. 305 Fo_untain Circle
Huntsville, Alabama Huntsville, AL 35801

Cover Memo

Meeting Type: City Council Regular Meeting Meeting Date: 10/24/2024 File ID: TMP-4731

Department: Finance

Subject: Type of Action: Approval/Action

Resolution authorizing the Mayor to enter into agreements with the low bidders meeting specifications as
outlined in the attached Summary of Bids for Acceptance.

Resolution No.

Finance Information:

Account Number: See additional comments below.
City Cost Amount: $ Varies based on Contract pricing structures.

Total Cost: $ Varies based on Contract pricing structures.

Special Circumstances:

Grant Funded: N/A
Grant Title - CFDA or granting Agency: N/A
Resolution #: N/A

Location: (list below)

Address: N/A
District: District 1 O District2 O District3 O District4 O Districts O

Additional Comments:

Standard of periodic bid is utilized by various departments.

Update of Bid:

Model Environment, LLC - Encampment Littler Mtg. (Landscape Management) $50,000.00
Sirens for Cities - Sirens and Related Equipment (EMA)

Huntsville, Alabama Page 1 of 2 Printed on 10/17/2024
powered by Legistar™



Meeting Type: City Council Regular Mecting Meeting Date: 10/24/2024 File ID: TMP-4731

RML Huntsville AL, LLC - Used and Program Vehicles (Police) $30,000.00

Huntsville, Alabama Page 2 of 2 Printed on 10/17/2024

powered by Legistar™



RESOLUTION NO. 24-

BE IT RESOLVED by the City Council of the City of Huntsville, Alabama, the Mayor be, and
he is authorized to accept the low bids meeting specifications and effectuate the following
agreements on behalf of the City of Huntsville, a municipal corporation in the State of Alabama,
which said agreements are substantially in words and figures similar to those certain documents
attached hereto and identified herein below. An executed copy of said documents is being
permanently kept on file in the office of the City Clerk of the City of Huntsville, Alabama.

AGREEMENT BETWEEN THE CITY OF HUNTSVILLE AND:

VENDOR COMMODITY/SERVICE AGREEMENT
Model Environment, LLC Encampment Litter Mtg. One Year
W/Extensions
Sirens for Cities Sirens and Related Equipment One Year
W/Extensions
RML Huntsville AL, LLC Used and Program Vehicles One Year
W/Extensions

ADOPTED this the 24th day of October, 2024.

President of the City Council of the City of
Huntsville, Alabama

APPROVED this the 24th day of October, 2024.

Mayor of the City of Huntsville, Alabama



TO:
FROM:
BID #:

4
o)
HUNE/I LLE

Finance Department
Procurement Services Division

CONTRACT/BID AWARD RECOMMENDATION FORM

Procurement DATE: October 8, 2024
Brian Walker DEPT: Landscape Management
1-2025-52 COMMODITY/SERVICE: Encampment Litter Mgt

AGREEMENT BETWEEN CITY OF HUNTSVILLE AND Model Environment, LLC

RECOMMENDATION: It is recommended the contract be awarded to Model Environment, LLC as they
were the lowest responsive bidder.

DESCRIPTION PRICE UOM COMMENT
Supervisor 135.00 HOUR
Crew Leader 85.00 HOUR
Laborer 65.00 HOUR
Backhoe w/ Operator (per hour) 250.00 HOUR
Skidsteer with Operator (per hour) 250.00 HOUR
Dump Trailer (per hour) 150.00 HOUR

INITIAL PURCHASE: $50,000
FUNDING SOURCE: Various
TERM OF CONTRACT: [_]One Time

One Year w/ Additional One Year Extensions as Allowable by State Law
[10One Year

[]Three Months

[ Other (Explain)

APPROVALS:
My staff and I have complied with all laws, regulations, City of Huntsville Procurement Rules, and the

provisions of any contract and/or grant agreements applicable to this procurement process. In addition, my staff
and I have not sought by collusion with the recommended Proposer/Bidder to obtain any advantage over any
other Proposer/Bidder in this procurement.

