded below and either write legibly or type your name under your signature.   If

::gqn:n:r:/gr/no on beha/f  fa"%|e#rfys"r"/e as we"         T,t]e (,fapp,,cab,e)  Governmental sales Manager

Typeoriegibiyw#name.  John Edwards                                            Date.   //-/.-2oZ 3
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Cowin Equipment Company, Inc.

If you have questious about any of these filings, please contact
Revenue's Business Privilege Tax Division at 334-242-1170 or
www.revenue.alabama.gQ¥. The Secretary of State's Office
cannot answer questions about or make changes to these

reports.

Report Year

RE 1989 rmqu 1992 1993

1994 1995 rmrm 1998 rm
2000 2001 2002   2003 2004    2005
2006 2007 2008    2009    2010    2011

2014    2015 2016 20172012 2013

2018 2019 2020    2021 2022 2023

Transactions

Transaction Date

Capital Amounts
Changed From

Transaction Date

Legal Name Changed
From

Transaction Date

Capital Amounts
Changed From

Transaction Date

Legal Name Merged

Transaction Date

Principal Office
Changed From

Transaction Date

Registered Agent
Changed From

Transaction Date

Miscellaneous Filing
Entry

Transaction Date

Registered Agent
Changed From

rffi/T2/Tf34ifij

$10,000 Authorized S10,000 Paid ln

o4/rfri/VffHh

Mine and Contractors Supply Coy Inc.

01/03/1963

$30,000 Authorized $10,000 Paid ln

04/03/1980

Cowin Road Machinery, Inc.

Or3 rTf ryf jNj

BIRMINGHAM, AL

Orf 3 rrf 3 /Irf wro

* Added

11/05/2008

AMENDED AND RESTATED ARTICLES
OF INCORPORATION

11/05/2008

COWIN, JAMES P
2300 PINSON VALLEY PKY

TARRANT, AL

Scanned Documents

Document Date /
Type / Pages

Document Date /
Type / Pages

Document Date /
Type / Pages

04/03/1980     MergeLIP8S±

09/29/2000      Registered Agent
en8em8-



APPENDIX C
BIDDER INFORMATION & ACKNOVI/LEDGERENTS

1.  BIDDER INFORMATION

Business Organization

Name of proposer (exactly as it would appear on an agreement):

Cowin  Equipment Company  lnc.

Doing-Business-As Name of Proposer:

Principal Office Address :

2238 Pinson Valley Parkway Branch  office:       15101  Alabama  Hwy 20

Birmingham AI.  35217                                                                                                    Madison Al.  35756

Telephone Number:

Fax Number:

Blrming ham  205.841 €666               M8dison: 256-35o-ooce

205-849-0853                                                                      256-355-5250

Fom of Business Entity [check one ("X"I
Corporation
Partnership
Individual
Joint Venture
Cther (describe) :

CorDoratiornstatement

If a corporation, answer the following:

Date of incorporation:
Location of incorporation:
The corporation is held:

11311
Bimingham Alabama

Publicly _ Privately LL

Names and titles of corporate officers:

Jamie Cowin   President

James Chafin Treasurer

Ppartnershiostatement

If a partnership, answer the following:
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Dateoforganization:
Location of organizati on:
The partnership is:                                     General          Limited

Name, address, and ownership share of each general partner owning more than five percent (5°/o) of the parmership:

Joint Venture Statement

If a Joint Venture, answer the following:

Date of organization:
Location of organization :
JV Agreement recorded?                      Yes         No

Name, address of each Joint Venturer and percent c)f ownership of each:

2.  CITY OF HUNTSVILLE EMPLOYEE, MEMBER 0F HOUSEHOLD 0R BUSINESS
ASSOCIATE

Code of Ala.1975§36-25-11  requires that contracts entered into with a public official, a public employee, a member
of the household of the public official or public employee, or a business with which a public official or public
employee associates be filed with the Alabama Ethic Commission.  If you are awarded the contract, and if you are a
City employee, or if a member of your household is a City employee or public official, or if your business associates
with a City employee or public official, you must comply with the provisions of code al Ala.1975§36-25-11.

City Employee                                                        Yes                          No  X
If "Yes," Department

Member of Household city Employee            Yes                          No  X
If "Yes," Name (s)

Anyone associated with your
company a City Employee
lf "Yes," Name (s)

3.  CONTRACTOR E-VERIFY - NOTICE

The Beason-Hammon Alabama Taxpayer and Citizen Protection Act, Act No. 2011-535, Code of Alabama (1975) §
31-13-I through 31 -13-30 (also known as and hereinafter referred to as `The Alabama Immigration Act") as amended
by Act No. 2012-491  on May 16, 2012, is applicable to all competitively bid contracts with the City of Huntsville.
As a condition for the award of a contract and as a term and condition of the contract with the City of Huntsville, in

lnvitation for B`d #  13-2024-15



accordance with § 31-13-9 (a) of the Alabama Immigration Act, as amended, any business entity or employer that
employs one or more employees shall not knowingly employ, hire for employment, or continue to employ an
unauthorized alien within the State of Alabama.

During the performance of the contract, such business entity or employer shall paticipate in the E-Verify program
and shall verify every employee that is required to be verified according to the applicable federal rules and
regulations.   The business entity or employer shall assure that these requirements are included in each subcontract in
accordance with §31-13-9(c).   Failure to comply with these requirements may result in breach of contract,
termination of the contract or subcontract, and possibly suspension or revocation of business licenses and pemits in
accordance with  §31-13-9 (e) (I ) & (2).

Code of Alabama (1975) § 31 -13-9 (k) requires that the following clause be included in all City of Huntsville
contracts that have been competitively bid and is hereby made a part of this contract:

"By signing this contract, the contracting parties affirm, for the duration of the agreement, that they will not violate

federal immigration law or knowingly employ, hire for employment, or continue to employ an unauthorized alien
within the State of Alabama.  Furthermore, a contracting party found to be in violation of this provision shall be
deemed in breach of the agreement and shall be responsible for all damages resulting therefrom."

4.  ACKNOWLEDGEMENTS

I hereby certify that I llave read and understand the City of HuntsviJle's General Terns and Conditions.  I hereby
certify that I agree to comply with all of the General Terms and Conditions of this IFB. I also understand that the
General Terms & Conditions are standard and that any contradicting requirements of the IFB supersede.

I affirm that I have not been in any agl.cement or col]nsion among Pi.oposers or prospective Proposei.s in restraint
of freedom of com|)etition.

Upon award of this bid, I will not substitute any item on this bid under any circumstances.

By signing tl]is submittaL the Bidder represents and agrees that it is not currently engaged in, nor wi]] it engage iD,
any boycott of a pelson or entity based in oi. doing business with a jurisdiction with whicl] tl]e State of Alabama
Can enjoy open trade.

I aff[rm that I understand and agt.ee tliat any form of electronic signature, including but not limited to
signatures via facsimile, scanning, or electronic mail, nay substitute for the original signature and shall have
the same legal effect as the origiml signature.

John Edwards
Print or Type Name of Proposer

Invitation for Bid #  13-2024-15

Cowin Equipment Company  lnc.
Legal Name of Firm

15101  Alabama Hwy 20
Mailing Address

Madison             Al            35756
City                         State             Zip code

256-350-0006    256-355-5250
Phone                                      Fax

jedwarcls@cowin.com
Email Address

www,cowin.com
Website Address



E-Verify
Company lD Nilmber. 505216

THE E-VEF`lFY PROGRAM FOF{ EMPLOYMEl\lT VERIFICATION
MEMORANDUM OF UNDEF`STAI\lDING

ARTICLE I

PURPOSE AI\lD AUTHOF`lTY

This  Memorandum  of  Understanding  (MOU)  sets  forth  the  points  Of  agreement  bet\^/een  the
Department  Of Homeland  Securfty  (DHS)  and  Cowinin  Eo`iiDmenl  Co  Inn  (Employer)  regarding
the  Employers  participation  in the  Employment  Eligibilfty  Verification  Program  (E-Verif}D.  This
MOu explains certain features Of the E-Verify program and emumerates speclfic re8ponslbllltle8
Of DHS, the Social Security Administration (SSA), and the Employer.  E-Verify is a  program that
electronically confims an  employee'8 eligibilfty to work in the united  States after completion of
the  Employment Eligibility Verification Form lform I-ey. For covered government contractors,  E-
Verify  is  used  to  verify the  employment eligibility of aw  newly hired  employees and  aM  existing
employees assigned  to Federal  contracts or to verify the  entire worltoroe  if the  contractor so
chooses.

Authomy  for  the  E-Verify  program  is  found  in  Tire  IV,  Subtitle  A,  Of  the  lltegal  lmmlgration
Refom and  lmmigram Responsibility Act of 1996 tllRIRA), Pub.  L  104-208,110 Stat. 3009, as
amended   (8  U.S.C.   §   1324a   note).   Authority  for  use  Of  the   E-Verify  program   by  Federal
ccontractors  and  subcontractors covered  by the terms Of Subpart 22.18,  'Employment Ellglbllfty
Verification",  of the Federal Acquisition Regulation FAR) thereinafter reterred to in this MOU as
a  federal  contractor  with  the  FAR  E-Verify  clause)  to  verify  the  employment  eligibility  of
ccerfain employees working on Federal contracts i8 also found in Subpart 22.18 and  in Executive
Order 12989, as amended.

ARTICLE 11

FUNCTioi\is ro BE PERFORMED

A. RESpol\lsIBILITIES OF SSA

1.  SSA  agrees to  provide the  Employer \hrtth  available  Information that allows the  Employer to
confirm the accuracy  of Social  Security Numbers provided  by a«  emp(oyees verified  under this
MOU and the employment authorization Of U.S. citizens.

2.  SSA agrees to provide to the Employer appropriate assistance wth operational problems thaal
may  arise  during the  Employer's  participation  in  the  E-Verify  program  SSA  agrees to  provide
tthe  Employer win names, mles, addresses. and telephone numbers of SSA representatives to
be contac(ed during the E-Verif)/ process.

3.  SSA  agrees  to  safeguard  the  information  provided  by  the  Employer  through  the  E-Verify
program  procedures,  and  to  lirnit  access  to  Such  information.   as  is  appropriate  by  la\^i,  to
individuals responsible for the verification of Social Security Numbers and for evaluation  Of the
E-Verify program or such other persons or entities who may be authorized try SSA a8 governecd

Paps 1 of 13 I E-Vchfy Mch/ fu Emplayor I Re`r!den bte osol/09 v~.dhs.govfi-Vertry



E-Verify se. :giv.-

C®mpany lD Niimber: 505216

To be accepted as a pertlclpant ln E-Verty, you shoura orlly stan the Employers Sectlon
of the signature page. If you have any questions, contact E-Verfty at 888i.€4421e.

hamea-1beorPrro I
Ekxfroieally Slflned

I5rm2
`    "    -,       =

I

II
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HUNTSVILLE
Finance Department

Procurement Services Division

CONTRACT/BID AWARD RECOMMENDATION FORM

TO:
FROM:
BID #:

Procurement S ervices
John Lan
14-2023-14

DATE:
DEPT:

COMMODITY/SERVICE:

12/7/23
General Services

et & Tile Products and lnstallatii

AGREEMENT BETWEEN CITY OF HUNTSVILLE AND  Commercial Flooring Services, Inc.

RECOMMENDATION:        The General services Department recommends commercial
for the Ca

Flooring Services, Ini
et and tile Products and Installation Bid.

DESCRIPTION PRICE UOM COMMENT
See Bid Tab

INITIAL PURCHASE:
FUNI)ING SOURCE:
TERM OF CONTRACT:

AS NEEDED
1000-14-14300-513010-0000000

I one Time
E One Year w/ Additional One Year Extensions as Allowable by State Law
I One Year
Ej Three Months
I Other (Explain)

APPROVALS:
My staff and I have complied with all laws, regulations, City of Huntsville Procurement Rules, and the
provisions of any contract and/or grant agreements applicable to this procurement process.   In addition, my staff
and I have not sought by collusion with the recommended Proposerreidder to obtain any advantage over any
other Proposer/Bidder in this procurement.

John Lang
Department Head

E==`:_:X/-

DIgitally  signed  by John  Lang
Date:  2023.12  07 09.5133  roe.00.

Digitally  Signed  by Tamara  M
Yancy
Date:  202312,0712  09 46  rg6'OO.

Procurement Manager

Email completed fomi to Procurement

Date

12.07.2023

Date

huntsvilleal.



•.€i.

HUNTSVILLE
T(,„lm\   l\,]rrll.

\1`,\,"

CityofHuntsvi]]e,Alabama
Finance Department

Procurement Services Division

Invitation For Bids
Carpet & Tile Products and Installation

Tn``itation  for Bid  #.

Issue Date:

BId  Bond Requirements:

C`ertificate of Insurance Requirements:

Pre-Bid TclecoTiference Date and Time:

Pre-Bid Conference Date:

Deadline  for Questions  Date:

lFB Closing Date..

Post-C`lo`sing Bidder Teleconference Date:

Post-Closing Bidder Presentationj'Demonstration Date:

Procurement Services Contact:

City lntemet Site:

IFB  E-Documenls:

Bid Copies to  be Submltted

C`ity File Reference:

14-2023 -1 4

No`'ember  I 7, 2024

No. a Bid Bond is not required

Yes.  a certificate of insurance ls required

N/A

N/A

November 28. 2023  @  2:00 PM
All questions  must bc submitted  Ln  writing to

EL1|e  _lio\+ i: :tj  hi  tir`\  i i ill:, I    :, ,\

December 5. 2023  r¢; 2:00:00  PM

N/A

NA

Came Power
carTie,Dit`+|Trtt1iuills\  1111.,I    `J,,`\

(256)  564-8060
(256) 427-5059 fax

Llijli+:+LJ__l`J`+'`iIJJ'i`|iiLi|`±!:i|:±±+I_``Lii1\o1tiiln1aI\1i.

N/A

I  original.  I  Copy

C`arpet &  Tile Products and Installation 2024



APPENDIX D
DETAILED REQUIREMENTS CHECKLIST

The  follow.lag  spei`ificatioris  are  being  provldcd  to  potential  bidders  as  guidelines  which  describc  the  minimum  type
and  qunllty  of service  the  Clty  of lluntsvllle  is  requinng    The  Bidder  must  mdica[e compliance  or  list  exceptions  to
each  specificalion  Item  for consideration  and`or acceptance.   Failure  lo comply  with this  provislon  shall  be  cause  for
rejection  of. the bid  as  non-responsive.

Line Ref# spEciFlc Fur`-cTloNAI. REQulREMENTS
VENDORcoMPLIAr`'cE

VIS NO

A. NOTICE T0 BIDDEus

I                                         1

Each  bldder`  before  submttmg  a  bid  shall  become  full}'  mt.oTmed  as  to  the  extent  and

X
character  of  the   work   required      No   consideration   u'ill   be   granted   for  any   alleged
misunderstanding of the matenal to be  fur"shed or work to be done. `t being understood
that  the  submission  of a  bid  is an  agreement with all  of the  Items and  condi[!ons  ret`erred
to  herein

8, LAw AND fmGULATIONs

2
The  contractor  shall  perform  in  accordance  wlth  all  applicable  state.  local  and  federal X
regulations and let!al requirements in his Derfomance of the contracl.
c. LlcENSEs. AI.pRovALs. pmMITs` ETc.

31

The  successful  contractor  must  ha`.e  in  place` before  the  award  of the  bid  any  and  all
Xlocal.  state  and  federal  licenses.  appTovals,  permits,  authorizations  and/or certifications

which would be apDlicable for all services to be Tendered durme the term of the agreement.
D  SCOPE 0F SERVICES

4I

The   contract  shall  be   a   fixed   price   agreement   including   labor  and   materials.     The
Xcontractor  must  fum`sh  all  labor`  materials.  tools  of the  trade`  equii)ment`  subcontractor

work.  supcrvision.  and  other  items.  facilities.  and  services`  without  exccptioTi,  for  the

proDeT execution and comDletion of the contract.
E  CONTRACTOR REoulREnrmITs
The  contractor must  hav.e  extensive  experience  iri  the  repair and  installation  of v.arlous

X5
floonng apes Including. but not necessanly  limiled to carpet.  luxury  vlnyl planks. VCT`
vinyl  nooring.  rubber  co\Je  base`  floor  patching  &  preparation`  tile  (ceramic.  porcelain.
etc  ) and   Protect-All

6
Bidders have rive (5) years orexperience in commerL`ial floonng installation and possess X

(   all tools ofthc trade.
F. MATERIALS & PRODUCTS

7
The contractor must comply with the materials and products listed on the attached pncing

X5:heel  (Appendix  F)  or  an  approved  equal     All  approved  equals  must  be  submitted  and
conrirmed bv the City of Huntsvill€  in  writinE Drior to  the  submission  of the bids.

G. LABOR & INSTAI.LATI0N
I   All  ]aboT shall  be performed by  mechanics  skilled  in  thelr rcspcctive  trades  and the  work

X

shall  bc perfoiTned in the  best and most workmanlike manner.   The  installer shall  Install

8
I  according to the guidelines ol' the "Carpet and Rug  lnstirute".   The  standard ot` the workthroughoutshallbefirstclassTheCitymayrequirethesuccessfulbiddertodi.rmissfromIthisprojectanyemployeeoremployeeswhichtheGtydeemsunskllled`incompetent.

i   careless   insubord]natc   or otherwise obicctionat)le.

9

Installation of Cal.pet Using Tabs

X

I ,      Tabs  must  be  utilized  in  the  Installation  ol. carpet  tiles  unless  the  City  requests
othe.wise.  This  tab  method  is  to  be  used  unless  application  is  not  suitable  for
tabs.  The  successful  bidder  win obtain  approval  for using a  glue down  method
o`Jer  tabs  prior  to  installation.  The  successful  bidder will  fumish  and  lnstall  all
t.astening   strips    and   .`arpet   b`nders   where   required   to   install   carpet   in   a
workmanl ike manner.



