
RESOLUTION NO. 22-___________ 

BE IT RESOLVED by the City Council of the City of Huntsville, Alabama, as follows: 

 

Section 1.   To provide equitable pay consistent with the City of Huntsville current 

Classification and Salary Plan, it is necessary that the salaries be adjusted for certain 

employees, as indicated in Attachment A, effective the first pay period following the 

approval of the City Council. 

 

Section 2.   The anniversary dates for the certain employees, as indicated in 

Attachment A, shall remain the same for future step increases to provide equitable pay as 

a result of the adjustment. 

 

   

 

 

ADOPTED this the _______ day of _______________, 2022. 

 

 

    _________________________________________ 

    President of the City Council of the  

    City of Huntsville, Alabama 

 

 

 

  APPROVED this the ______ day of _______________, 2022. 

 

 

    _________________________________________ 

    Mayor of the City of Huntsville, Alabama 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



RESOLUTION NO. 22-___________ 

ATTACHMENT A 

 

Shaundrika Edwards, Human Resources Analyst II, who is currently classified at Salary 

Grade 16, Step 17, is hereby adjusted to Salary Grade 16, Step 19; 

 

Michael Forinash, Human Resources Analyst II, who is currently classified at Salary 

Grade 16, Step 17, is hereby adjusted to Salary Grade 16, Step 19; and, 

 

Octavia Holt, Human Resources Analyst II, who is currently classified at Salary Grade 

16, Step 15, is hereby adjusted to Salary Grade 16, Step 17. 

 

 