H Digitally signed by Brian R. Walker
B ran R B Wal ke r Date: 2024.10.08 15:12:08 -05'00 10/8/2024

Department Head Date

Digitally signed by Tamara M

Tamara M Yancy Yancy

Date: 2024.10.08 16:00:29 -05'00" 10.08.2024

Procurement Manager Date

Email completed form to Procurement@huntsvilleal.gov
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HUNTSVILLE

Tommy Battle
Mayor - C “>
City of Huntsville, Alabama  © Y 20
Finance Department S N ( O
Procurement Services Division

Invitation For Bids
Encampment Abatement Waterway Litter Management

Invitation for Bid #: 1-2025-52

Issue Date: September 12, 2024

Bid Bond Requirements: No, a Bid Bond is not required
Certificate of Insurance Requirements: Yes, a Certificate of Insurance is required
Pre-Bid Teleconference Date and Time: N/A

Pre-Bid Conference Date: N/A

Deadline for Questions Date: October 1, 2024 @ 2:00 PM

All questions must be submitted in writing to
erin.motes@huntsvilleal.gov

IFB Closing Date: October 8, 2024 @ 2:00:00 PM
Post-Closing Bidder Teleconference Date: N/A

Post-Closing Bidder Presentation/Demonstration Date: NA

Procurement Services Contact: Erin Motes

Erin.Motes@huntsvilleal.gov
(256) 424-5056

City Internet Site: https://www.bidnetdirect.com/alabama/cityofhuntsyille
IFB E-Documents: N/A

Bid Copies to be Submitted 1 Original

City File Reference: Encampment Abatement Waterway Litter

Management 2025



APPENDIX D
DETAILED REQUIREMENTS CHECKLIST

The following specifications are being provided to potential bidders as guidelines which describe the minimum type
and quality of service the City of Huntsville is requiring. The Bidder must indicate compliance or list exceptions to
each specification item for consideration and/or acceptance. Failure to comply with this provision shall be cause for
rejection of the bid as non-responsive,

Line Ref VENDOR
fne 1e SPECIFIC FUNTIONAL REQUIREMENTS COMPLIANCE
#
YES | NO
A.NOTICE TO BIDDERS

Each bidder, before submitting a bid shall become fully informed as to the extent and
character of the work required. No consideration will be granted for any alleged
misunderstanding of the material to be furnished or work to be done, it being understood
that the submission of a bid is an agreement with all of the items and conditions referred
to herein.

-

B. LAW AND REGULATIONS

The contractor shall perform in accordance with all applicable state, local, and federal
regulations and legal requirements in his performance of the contract.

N

C. LICENSES, APPROVALS, PERMITS, ETC.

The successful contractor must have in place, before the award of the bid, any and all
local, state and federal licenses, approvals, permits, authorizations and/or certifications
which would be applicable for all services to be rendered during the term of the agreement.

\

D. SCOPE OF SERVICES

The contract shall be a fixed labor rate with reimbursement for materials and any disposal
costs. The contractor must furnish all labor, materials, tools of the trade, equipment,
subcontractor work, supervision, and other items, facilities, and services, without
exception, for the proper execution and completion of the contract.

E. CONTRACTOR REQUIREMENTS

Bidder must have three years of experience cleaning homeless camps, waterways, and
litter in high-traffic areas.

Local office must be located within 50 miles of the City of Huntsville Municipal Building
(308 Fountain Circle; Huntsville, AL 35801.

F. RESPONSIBILITY OF THE CONTRACTOR

The successful contractor must inspect each job and provide a written estimate of the
materials and labor hours at the hourly contract rate per labor category in a timely manner.
Any estimate of $100,000 or more shall not be authorized under this contract.

A purchase order will be issued based upon the estimate which will also serve as the
contractor’s authorization to proceed. No work shall be performed without a purchase
order from the Landscape Management Department or any other City of Huntsville
department requesting work.

At the completion of work, an invoice must be submitted for the actual costs and itemized
in accordance with the contract for each labor category. Only one (1) supervisor will be
allowable on cleanup projects unless approved by the Landscape Management.