Line Ref# SPECIF]C FU`tcTIONAL REQUIREMENTS
VENDORCOMPLIANCE

YES NO

2       All  capet tile should be  laid monolithic unless specifically  shown otherwise.

X
3.      All  tiles should be placed together without  lrapping  face yams between or under

the edges  of the tile.
4.     Tabs shall  be used in a sufficient quantity as per manufacturer's speci±-ica[ion to

ensure DroDer Installation.

]0I

Ii]stallation or Carpeting with Pad

X

I        The  successful  bidder will  furnish  and  `nstall  all  fastening strips, carpet binders`
cutting of selvages and  sewing or taping of capet edges,  stnps.  threshoids and
other accessories where required [o properly  install  all  carpet in a workmanlike
manner.

2       Carpe[`  unless  olherwise  stated.  shall  run  in  the  same  direclion  and  lay with  the
minimum  number  of seams.    Where  carpet  meets  lile  or  other  hard  surfaces.
carpet  shall be  held  in  place  by gripper bar    Capet  in  hallways will  be  laid  in
()r`e direi`tion.  in  cases where the carpet on the ron  ends  iri the hallway,  nti  seams
shall  occiir at dooru/ays.   All  carpet  seams shall  be joined  in  a neat  and  sturdy
manner.   ALll seams and edges will  be secured in a manner to prevent ra`'elmg.

3.      The  successful bidder will  bc required to relay any carpet that does  not provide
all  attTactive.  wrinkle  free  appearance  and  will  c()rTect  any  condition,  due  `o
faulty installation. for a period one ( I ) year   The successful bidder is responsiblc
for necessary removal and re-installation of base boards and installation of new

I                    rubber   base   co`er   moldmg   where   necessary.      The   successful    bidder   is
responsible for special seam arrangement to avoid or minimize placing seams iri
a high traffic area and finish of edges ai adjoining tile floors in a manner that will
not result in a trip hazard.

Installation of Carpet/ Tile - Glue Down Only

XI

i II       llle contractor will rumish and install carpet binders and other accessorics where

I                :;:ucJ#e`t°£:°E:r:? :n::"b:¥weetpL,nc:e:°r£:Te];LeITemdanwnheerre pnr:::s`s°#Sbfa;]]#:

successful bidder,
2.      CARPET win be glued directly  to  concrete  floor`  iislng glue  per manufacturer's

recommendaticin.    The  glue  used  [o  adhere  the  capet  to  the  floor  will  be  of
suffictem  quality  and/or make-up  to  withstand  cleaning  by  the  steam  cleaning

process utilizing  180  degree  water.    Further`  sufficient amounts of glue will  be
used around all seaming edges of the carpet to prevent the fimshed product from

(                    con`ing  away  from  the  floor  at  the  seams  or  from  parting  at  the  seams`  or

raveling.   Carpet` unless otherwise stated shall run in the same direction.   Where
carpet meets tile or other hard surt.aces, carpet shall be held in place by a gnpper
bar.

11 3       Before  the  successful  bidder begms  lo  lay-  the  carpet  hc  will  Inspect  the  area  to
Insure  that there  is a full understanding as to  the requirement of the  installation
and  that only  a  first rate job  at cutting and  laying this  carpet will   be accei]ted.
All  Carpet  chall  be Joined  in  a  neat  and  sturdy  manner.    The  successful  bidder
will  be  required  to  relay  and/or  rcpla.e  any  i`arpet  that  does  not  provide  an
attractive  uTickle  free  appearance  and  will  correct any  condition  due  to  faulty
installation.     The  successful  bidder  is  responsible  t`or  necessary   removal  and
reilistallation  of base boards  and  installatlon  or neu'  rubber base  cove  molding
w.here   nei.essary.       The   successful   bidder   is   responsible   for   special   scam
arrangement to avoid or minrmize placing seams ih a high traffic area arid finish
of edges al adjoining tile floors in a manner that w.ill not result in a tnp hazard,

4.      I`TLE  uJill  be  Slued  directly  to  concrete   floor,  using  glue  per  manufacturer's
recommendation.  The glue used to adhere lhc tile to the floor w`n be ofsufricient

quality  and/or  make-up  to  w'ithstand  cleaning.    Further`  sufficient  amounts  of
glue will be used around all  edges of the tile to Drevenl the  finished Product from



Line Ref# SPECIFIC FL'`'CTIONAL REQUIREMENTS

VENI)ORCOMPLIANCE

yES1 NO

coming  away  from  the  floor      Where  tile  meets  carpet.  carpet  shall  be  held  in

X

place by  a gTipper bar.
5.      Before the suc.`€ssful bidderbegins to hay the tile he will inspecttheareato insure

that there is a full understanding as to the requnement ol. the installation and that
only a first ratejob wi]l   be accepted    All  tile shall  bejoined  in  a neat and sturdy
manner.   The successful  bidder win be required  [o relay and/or replace any tile
that docs not providc an attractive appearance and wiu correct any condition d`le
to faulty Installation    The successful bidder is respousible for necessar), removal
and   reinstallation   of  base   boards   and   ]nstalla{ion   ot`  new   rubber   base   cove
in()ldmg u'Iiere necessary    The successful  bidder is responslble  for adioinmg tile
floors wJth carpet floormg or other had surface floonng to provide finish of edges
in  a manner that will  not result  ln  a tno  hazard,

(`112I

Seamin8

X

I        The  successful  bidder  will  bt:  respoi`siblc  for  contacting  the  General  Services
representative who will  appro`'e the  seams  for laying the carpet  in order that he
may know where the seams will be and how rmny there are.

2.      All  seams  [o  be  tape  seamed  shall  meet  the  guidelines  of tlie  ..Carpet  and  Rug
Jnstitu{e.   1` must also bc in accordance with the manufactures recommendations.
Cross  scans  necessary  due  to  length  of rolls  recelved  shall  be  placcd.  in  the
cutting,  ro  avold  occunence  at  conspiciious  Iou:ations,  near  doors  or  al  plvot

points      Length  seams  shall  be  tnmmed  and  seamed  in  accordance  with  the
M anufacturer's speci ficatjons.

3       No seaJT`s shall occur at doom.ays and entnes perpendicular to doors and entncs.
4.      Scans  occumng  at  doors parallel  to  doors  shall  be centered  directly  under the

1

door
5       Thresholds  wiu  bc  replaced  by  sucL`essful  bidder  as  deemed  necessary  by  the

Cit+,

13II

1  Reslretching

i,x

I

I.      It  ls  the  experlence  ot`the  City  that  in  a  majority ot-the carpet  tnstallat]ons.  one
or  more  are  necessary..   It  is  considered  that tlie  number or rc-stretchings  is  due
I()   some   techriical   finlt   in   manufacturing  andjor  defeclive   workmanshlp   ln

I                     Installation or Inherent nature of matemals m`'olved    Due to the above opinions
as to the cause requinng re-stretching. the City of Huntsville does not speclfy the
exact number as required   lt will be requjrcd that re-stretching as riecessary shall
be the successful bidder's responsibilit}J.   Included in this contract is the provislon
that  the  carpet  contractor  shall  re-stretch  the  carpet`  repair  seams,  joints  and
edges,  if required.  Once after the  original  installation  is  completed.   The  exact
tlme  for  the  work  shall  bc  left  tct  the  discretion  of the  City`  but  shall  be  withln
lw€lve  ( 12) months after  final  approval  of rlnished  installation.   A  fourteen  ( 14)
day. notice for this work shall be given by. the City so that the contractor can make
necessary arrangements for same.

14

dean LTp

X
1        Upon completion of this installatiori` the successful biddershall  remove all wasle

and excess matenals. all tools and equipment and shall carefully and thoroughly
vacuum  clean  the  entire  floor  surface  with  an  upright  beater  bar  type  vacuuni
cleaner [o owner's satisfbetion.

15

Excess Materials

lx

I.      All  usablc  pieces  ofcarpct not  necessary  to  complete  the  work  are  to  be  left  on
the Job site and placed in an orderly manner in such an area as designated by the
Owner. if reouested.

16

Maintenance
X

I        The carpevtile manufacturer of the successful bidder shall  submit to the clty of
Huntsville  one  ( I )  hard  coov  and  one  ( I )  digital  coov`  of a  comolcte  maniral  of



Line Ref# spEclFlc Fu``cTIONAL REQulREhmNTs
VENDORcounLIANCE

YES NO

the   manufacturer's   recommended   maintenance   for   the   carpet   that   is   being

Xproposed.
2       All  carpet furnished  shall  be  guaranteed  not  to wear more  that  loo/a in  fi`'e (5)years.Anycarpetw'hichisabrasivelywonmorethanfi`'e(5)yearswlllbe

reolaced at the successful bidder's expense.

•7(i

Substitutions During the Contract

X

I        The  use  (substitution)  of carpet  not  shown  on  the  successful  bidder's  original

proposal must be apecifically approved by the City ofHunts`.ille   Any. substitute
marenal  must meet or exceed  onginal  contTacl specifications.   All  requests  for
substitution   must  be  submitted  in   wTiting   to   the  City  of  Hunts`.ille   General
Services  and  must he  approved  prlor to  the  installatioT`.   All  call)et  requires  the
specific approval o(` a designated author]zed City representam'e` who uill verify
adherence  lo sr)ecifications  Prior ro  acceptance.

18

Sample Carpet to be Furnished by' Contractor

XI
I        The successful  bidder w.Ill  be required  to  ftimish  sets  of sample materials where

appllcablc.  for use by General Services and the using areas    The sample sets will
Include  the  specific  carpet  Items  by  the  Contract  and  will  be  maintained  by
General Services

19                  I

Removal of Vinyl Asl)estos Tile

XI        No  asb;stos  removal  (tilc`  mas`ic.  etc  )  is  to  be  performed  under this  contriact
Notify General  Service.s persormel  mmediately  if any  matenal  is found and  is
suspected of containmg asbestos.   Do not perform any removal.

Installation Time
llx

I

201
1`      Delivery  and installation  ofitems  furnished against this contract will not exceedthirty(30)calendardays`unlessspecificallyapprovedbytheCity.Approval

must be in writing and is the successful bidder`s responsibilitv to obtaln.

Ii21

Inspection and Pricing of Individual Projects

X

I.      The  Contractor  must  visil  each  project  site  before  commcncmg  work.     The
Contractor will be responsible for all  measuremen[s  in  order to arnve at a clear
understandmg of the conditions under which the installation is to be done so that
they may fully understand the facilities. difficulties and restnctions affectmg the
execution   of   work.       Prior   to   installation.   the   Contractor   will   submit   all
measurements  (yardage)  and  a  fiiTn  quotation  based  on  contract  prices.  as  w'ell
as the installation plan. to the General Servlces Director or his represenlative.  for
approval.

EI. RESPONSIBII.ITV OF TIIE CONTRACTOR

122

The  successful  contractor  must  inspect  each  job  and  prov.ide  a  wrltten  estimate  of ine
Xmatcnals and labor hours al the houly contract rate per labor category in a timely manner.

Any estimate of S I 00,000 or more shall not be authorized under this contract.
I              23 A  purcl.asc  order  will  be  issued  based  upon  the  estimate  w'hich  will  also  ser\.e  as  the

Xcontractor's  authorization  to  proceed.    No  work  shall  be  perfomed  without a purchase
order from the General Services Department.

24

Al the completion of work,  an Invoice must be submitted  for the actual cost and ltcmizcd
i

in  accordance  wltll  the  contract  for each  labor category.   Only  one  ( I )  skilled  tradesman
lx

wlll    be    allowable    on    repair    projects    unless    appro`'ecl    by    the    General    Services
Ref)resentative    Under no  circumsrances  shall  any  invoice exceed the oTig`nal estlmate.

25
The  contractor  is  responsible  to   familiarize  himself  with   local   conditions,  nature  and X

iextent oru'ork,  and  to carefully examine  thii sDccir`cations.
26 Provide competent workmen and suDervision. X

27
Take  all  precautions  necessary  to  protect  persons  a]id  property  from  injury  or damge

X
dunng the pcrformancc  of this  contrac`l.   The contractor  is  responslble  for any  Injury  to
himself. his employees, or others as well as for any damage to Personal or Dublic I)roDert`l.



Line Ref# SPECIFIC FL'`-CTIONAL REQUIREMENTS                                     i

VENDORcoMpljlAr`'cE

yESI NO

1

thatoccursdunngtheperfomanceofthi§contractthaliscausedbyhimorhisemployee`s x(

faull or negligence

28
Perfoml  work without  unnecessarily  inlerfering with  the  Gly of Huntsvillc  actl`'itics  orothercontractor(s). x\

29
The contractor must clean up and remove all debns from the job site in accordance wlth X

all  local  dLsoosal  TeEulatlous.

30
Warranty  all  floorlng  repairs  for  one  (1 )  year,    All  new  flooring  installa[ions  shall  be X

`       nted ac`ordin    to tl]e manufacnireT`s sundard terms.warra            c         gLBACKGROUND CHECICS

3'

The  successful  bldder must  have  police background checks completed  at  their expense.

X

on all employees that will be in City facilities. The background check must be mamtamedatthebiddersplaceofbusinessandbeavailableforreviowalreasonabletimesbythe

General  Services Department Direclor or his agem   Any negalive tiistory  Indicated on  the
bai`kground check  miist bc  immediately brought to  the  attention of the  General  ServicesDeparment.AnyemployeesuJithancganvehistoryonthebackgroundcheckmustbeapprovedbytheGeneralSer`icesDepartmentbel`oreenteringaCityfacility.toworkon

anv Portion or this bid,

\ J. OSHA & LOCK OUT TAG OtIT

132

Contractor must abide by all OSHA regulations and requiremen(s Including Lock Out Tag X

Out of enerev sources
K. ^I)DIT[ONAL VENDOR REOUIREMENTS
Clieck-In/Clieckout

XI(

\

I  At the Clty's option, the contractor ray bc requircd to check-in or check-out using one

|°:`theTfi;:I:::::cmtoer¥::is,:pos„naconsp,cuouspiace`atsitelocation"check-Sheetandenterthereol]thedateofcachserviee\/.isit.thenameoftheindividualperforming

the servicg` and the  time of the service.33bThecontractorshallcallfromthework site  location  phone`  the  requesllng

deparlmcn` and gi`e the operator the name of tile  mdividunl performing the
ser`'icc, u'ork order numbers. and the time of the start and stop of sen'icc.

c.      The contractor shall call.  from the work site locat]on phone. the requesnng
I depament and log Into an automated check  in system  at the time of the start and

stoD of service.

34
The  Contractor  win  be  responslble  for  pro\'Iding  their  lced  personnel  with  c`c`Iular  or

Xdigital portable telephones whereby they can be contacted and can contact the requesting
department at  all  times.

35

Tbe Contractor's personnel  must u'ear appropnate  professional working atlire  including
X

pants.  shir[s  with  sleeves,  tennis  shoesn)oots  and  have  a  picrure  I`D   badge visibly won
at all  tlmcs.

1 L  REPAIR STATUS  \VHEP{ A DELAY

\36

N.otlfy  the  requesting  department  whether  project  has  been  completed  or  if job  site  is
X

I

abandoned to plck up or order materlals to complete project and estimaled time frame `o
return lo  lob.

37

In  the  e`ent,  Contractor  must  leave  site  to  purchase  parts  for  completion  of job,  this

XI

deparfure `Imc must be reported `o the requesting departmc`nl with estimated lime allottedtopickuppartsandestlmatcd[imetoretuTT]toJobsi`eforcompletionofprojcct.Timetoandfromlocationsitenotreportedtothereqiiestingdepartmentwillnotbecreditedfor

DrocessinE of invoices.
I  M. EXECUTION OF WORK I

38

When  possible  and  practical.  division  personnel  win  instnict  the  contractor  of what  thew()rkc`)nsistsofand.whenapplicable`themalerlalsandequipment`obcused.A
X

\Purchase Order will be  Issued to the Contractor based  upon an estimate before any work

In`'lmtion  for  Bid  #   14-2024-14



Line Ref# spECIFlc FL'r`'cTlor`AL REQulREMENTs
VENDORcormL[ANCE

YES NO

ls  performed.   The estimate must  Itemize anticipated technician  hours    Tt  is  requred  that

X
only  one  (I )  lechniclan  will  respond  for  a  repair  or  maintenance  call     Furthermore.  the
contractor must obtain approval to having another tcchnician or belper on site to assist in
repairs/ma]ntenance.  Any project, whch is estinated at $ 100.000 or more in cost. will bc
separately  bid.   No  proiect shall  be  sDlit  in  order to avoid this limitation.

39
Work schedule shall  be coordinated with the General  Ser`Jices representati`Je to minimize X

the  effect on  the building occuoants.
N. RESPONSE TIME

40

All  work  shall  be  started within  twenty-four (24)  hours  for emergencies  and  thirty  (30)
Xdays  for non-cmcrgencies after notification to proceed  unless  further delay  is authorized

by   General   Services.      All   such   work   shall   be   completed   in   accordance   with   the
comDilation  schcdule subrriltted as part of the written  estimate

4'

lt  is  the   intention  of  this  c`ontrai.1  that  equipment  be  maintained  so  as  t()  preserve  the

X

operating   characterlstics   in   line   with   the   onginal   desigTi.     Contractor   must   respond
(inclucling  weekends)  w!thin  the  times  lisled  in  the  main  specifica[ion  of` the  request  for
ser`'ice.    Should  the  C.lay  of Huntsville  find  through  Its  own  in`'estlgation  or  that  of Its
TepTesentat]ve that these standards are not being maintaincd` the contractor shall be given
folutecn ( 14) days notiL`e to restore the performance to the required  le\'el.   Failure by. the
contractor lo restore [be performance to the required level within that time shall constitute
sufficient cause for termination of the contract bv reason of default.
0. INSPECTION ANt) ACCEPTANCE

42

The  City   of  Hunlsville   inspection   and  acceptance   of  contTacmal   compliance  will   bc
Xaccompllshed by a representative of General Services. General Services Management w"

approve  a  record  of time  and  materials  used  for the Job  as  mamtained  by  the  conraiior`I  and state on the Invoice that they  inspected and accepted tbe work Performed.