10

The contractor is responsible to familiarize himself with local conditions, nature and
extent of work, and to carefully examine the specifications.

11

The contractor must provide competent workmen and supervision.

12

Take all precautions necessary to protect persons and property from injury or damage
during the performance of this contract. The contractor is responsible for any injury to
himself, his employees, or others as well as for any damage to personal or public property
that occurs during the performance of this contract that is caused by him or his employee’s
fault or negligence.

SNSRI S

Invitation for Bid # 1-2025-52




VENDOR

fEANEE R<f SPECIFIC FUNTIONAL REQUIREMENTS COMPLIANCE
#
YES NO
Perform work without unnecessarily interfering with the City of Huntsville activities or
13 v’
other contractor(s).
The contractor must clean up and remove all debris from the job site in accordance with
14 all local disposal regulations. The City of Huntsville will reimburse disposal costs with Ve
proof of documentation.
G. OSHA & LOCK OUT TAG OUT
15 Contractor must abide by all OSHA regulations and requirements including Lock Out Tag

Out of energy sources

v~

H. ADDITIONAL VENDOR REQUIREMENTS

Check-In/Check-Out
At the City’s option, the contractor may be required to check-in or check-out using one
of the following methods:

a. The contractor shall post in a conspicuous place, at site locations, a check sheet and
enter thereon the date of each service visit, the name of the individual performing
the service, and the time of the service.

b. The contractor shall call, from the work site location phone, the requesting
department and give the operator the name of the individual performing the
service, work order numbers, and the time of the start and stop of service.

¢.  The contractor shall call, from the work site location phone, the requesting
department and log into an automated check in system at the time of the start and
stop of service.

\

17

The Contractor will be responsible for providing their lead personnel with cellular or
digital portable telephones whereby they can be contacted and can contact the requesting
department at all times.

18

The Contractor’s personnel must wear appropriate professional working attire including
pants, shirts with sleeves, tennis shoes/boots and have a picture 1.D. badge visibly worn
at all times.

I. REPAIR STATUS, WHEN A DELAY

19

Notify the requesting department whether project has been completed or if job site is
abandoned to pick up or order materials to complete project and estimated time frame to
return to job.

20

In the event the Contractor must leave the site to purchase materials for the completion of
job, this departure time must be reported to the requesting department with estimated time
allotted to pick up parts and estimated time to return to the job site for the completion of
the project. Time to and from location site not reported to the requesting department will
not be credited for processing of invoices.

J. EXECUTION OF WORK

21

When possible and practical, division personnel will instruct the contractor of what the
work consists of and, when applicable, the materials and equipment to be used. A
Purchase Order will be issued to the Contractor based upon an estimate before any work
is performed. The estimate must itemize anticipated labor hours. It is required that only
one (1) supervisor will be onsite Furthermore, the contractor must obtain approval to
have another supervisor on site. Any project, which is estimated at $100,000 or more in
cost, will be separately bid. No project shall be split in order to avoid this limitation.

22

Work schedule shall be coordinated with the Landscape Management representative to
minimize the effect or interference on other ongoing projects near site locations.

23

Remove litter and debris from outdoor areas as directed by City of Huntsville Landscape
Management/Green Team and dispose of waste, including, but not limited to City
property, waterways, homeless camps, rights-of-way, and state roads.

K. RESPONSE TIME

24

The contractor shall have personnel available to provide services on a seven (7) day a
week basis.

IR R
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Line Ref
#

SPECIFIC FUNTIONAL REQUIREMENTS

YENDOR
COMPLIANCE

NO

25

All work shall be started within one (1) hour for emergencies and four (4) hours for non-
emergencies after notification to proceed unless further delay is authorized by Landscape
Management. All such work shall be completed in accordance with the compilation
schedule submitted as part of the written estimate.