P. CAI.L BACK SERVICES

I            43
Call  back service for previous repairs or maintenance will  be on  a tu'enty-four (24) hour.

Xse`.en  (7)  da}'s  a  week  basis  at  no  additional  cost  to  the  C`ity,  and  response  time  will  be
within twenty-four (24) hours of notificatron for emergencies and seventy-two (72) hours
for non-emergencies unless further delay is authorized.
0. AI,LOWANCE OF IN-HOUSE WORK

44
`.o section or portion of this contract shall be constnied or interpreted to preclude the City'

Xfrom  accomplishing  any  task  or  undertaking  any  operation  or  project  utilizing  its  our
work  force.

R MATERIALS & EOUTPMENT

45
All  carpet &  tile materials [o be used on each job  must be approved by Cieneral  Services X
ReDrescnlative.
New or added materials or equipment installed shall be invoiced at the Contractor's

XI

actual cost to include any and all discourits offered by thcir supplier.   The Contractor
miist  furnish all  labor`  tools.  materials`  equipmem aJid  subcontractor work required  to

provlde all  rcquired servi.`es as outlined  in  this  IFB.   Matcria]  prices arc  subiect to
venfication.   The City of Huntsville may, at its option` furnish the materials or
equipmenl.   The successful  bldder shall  fumish  materlals unless otherw'isc directed  by

46

'   the City orHunts`'ille.

An}' matenals/products not  listecl on the pncing shcct (Appendix  F). all equipmelit rental
and any subcontractor required to complete the work shall  be iternized and billed at the
bidder`s  actual  cost plus ten  percent ( loo,'b)

A copy of the in`'oice for the matenals must be fumishcd to the City along with the in`'olce
t`or  [he  work  peri`omed  under  this  ccintract,    Taxes  `vill  be  re[mbursed  but  will  not  be
subiect to the  10%  markup.



Line Ref# SPECIFIC FLT`-CTIONAL REQUIREMENTS
VENDORCOMPLIANCE

YES NO

47
All   subcontractor  work   and  equipment   rental   must  be   pre-approved  by  the  City  of X

Huntsville.

s. suMMARy REroRT

48

Contractor miist complete matching  invoice with break-dowTi of. costs to Include:   hours`

Xtotal  matcnal.  date.  invoice#.  mark-up  with  sub-total.  grand  total.    A  derailed  wTittcn
repon  inust  be  submitted  to  the General  Services  Department outlining work perfomed
al facilities.   Attach all copies of tickets/work orders,''invoices to the Summary Report.
T. OwOICING

49

The  contractor will  invc>ice the City on a job-by-job,Jproject basis to  include a  copy of the

X

Summary  report.   The contl.actor`s invoice shall contain a complete account of all  activity
for  that job/project.  cost  of parts  sold  to  the  City  and  cost or transportation  and special
shlppjng for specia]  order requests on direct charge and/or nonstock Items as speclfied  in
the  resulting contract.   All  fTeighl charges  must be approved  b}. the  City  in advance.   All
items that come  from  stock must be approved along with the price. The City reserves the
nght   [o   require   any   information   ccinsidercd   necessary   to   rnonitor   the   contractor`s
or`eration  and  to  recei`.e  reports  on  whatever  frequency  needed  (i.e`  daily.  weekly  olmonthly).

I

Orlginal   ln\'oices  shall  be  submitted  a[  the  completion  or each  job  with  the   following

X

infoTmat]on.

i

City of. Hunts`'ille
Accounts Payable Dlvision

I iii`|tjil7`TiT`zi\  ziD{Li  „   Itun;.i  ,  it  iL`a!    LTu\

i   Please also  send  in`'oices to:

City of Huntsv.illeigi:er?:gs;rv;Cme:thDep-en'

50 P.O,  Box  308

|¥eui:i::I::.£;:b4¥7a.:::8`

|!rn:,ec:nddataeddressofcontractor
;   3.  [n\-oice  #
1  4. Bid Number

5.  Description.  quamity`  unit of measure. unit price and extended  price  of services

performed for each location.
6  Name` title. phone number and malling address of person to be notified ln e`.enl ofa

defective  in`'oice.
7.  A  iob surrmary Ref)ort

51
Invoices should be submitted as soon  as possible but no  later than  14 calendar days after X
the work order is closed.
U. IAB0R CELARGES

52 The City does not Day overtime or holiday pay X

53
The  City. of Hunts`'ille  will  not incur any  transportation  or travel  costs,  Including  tnp or X
fuel charges. under this contract.
V. TRAVEL TRE

54
No  travel  time will be permitted.   The City of Hunts`'iu€ will  pay only  for tlme spent at

Xthe Job site,



Line Ref# SPEclFlc FL'NCTior`'AL REQuiREMENTs
VENDORCOMPLIANCE

YES NO

w. HouR nouhDING
55

For purposes of processing  invoices.  labor u.ill be  rounded up to the next '/'4 hour of time X
soent on  the  lob site.

x. ExcEss PROJECT AMOur`IT

!56                  (I

W1`en  practical.  a  Purchase  Order  will  be  issued  to  Contractor  based  upon  an  estimate

X
before any work is pcrfomed.  The cstimale must ilcmize anticipated hours.  ]t is required
the  contractor  must  obtain  approval  from  the  requesting  department  prior to  beginning
work.   Any project u'hich  is  estimated  to exceed  S 100`000.00  in  cost will  be subject  to  a
separate comDetitivc bid.   No  Droiect shall  be  sDIIt  in  order  to avoid this  limitation.

Y. FAILLJRE FORM

571

Contractor.s  railure  [o perfoiTn  will  be documcnted.   The document  is  called a "Vendor
XComplaint Fom". The Contractor will receive a copy of the "Vendor Complaint Report".

and  glven  an  opportunity'  to  respood.  A  copy  of the  report  will  be  sent to  Procurement
Servic.cs  for thelr files.                                                                                                                                                         i

58
In  thi. event of failures.  Procurement Services will  make  a deterTTiination  to lemiinate  the

X
award bv providing a  len  ( I 0` day letter ofcancellation  notification

Z. 0lhrr`'ER'S RIGHT TO AWARD MULTIPLE CONTRACTS

59
The City of ti unlsville reserves the right to award contracts tii multiple bidders/contractors X
to ensure that the needs of the City are being achie`;ed
AA. TERMINAnoN FOR DEFAULT

60

The Contractor. s right to perfom this contract may be teminaled by the City of Huntsville

X
in the e`Jent services al.e not performed` as requrred, in the contract.   In the event ser`'ices
are  not  performed,  as  required  in the contract`  the City  may  have the  ser`'ice perfomed
by others and the C.ontractor shall bc liable for all costs to the Gty in excess of.the contTacl
Drice  for the i'emairinF! Dort]on of any  incomDlcte  lob.
88. TERMINATION FOR cAusE OR cONVENmNCE

61

lf the City  of Hunts`.i]le elects  to terminate this contract,  `witten  notice wlll  be gi`'en  at

X
least thirty (30) days in  advance of the effective date.   The Ccmtractor will  be paid  for all
labor a]`d material  provided as of the termination date.   No consideration will bc gi`.en  for
anticiDated loss of revenue on the canceled oortion of the contract.

62
The chosen bidder shall be  required  to give  the City  of Huntsville 60 days notice before

Xcancellation  of the  contract,  should  the  bldder wish  to  end  service  before  the  contractexpires.

CC. 24 HOUR CONTACT
63 Provide 3 contact names listing each 24-hour Phone numbers. X

64
Contact # I.

XName.  ROBERT OLAN
Phone Number(s).   256-933€275

!65

Contact #2:
XName:   MELISSA CLECKLER

Phone  Number(s):   256-722-93o2

66
Contact #3.

lxName:    GEORGE R   SEXTON
Phone  Number(s)..   256-656-2252
DD. REFERENCES

67
Bidder  must  provide  three  (3)  references  from  sindar  repair,`'maintenance  contracts  in X

I  which your comDanv has held within the Past two (2) years.

68

'   Company. Name:  MADISON COUNTY COMMISsloN

XContact Name:        BRIAN ALVEV
Address:   loo NORTHsiDE SQUARE.  HUNTsviLLE. ALABAMA 358oi
Phone t`'umber:    OFFICE 256-532-3657      CELL256-932-1198



Line Ref# SPECIFIC FUN.CTIONAL REQLTIREMENTS
VENDORCOMPLIANCE

YES NO

E-mail  Address:     BALVEy@MADISoNCOuNTVAL.GOV X

I             69 Company Name. CITY OF HUNTSVILLE ALABAMA

X
ConlactName:       CHRISPOSEY
Address:                      615 wASHiNGTON  STREET,  HUNTsviLLE, ALABAMA 358ol

Phone Number..      OFFICE 256427-7200    CELL 256-924-5534
E-mail  Address:      CHRIS.POSEY@HUNTSVILLEAL.GOV

70

Company Name:   cREs|wooD MEDICAL CENTER

X
Contact Name          HORACE  DOVER
Address:                        ONE  HOSPITAL  DRIVE.  HUNTSVILLE.  ALABAMA 35801

Phone Number:       OFFICE 256429-5508
E-mail  Address:      HORACE.DOVER@CREsll/\/OODMEDICALCENTER COM



APPENDIX F
BIDDER PRICING FORM

The C`ity reserves the right to make an award in whole or part lo one or more Bidders whenever deemed necessary and in
the best Interest of the C`ity.   All  mmimum  quantities provided  are considered  lo be  estimates  only

Bldder mlLst  include  ln  Its  Bid  pnce  all  labor. supervision.  materials, equipment. and tools  of the trade  required  lo
meet the Contract requirements.   Prices quoted shall  be in U.S.  Dollars, delivered prices,  F 0.8. dcstmat]on,
exclusive of all  federal  oT state excise, sales, and manufacturer's taxes.   The Gty will not accept charges for
transportation.  handling.  packaging.  installalion or outi)f-pocket expense other than  as  speclfied in the Bid.

Pnces quoted to the City shall remain fin for a minimum ornmery (90) days from the date of opening of the bid. unless
so sta[cd differently  in the bld.   If.there  are discrepancies  between u"t prices  quoted  and  extensions. the unlt pnce  wilt

prevail.   The City will  be protected against any  increase above the pncc in  the bid.   Any bid coritaining an "E§calator
Clause" will not be considered  unless so  stipulated rm the ln`Jitation for Bid.   Discounts w'ill  bc considered in determining
the  lowest responsible bidder.  however.  any payment term based on  less than 30 day..s will  not be consldered.   Discounts
wlll be fiLmred f`rom  the dati-of acceptance by the City  regardless of date of delivery' or tn`'olce

Bidder shall acknowledge receipt of all addends in the space provlded on the Bidder Pr]cing Fom below,   Failure to
acknowledge recelpt  of addenda  shall  not relieve  Bidder of full  responsibilit},  for all  requirements contained  in
addenda.

We acknowledge receipt of the following addenda:

PRODUCT UnitPrlce MaterialPrice `n¥ri¥om  I E`'aJiiation PtirDuses Of]lv

Stll)total Quantity Total
Mohawk Lees Mind Over Matter Collechon - Bctb nodiilar and broadloom or eqLial (Must have Duracotor oT equal)

Brain Power Modular or equal SF $   3.79 S         0.45 S loo S

Brain Power Broadloom or equal SF $      3.79 $         0.50 S loo S

J&J hvisioTL Collection or equal

Esteem  Broadloom or equal SF $      1.79 $           0.50 S loo S

Merit Broadloom or equal SF $179 S           0,50 S loo S

Madras Modular or equal SF $      2.00 S            0.45 S 100 S

Oxford  Modular or equal SF $        2.00 $           0.45 S loo S

J&J Kinetex Collection Hi gh PerforTTrmcc Textile Comoorite Modular or equal

Accelerate Modular or equal SF $3cO $      0.45 S loo S

Boom Modular oT equal SF $       3.27 S        0.45 S loo S

Flash Modular or equal SF $        3127 S        o,45 S loo S

Pop Modular oT equal SF $         3.00 $      0.45 S loo S

Propel Modular or equal SF $         3.o3 S045 S 100 S

Veloclty Modular or equal SF $        3.27 $     0.45 S loo S

Umbra Modular or equal SF $      3.27 S        o.45 S loo S

REllikel] Nordl€ Stories Collestjon  Carpet Tile or canal
Hidden Plains Modular or equal SF $274 S      0.45 S loo S



PRODtJCT
UntlPTice mterialPrfee IDthtioBPrke EvaluntioD I]utDoses Only

Subtotal Opantitv Tota)

Isograd Modular or equal SF $      2.74 $        0.45 S loo Sl

Techlonic Modular or equal SF,$     2.74 $045 S 100 S

Bebtlev Carl)e[ T1]e or eQqal

Coin OP Hard Back Modular or equal SF $        2.12 S       0.45 S loo S

Coln OP Cushlon Back Modular or equal SF $      3.19 $045 S loo S

End Game Hard Back Modular or equal SF $      4.09 $       0.45 S loo S

End Game C`ushion Back Modular or equal SF $452 $        0.45 S loo S

High  Score  Hal.d  Back  Modular or equal SF $     2.12 $       0.45 S loo S

IHighScoreCushior)BackModularorequal
SF $       3.19 $        0.45 Sl L00] S

Multl Play [lard Back  Modular or equal SF $      2-12 $045 S loo S

Multi  Play  Cushion  Back  Modular or equal SF $319 $       0.45 S loo sl

Bentley Broadlc)om Carpet ®r equal SF $     4-00 So50                  'S I()0 S

Coin OP Broadloom or equal SF $     2.22 S        o.5o                 I S 100 S

End Game Broadloom or equal SF $     2.22 $       0.50 S loo S

High  Score Broadloom or cqual SF $     2,22 $      0.50 S loo S

I  Muln Play Broadloom or equal SF $333 S      0.50 S loo S

]8terfac€ Camel Tile- or' equal
The Standard Modular or equal SF $347                 l$       o45 S loo S

Wan Off CarDel Ti)e- or eaoal
interface Step Repeat Collection Walk Off

SFI
1„89

$         0.45 S 200 SModular CalTtet SR699.SR799,SR899 &
SR999 or equal

Adhgives /SuDdries

X&hcasYvkeE4n:raeL;:np:rAcqMu(::u]ar carpet               '     EA
$   195.00 S J S

Milliken Modular Capet Adhesive 4 Gallon
EA $    172.80 S 5 S

or equal
Milliken  Broadloom  Carpet  Adhesi\re 4 E^ $      125.00 S iI S
Gallon or equal
Interface Modular Carpet Tabs (per roll) orequal EA $     137.20 S 5 S

ECO  711  VCT Adhesiv.€ or equal EA $   6887 S 15
S

J&J Kinetex Modular Carpet Adhesi`.e E^ $    140.50 S 5 S
4  Gallon or equal

J&j Premium LVT  Adhesi\'e 4 Gallt)n orcaual EA $   227,SO S 5 S

Mohawk Modular Carpet   FlexLok Tabs(per EA $    137.20 S 10 S
roll)   or eciual

Mannington  Modular C`arpet   Frelok EA $    137.2o SI '0 S                                                       I

Tabs(oer roll) or eqiral

J&J Modular Capet  Tabs (per roll ) or equLal EA $    13750 S 10 S

Apac-530 VC.T Adhesive 4 Gallon or equal EA $    8500 ls        N,A ls
5 ls



PRODUCT UnJlPrice RAterialPrice In§tanatloDPrice Evaluation pun.Doses oDtv                 I

Subtotal ODantitw T.,al           I
J&J Nexus Modular Carpet Adhesive 4

EA $      145.00 SN/A S 5 S
Gallon or equal
APAC 521  -Felt-Backed Vinyl  Sheet Goods

EA $     28953 S       N/A                , S 5 S
Adhesive 4 Gallon or equal
Mohawk Cunut THe - or equal
Tconic  Earth  I 'x  3 .  or equal SF $    2.85 $       0.45 S 500 S

Iconic  Earth 2`x  2`  or equal SF $     2.85 S        o.45                I S 50() S

Manninf!ton CarEiet Tile - or eaunl

Good Form  ll or equal                                                 I SF $   2-85 S      o.45 S 500 S

Elemenral  spectrum  ll or equal                                 I SF $      2.85 $      0.45 S 50() S

L'rban Grid collcction -Mesh or equal                 i     SF $  2.56 $      0-45 S loo S

Urban Grid Collection - Scaffold or equal SF $   2.56 $045 S loo S

LTrban Grid C`ollection  -lrmuendo  11  or equal SF $     3.S3 $      0.45 S loo S

Palma 11  Collection Oro or equal lsF $     2.99 S        0-45               ls loo S,

PaLma ll  collection  -Estio or equal                         I      SF $     2.99 $       0.45 S loo s`

Palma 11 Collection -Scena or equal lsF
$     2.99 $      0.45

ls
loo S

Palma 11 Collection - Ponela or equal SF $    2.99 $      0.45 is loo S

Divergent Collection -Ebb oT equal lsF $      3.53 $      0.45 S loo S

Divergent Collection -Currem or equal SF $      3.53 $      0.45 S loo S

Divergent Collection - Flow` or equal lsF $353 So45                ls loo S

Blue Print   or equal SF $    2.41 S     o45                 )S loo S

Loxurv ViJiyl I]lank§ thvTl -Needs to be Elued derm -or equl
Mohawk Select Step LVT Wood or Stone

SF $280 $      0.92 S 200 S
or equal

Milliken  28  nil  LVT V\''ood.  Stone  or equal SF $    2.45 Sog2
!S

100 S

Milliken 28 nil  free lay LVT SF $     3.76 $         1.04 S loo S

J&J Classics LVT Wood or equal SF $    4.06 S         o.92 S loo S

Manningtonspacia20milLVTWoodor           I     sFStoneorequal
$    3.11 S        0.92 S loo S

VCT - ArinstroDE lmtierial Telttire-or equal

Remove Existing LVT, VC`T or Vinyl SF $       0.75 S I

I

$     1-68 $075 S 500 SAmstrong Imperial TexrurevcTorequal        I     SF

Sheet Vlny] ror cqunl
Mamington Magm Sheet Goods or equal SF $       5-90 $       11-00 S loo S

Patehin8 Cotnpounds
Ardex Feather Finish  (per  10 lb.  tlag)  Orequal

EA $     25.00 $      40-00 S I S

Ardex  K-15  (per  55  lb.  bag)  or equal EA $      75.90 $       50.00 S I S

Cove Base Jobnsonite cir equal (Must t)e rubber base - No Vinyl)



PRODUCT UnitPrrfe MaterialPrice -onPrbe Evaluatlon purposes only                I

Subtotal Ouantitv T.col            I

Johnsonite 4" Wall LF $       1-00 $      0.60 S 200 S!I

Johnsonite 6'. Wall LF $145 S         o.7o S 100 S

Apac 750 Cove Base Adhesi\Je TB $       7-15 S I S

^verlcaD Olean Ceramic THe - or equal
American Olean Storm Gray Speckled

SF $    4,93 $       5.00 S loo S
2"Mosaic
American Olean Bimini BLue Speckled

SF $    4.93 $       5.00 S loo S
2" mosaic
American O]ean  Sall & Pepper

SF $493 $      5.00 S loo S
2" mosa]c
American Olean Black

I        sF        1$        4.93I S         §.oo S loo,S
2" mosaic
Amencan Olean Sapphire Sky Speckled sF   I -93 $         5.00 S 100 S
2`. mosaic
American  Olcan  Porceliiiri Tile

SF $    2.45 $        5.oo S 5() S
Concl.ete Ch]c  12"x 12"

Arnerican Olean  Porcelain Tile
SF $    2.45 $        5.00

(ls

50 S
Concrete Chic  12"x24"
American  Olcan  Porcelain Tile

EA $    8.35 $       2.50 ls 10 S
C.oncrete Chic 6.`x 1 2" Wall  Base

American Olcan Ceramic Wall Tile 4.`x4" SF $      2.49 S        6-00 S 75 S

Amencan Olean Ceramic Cove Base 4"x4" F.A $      1.46 S        2.50 S 25 S

Amerlcari Olean Ceramic Cove Base Outside
EA $      2,23 $        2.50 ls 40 S

Comer 4'.x4"
Ultraflex Thin Set or Equal EA S     22.75 SN/A S I S

American Olean Ceramic Bullnosc 4"x4" EA $      2-49 $       5.00 S 40 S

Amencan Olean l`eramic Bullnosc Outside
EA $249 $         5.00 S 10 S

Comer 4.'x4"
I   Lat]cre`e Wall  Tile  Mastti`  3  I/2 Gallon EA $      4918

is         0.50
S 5 S

Laticrcte Un-sanded Grout   25 lb EA) $          31.99 SN/A S 10 S

Laticrete  Wall  Tile PrlmeT 2  `/2 Gallon EA $       81.51 $      0-50 S 5 S

F]orida Tile{eramic Tile - or equal

Streamline 4x 16 SF1 $      4.29 $         5.00 S 50 S

Strcanline 3x6
I       sF       !$        347

$       5-00 S 50 S

Daltil€ - Cer&mlc Tne - or equal

6.. x  6" Ceramic  Wall Tile SF $   2-99 $         5.cO S loo S

6" x 6" Bullnosc #S4669 PC slg9 $         5.00 S
175

S

Daltile  12xl2`  12x24.  24x24 SF $     10.99 $500 S 15 S



Un RAterfa] In8touatlol) EvaluatiotL Purposes Onlv
PRODUCT 11Price

Price Price Sut'total Ouantitv Total

6" x  6" Col.e  Base #A-3601 PC $       2.39 $        2.50 S 50 S

Rubber Trcods
54" Rubber Raised Tread/Riser Visually

EA $    21-25 $    26-00 S 5 S
llTIDaired

Flexco Stair Treads & Matching RIsers
EA $      16.96 $    26-00

IS10

S
Heavy Durv Radial #550

Flexco Stair Tread  Adhesive #11 ()0 (4 Cral ) EA $      160.55 S 2 S

Ftexco Stair Nose  Filler Adhesive #510()C
EA $        47-28 S S

(30 oz.  tube)
Protect-AI) -or equl

I /4" Thick Standard Finish -Brown SF $      5.75 $      3.25                   I S 200 S

!lJ4..ThickstandandFimsh-DarkGray
SF S     4.59 $     3-25                  'S 200 S

i   1 J4" Thick  Standard Finish  -Light GTay SF $        4.59 $     3.25 S 200 S

I   Protect-All  139  Adhesive (6  Hr   Cure Time)
EA $      154.34 S 5 S

Stainless Steel  TTansi{ional  Stnp LF $        33.91 $        26.00 S 10 S

Rapid Weld ( 1  Tube/I  Norzle -80 LFITube) IBA $      12740 S 5 S

Cold Weld Seams (Per Fool) LF $     2.§0
ls

30 S

865045  Rapid  Seam Tape ( 180  LF,`Roll) EA $    60.00
ls

5 S

Demoutioo & Mlscellane®us

Tile  Removal SF $   5-00
ls loo S

TIle  Installation (Includes sealing grout) SF $    5.00 S
I,oo

S

Floor Preparation Cost  NEW  Floor SF SN/A $050 S 100 S

Floor Preparatiori Cost  OLD Floor !sF SN/A $07§ S 1'00 S

i  Transition Smps LF $      2.00 $100 S 20 S

I   Existing Carpet  Remo\.al SF S       0.50 S 200 S

Furniture  Removal & Installation  Light lsF $045 S 150 S

Furniture Removal & Installation  Medium SF S       0.75 S I S

Fumiture Removal & 1nstallat]on  Heavy SF $        1,25 S I S

Rubber Cove Base Rcmo`al LF S         o.25 S loo S

Tile  Base  tusta]]ation LF $       5.oo S
1100

S

Tile Base Removal lLF $         5.oo S looI S                                                        I

Minimum Tnp C.harge F,A $      400.00 S I S



pRODuor UnitPrice MaterialPrice In8tamDPTIce Evaluaaoli purlioses only               11

Subtotal Ouantitv Total

30 Yard Dumpslc`r EA $     600.00 S I S

Thin  Set EA $  22.00 S I S

Stair Tread Removal LF $     1.25 S 5 S

Eclectic 6100  C'lear Sealant  for Around
EA $      162.00 S     1.00 S I S

Drains and Bonding Trim Metals

Metal TTim  Installation LF $      2.05
I$2,00

S 20 S

Install  Stainless  Drain  Co\'er EA $        88.88 $39.oo               'S 4 S

Stainless  Steel  Screws  &  Anchors (Per  10
EA $     5363 $     20.00 S 5 S

Pack)

#81-I/4" Pan  Head  Screws  (Per 5-LB  Box) E^ $     48.26 $       20.00 S 5 S

Backer B{iard (3 .  x  5. ) EA $      21.99 $        20.00 S '0 S

Erp®ry and Concrete Overbys

Iiermetic Quartz  Epox}' - double broadcast SF $    3.96 $      5.00 S 300 S

Hermetic Flake  Epoxy SF $     2,85 $      5.oo S 300 S

Hermetic Paramount Slurry Epoxy' SF $    4.50 $500
ls

300 S

Hermetlc Paramount HD Epoxy Mortar SF $       4.75 $       5.00 S 300 S

Hermetic. Neat Epoxy SF St7o S        4.75 S 300 S

Hermetic Stout Epoxy SF $        2-12 $    4,75 S 300 S

Stamped Overlay SF $315 $        8.00 S 200 S

Micro-Finish  Overlay SF $       1.88 $700 S
1200

S

Reflector Epoxy SF $     3.35 $      7.00 S !3oo S

Epoxy & Overlay Custom` Deslgns and
SF $     4.00 $         7.00 S 200 S

Pa''ems

Slate Trowel Texture O\'erlay SF $175 $        6.00 S 200 S

Standard Broom Finish Overlav SF $       1.75 $        6.00 S 200 S

Epoxy. and O\`erlay Sealers, li&C or equal SF $     0,75 $       1,00 S 200 S

StandrTd Epoxy and Overlay Prep ,  Grlnding SF $    2.50 sO.00 S 200 S

Con.`retc Polishmg 60-75  gloss meter rat]ng SF SN/A 7.00 S 200 S

Coating Rein(wal SF SN/A se.25 S 200 S

Concrete Polishing  75-95  gloss meter Tating SF SN/A 9.00 S 200 S

t`ights and Weekends Lat>or SF SN/A 0.27 Sl S



PRODUCT
UI'i(Price MaterialPrice lustlu,t]otlf,rtct Evaination l'urDosco only              i  I

Subtotal Quantity Total

Vapor BarTier SF $    0.25 S           0.25              I S 300 S

GrassTex Range Turf SF $     6-75 -,5o     IS '80 S

GrassTcx  Putting Turf SF $475 $      2.50 S 180 S

GTassTex  Standard Turf SF $     4-75 $         2.50 S 180 S

TurfEnvirofill EA $       3900 $       26,00 S 50 S

Outdoor Adhesivc` Turf l`Iaw EA $     455.00 SN/A S I S

ESD VCT with  C`opper Strip EA $     8.93 $       1.25 S 45 S

Gerflor  Altraction Tile  25"  x  25"                              , SF $     5-82 $125 S 4 S

1GerflexAdhesi`'e
EA $      219.23 S I S

IAttractlonTransitions
LF! $       1.00 $          0-75 S '2 S

Duro Designs Ultra Cork  Flooring.  Includes
SF $         8.15 $       3.25 S 400 S

adhesive alid  sealer  I 2"x24``x8mm

Tcragreri  Essence Wood SF $     8-05 $         5oo              I S 23 S

Bamboo Transitions and Nosings LF $     12,50 $        1.25
ls

6 S

Teragren Sytiergy Wide Bamboo SF $      8.05 S          5.00 S 24 s\

Teragren  Wright Bamboo SF $     8.05 $500
ls

124
a

Teragren  Craftsman  11  Traditlonal  Bamboo SF $       6.75 $      5.00 + 124
S

Teragren Engineered Studio Wood SF $     7.75 $         5.00 S 24 S

Teragren Nco Tera. Portfcilio, MPL and
SF s     6-49 $       5.00

ls 24 S
Signature Natural  Wood or equal

Urethane  Wc>od  Adhesive EA
I    $      11958

S I S

Spartan, Encore Wood Flooring SL- $     4.49 $    2,00 S 100 S

Rubber Floonng  Ad]iesi\'e EA $  320.86 S S 1 S

Schlutter Trims
I      EA

I  "5oo S 8 S

SHP Floor Pnmer EA $     189.44 S S I S

Wood or Cork Sand`ng Prep SF $050 $100 S 400 S,

GerfloT  Standard  Sheet  Vir`)-I SF $     4.49 $         1100 S 9 S

Gerflor GTI  ESD Tiles
lsF

$     10.66 $     1.25 S 4 S

ESD Copper Strip LF $     29-86 S S 50S



PRODUCT
UullPTfe€ he,endPrice InstenationPrice EvahiBdeb Purouses Onlv

Sqbtotat Ountitw T®thl

ESD Adhcsive EA $    275.00 S I S

Wood or Cork Flooring Sealer EA $      170.30 $100 S 200 S

SUBTOTAL S

*ALL WORK MUST BE APPROVED THRU THE GENERAL SERVICES DEPARTMENT*

This Pnce Bid  Form is hereb}' submitted by the undersigned:  I affirm that I  understand and agrees that any form of
electronic signature, including but not limited to signanres via facsimile, scanning, or electronic mail` may
substifule  f`or the ongmal  signature and shall  ha`.e the  same  legal et`fect as the origlnal  slgnature.

Robert Olan

PTinted  legal  naTne of Bidder

Signature

George R Sextoii

Printed name of individuali corporate officer/gencTal

partner/joint venturer AND Title

12/5/2023

Date



APPENDIX H

CITY OF HUNTSVILLE, ALABAMA REPORT OF OWNERSHIP FORM

A.    General  Information.   Please provide the following  information.

I       Legal name(s) (include "doing business as-,  Ifapplicable).
COMMERCIAL  FLOORING  SERVICES.  INC.

I       City of Huntsville current taxpayer identification number (if available):

(Plaase note that if this numbeF has been  assigned by the  City and if you are renewir`g yoilr business lieense,  the
nilmber sliould be listed or\ the renewal form.)

a.    Type  of Ownerslilp.   Please complete the  un-shaded  portion§ of the followlng c,hart by checklng the appropriate  box
below and ente   rig the appropriate  Entity  I.D.  Number.  if applicable (for an explanation of what an entity number ls,
please see  paragraph C below).

type oT Owmebhlp Entity I. D. Number
ichecl. appropride borty A Applicabto sO
D  Individual or Sole Proprietorship Not Applhable

I General Partnership rm qucabb

D Llmited  Pamership (LP) Number & Sta(e:

I  Limlted  Ljabjlity  Partnership  (LLP) Number & State.

I  Limited  Liability  Company  (LLC)  (Single  Member) Number & State:

I  LLC (Multi-Member) Number &  State:

a Corporation Number &  State:
175d88 AIABAMA

a Other,  please explain: Number & State  (if a filing entity under state law):

C.     Entity  I.D. NIImbers.   If an Entity  I.D.  Number ls required and tf the bilsiness er`tity Ls registered  ln (hls state,  the

number is available thrc)ugh the website of Alabama's Secretary of State at. v^./w  sos  slate al  is  , ur`der "Govemmer`t
Ftecords"    If a foreign entity is not registerecl iri this state please provide the Entity  I,D   number (or other similar niJmber

by whatever named called) assigned  by the state of formation along with the  name Of the state.

D.    Formation  Documents.   Please note that. with  regard to entities, the entity's formation documents. including articles or
cehificates Of incorporatlon,  organization, or other applicable formation dcmurnents,  as recorded in the probate records of
the applicable oounty and state Of formation,  are not rod.//red (mlessi` (1 ) specifically requested by the City, or (2) an
Entity lD.  Number is  required and one has not been assigned or provided.

Please date and skyn this form ln the space provided belclw  afid either write legibly or type  yoLlr name under yciur signature.   If
you are slgnlng on behalf Of an entity please lnsen yclur title as well

Sgnature                                                                                                                                       T,tie (if appi,cable).   VP OF OPPEFIATI0NSTypeor|egibiywntename.ROBERTOLANDate:12/01/2023



12/8/23, 8.09 AM Business Entity Records I Alabama Secretary of State

®     Alabama secretary of state

Commercial Flooring Services, Inc.

Entity ID Number

Entity Type

Principal Addre ss

Principal Mailing
Address

Status

Place of Fomation

Formation Date

Registered Agent
Name

Registered Office
Street Addre ss

Registered Office
MailingAddress

Nature of Business

000-175-888

Domestic Corporation

HUNTSVILLE, AL

Not Provided

Exists

Madison County

11/30/1995

SEXTON, GEORGE R

235 WEST PARK LOOP STE A
HUNTSVILLE, AL 35806

Not Provided

PROVIDING SERVICES TO FLOOR
COVERINGS/RELATED SERVICES

Capital Authorized

Capital Paid ln

Incorporators

I ncorporator Name

lncorporator Street
Address

Incorporator Mailing
Address

SEXTON, GEORGE R

Not Provided

Not Provided

Annual Reports

Annual Report information is filed and maintained by the
Alabama Department of Revenue.

If you have questions about any of these filings, please contact
Revenue's Business Privilege Tax Division at 334-242-1170 or

\\'ww.revenue.alabama.gQ!'. The Secretary of State's Officecannotanswerquestionsaboutormakechangestothese

reports.

Report Year

199fi   1999   2000   2QQ1 2QQ2 2003
2004   2QQ5    2006    2007 2008 2009

i i .`L. ` _i 2QH 2QjE
2Qie   2Qiz   zQi&   2Q±9 2020 2021

2022    2023

Transactions

Transaction Date 05/01/2006

httne. //err.enc etato a I  nc:/rtii/ri`mrletail  in hr/detail?mro=00D175888&i]aae=name&file=&tvDe=ALL&Sfatus=ALL&Olace=ALL&Cltv= 1/2



12/8A23,  8.09 AM                                                                                                     Buslne§s Entfty Records I Alabama secretary of state

Browse Results New Search

httDs://arc-sos.sfate`al.us/ccli/corodetail.mbr/detail?coro=000175888&Daqe=name&file=&tvpe=ALL&status=ALL&olace=ALL&Citv= 2/2



APPENI)IX C
BIDDER INFORMATION & ACKNOWLEDGEMENTS

1.  BiDDER INFORMATIor`'

Business OrEani?.alion

Name of Propeser (exactly as it would appear on an agreement):

COMMERCIAL FLOORING SERVICES,  lNC.

Doing-Business-As Name of Proposer:

PTincipal Ofrice Address:

2220 MERIDIAN  STREET NORTH

HUNTSVILLE,  ALABAMA 35811

Telephone Number.

Fax Numbel.:

256-722-9302

Form of Business Entity [check one ("X"I
Corporation
Partnership
lndividual
Joint Venture
Other (descnbe):

Comoration Statemcn l

lf a corporanon, ansurer the fohowing:

Dale of incorT)oration:

Location of incoTporation:
The corporation  is  held:

1 2/01 / 1 995

AILAIBAVA
Publicly _ l]nvately JL

Names and titles of corporate ofrLcers:
GEORGE R. SEXTON - PRESIDENT

MELISSA CLECKLER -OFFICE ADMINISTRATOR

ROBERT OIAN -VP OF OPERATIONS

PaTtnersh in  Stateme nt

lf. a partnership` ansver the  follo\^ring:

lnvita[ion  for Bid #  14-2024-14



Date of organization:
Location of organ ization
The partnership is.                                     General          Limited

Name`address`andownershipshaTeofeachgeneralpartnerow"ngmoTethanfivepercent(5%)ofthepartnership:

Joint Venture Statement

lf a Joint Venture, answer the t`ollowing:

Date of organization:
Loi`ation of organization :
JVAgreementrecorded?                       Yes         No

Name, address of each Joint Venturer and perceT`t of ownership of each:

Z.  CITY OF HUNTSVILLE EMPLOYEE. MEMBER 0F HOUSEHOLD OR BUSINESS
ASSOCIATE

Code of Ala.  1975§36-25-11  requires  that col`tracts entered  Into with a public oflicial. a public employee,  a member
ofthehouseholdoftheput)licofficialorpublicemployee.oTabusmessw.ithwhichapublicofricialorpublic
employee associate`s be filed with the Alabama Ethic Commission    lf you are awarded the contract. and lfyou are a
Cityemployee,olifamemberofyourhouseholdisaCityonployeeorpublli`official,orifyourbusinessassociates
withaCityenployeeorpublicofTicial`youmustcomplywiththeprovisionsofCodealAla.1975§36-25-11.