YES
\/

26

Contractor must respond (including weekends) within the times listed in the main
specification of the request for service. Should the City of Huntsville find through its own
investigation or that of its representative that these standards are not being maintained, the
contractor shall be given fourteen (14) days’ notice to restore the performance to the
required level. Failure by the contractor to restore the performance to the required level
within that time shall constitute sufficient cause for termination of the contract by reason
of default.

v

L. INSPECTION AND ACCEPTANCE

27

The City of Huntsville inspection and acceptance of contractual compliance will be
accomplished by a representative of Landscape Management. Landscape Management
will approve arecord of time and materials used for the job as maintained by the contactor,
and state on the invoice that they inspected and accepted the work performed.

M. CALL BACK SERVICES

28

Call back service for previous area cleanup will be requested if a job is not completed to
acceptable standards. The response time for a callback will be within 24 hours, at no
additional cost to the City.

N. ALLOWANCE OF IN-HOUSE WORK

29

No section or portion of this contract shall be construed or interpreted to preclude the City
from accomplishing any task or undertaking any operation or project utilizing its own
work force.

v
e
v

O. MATERIALS & EQUIPMENT

30

Waste hauling, disposal fees, or equipment used shall be invoiced at the Contractor’s
actual cost to include any and all discounts offered by their supplier. The Contractor
must furnish all labor, tools, materials, equipment and subcontractor work required to
provide all required services as outlined in this IFB. Material prices are subject to
verification. The City of Huntsville may, at its option, furnish the materials or
equipment. The successful bidder shall furnish materials unless otherwise directed by
the City of Huntsville.

Such materials, equipment rental, and subcontractor work shall be itemized and billed at
the bidder’s actual cost plus ten percent (10%).

A copy of the invoice for the materials must be furnished to the City along with the invoice
for the work performed under this contract. Taxes will be reimbursed but will not be
subject to the 10% markup.

N

31

If during the term of the contract and extension(s) thereto, regulations are passed which
require the contractor to purchase or obtain equipment that is necessary for compliance of
those regulations in relation to the trade, the contractor shall obtain the required equipment
at no liability to the City.

32

All subcontractor work and equipment rental must be pre-approved by the City of
Huntsville.

U\

P. SUMMARY REPORT

33

Using a Job Summary Report, contractor must complete matching invoice with break-
down of costs to include: hours, total material, date, invoice#, mark-up with sub-total,
grand fotal. A detailed written report must be submitted to the Landscape Management
Department outlining work performed at locations. Attach all copies of tickets/work
orders/invoices to the Summary Report.

Q. INVOICING

Invitation for Bid # 1-2025-52




VENDOR

L"‘; Ref SPECIFIC FUNTIONAL REQUIREMENTS COMPLIANCE
YES NO
The contractor will invoice the City on a job-by-job/project basis to include a copy of the
Summary report. The contractor’s invoice shall contain a complete account of all activity
for that job/project, cost of parts sold to the City and cost of transportation and special
shipping for special order requests on direct charge and/or nonstock items as specified in
34 the resulting contract. All freight charges must be approved by the City in advance. All \/
items that come from stock must be approved along with the price. The City reserves the
right to require any information considered necessary to monitor the contractor’s
operation and to receive reports on whatever frequency needed (i.e. daily, weekly or
monthly).
Original invoices shall be submitted at the completion of each job with the following
information:
City of Huntsville
Account Payable
P.O. Box 308
Huntsville, Alabama 35801
Please e-mail a copy of all Invoices along with the following below to:
35 Nikole.Sothers@huntsvilleal.gov
1. Name and address of Contractor
2. Invoice date
3. Invoice #
4. Bid Number
5. Description, quantity, unit of measure, unit price and extended price of services
performed for each location.
6. Name, title, phone number and mailing address of person to be notified in event of a
defective invoice. /
36 Invoices should be submitted as soon as possible but no later than 14 calendar days after \/
the work order is closed.
R. LABOR CHARGES
37 The City does not pay overtime or holiday pay. v
38 The City of Huntsville will not incur any transportation or travel costs, including trip or \/~
fuel charges, under this contract.
S. TRAVEL TIME
39 No travel time will be permitted. The City of Huntsville will pay only for time spent at \/‘
the job site.
T. HOUR ROUNDING
40 For purposes of processing invoices, labor will be rounded up to the next ' hour of time /
spent on the job site.
U. EXCESS PROJECT AMOUNT
When practical, a Purchase Order will be issued to Contractor based upon an estimate
before any work is performed. The estimate must itemize anticipated hours. It is required ‘/
41 the contractor must obtain approval from the requesting department prior to beginning
work. Any project which is estimated fo exceed $100,000.00 in cost will be subject to a
separate competitive bid. No project shall be split in order to avoid this limitation.
V. FAILURE FORM
Contractor’s failure to perform will be documented. The document is called a “Vendor
42 Complaint Form”. The Contractor will receive a copy of the “Vendor Complaint Report”, \/
and given an opportunity to respond. A copy of the report will be sent to Procurement
Services for their files.
43 In the event of failures, Procurement Services will make a determination to terminate the /