City Employee                                                            Yes
If .`Yes," Department

Member of HousehoLd city Employee             Yes                            No        X
If .`Yes," Name (s)

g%:=;as;S:i;':din::;hy:'e°ur                        yes                     T`'o      X
Tf "Yes," Name  (s)

3.  CONTRACTOR E-VERIFY -NOTICE

The Beason-Hammon Alabama Taxpayer and Citizen Protection Act, Act No   2011 -535,  Code of Alabama ( 1975) §
31-131through31-13-30(alsoknounasandheremafterreferredtoas..theAlabamalmmigrationAct'.)asamended
by Act No   2012491  on  May  I 6,  2012  is appllcable to  all competitively bid contracts with  the City ofHuntsville.
As a condltion  for the award ot` a contract and as a ten and condition of lhe contract with the C.ity of Huntsville,  in

hvita`iori  ror Bid #  I+2024-14



accordance with § 31 -13-9 (a) of the Alabam Immigration Act, as amended. any business entity or employer that
employs one or more employees shall not knowingly employ. hire  for employment, or continue to employ an
unauthonzed alien within the State of Alabama.

During the performance of the contract, such business entity or employer shall particlpate in the E-Verify program
and shall venfy every employee thal is required to be verified according lo the applicable federal  rules and
rcgulations.   The business entity or employer shall assure that these requirements are included in each subcontract in
accordance with §31-13-9(c).   Failure to comply with these requirements may result in breach of contract.
ten"nation of (he contract or subcontract, and possibly suspension or revocation of business licenses and perTnits in
accordance  with  §31 -13-9  (e)  ( 1 )  &  (2).

Code of Alabama ( 1975) §  31 -13-9 (k) requires that the following clause be included in all Gay of Huntsvillc
contracts that have been competitively bid and is hereby made a part of this contract:

"By signing this contract the contracting parties affim. for the duration of the agTeemcnt, that they will not violate

l`ederal irmigralion law or knowingly employ, hire for employmcnf` or contlnue to employ an unauthorized allen
within the State of Alabama.   Furthermore. a contrasting party found to be in violation of this provision shall be
deemed in breach of the agreemenLt and shall be responsible for all damages resulting theTefrom "

4.  ACKNOWLEDGEMENTS

I hereby certify that I l[ave read and understand the City of HUDtsvilJe's General Terms and Conditions.  I hereby
certify the. I agree to comply with all of the General Terms and Conditions of this LFB. I also understand tl)at the
General Terms & Conditions are standard and (hat any coi]hadicting requirements of tlie [FB supercede.

I affirm that I liave i]ot been in ally agreement oz' collusion among Proposers or prospective Proposers in restTaltLt
of freedom of competition.

Upon award of this bid. I will not substitute any item on tliis bid under any circumstances.

8}. signing this submlttaL, (he Bidder represents and agrees that it i§ not currently engaged in, nor will it engage in,
any boycott of a person or entity I)ased in or doing business with a jurisdietion witli whleh (he State of. Alabama
can enjoy open trade.

I afrirm that I understand and agrees that any form or electronic signature, including but not limited to
signatures via rac§imile, scanning. or electronic mail. may Substitute for the original signature and sl)all have
the same legal effect as tl`e oritlnal signature.

4Zzfff±
Signature of Pr()poser

ROBERT OLAN
Print or Type Name of Proposer

12/01/2023
Dale

COMMERCIAL FLOORING SERVICES,  lNC.

Legal  Name of Firm

2220 MERIDIAN STREET NORTH
Mailing Address

HUNTSVILLE    AL                 35811

Gty                         State             Zip code

256-933€275                 N/A
Phone                                        Fax

ROBERT@COMMERCIALFLOORINGSERVICES.COM

Email Address

\M^/W.COMMERCIALFLOORINGSERVICES,COM

Website Address



E-Verify
Company lD Number:  546277

THE I-VERIFY
MEMOIIANDUM OF UNDERSTANDING

FOR EMPLOYERS

ARTICLE  I

PuRPOSEANDAUTHORITY

The Parties to this agreement are the Department of Homeland  Security (DHS)  and  Commercial Floonng Services, lnc.

(Employer). The purpose of this agreement is to set forth terms and conditions which the Employer will follow
while participating in  E-Verify.

E-Verify is a program that electronically confirms an employee's eligibility to work in the united States after

completion of Form I-9,  Employment Eligibilityverification  (Form I-9). This Memorandum of Understanding

(MOU) explains certain features of the E-Verify program and describes specific responsibilities of the
Employer, the Social Security Administration  (SSA), and  DHS.

Authority for the E-Verify program  is found  in Title lv, Subtitle A, of the lllegal Immigration  Reform and

Immigrant Responsibility Act of 1996 (llRIRA),  Pub.  L  104-208,110 Stat. 3009,  as amended (8 U.S.C. § 1324a

note). The Federal Acquisition  Regulation (FAR) Subpart 22.18, "Employment Eligibility Verification" and

Executive Order 12989, as amended, provide authority for Federal contractors and subcontractors (Federal

contractor) to use E-Verify to verify the employment eligibility of certain employees working on Federal

contracts.

ARTICLE  11

RESPONSIBILITIES

A. RESPON S I BI LITI ES O F TH E EM PLOYER

1.   The Employer agrees to display the following notices supplied by DHS in a prominent place that is clearly

visible to prospective employees and all employees who are to be verified through the system:

a.     Notice of E-Verify participation

b.    Noticeof Righttowork

2.   The Employer agrees to provide to the SSA and DHS the names, titles, addresses, and telephone numbers

of the Employer representatives to be contacted about E-Verify.  The Employer also agrees to keep such
information current by providing updated information to SSA and DHS whenever the representatives' contact

information changes.

3.   The Employer agrees to grant E-Verify access only to current employees who need  E-Verify access.

Employers must promptly terminate an employee's E-Verify access if the employer is separated from the

company or no longer needs access to E-Verify.

Page  1  of  17  E-Verify  MOU  for  Employers  I  Revision  Date  06/01/13



E-Verify
Company lD Number:  546277

4.  The Employer agrees to become familiar with and comply with the most recent version of the E-Verify

User Manual.

5.   The Employer agrees that any Employer Representative who will create E-Verify cases will complete the

E-Verify Tutorial before that individual creates any cases.

a.  The Employer agrees that all Employer representatives will take the refresher tutorials when

prompted  by E-Verify in order to continue using E-Verify.   Failure to complete a refresher tutorial will

prevent the Employer Representative from continued use of E-Verify.

6.  The Employer agrees to comply with current Form I-9 procedures, with two exceptions:

a.      If an employee presents a "List B" identity document, the Employer agrees to only accept "List B"

documents that contain a photo. (List a documents identified in 8 C.F.R. § 274a.2(b)(I)(B)) can  be

presented during the Form I-9 process to establish identity.) lf an employee objects to the photo
requirement for religious reasons, the Employer should contact E-Verify at 888-4644218.

b.       Ifan employeepresentsa DHS Form I-551 (PermanentResidentcard), Form I-766

(Employment Authorization Document), or u.S. Passport or Passport Card to complete Form I-9, the
Employer agrees to make a photocopy of the document and to retain the photocopy with the
employee's Form I-9. The Employer will use the photocopy to verify the photo and to assist DHS with its

review of photo mismatches that employees contest.  DHS may in the future designate other documents

that activate the photo screening tool.

Note: Subject only to the exceptions noted previously in this paragraph, employees still retain the right

to present any List A, or List 8 and List C, document(s) to complete the Form I-9.

7.   The Employer agrees to record the case verification number on the employee's Form I-9 or to print the

screen containing the case verification number and attach it to the employee's Form I-9.

8.   The Employer agrees that, although it participates in E-Verify, the Employer has a responsibility to

complete, retain, and make available for inspection Forms I-9 that relate to its employees, or from other
requirements of applicable regulations or laws, including the obligation to comply with the anti-

discrimination requirements of section 2748 of the lNA with respect to Form I-9 procedures.

a.    The following modified requirements are the only exceptions to an Employer's obligation tc) not

employ unauthorized workers and comply with the anti-discrimination provision of the lNA: (I) List 8

identity documents must have photos, as described in paragraph 6 above; (2) When an Employer

confirms the identity and employment eligibility of newly hired employee using E-Verify procedures, the

Employer establishes a rebuttable presumption that it has not violated section 274A(a)(l)(A) of the

Immigration and Nationality Act (lNA) with respect to the hiring of that employee; (3)  lf the Employer

receives a final nonconfirmation for an employee, but continues to employ that person, the Employer

must notify DHS and the Employer is subject to a civil money penalty between $550 and $1,100 for each

failure to notify DHS of continued employment following a final nonconfirmation; (4) lf the Employer

continues to employ an employee after receiving a final nonconfirmation, then the Employer is subject

to a rebuttable presumption that it has knowingly
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employed  an  unauthorized alien  in violation of section 274A(a)(I)(A); and  (5)  no E-Verify participant is

civilly or criminally liable under any law for any action taken  in good faith  based  on information  provided

through the E-Verify.

b.      DHs reserves the rightto conduct Form I-9 compliance inspections, as well as any other enforcement

or compliance activity authorized  by law,  including site visits, to ensure proper use of E-Verify.

9.   The Employer is strictly prohibited from creating an E-Verify case before the employee has been hired,

meaning that a firm offer of employment was extended and accepted and  Form I-9 was completed.  The

Employer agrees to create an E-Verify case for new employees within three Employer business days after each

employee has been hired (after both Sections 1 and 2 of Form I-9 have been completed), and to complete as
many steps of the E-Verify process as are necessary according to the E-Verify User Manual. If E-Verify is

temporarily unavailable, the three-day time period will be extended until it is again operational in order to

accommodate the Employer's attempting, in good faith, to make inquiries during the period of unavailability.

10.       The Employer agrees notto use E-Verify for pre-employment screening of job applicants, in support of

any unlawful employment practice, or for any other use that this MOU or the E-Verify User Manual does not

authorize.

11.       The Employer must use E-Verify for all new employees.  The Employer wlll notverifyselectively and will

not verify employees hired before the effective date of this MOU.   Employers who are Federal contractors may

qualify for exceptions to this requirement as described  in Article 11.a of this  MOU.

12.       The Employer agrees to follow appropriate procedures (see Article Ill below)  regardingtentative

nonconfirmations.  The Employer must promptly notify employees in private of the finding and provide them

with the notice and letter containing information specific to the employee's E-Verify case.   The Employer

agrees to provide both the English and the translated notice and letter for employees with limited English

proficiency to employees.  The Employer agrees to provide written referral instructions to employees and
instruct affected employees to bring the English copy of the letter to the SSA.  The Employer must allow

employees to contest the finding, and not take adverse action against employees if they choose to contest the
finding, while their case is still pending.  Further, when employees contest a tentative nonconfirmation based

upon a photo mismatch, the Employer must take additional steps

(see Article Ill.a. below) to contact DHS with information necessary to resolve the challenge.

13.       TheEmployeragrees nottotakeanyadverseaction againstan employee based upontheemployee's

perceived employment eligibility status while SSA or DHS is processing the verification request unless the
Employer obtains knowledge (as defined in 8 C.F.R. § 274a.1(I)) that the employee is not work authorized. The

Employer understands that an initial inability of the SSA or DHS automated verification system to verify work

authorization, a tentative nonconfirmation, a case in continuance

(indicating the need for additional time for the government to resolve a case), or the finding of a photo
mismatch, does not establish, and should not be interpreted as, evidence that the employee is notwork

authorized. In any of such cases, the employee must be provided a full and fair opportunity to contest the

finding, and if he or she does so, the employee may not be terminated or suffer any adverse employment

consequences based upon the employee's perceived employment eligibility status
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(including denying, reducing, or extending work hours, delaying or preventing training, requiring an
employee to work in poorer conditions, withholding pay, refusing to assign the employee to a Federal

contract or other assignment, or otherwise assuming that he or she is unauthorized to work) until and unless

secondary verification by SSA or DHS has been completed and a final nonconfirmation has been issued. If the

employee does not choose to contest a tentative nonconfirmation or a photo mismatch or if a secondary
verification is completed and a final nonconfirmation is issued, then the Employer can find the employee is

not work authorized and terminate the employee's employment. Employers or employees with questions
about a final nonconfirmation  may call E-Verify at 1-888-464-4218 (customer service) or 1-888-897-7781

(worker hotline).

14.   The Employer agrees to comply with Title Vll of the Civil Rights Act of 1964 and section 2748 of the lNA

as applicable by not discriminating unlawfully against any individual in  hiring, firing, employment eligibility

verification, or recruitment or referral practices because of his or her national origin or citizenship status, or

by committing discriminatory documentary practices. The Employer understands that such illegal practices

can include selective verification or use of E-Verify except as provided in part D below, or discharging or

refusing to hire employees because they appear or sound "foreign" or have received tentative

nonconfirmations. The Employer further understands that any violation of the immigration~related unfair

employment practices provisions in section 2748 of the lNA could subject the Employer to civil penalties,

back pay awards, and other sanctions, and violations of Title Vll could subject the Employer to back pay

awards, compensatory and  punitive damages. Violations of either section 2748 of the lNA or Title VIl may

also lead to the termination of its participation in E-Verify. If the Employer has any questions relating to the

anti-discrimination  provision,  it should  contact OSC at 1-800-255-8155 or 1-800-237-2515  (TDD).

15.   The Employer agrees that it will use the information it receives from E-Verify only to confirm the

employment eligibility of employees as authorized by this MOU. The Emp`oyer agrees that it will safeguard

this information, and means of access to it (such as PINS and passwords), to ensure that it is not used for

any other purpose and as necessary to protect its confidentiality, including ensuring that it is not

disseminated to any person other than employees of the Employer who are authorized to perform the
Employer's responsibilities under this MOU, except for such dissemination as may be authorized in advance

by SSA or DHS for legitimate purposes.

16.   The Employer agrees to notify DHS immediately in the event of a breach of personal information.

Breaches are defined as loss of control or unauthorized access to E-Verify personal data.  All suspected or

confirmed breaches should  be reported by calling 1-888-4644218 or via email at E-Verif uscis.dhs

Please use "Privacy Incident -Password" in the subject line of your email when sending a breach report to

E-Verify.

17.   The Employer acknowledges that the information it receives from SSA is governed  by the PrivacyAct (5

U.S.C. § 552a(i)(1)  and  (3)) and the Social Security Act (42  U.S.C.1306(a)). Any person who obtains this

information under false pretenses or uses it for any purpose other than as provided for in this MOU may be

subject to criminal penalties.

18.   The Employer agrees to cooperate with DHS and SSA in their compliance monitoring and evaluation of
E-Verify, which includes permitting DHS, SSA, their contractors and other agents, upon
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reasonable notice, to review Forms I-9 and other employment records and to interview it and its employees

regarding the Employer's use of E-Verify, and to respond  in a prompt and accurate manner to DHS requests

for information relating to their participation  in  E-Verify.

19.   The Employer shall not make any false or unauthorized claims or references about its participation in

E-Verify on its website, in advertising materials, or other media.  The Employer shall not describe its services

as federally-approved, federally-certified, or federally-recognized, or use language with a similar intent on

its website or other materials provided to the public.   Entering into this MOU does not mean that E-Verify

endorses or authorizes your E-Verify services and any claim to that effect is false.

20.   The Employer shall not state in its website or other public documents that any language used therein

has been  provided  or approved  by DHS, USCIS or the Verification  Division, without first obtaining the prior

written consent of DHS.

21.   The Employer agrees that E-Venf tradem a rks and logos may be used only under license by DHS/USCIS

(see M-795  (Web\) and, other than pursuant to the speciflc terms of such license, may not be used in any
manner that might imply that the Employer's services, products, websites, or publicatious are sponsored

by, endorsed  by, licensed  by, or affiliated with DHS, USCIS, or E-Verify.

22.   The Employer understands that if it uses E-Verify procedures for any purpose other than as authorized
by this MOU, the Employer may be subject to appropriate legal action and termination of its participation in

E-Verify according to this MoU.

a.  RESPONSIBILITIES OF FEDERAL CONTRACTORS

1.   If the Employer is a Federal contractor with the FAR E-Verify clause subject to the employment

verification terms in Subpart 22.18 of the FAR, it will become familiar with and comply with the most ourrent

version of the E-Verify User Manual for Federal Contractors as well as the E-Verify Supplemental Guide for

Federal Contractors.

2.   In addition to the responsibilities of every employer outlined in this MOU, the Employer understands that

if it is a Federal contractor subject to the employment verification terms in Subpart 22.18 of the FAR it must

verify the employment eligiibility of any "employee assigned to the contract" (as defined in FAR 22.1801).