award by providing a ten (10) day letter of cancellation notification
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Line Ref
#

SPECIFIC FUNTIONAL REQUIREMENTS

VENDOR
COMPLIANCE

YES NO

W. TERMINATION FOR DEFAULT

The Contractor’s right to perform this contract may be terminated by the City of Huntsville
in the event setvices are not performed, as required, in the contract. In the event services

44 are not performed, as required in the contract, the City may have the service performed \/
by others and the Contractor shall be liable for all costs to the City in excess of the contract
price for the remaining portion of any incomplete job.
X. TERMINATION FOR CAUSE OR CONVENIENCE
If the City of Huntsville elects to terminate this contract, written notice will be given at
45 least thirty (30) days in advance of the effective date. The Contractor will be paid for all /
labor and material provided as of the termination date. No consideration will be given for
anticipated loss of revenue on the canceled portion of the contract.
The chosen bidder shall be required to give the City of Huntsville 60 days’ notice before
46 cancellation of the contract, should the bidder wish to end service before the contract \./
expires.
Y. REFERENCES
47 Bidder must provide three (3) references from similar projects in which your company
has performed in the past two (2) years. \/
Company Name: r—ggm Teana
Contact Name: VI ou
48 Address: 32,‘-{’2, et.‘hqoé\ +%S@ P S, Hsv 35&¢)
Phone Number: ~bSo -4
E-mail Address: n\ LO\C‘ SV'\‘(ntrs e hu_ h'l'(v.] lgp(,, « Qo VvV
Company Name: And w ynn, LLe J
Contact Name: § arre ﬁ ¢ oul
49 | Address: 2600 Jhydom lane , Humtiville, # 35416
Phone Number: 284 - oS~ ] 5‘5&
E-mail Address: gayretH @ o ne. Copn
Compan?):]Namc: Freedom” Real tote 4 Caf' fel ,LLc
Contact Name:
0 | bDDBchA« Conv.l(e

Phone Number: &Bubvard “"}\ Sw Sl-u} 3o

E-mail Address: MM«@M#« bz
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APPENDIX F
BIDDER PRICING FORM

The City reserves the right to make an award in whole or part to one or more Bidders whenever deemed necessary and in
the best interest of the City. Per Appendix B-Scope of Work & Related Information, bids will be evaluated as a
whole. All minimum quantities provided are considered to be estimates only.

Bidder must include in its Bid price all labor, supervision, materials, equipment, and tools of the trade required to
meet the Contract requirements. Prices quoted shall be in U.S. Dollars, delivered prices, F.O.B. destination,
exclusive of all federal or state excise, sales, and manufacturer's taxes. The City will not accept charges for
transportation, handling, packaging, installation or out-of-pocket expense other than as specified in the Bid.

Prices quoted to the City shall remain firm for a minimum of ninety (90) days from the date of opening of the bid, unless
so stated differently in the bid. If there are discrepancies between unit prices quoted and extensions, the unit price will
prevail. The City will be protected against any increase above the price in the bid. Any bid containing an "Escalator
Clause" will not be considered unless so stipulated in the Invitation for Bid. Discounts will be considered in determining
the lowest responsible bidder, however, any payment term based on less than 30 days will not be considered. Discounts
will be figured from the date of acceptance by the City regardless of date of delivery or invoice.

Bidder shall acknowledge receipt of all addenda in the space provided on the Bidder Pricing Form below. Failure to

acknowledge receipt of addenda shall not relieve Bidder of full responsibility for all requirements contained in
addenda.

We acknowledge receipt of the following addenda:

COST PER
SERVICE HOUR

Supervisor $ ‘ 35
Crew Leader $ 9)5
Laborer $ l__() 5

Backhoe with Operator Per Hour

$

725D

Skidsteer with Operator Per Hour

5.2.850

Dump Trailer Per Hour

4 \50

Invitation for Bid # 1-2025-52
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This Price Bid Form is hereby submitted by the undersigned. I affirm that I understand and agrees that any form of
electronic signature, including but not limited to signatures via facsimile, scanning, or electronic mail, may
substitute for the original signature and shall have the same legal effect as the original signature.

Christy D. Beck /MOJC/ &V‘W"mmf Chiristy D. beck . Fownder.CeD

Printed legal name of Bidder Printed name of individual/corporale officer/. generad
partner/joint venturer AND Title

[\J(VWYC'» O p){(ﬁ// "7/20/2_4

Signature Date'

Invitation for Bid # 1-2025-52



APPENDIX H

CITY OF HUNTSVILLE, ALABAMA REPORT OF OWNERSHIP FORM

A. General Information. Please provide the following information:

B | egal name(s) (include "doing business as”, if applicable): Mew EhVifQﬂanJL ,‘ LLC

®  City of Huntsville current taxpayer identification number (if available): 82"’ q-Gl“(, 0 55
(Please note that if this number has been assigned by the City and if you are renewing your business license, the
number should be listed on the renewal form.)

B. Type of Ownership. Please complete the un-shaded portions of the following chart by checking the appropriate box
below and entering the appropriate Entity |.D. Number, if applicable (for an explanation of what an entity number is,
please see paragraph C below):

Type of Ownership
(check appropriate box)

Entity 1. D. Number
& Applicable State

Q Individual or Sole Proprietorship Not Applicable
O General Partnership .Not'-Ap_pllcap!e
O Limited Partnership (LP) Number & State:
O Limited Liability Partnership (LLP) Number & State:

{¥Limited Liability Company (LLC) (Single Member)

Number & State:

82~ 49105 S Frlabama,

O LLC (Multi-Member)

Number & State:

O Corporation

Number & State:

U Other, please explain:

Number & State (if a filing entity under state law):

C. Entity I.D. Numbers. If an Entity I.D. Number is required and if the business entity is registered in this state, the
number is available through the website of Alabama’s Secretary of State at: www.sos.state.al.us/, under “Government
Records”. If a foreign entity is not registered in this state please provide the Entity I.D. number (or other similar number
by whatever named called) assigned by the state of formation along with the name of the state.

D. Formation Documents. Please note that, with regard to entities, the entity’s formation documents, including articles or
certificates of incorporation, organization, or other applicable formation documents, as recorded in the probate records of
the applicable county and state of formation, are not required unless: (1) specifically requested by the City, or (2) an
Entity 1.D. Number is required and one has not been assigned or provided.

Please date and sign this form in the space provided below and either write legibly or type your name under your signature. If

you are signing on behalf of an entity please jnsert your title as well.
&W Title (if applicable): Foum,l(,r - CEi Z)
Type or legibly write namel//( \l’\V‘fS‘['\il DI Bf(.zt Date: 9 !30‘}24

Signature:

Founde~ CED

[nvitation for Bid # 1-2025-52




10/9/24, 9:05 AM

Business Entity Records | Alabama Secretary of State

” li Alabama Secretary of State

Model Environment LLC

Entity ID Number

000-715-410

Entity Type Domestic Limited Liability Company
Principal Address Not Provided
Principal Mailing .
T e Not Provided
Status Exists

Place of Formation

Madison County

Formation Date 10/06,/2020
Registered Agent Beck, Christy D
Name
Registered Office 1106 Stevens Avenue NE
Street Address Huntsville, AL 35801
Registered Office 1106 Stevens Avenue NE
Mailing Address Huntsville, AL 35801

Nature of Business

Annual Reports

Report Year

2021

2022

Scanned Documents

Document Date /
Type / Pages

10/06/2020  Certificate of Formation

_6pgs.