Once an employee has been verified through E-Verify by the Employer, the Employer may not create a

ssecond case for the employee through E-Verify.

a.      An Employerthat is not enrolled in E-Verify as a Federal contractor at the time of a contract award
must enroll as a Federal contractor in the E-Verify program within 30 calendar days of contract award

and, within 90 days of enrollment, begin to verify employment eligibility of new hires using E-Verify.  The

Employer must verify those employees who are working in the United States, whether or not they are
assigned to the contract. Once the Employer begins verifying ne\^r hires, such verification of new hires

must be initlated within three business days after the hire date. Once enrolled  in E-Verify as a Federal

contractor, the Employer must begin verification of employees assigned to the contract within 90
calendar days after the date of enrolinent or within 30 days of an employee's assignment to the
contract, whichever date is later.
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b.    Employers enrolled in E-Verify as a Federal contractor for 90 days or more at the time of a contract

award must use E-Verify to begin verification of employment eligibility for new hires of the Employer

who are working in the United States, whether or not assigned to the contract, within three business
days after the date of hire. If the Employer is enrolled in E-Verify as a  Federal contractor for 90 calendar

days or less at the time of contract award, the Employer must, within 90 days of enrollment, begin to

use E-Verify to initiate verification of new hires of the contractor who are working in the united States,

whether or not assigned to the contract. Such verification of new hires must be Initiated within three

business days after the date of hire. An Employer enrolled as a  Federal contractor in E-Verify must begin

verification of each employee assigned to the contract within 90 calendar days after date of contract

award or within 30 days after assignment to the contract, whichever is later.

c.    Federal contractors that are institutions of higher education (as defined at 20 u.S.C.100l(a)), state

or local governments, governments of Federally recognized Indian tribes, or sureties performing under

a takeover agreement entered into with a Federal agency under a performance bond may choose to
only verify new and existing employees assigned to the Federal contract. Such Federal contractors may,
however, elect to verify all new hires, and/or all existing employees hired after November 6,1986.

Employers in this category must begin verification of employees assigned to the contract within 90

calendar days after the date of enrollment or within 30 days of an employee's assignment to the
contract, whichever date is later.

d.    Upon enrollment, Employers who are Federal contractors may electto verify employment eligibility

of all existing employees working in the United States who were hired after November 6,1986, instead

of verifying only those employees assigned to a covered Federal contract. After enrollment, Employers

must elect to verify exl.sting staff following DHS procedu res and begin

E-Verify verification of all existing employees within 180 days after the election.

e.    The Employer may use a previously completed Form I-9 as the basis for creating an E-Verify case for

an employee assigned to a contract as long as:

i.      ThatForm  I-9 iscomplete (includingthessN)  and complieswithArticlell.A.6,

ii.     The employee's work authorization has notexpired, and

iii.    The  Employer has reviewed  the Form  I-9 information either in  person or in communications

with the employee to ensure that the employee's Section i, Form I-9 attestation has not changed

(including, but not limited to, a lawful permanent resident alien having become a naturalized
U.S.  citizen).

f.    The Employer shall complete a new Form I-9 consistent with Article ll.A.6 or update the previous

Form I-9 to provide the necessary information if:

i.      The Employer cannot determine that Form I-9 complies with Article ll.A.6,

ii.     The employee's basisforwork authorization as attested in Section i has expired or changed,

Or

iii.    The Form  I-9 contains no SSN or is otherwise incomplete.

Note:  lf Section 1 of Form I-9 is otherwise valid and up-to-date and the form otherwise complies with
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Article ll.C.5, but reflects documentation  (such  as a  U.S. passport or Form  I-551) that expired  after

completing Form I-9, the Employer shall not require the production of additional documentation, or use the

photo screening tool described in Article ll.A.5, subject to any additional or superseding instructions that
may be provided on this subject in the E-Verify User Manual.

9.    The Employer agrees not to require a second verification using E-Verify of any assigned employee
who has previously been verified as a newly hired employee under this MOU or to authorize

verification of any existing employee by any Employer that is not a Federal contractor based on this

Article.

3.   The Employer understands that if it is a Federal contractor, its compliance with this MOU is a

performance requirement under the terms of the Federal contract or subcontract, and the Employer
consents to the release of information relating to compliance with its verification responsibilities under this

MOU to contracting officers or other officials authorized to review the Employer's compliance with Federal

contracting requirements.

C.  RESPONSIBILITIES OF SSA

1.   SSA agrees to allow DHS to compare data provided by the Employer against SSA's database.  SSA sends

DHS confirmation that the data sent either matches or does not match the information in SSA's database.

2.   SSA agrees to safeguard the information the Employer provides through  E-Verify procedures.  SSA also

agrees to limit access to such information, as is appropriate by law, to individuals responsible for the

verification of Social Security numbers or responsible for evaluation of E-Verify or such other persons or

entities who may be authorized by SSA as governed by the Privacy Act (5 U.S.C. § 552a), the Social Security Act

(42 U.S.C.1306(a)), and SSA regulations (20 CFR Part 401).

3.   SSA agrees to provide case results from its database within three Federal Government work days of the

initial inquiry.   E-Verify provides the information to the Employer.

4.   SSA agrees to update SSA records as necessary if the employee who contests the SSA tentative

nonconfirmation visits an SSA field office and provides the required evidence.   If the emp`oyee visits an SSA

field office within the eight Federal Government work days from the date of referral to SSA, SSA agrees to

update SSA records, if appropriate, within the eight-day period unless SSA determines that more than eight

days may be necessary.  In such cases, SSA will provide additional instructions to the employee.   If the

employee does not visit SSA in the time allowed, E-Verify may provide a final nonconfirmation to the

employer.

Note: lf an Employer experiences technical problems, or has a policy question, the employer should contact

E-Verify at 1-888-464-4218.

D.  RESPONSIBILITIES OF DHS

i.   DHS agrees to provide the Employer with selected data from DHS databases to enable the Employer to

conduct, to the extent authorized by this MOU:

a.    Automated verification checks on alien employees by electronic means, and

Page  7  of  17  E-Verify  MOU  for  Employers  |   F{evision  Date  06/01/13



E-Verify
Company lD Number:  546277

b.  Photo verifi'cation  checks (when available) on employees.

2.   DHS agrees to assist the Employer with operational problems associated with the Employer's

participation in E-Verify. DHS agrees to provide the Employer names, titles, addresses, and telephone
numbers of DHS representatives to be contacted during the E-Verify process.

3.   DHS agrees to provide to the Employer with access to E-Verify training materials as well as an

E-Verify User Manual that contain instructions on E-Verify policies, procedures, and requirements for both SSA

and  DHS, including restrictions on the use of E-Verify.

4.   DHS agrees to train Employers on all important changes made to E-Verify through the use of mandatory

refresher tutorials and updates to the E-Verify user Manual. Even without changes to

E-Verify, DHS reserves the right to require employers to take mandatory refresher tutorials.

5.   DHS agrees to provide to the Employer a notice, which  indicates the Employer's participation in

E-Verify.  DHS also agrees to provide to the Employer anti-discrimination  notices issued  by the Office of Special

Counsel for Immigration-Related  Unfair Employment Practices (OSC), Civil Rights Division, U.S.  Department of

Justice.

6.   DHS agrees to issue each of the Employer's E-Verify users a unique user identification number and

password that permits them to log in to E-Verify.

7.   DHS agrees to safeguard the information the Employer provides, and to limit access to such information to

individuals responsible for the verification process, for evaluation of E-Verify, or to such other persons or

entities as may be authorized by applicable law. Information will be used only to verify the accuracy of Social

Security numbers and employment eligibi`ity, to enforce the lNA and Federal criminal laws, and to administer

Federal contracting requirements.

8.   DHS agrees to provide a means of automated verification that provides (in conjunction with SSA

verification procedures) confirmation or tentative nonconfirmation of employees' employment eligibility

within three Federal Government work days of the initial inquiry.

9.   DHS agrees to provide a means of secondary verification (including updating DHS records) for employees

who contest DHS tentative nonconfirmations and photo mismatch tentative nonconfirmations. This provides

final confirmation or nonconfirmation of the employees' employment eligibility within 10 Federal Government

work days of the date of referral to DHS, unless DHS determines that more than 10 days may be necessary. In

such cases,  DHS will provide additional verification  instructions.

ARTICLElll
REFERRALOFINDIVIDUALSTOSSAANDDHS

A.   REFERRAL TO SSA

1.   If the Employer receives a tentative nonconfirmation issued  by SSA, the Employer must print the notice as

directed by E-Verify.  The Employer must promptly notify employees in private of the finding and provide

them with the notice and letter containing information specific to the employee's E-Verify case.
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The Employer also agrees to provide both the English and the translated notice and letter for employees

with limited English proficiency to employees.  The Employer agrees to provide written referral instructions

to employees and instruct affected employees to bring the English copy of the letter to the SSA.  The
Employer must allow employees to contest the finding, and not take adverse action against employees if

they choose to contest the finding, while their case is still pending.

2.   The Employer agrees to obtain the employee's response about whether he or she will contest the tentative
nonconfirmation as soon as possible after the Employer receives the tentative nonconfirmation.  Only the

employee may determine whether he or she will contest the tentative nonconfirmation.

3.   After a tentative nonconfirmation, the Employer will refer employees to SSA field offices only as directed

by E-Verify.  The Employer must record the case verification number, review the employee information

submitted to E-Verify to identlfy any errors, and find out whether the employee contests the tentative
nonconfirmation. The Employer will transmit the Social Security number, or any other corrected employee

information that SSA requests, to SSA for verification again if this review indicates a need to do so.

4.   The Employer will instruct the employee to visit an SSA office within eight Federal Government work days.

SSA will e[ectronically transmit the result of the referral to the Employer within  10 Federal Government work

days of the referral unless it determines that more than  10 days is necessary.

5.   While waiting for case results, the Employer agrees to check the E-Verify system regularly for case updates.

6.   The Employer agrees not to ask the employee to obtain a printout from the Social Security Administration

number database (the Numident) or other written verification of the SSN from the SSA.

a. REFERRAL TO DHS

I.   If the Employer receives a tentative nonconfirmation issued by DHS, the Employer must promptly notify

employees in private of the finding and provide them with the notice and letter containing information

specific to the employee's E-Verify case.  The Employer also agrees to provide both the English and the

translated notice and letter for employees with limited  English proficiency to employees. The Employer must

allow employees to contest the finding, and not take adverse action against employees if they choose to

contest the finding, while their case is still pending.

2.   The Employer agrees to obtain the employee's response about whether he or she will contest the tentative
nonconfirmation as soon as possible after the Employer receives the tentative nonconfirmation.  Only the

employee may determine whether he or she will contest the tentative nonconfirmation.

3.   The Employer agrees to refer individuals to DHS only when the employee chooses to contest a teritative
nonconfirmation.

4.   If the employee contests a tentative nonconfirmation issued by DHS, the Employer will instruct the
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employee to contact DHS through its toll-free hotline (as found on the referral letter) within eight Federal

Government work days.

5.   If the Employer finds a photo mismatch, the Employer must provide the photo mismatch tentative

nonconfirmation notice and follow the instructions outlined in paragraph 1 of this section for tentative

nonconfirmations, generally.

6.   The Employer agrees that if an employee contests a tentative nonconfirmation based upon a photo
mismatch, the Employer will send a copy of the employee's Form I-551, Form I-766, U.S. Passport, or passport

card to  DHS for review by:

a.    Scanningand uploadingthedocument, or

b.    Sending a photocopy of the document by express mail (furnished and paid for by the employer).

7.   The Employer understands that if it cannot determine whether there is a photo match/mismatch, the

Employer must forward the employee's documentation to DHS as described  in the preceding paragraph.  The
Employer agrees to resolve the case as specified by the DHS representative who will determine the photo
match or mismatch.

8.   DHS will electronically transmit the result of the referral to the Employer within 10 Federal Government

work days of the referral unless it determines that more than 10 days is necessary.

9.   While waiting for case results, the Employer agrees to check the E-Verify system regularly for case updates.

ARTICLE IV

SERVICE PROVISIONS

A  NOSERVICE FEES

1.   SSA and  DHS will  not charge the Employer fctr verification services performed under this MOU. The

Employer is responsible for providing equipment needed to make inquiries. To access E-Verify, an Employer

will need a personal computer with Internet access.

ARTICLEV

MODIFICATIONANDTERMINATION

A. MODIFICATION

1.   This MOU is effective upon the signature of all parties and shall continue in effect for as long as the SSA

and DHS operates the E-Verify program  unless modified in writing by the mutual consent of all parties.

2.   Any and all E-Verify system enhancements by DHS or SSA, including but not limited to E-Verify checking

against additional data sources and instituting new verification policies or procedures, will be covered under

this MOU and will not cause the need for a supplemental MOU that outlines these changes.
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8. TERMINATION

I.   The Emp(oyer may terminate this MOU  and  its participation  in  E-Verify at any time upon 30 days prl'or

written notice to the other parties.

2.   Notwithstanding Article V,  part A of this MOU,  DHS may terminate this MOU, and thereby the Employer's

participation in E-Verify, with or without notice at any time if deemed necessary because of the requirements
of law or policy, or upon a determination by SSA or DHS that there has been a breach of system integrity or

security by the Employer, or a failure on the part of the Employer to comply with established  E-Verify

procedures and/or legal requirements. The Employer understands that if it is a Federal contractor, termination
of this MOU by any party for any reason may negatively affect the performance of its contractual
responsibilities.  Similarly, the Employer understands that if it is in a state where E-Verlfy is mandatory,

termination of this by any party MOU may negatively affect the Employer's business.

3.   An Employer that is a Federal contractor may terminate this MOU when the Federal contract that requires

its participation in E-Verify I.s terminated or completed. In such cases, the Federal contractor must provide

written notice to DHS. If an Employer that is a Federal contractor fails to provide such notice, then that

Employer wlll remain an  E-Verify participant, will remain  bound  by the terms of this MOU that apply to non-

Federal contractor participants, and will be required to use the E-Verify procedures to verify the employment

eligibility of all newly hired  employees.

4.   The Employer agrees that E-Verify is not liable for any lasses, financial or otherwise, if the Employer is

terminated from  E-Verify`

ARTICLE VI
PARTIES

A.  Some or all SSA and DHS responsibilities under this MOU may be performed by contractor(s), and SSA and

DHS may adjust verification responsibilities between each other as necessary. By separate agreement with

DHS, SSA has agreed to perform its responsibilities as described in this MOU.

8.  Nothing in this MOu is intended, or should be construed, to create any right or benefit, substantive or

procedural, enforceable at law by any third party against the United States, its agencies, officers, or
employees, or against the Employer, its agents, officers, or employees.

C.  The Employer may not assign, directly or indirectly, whether by operation of law, change of control or

merger, au or any part of its rights or obligations under this MOu without the prior written consent of DHS,

which consent shall not be unreasonably withheld or delayed.  Any attempt to sublicense, assign, or transfer

any of the rights, duties, or obligations herein is void.

D.  Each party shall be solely responsible for defending any claim or action against it arising out of or related to

E-Verlfy or this MOU, whether civil or criminal, and for any liability wherefrom, including (but not limited to)

any dispute between the Employer and any other person or entity regarding the applicability of Section 403(d)

of llRIRA to any action taken or allegedly taken by the Employer.
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E. The Employer understands that its participation in E-Verify is not confidential information and may be

disclosed as authorized  or required  by law and  DHS or SSA policy,  including but not limited to, Congressional

oversight,  E-Verify publicity and media  inquiries, determinations of compliance with  Federal contractual

requirements, and responses to inquiries under the Freedom of Information Act (FOIA).

F.   The individuals whose signatures appear below represent that they are authorized to enter into this MOU

on behalf of the Employer and DHS respectively. The Employer understands that any inaccurate statement,

representation, data or other information provided to DHS may subject the Employer, its subcontractors, Its

employees, or its representatives to: (1) prosecution for false statements pursuant to 18 U.S.C.1001 and/or; (2)

Immediate termlnation of its MOU and/or; (3) possible debarment or suspension.

G.    The foregoing constitutes the full agreement on this subject between DHS and the Employer.

To be accepted as an  E-Verify partici.pant, you should only sign the Employer's Section of the signature

page. If you  have any questions, contact E-Verify at 1-888-4644218.
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i-Verify
Company lD Number:   546277

Approved by:

Employer

Commercial  Flooring  Services,  lnc.

Name (Please Type or Print) Title
Betheny A  P`raino

Signature Date

ElectronicaHy Signed 04/19/2012

Department of Homeland Security -Verification Division

Name (Please Type or Print) Title
USCIS Verification  Division

Signature Date
Electronically Signed 04/19/2012
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E-Verify
Company lD Number:  546277

Information Required for the E-Verify Program

Information relating to your Company:

Company Name
Commercial Flooring Services,  Inc

Company Facility Address

2220 Meridian Street N
Huntsville,  AL  35811

Company Alternate Address

County or Parish MADISON

Employer Identification Number 631160185

North American Industry
238classification Systems Code

Parent Company

Number of Employees 5to9

Number of Sites Verified for 1  site(s)
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E-Verify
Company lD Number:  546277

Are you verifying for more than 1 site? lf yes, please provide the number of sites verified for in each State:

AL1
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E-Verify
Company lD Number:  546277

Information relating to the Program Administrator(s) for your Company on policy questions or operational

problems:

Name                        Allison p conn
Phone Number     2567229302
Fax                            2 567229706
Email                          allison®commercialfloorinaservices com
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E-Verify
Company lD Number:  546277

This list represents the first 20 Program Administrators listed for this company.
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=   An official website of the United States government

E-Verify

Here`s  how

Mg Compang  Profile

Compang Information

Company Name

Commercial  Flooring Services,  lnc.

Company lD

546277

Employer Identification Number (EIN)

631160185

DUNS Number

946779626

NAICS Code

238

Subsector

Specialty Trade Contractors

Edit Company Information

Emploger Categorg

Employer Category

you  know

Doing Business As (DBA) Name

Enrollment Date

Apr 18, 2012

Unique Entity ldentifier (UEl)

Total Number of Employees

5to9

Sector

Construction

Menu   =



None of these categories apply

Edit Employer Category

Compang Addresses         Hiring sites

Physical Address

2220 Meridian Street N
Huntsville, AL 35811

Mailing Address

Same as Physical Address

Edit Company Addresses

We have implemented a new policy and

require more information for existing

and future hiring sites.