- Browse Results ] [ New Search

https://arc-sos.state.al.us/cgi/corpdetail. mbr/detail?corp=0007 154 10&page=name&file=&type=AL L &status=ALL &place=ALL&city=

17



APPENDIX C
BIDDER INFORMATION & ACKNOWLEDGEMENTS

1. BIDDER INFORMATION

Business Orpanization

Name of Proposer (exactly as it would appear on an agreement):
MOQ‘C f E!_l Vironmen + . LLC

Doing-Business-As Name of Proposer:

P

Principal Office Address:

|10 Stevens Ave. NE
_Huntsville, AL
23S %30 |

Telephone Number: Z-S-b = 867 3 - Z-q 8 9

—

Fax Number:

Form of Business Entity [check one (“X”]
Corporation
Partnership
Individual X Sole member LLC
Joint Venture
Other (describe):

Corporation Statement

[f a corporation, answer the following:

Date of incorporation: October b , 2020
Location of incorporation: H’J»Lﬂ_'!’_&tﬁ!‘ (4 . o
The corporation is held: Publicly _ Privatély

Names and titles of corporate officers:

Christy D. Deck  Founder- B% CEO

Partnership Statement

If a partnership, answer the following:

[nvitation for Bid # 1-2025-52



Date of organization:
Location of organization:
The partnership is: General  Limited

Name, address, and ownership share of each general partner owning more than five percent (5%) of the partnership:

Joint Venture Statement

If a Joint Venture, answer the following:

Date of organization:
Location of organization:
JV Agreement recorded? Yes _ No

Name, address of each Joint Venturer and percent of ownership of each:

2. CITY OF HUNTSVILLE EMPLOYEE, MEMBER OF HOUSEHOLD OR BUSINESS
ASSOCIATE

Code of Ala. 1975§36-25-11 requires that contracts entered into with a public official, a public employee, a member
of the household of the public official or public employee, or a business with which a public official or public
employee associates be filed with the Alabama Ethic Commission. If you are awarded the contract, and if you arc a
City employee, or if a member of your household is a City employee or public official, or if your business associates
with a City employee or public official, you must comply with the provisions of Code al Ala. 1975§36-25-11.

City Employee Yes _ No V"~
If “Yes,” Department
Member of Household City Employee Yes ) No

If “Yes,” Name (s)

Anyone associated with your

company a City Employee Yes No /
If “Yes,” Name (s)

3. CONTRACTOR E-VERIFY - NOTICE

The Beason-Hammon Alabama Taxpayer and Citizen Protection Act, Act No. 2011-535, Code of Alabama (1975) §
31-13-1 through 31-13-30 (also known as and hereinafter referred to as “ the Alabama Immigration Act”) as amended
by Act No. 2012-491 on May 16, 2012 is applicable to all competitively bid contracts with the City of Huntsville.

As a condition for the award of a contract and as a term and condition of the contract with the City of Huntsville, in
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accordance with § 31-13-9 (a) of the Alabama Immigration Act, as amended, any business entity or employer that
employs one or more employees shall not knowingly employ, hire for employment, or continue to employ an
unauthorized alien within the State of Alabama.

During the performance of the contract, such business entity or employer shall participate in the E-Verify program
and shall verify every employee that is required to be verified according to the applicable federal rules and
regulations. The business entity or employer shall assure that these requirements are included in each subcontract in
accordance with §31-13-9(c). Failure to comply with these requirements may result in breach of contract,
termination of the contract or subcontract, and possibly suspension or revocation of business licenses and permits in
accordance with §31-13-9 (e) (1) & (2).