Number of Sites

1

Edit Hiring Sites

Compang Access and MOU

My company is configured to:                                     Memorandum of understanding

Verify Its Own Employees View  Current  MOU

U.S.  Department of  Homeland  Secunty.   U.S.  Cltizenshlp  and  lmmigratlon  Servlces

Accessibility.  P!±±gips   Site  Map



HUNTSVILLE
F inance Department

Procurement Services Division

cONTRACTrelD AWARD REcOMMENDATION FORM

TO:
FROM:
BID #:

Procurement                                                          DATE :
Sharon webster                                                  DEPT :
11 -2024-70                   COMMODITY/SHRVICE :

12/4/2023
Community Develo
Job Order Contractin for Com. Dev.

AGREEMENT BETWFHN CITY 0F HUNTSVILLH AND  James Mona

RECOMMENDATION :       Mona

han dba Mona han Construction

han Construction met all of the bid re uirements.

DESCRIPTION PRICE UOM COMMENT
Contractor's Coefficient MultiDlier .88 Job Order Contracting

INITIAL PURCHASE:
FUNDING SOURCE:
TERM OF CONTRACT:

60000.00
2100-70-70300-523000-0000000

I One Time
EE One Year w/ Additional One Year Extensions as Allowable by State Law
Ej one year
i=ThreeMonths
I Other (Explain)

APPROVALS:
My staff and I have complied with all laws, regulations, City of Huntsville Procurement Rules, and the

provisions of any contract and/or grant agreements applicable to this procurement process.   In addition, my staff
and I have not sought by collusion with the recommended Proposerreidder to obtain any advantage over any
other Proposerreidder in this procurement.

Scott  E rwi n  3;gt:a`!yo3'g::da3y,::gtt4E6T;n6,oo,

Department Head

|:_`;Of`;`J Digifally  signed  by Tamara  M
Yancy
Date   2o23  i2 o4  1 1  42 oo i)6.oo.

Procurement Manager

Email completed form to Procurement

Date

Date

huntsvilleal.



APPENDIX D
DETAILED REQUIREMENTS CHECKLIST

The  following specifications are being provided to potential bidders  as guidelines which describe the minimum type and  quality of
service  the  City  of Huntsville  is  requiring.    The  Bidder  must  indicate  compliance  or  list  exceptions  to  each  specification  item  for
consideration and/or acceptance.  Failure to comply with this provision shall be cause for rejection of the bid as nor-respousive`

Line Ref# SPECIFIC FUNCTIONAL REQUIREMENTS
VENI)ORCOITLIAVCE

YES NO
A. NOTICE TO BIDDERS

I.

Each bidder, before submitting a bid,  shall become fully informed as to the extent and /character  of  the  work  required.    No  consideration  will  be  granted  for  any  alleged
misunderstanding of the material to be furnished or work to be done, it being understood
that the submission Of a bid is an agreement with all of the items and conditions refelred
to herein.

2.
The City will request the services at vanous owner-occupied residential units.  This work v/will be at anv number of locations.
8. LAW AND REGULATIONS

3.
The contractor shall perform in  accordance  with all applicable state,  local and federal /regulations, and lef!al reouirements in his oerfomance of tire contract.
C. LICENSES. APPROVALS. PERMITS, ETC.

4.
The successful contractor must have  in place, before the award of the bid, any and all /Local, state, and federal licenses, approvals, pemits, authorizations and/or certifications
which would be aDDlicable for all services to be rendered durm! the term of the agreement.
D. SCOPE 0F SERVICES

5.

The contract shall be a fixed labor rate with reimbursement for materials.  The contractor /must  furnish  all  labor,  materials,  tools  of the  trade,  equipment,  subcontractor  work,
supervision,   and   other   services,   without   exception,   for   the   proper   execution   and
completion of the contract.
E. CONTRACTOR REOUIRERENTS

6.
Bidders have ten years of experience in General Contracting Services and possess all toolsofthetrade. v/
F. RESPONSIBILITY 0F TIIE CONTRACTOR

7.

The  successful  contractor must  inspect each job  and provide  a written  estimate  of the

v/materials and labor hours at the houly contract rate per labor category in a timely manner.
Anv estimate of $24,000 or more Per job shall not be authorized under this contract.

8.

A purchase order will be issued based upon the estimate. Contractor will be issued a notice /to proceed.  No work shall be performed without a purchase order and a notice to proceed
from the Community Development Department.

9.

At the completion of work, an invoice must be submitted for the actual cost and itemized

v/
in accordance with the contract for each labor category.   Only the minimum number of
workers  to  complete  the job  in  a  trmely  manner  will  be  allowable  on  projects  unless
approved by the Community Development Representative.  Under no circumstances shall
anv invoice exceed the original estimate without an aoDroved change order.

10.
The contractor is responsible for familiarizing himself with local conditions, nature, and /extent of work. and to carefuuv examine the sDecifications.

11. The contractor must orovide comi)etent workmen and supervision. u,

12.

Take  all precautions necessary to protect persons  and property from  injury or damage /during the performance of this contract.   The contractor is responsible for any injury to
himself, his employees, or others as well as for any damage to persoflal or public property
that occurs d`iring the performance of this contract that is caused by him or his employee's
fault or neELi Eence.

13.
Perform work without unnecessarily interfering with the City of Huntsville activities or \/other contractor(sl .



Line Ref# SPECIFIC FUNCTIONAL REQUIREMENTS
VENDORcormLIANCE

YES NO

14.

The contractor shall be respousible for meeting all requirements agreed to in the respense /to this ITB. Further, the City will consider the contractor to be the sole point of contact
with regards to contract`ral matters, including the perfomance ofservices and the payment
of any and all charges resulting from contractual obligations. Upon contract award, the
contractor shall be directly responsible for all the subcontractors, if anv.

15.

The   contractor   will   be   responsible   for   pre-qualifying   their   subcontractors.       All

v/
subcontractors  shall  have  proper  licenses  and  proof of workers  compensation  for  its
employees.     The  prime  contractor  will  not  be  responsible  for  the  City's  In-House
employees or its bid contractors.   The City of Huntsville reserves the right to bid for a
project that exceeds $24,000.00 in case the City feels the contractor's estimates are liot in
line with the scol)e of work.

16.

R.S. Means will be the unit pricing book for this contract using the R.S. Means right hand

/

column ("Total lnc. 0 & P") and the most recent edition including any quarterly updates
provided. Contractor, at their expense, must make available copies of the UPB available
to the City upon request.   While division one of the UPB will not be generally allowed,
special requirements out of division one may be allowed with the approval of the City and
listed as a separate line item with an attachment giving an explanation as to the special
need.  Items that cannot be  found  in the UPB  will  be  listed  as  "nan-pre-priced".    The
contractor will provide three prices to establish the average base cost for each item and
add in the overhead and profit (OHP) based upon the contractor's coefficient.   The line
item will then be negotiated with the City as an approved item.   The item will then be
added to the UPB for future reference.

Other pnce books that should be referenced for non-priced items not included in the R.S.
Means Facilities Coustruction Cost Data book are the latest additions of:

R.S. Means Concrete & Masonry Cost Data

R.S. Means Electncal Cost Data

R.S. Means Mechanical Cost Data

RS. Means Plumbing Cost Data

R.S. Means Maintenance & Repair Book

17.
Contractor  must  provide  a  price  estimate  for  each  job  based  on  this  contract,  at  no /additional cost to the City.

18.

The contractor shall use the current edition of RS Means and quarterly adjustments as the I/Unit  Pncing  Book  (UPB).  The  contractor  must  provide  and  back  up  the  RS  Means
breakdown Price of each fob based on the UPB.

19.

In estinating work wnte-ups, the contractor shall not micro estimate line items. Micro

/estimating  is the intentional  breaking down  of projects into their smallest  components
when a single line item or t`ro would suffice.  An example would be the need to replace a
door and it is obvious that a pre-hung door and frame would be the fastest and cheapest
route to use.  hstead of a single line item defining the pre-hung door, the estimator breaks
down this portion of the job into individual line items such as a door frame, hinges, and
screws which will unnecessarily dnve the cost to the City.   This should be avoided and
will be looked for during the review.  Pemits required will be acquired by the contractor
and invoiced at cost as Dart of the I)urchase order unless they are Provided bv the City.

20.
All repairs shall be done in a professional marmer and be inspected by the Owner, or any /representative  the  owner  selects,  including  but  not  limited  to  the  City  of  Huntsville
Inspection Department.

21.
Work would be accomplished via a request by the City for a job order proposal based /unon the  general scope Provided by the City.   The soeeific scope of work for each fob



Line Ref# SPECIFIC FUNCTIONAL REQUIREMENTS
VINDORcormLIANCE

YES NO
order shall be detemined in advance and in wnting between the City and the Contractor. /The Scope of work shall also include a schedule for work.  The Contractor should provide
a whtten scope of work to the City as part of the proposal.   Once the scope of work is
agreed to by both parties, a Purchase Order (PO) with the Line-item estimate referenced as
an attachment.

22.

Contractor shall visit the proposed job site and conduct a walk-through/project with the /City's  representative  to  define  the  scope  of work.    The  contractor  shall  perfom  due
diligence to request and gather all available project relevant existing conditions and record
documents from the City to include, but not limited to, hazardous materials surveys and
other relevant documents.    The  contractor will  then  prepare  a work write-up proposal
including  a  wntten  scope  of work  with  a  line  item  estimate  of the  individual  tasks,
quantities,  the  city  cost  index,  the  contractor's  bid  coefficient,  and  applicable  cost
additious.  Work  write-up  proposal  must  provide  Line-item  estimate  based  upon  their
coefficient and UPB for the scope of work which must be reviewed and agreed upon by
the Citv and contractor.  The City will then issue a P`irchase Order for the work.

23.

In the event of an eniergency such as a hurricane, tomado, flooding or fire, the contractor /will  meet  with  the  City,  expedite  these  procedures  with  verbal  job  orders  and  an
understanding with the contractor.   Work may commence immediately as required, but
documentation must be provided as soon as possible for this work or for additional long-
temi i ob order reciuirements.

24.

The   contractor's   Project   General   Manager   should   be   knowledgeable   in   multiple

/construction  divisions.    They  must  also  have  managed  plumbing,  concrete,  electrical,

painting,  HVAC,  and mechanical work in multi discipline projects.   They should have
experience  working  with  architects  and  engineers  on  projects.    The  Project  General
Manager shall also be experienced in scheduling and critical path analysis.   They should
be able to show with references that they have extensive experience with and the ability
to  work with many small subeontractors.   The Project General  Manager must show an
understanding and willingness to explain each line item estimate to the City.  They should
be able to recommend cost savings measures as well as understand the City's budget for
the Droiect.

25.

The contractor shall keep the site and off-site areas reasonably clerm during performance

v/of the Work and is responsible for the trash/debris that is allowed to accumulate onsite or
off-site.  Upon final completion of the work, the Contractor shall thoroughly clean the site
and the Project and remove all waste,  debris, trash and excess materials or equipment,
together with all the Contractor's DroDertv.

26.
The contractor chall confine operations at the site to areas permitted by Law, ordinances, /pemits and the Contract Documents and shall not unreasonably encumber the site with
materials or ecluioment.

27.
If the contractor fails to clean up as provided in the Contract Documents, the Owner may /do so, and the cost thereof shall be charged to the Contractor.

28.
The contractor shall perform its scope of the work so a§ not to interrupt or interfere with /any on-site ooerations of the Owner or those authorized bv the Owner to use the site.

29.

No section or portion of this contract shall be construed or interpreted to preclude the City /from accomplishing any task or undertaking of any operation or project utilizing its own
work force.   The City of Huntsville Community Development Deparfroent reserves the
richt to hire any subcontractor that holds a current City bid for work.

30.
The  City  reserves  the  right  to  inspect  any  project  and  audit  contractor's  job  files,
documentation. and correspondence.

31.

When possible  and practical,  Community Development will  instruct the  contractor  of

•v,what the work consists of and, when applicable, the materials and equipment to be used.
When practical, a Purchase Order will be issued to the contractor based upon an estinate
before any work is perfomed.   Any project which is estimated to exceed $24,000.00 in
cost will be subject to a separate coml)etltive bid.   No I)roiect shall be  si)lit  in order to



Line Ref# SpEclFlc FUNCTloNAL REQumEnmNTS
VENDORcormLIANCE

YES NO
avoid this  limitation.    Some work  will  require  a building  pemit  through  the  City  of v,Huntsville  Inspection  Department.     Contractor  must  be  able  to  secure  any  required
buildinF! cermjts.

32.
The contractor shall take reasonable precautions for safety of, and shall provide reasonable v/Protection to prevent damage, iniurv, or loss.

33.

The  contractor  shall  give  notices  and  comply with  applicable  laws,  ordinances,  rules,
regulations,  and lawful orders of public  authorities bearing on the safety of persons or
oroDertv or their Drotection from danar!e. iniurv. or loss.

34.

The   contractor   shall   erect   and   maintain,   as   required   by   existing   conditions   and /performance of the contract, reasonable safeguards  for safdy and protection, including
fencing, posting danger signs and other warnings  against hazards, promulgating  safety
remilations` and notifving owners and users of ndiacent sites and utilities.

35.

The contractor shall designate a responsible member of the Contractor's organization at /the site whose duty shall be the prevention of accidents.  This person shall be designated
bv the contractor in writing to the Owner and Engineer.

36.
The contractor shall not load or permit any part of the construction or site to be loaded so /as to endanger its safety.
H. OSIIA & LOCK OUT TAG OUT

37.
Contractor must abide by all OSHA regulations and requirements including Lock Out Tag v/Out of enerev sources
J. REPAIR STATUS. WHBN A DELAY

38.

Notify the  requesting  department whether project has been completed or if job  site  is I/abandoned to pick up or order materials to complete project and estimated time frame to
retun to job.
K. EXECUTION 0F WORK

39.

When possible and practical, division personnel will instruct the contractor of what the /work  consists  of and,  when  applicable,  the  matenals  and  equipment  to  be  used.    A
PtLrchase Order will be issued to the Contractor based upon an estimate before any work
is perfomed,  The estimate must itemize anticipated technician hours.  Any project, which
is estimated at $24,000 or more in cost, will be separately bid.  No project shall be split in
order to avoid this limitation.
Work schedule shall be coordimted with the Community Develo|)ment representative to v,
minimize the effect on the building occupants.
a.    L.RESPoNSETmm

40.
The  contractor  shall  have  persormel  available  to  provide  repalr  and/or  maintenance v,services on a twenty-four (24` hour a dav. seven (7` days a week basis.
M. INSPECTION ANI) ACCEPTANCB

41.

The  City  of Huntsville  inspection  and  acceptance  of contractual  compliance  will  be /accomplished by a representative of community Development. Community Development
Department will approve a record of time and matenals used for the job as maintained by
the  contactor,  and  state  on  the  invoice  that  they  inspected  and  accepted  the  work
Derfomed.

42.
All repairs shall be done in a professional manner and be inspected by the Owner, or any •/
representative  the  owner  selects,  including  but  not  limited  to  the  City  of Huntsville
Insoection Department.
N. CALL BACK SERVICES

43.
Call back service for previous repairs or maintenance will be on a twenty-four (24) hour, /seven (7) devs a week basis at no additional cost to the City.
0. AI,LOWANCE 0F IN-HOUSE WORK

44.
No section or portion of this contract shall be construed or interpreted to preclude the City /from accomplishing any task or undertaking any operation or project utilizing its own
work force.
p. MATERIAI.s & EOulprmNT



Line Ref# SPECIFIC FUNCTIONAL REQUREMENTS
VENDORcormLIANCE

YES NO

45.

New or added materials or equipment installed shall be invoiced at the Contractor's actual

v/
cost to include any and all discounts offered by their supplier.  The Contractor must furnish
all  labor,  tools,  materials,  equipment,  and  subcontractor work  required  to  provide  all
required services as outlined in this IFB.   Material prices are subject to verification`   The
City of HuntsviLLe may, at its option, furnish the materials or equipment.   The successful
bidder shall furnish materials unless otherwise directed by the City of Huntsville.

46.

If during the term of the contract and extension(s) thereto, regulations are passed which

v/require the contractor to purchase or obtain equipment that is necessary for compliance of
those regulations in relation to the trade, the contractor shall obtain the required equipment
at no liability to the City.
R. INVOICING

47.

The contractor will invoice the City on a job-by-job/project basis to include a copy of the

v,
Job Completion report.   The contractor's invoice shall contain a complete account of all
materials  and  labor.  The  City reserves  the right to require any information considered
necessary  to  monitor  the  contractor's  operation  and  to  receive  reports  on  whatever
freouencv needed (i.e.` daily, wecklv, or monthly).

48.

Original  invoices  shall be  submitted  at the  completion of each job  with  the  following

/information:

City of HuntsviLle
Community Development Department
Attn: Rodrey Mccallie
P.0. Box 308
Huntsville, Alabama 35 801
Telephone: 25 6427-5437

I . Name and address of Contractor
2. hvoice date
3. Invoice #
4. Bid Number
5. Descnption ofmatenals and labor
6. Name, title, phone number and mailing address of person to be notified in event ofa

defective invoice.

49.
Invoices should be submitted as soon as possible but no Later than  14 calendar days after /the work order is closed.
S. LABOR CHARGES

50. The Citv does not Day overtime or holiday Day. V
51.

The City of Huntsville will not incur any transportation or travel costs, including trip or v/fuel charges. under this contract.
T. TRAVEL TIME }

52.
No travel time will be permitted.   The City of Huntsville will pay only for time spent at v,the job site.
U. HOUR ROUNDING

53.
For purposes of processing invoices, labor will be rounded up to the next '/4 hour of time /soent on the job site.
V. EXCESS PROJECT AMOUNT

57.
Purchase Orders will be issued to Contractor based upon an estimate before any work is Joerformed.
w. FAILURE FORn4

58.

Contractor's failure to perform will be dacunented.   The document is called a "Vendor /Complaint Fom".  The Contractor will receive a copy of the "Vendor Complaint Report"
and given an opportunity to respond.  A copy of the report will be sent to Procurement
Services for their files.



Line Ref# SPECIFIC FUNCTI0NAI, REQUIREMENTS
VENDORcormLENCE

YES NO

59.
In the event of failures, Procurement Services will make a determination to termmate the v/
award bv orovidinE a ten (10) dav letter of cancellation notification
x. OWNER.s RIGFTr To AWARI) MULTlpLE coNTRACTs

60.
TheCityofHuntsvillereservestherighttoawardcontractstomultiplebidders/contractors V,to ensure that the needs of the City are being achieved.
Y  TERMINATION FOR DHFAULT

62.

#econtractor'srighttoperformthiscontractmaybeteminatedbythecityofHuntsvine

Vin the event services are not performed, as required, in the contract.  In the event services
are not performed, as required in the contract, the City may have the service perfomed
by others and the Contractor shall be liable for all costs to the City in excess of the contract
1)rice for the remaini"! Portion of any incomplete job.
Z  TERMINATION FOR CAUSE 0R CONVENIENCH

63.

If the City of Huntsvine elects to terminate this contract, written notice will be given at /least thirty (30) days in advance of the effeetive date.  The Contractor will be paid for all
labor and material provided as of the temination date.  No consideration will be given for
anticinated loss of reveoue on the canceled Portion of the contract.

64.
The chosen bidder shall be required to give the City of Huntsville 60 days' notice before /cancellation  of the contract,  should  the bidder wish  to  end  service before the  contract
expires.
AA. 24 HOUR CONTACT

65 Provide 3 contact names listing each 24-hour ohone numbers. /
66.

Contact #1 :  -*r`nes                    ran /F:omnee:Nunberfs):'asfo ~  fosto -4gqr7

67. §§¥n¥::2mber#rd!i-era?±J%¢£ /
68.

£O=¥t#3.     i>4rrticL    mor`nghenphoneNumber(S).q3i,bag-av55 /
88. REFERENCES

69.
Bidder must provide  three  (3)  references  from  similar repair/maintenance  contracts  in /_which Your comDanv has held within the Past two (21 vear§.

70.

I::if_:.=:i-f=:-f3=i:_:i:i:--:if:::iff.:.-¥±
•/

71.
---=i_€f-#i:i:if``-i::±--`--i /,

72.

I----------:---f:ii,I-;:;-fff``::i:`_:::`::-:-:-:-i--I---_
J

~

Invitation for Bid #  I 1 -2024-70



APPENDIX F
BIDDER PRICING FORM

The City reserves the right to make an award in whole or part to one or more Bidders whenever deemed necessary and in the best interest
of the City.  Per Appendix B-Scope of work & Related Infomation, bids will be evaluated on a category basis.  All minimum
quantities provided are considered to be estimates only.

Bidder must include in its Bid price all Labor, supervision, materials, equipment, and tools of the trade requrred to meet the Contract
requirements.  Prices quoted shall be in U.S. Dollars, delivered prices, F.O.B. destination, exclusive of all federal or state excise, sales.
and manufacturer's taxes.  The City will not accept charges for tranaportation, handling, packaging, installation or out-of-pocket
expense other than as specified in the Bid.

Prices quoted to the City shall remain fim for a minimum of ninety (90) days from the date of opening of the bid, unless so stated
differently in the bid.  If there are discrepancies between unit prices quoted and extensions, the unit price will prevail.   The City will be
protected against any increase above the price in the bid.  Any bid containing an "Escalator Clause" will not be considered unless §o
stipulated in the Invitation for Bid.  Discounts will be considered in determining the lowest responsible bidder, however, any payment
ten based on less than 30 days will not be considered.  Discounts will be figured from the date of acceptance by the City regardless of
date of delivery or invoice.

Bidder shall acknowledge receipt of all addenda in the space provided on the Bidder Pricing Form below.  Failure to acknowledge
receipt of addenda shall not relieve Bidder of full responsibility for all requirements

We acknowledge receipt of the following addenda:

contained in addenda.
"c#d,qt

R.S. Means will be the unit pricing book for this contract using the R.S. Means right hand colu[rm (`Total lnc. 0 & P'.) and the most
recent edition including any quarterly updates provided. All Line items provided in work write-up proposals are to be carried out to
R.S. Means 12-digit line number. The Contractor, at their expense, must make available copies of the UPB to the City upon request.
Items that cannot be found in the UPB will be listed as "non-pre-priced". The contractor will provide three prices to establish the
average base cost for each item and add in
the overhead and profit (OH/P) based upon the contractor's coefficient. The line item will then be negotiated with the City as an
approved item. The item will then be added to the UPB for future reference.

Other price books that should be referenced for non-priced items not included in the R.S. Means Facilities Construction Cost Data
book are the latest editions of:
R.S. Means Concrete & Masonry Cost Data
R.S. Means Electncal Cost Daca
R.S. Means Mechanical Cost Data
R.S. Means Plumbing Cost Data
R.S. Means Maintenance & Repair Book

Coefficient, is the contractor's coefficient multlplier that is applied to the local city cost index and the total sum of
line estimates for each individual Job Order. It will include all overhead items such as office, safety equipment, vehicles and fuel,
computers, communication devices, printers, prograns, insurance maintenance, fmaL site cleanup and all contingencies. It will also
include all costs to the contractor associated with program and/or project management and administration, and sufficient jobsite
supervision. Contractor' s profit is also included.

Example: Using sample figures from a job order proposal the total cost with all of the adjusdents would be as follows:

Total of divisional line items on the quantities and unit prices from the UPB including overhead and profit column = $ 15,000.00.

City Cost Index -.891  adjusted = S 13,365.00



Total Cost as adjusted - = $13,365.00
CONTRACTOR' S 811) PRICE COEFFICIENT

Contractor'8 CoefficieDt Multiplier *
.e8

This price Bid Form is hereby submitted by the undersigned.  I affirm that I understand and agrees that any form of
electronic signature, including but not limited to signatures via facsimile, scarming, or electronic mail, may substitute
for the original signature and shall have the same legal effect as the original signature.

ha chrfe
Printed legal name of Bidde Printed name of individual/colporate officer/general

partner/joint venturer AND Title

\\-le -a'3
Date



APPENDIX H

CITY OF HUNTSVILLE, ALABAMA REPORT OF OWNERSHIP FORM

A.    General Inforrnation.   Please provide the following infomation:

I       Legal name(s) (include.doing business as., if applicable):

1      City of Huntsville current taxpayer identification number (if available):

(Please rote that if this number has been assigned by the City and if you are renewing your
number should be listed on the renewal form.)

`icense. tlie

8.    Type of O`A/neT8hip.   Please complete the un-shaded portions of the following chart by checking the appropriate box
below and entering the appropriate Entity I.D.  Number,  if applicable (for an explanation of what an entity number is,
please see peragraph C below):

Type Of Ownerslili. Entlty I. D. Number
(chcok appropr!ate box) a Appllcablo Sfato

r\ndlvidualorsoleproprietorship
Not Applk:able •£-'g*

0 General Partnership Not Appllcablo
1

I Limited Partnership (LP) Number & State:

0 Limited Liability Partnership (LLP) Number & State:

I  Limited Lfabilfty Company (LLC) (Single Member) Number & State:

I  LLC (MultLMember) Number & State:

D Corporation Number & State;

t] Other, please explain: Number & State (if a filing entity under state law):

C.    Entlty I.D.  Numbers.   If an Entity IJJ.  Number is required and if the business entity is registered in this state, the
number is available through the website Of Alabamais Secretary Of State at: www.sos.state.al.us/,  under "Government
Records..   If a foreign entity is not registered in this state please provide the Entity I.D. number (or other similar number
by whatever named called) assigned by the state Of formatlon along with the name Of the state.

D.    Formation Documents.   Please note that. with regard to entities, the entity's formation documents, including articles or
certificates Of incorporation, organization, or other applicable fonmation documents, as recorded in the probate records Of
the applicable county and state Of formation, are not mowfrod unfoss: (1 ) specifically requested by the City, or @) an
Entity I.D.  Number is required and one has not been assigned or provided.

Rleaso date and skyn this form ln the 8paco provided below end either write legibly or type your name under your sisnature.   If
you are skyQingTflr56nauS€e±qfity please ing£Q your title

Signature:                                                                                               Title (ifappiicable):        n\m rTypeoriegibiywritena:{aDr`achonDate:\\'10'23

J



APPENDIX C
BIDDER INFORMATION & ACKNOVVI.EDGEMENTS

1.  BIDDER INFORMATION

BusinessormranizationN_Of_Lprfrodyasutwhdepr

pnnc]pai=c_eAddess:   33otl      |¢   fro.    SuJ

1]Mjntevi\te;   4L     358DS

Telephone Number: }5b '  U 6ho + 4|
FaxNumber:                                       9{5b -6ThD '  a`5\5

Fom of Business Entity [check one ("X"]
Coxporation
parmershin
Individual
Joint Ventue
Cther (desonbe) :

CorDoration Statement

lf a corporation, answer the follo

Date of incorporation.
Location Of incorporatun
Th corporation is held:

jE

Names and titles of corporate officers :



Joint Venture Statement

lf a Joint Venture, answer the following:

2.  CITY 0F HUNTSVILLE EMPLOYEE, MEMBER OF HOUSEHOLI) OR BUSINESS ASSOCIATE

Code of Ala.1975§36-25-11  requires that contracts entered into with a public official, a public employee, a member of the household
of the public offLciaL or public employee, or a business with which a public official or public employee associates be filed with the
ALabama Ethic Commission.  If you are awarded the contract, and if you are a City employee, or if a member of your household is a
City employee or public official, or if your business associates with a City employee or public official, you must comply with the
provisions of code al Ala.1975§36-25-11.

City Employee                                                         Yes
If "Yes," Department

Member of Household city Employee            Yes
If "Yes," Name (s)

£;:yasas::;teEdm#y::ur                  Yes                No  +
If "Yes," Name (s)

3.  CONTRACTOR E-VERIFY - NOTICE

The Beason-Hammon Alabama Taxpayer and Citizen Protection Act, Act No. 2011-535,  Code of Alabama (1975) § 31 -13-I  through
31 -13-30 (also known as and hereinafter referred to as " the Alabama Immigration Act") as anended by Act No. 2012-491 on May 16,
2012 is applicable to all competitively bid contracts with the City oflluntsville.   As a condition for the award of a contract and as a
term and condition of the contract with the City of Huntsville, in accordance with § 31-13-9 (a) of the Alabama Immigration Act, as
amended, any business entity or employer that employs one or more employees shall not knowingly employ, hire for employment, or
continue to employ an unauthorized alien within the State of Alabama.

Invitatioo for Bid #  11-2024-70



During the perfomance of the contract, such business entity or employer shad participate in the E-Verify program and shall verify
every employee that is required to be verified according to the applicable federal rules and regulations.  The business entity or
employer shall assure that these requirements are included in each subcontract in accordance with §3 I-13-9(c).  Failure to comply with
these requirements may result in breach of contract, termination of the contract or subcontract, and possibly suspension or revocation
of business licenses and pemits in accordance with §31-13-9 (e) (I) & (2).

Code of Alabama ( 1975) § 31 -13-9 (k) requires that the following clause be included in all City of Huntsville contracts that have been
competitively bid and is hereby made a part of this contract:

"By signing this contract the contracting parties affim, for the duration of the agreement, that they will not violate federal immigration

law or knowingly employ, hire for employment, or continue to employ an unauthorized alien within the State of Alabama.
Furthemore, a contracting party found to be in violation of this provision shall be deemed in breach of the agreement and shall be
responsible for all damages resulting therefrom."

4.  ACKN0lvLEDGHIVIENTS

I I]ereby certify that I have read and understand the City of Hulitsville's General Terms and Conditiolis.  I hereby certify that I
agree to comply with all of the Genel.al Terms and Conditions of this IFB. I also understand tl[at the General Terms & Conditions
are standard and that any contradicting requirements of the IFB supercede.

I affii'm that I have not been in any agreement or conusion among Proposers or prospective Pro|)oser§ in restrrfut of freedom of
competition.

Upon award of this bid. I wul not substitute any item on this hid under any circumstances.

By sig.)ing this submittaL, the Bidder represents and agrees that it is not currently engaged in, nor win it engnge in, any boycott of
a person or entity based in or doing business with a jurisdiction with which the State of Alabama calm enjoy open trade.

I affirm that I understand and agrees that any form of electronic signature, including but not limited to signatures via facsimile,
scannin     or electronic mail,     ay substi          or

Si      tueof      poser    V

t      sinowwh
PrintorTypeNameofProe¢ser

hvitinon for Bid # I I -2024-70

the original signature and shall have the same Legal effect as the original signature.

Mailing Address

uch-a r\

L,   55gD5
tale             Zip code

Phone

rnrtro
ail Address

Website Ad



i-Verify
Company lD Number:

to this

`__

THE E-VERIFY
MEMORANDUM OF UNDERSTANDING

FOR EMPLOYERS

ARTICLE I
PuRPOSE AND AUTHORITY

.® „1*^
Ill(I      I

ant are the Department of Homeland Security (DHS) and the
(Employer). The purpose of this agreement is to set forth

s and conditions which the Employer will follow while participating in E-Verify.

E-Verify is a program that electronically confirms an employee's eligibility to work in the
United States after completion of Form I-9,  Employment Eligibility Verification (Form I-9).
This Memorandum of Understanding (MOU) explains certain features of the E-Verify
program and describes spec.rfic rosponsibilitles of the Employer, the Social Securlty
Administration (SSA), and DHS.

Authority for the E-Verfty program is found in Title lv, Subtitle A, of the lllegal Immigration
Reform and  Immigrant Responsibility Act of 1996 (IIRIRA), Pub.  L  104-208,110 Stat,
3009, as amended (8 U.S.C. § 1324a note). The Federal Acquisition Regulation (FAR)
Subpart 22.18, "Employment Eliglbilfty Verification" and Executive Order 12989, as
amended, provide authority for Federal contractors and subcontractors (Federal
contractor) to use E-Verify to verify the employment eligibility of certain employees
working on Federal contracts.

ARTICLE 11
RESPONSIBILITIES

A. RESPONSIBILITIES OF THE EMPLOYER

1. The Employer agrees to display the following notices supplied by DHS in a prominent
place that is clearly visible to prospective employees and all employees who are to be
verified through the system:

a. Notice of E-Verify Participation
b. Notice of Right to Work

2. The Employer agrees to provide to the SSA and DHS the names, titles. addresses,
and telephone numbers of the Employer representatives to be contacted about E-Verify.
The Employer also agrees to keep such information current by providing updated
information to SSA and DHS whenever the representatives' contact information changes.
3. The Employer agrees to grant E-Verify access only to current employees who need E-
Verify access. Employers must promptly terminate an employee's E-Verify access if the
employee is separated from the company or no longer needs access to E-Verify.

Page 1  Of 13  E-Verify MOu for Employers I Revision Date 06/01/13



other as necessary. By separate agreement with DHS, SSA has agreed to perform its
responsibilities as described in this MOU.
a. Nothing in this MOu is intended, or should be construed, to create any right or benefit,
substantive or procedural, enforceable at law by any third party against the United
States, its agencies, officers, or employees, or against the Employer, its agents, officers,
or employees.
C. The Employer may not assign, directly or indirectly, whether by operation of law,
change of control or merger, all or any part of its rights or obligations under this MOU
without the prior written consent Of DHS. which consent shall not be unreasonably
withheld or delayed. Any attempt to sublicense, assign, or transfer any of the rights,
duties, or obligations herein is void.
D. Each party shall be solely responsible for defending any claim or action against it
arising out of or related to E-Verify or this MOU, whether civil or criminal, and for any
liability wherefrom, including (but not limited to) any dispute between the Employer and
any other person or entity regarding the applicability of Section 403(d) of llRIRA to any
action taken or allegedly taken by the Employer.
E. The Employer understands that its participation in E-Verify is not confidential
information and may be disclosed as authorized or required by law and DHS or SSA
policy, including but not limited to,  Congressional oversight, E-Verify publicity and media
inquiries, determinations of compliance with Federal contractual requirements, and
responses to inquiries under the Freedom of Information Act (FOIA).
F. The individuals whose signatures appear below represent that they are authorized to
enter into this MOU on behalf of the Employer and DHS respectively. The Employer
understands that any inaccurate statement, representation, data or other information
provided to DHS may subject the Employer, its subcontractors, its employees, or its
representatives to: (1 ) prosecution for false statements pursuant to 18 U.S.C.  1001
and/or; (2) immediate termination of its MOU and/or; (3) possible debarment or
suspension.
G. The foregoing constitutes the full agreement on this subject between DHS and the
Employer.

To be accopt®d as an E-Verify participant, you should only sign the Employer's
Section Of the signature page. If you have any queotions, contact E-V®rlfy at 1 -888-
4644218.

Approved by:

E-VorftyEmpkyor      v^nrv)r] hor`    (nr'is*llrchnr`
Name (Please Type or p.Tint)             J                        Title

r¥us  morv9ho             ormr
pr                                         \\-u -a'3

S ignatu                \U                          Date
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Department of Homeland Security - Verification Division
Name (Please Type or print)                                        Title

USC \S  Von`f\cch`om
D ..iv rs i` o n

Sig nature                                                                           Date

Information Required for E-Verify

Information relating to your Comoanv:
ompany Name: rT`Dnftf, ha*-       ( 'drnF€Jn ,riJ`.jlf`
ompany Facilityddress: a3oLJtJ  |t±  thj€ . sb .~thtsv`.Ue, fl'u

Company Alternateddress: 3 S 8tos
Toll.A ln,  faq`eiie`j'\le  -hi 3133t4

County or Parish: r\/\cHi5.rw\ _    v4L]            `
Employer IdentificationNumber:

ab- gDL{LeoDg
North American IndustrylassificationSystemsCode:

#3b
Parent Comi)any:
Number of Employees:

5-C?
Number of Sites VerifiedOr:

I
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re you verifying for more
lf yes, please provide the

State

than one site?
number of sites verified for in each State:

Number of
sites

Site(s)

Name:lh

yi\ rv\`  .
e ep  one Number.

C\ 3\~     a5~  c>    boa
Fax Numbel.:E

a5le~ 53b ~  a5\9
-mall Address:

bflrwa4j rr @ h ' I . c oTh
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