Code of Alabama (1975) § 31-13-9 (k) requires that the following clause be included in all City of Huntsville
contracts that have been competitively bid and is hereby made a part of this contract:

“By signing this contract the contracting parties affirm, for the duration of the agreement, that they will not violate
federal immigration law or knowingly employ, hire for employment, or continue to employ an unauthorized alien
within the State of Alabama. Furthermore, a contracting party found to be in violation of this provision shall be
deemed in breach of the agreement and shall be responsible for all damages resulting therefrom.”

4. ACKNOWLEDGEMENTS

I hereby certify that I have read and understand the City of Huntsville’s General Terms and Conditions. 1 hereby
certify that I agree to comply with all of the General Terms and Conditions of this IFB. I also understand that the
General Terms & Conditions are standard and that any contradicting requirements of the IFB supercede.

I affirm that I have not been in any agreement or collusion among Proposers or prospective Proposers in restraint
of freedom of competition.

Upon award of this bid, T will not substitute any item on this bid under any circumstances.

By signing this submittal, the Bidder represents and agrees that it is not currently engaged in, nor will it engage in,
any boycott of a person or entity based in or doing business with a jurisdiction with which the State of Alabama
can enjoy open trade.

I affirm that I understand and agrees that any form of electronic signature, including but not limited to
signatures via facsimile, scanning, or electronic mail, may substitute for the original signature and shall have
the same legal effect as the original signature,

MQW Mode/ Envivonment, LLC

SignatureMProposer Legal Name of Firm
Chinsty D. Beck . 110k Stevens AVE NE
Print or Typé Name of Proposer Mailing Address
a[30 [24 Huntsville_AL 3550
Date 5 City State Zip Code
25k~ 893-2989
Phone Fax
Qhﬁi:i‘t%@mlde.[amui_rmmm{ v Com
Email Addréss
Meodelenvicoament: Com

Website Address

Invitation for Bid # 1-2025-52
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THE E-VERIFY
MEMORANDUM OF UNDERSTANDING
FOR EMPLOYERS

ARTICLEI
PURPOSE AND AUTHORITY

The parties to this agreement are the Department of Homeland Security (DHS) and Model Environment LLC
(Employer). The purpose of this agreement is to set forth terms and conditions which the Employer will follow
while participating in E-Verify.

E-Verify is a program that electronically confirms an employee’s eligibility to work in the United States after
completion of Form I-9, Employment Eligibility Verification (Form 1-9). This Memorandum of Understanding
(MOU) explains certain features of the E-Verify program and describes specific responsibilities of the
Employer, the Social Security Administration (SSA), and DHS.

Authority for the E-Verify program is found in Title IV, Subtitle A, of the Illegal Immigration Reform and
Immigrant Responsibility Act of 1996 (IIRIRA), Pub. L. 104-208, 110 Stat. 3009, as amended (8 U.S.C. § 1324a
note). The Federal Acquisition Regulation (FAR) Subpart 22.18, “Employment Eligibility Verification” and
Executive Order 12989, as amended, provide authority for Federal contractors and subcontractors (Federal
contractor) to use E-Verify to verify the employment eligibility of certain employees working on Federal
contracts.

ARTICLE Il
RESPONSIBILITIES

A.RESPONSIBILITIESOFTHEEMPLOYER

1. The Employer agrees to display the following notices supplied by DHS in a prominent place that is clearly
visible to prospective employees and all employees who are to be verified through the system:

a. Notice of E-Verify Participation

b. Notice of Right to Work
2. The Employer agrees to provide to the SSA and DHS the names, titles, addresses, and telephone numbers
of the Employer representatives to be contacted about E-Verify. The Employer also agrees to keep such

information current by providing updated information to SSA and DHS whenever the representatives’ contact
information changes.

3. The Employer agrees to grant E-Verify access only to current employees who need E-Verify access.
Employers must promptly terminate an employee’s E-Verify access if the employer is separated from the
company or no longer needs access to E-Verify.
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4. The Employer agrees to become familiar with and comply with the most recent version of the E-Verify
User Manual.

5. The Employer agrees that any Employer Representative who will create E-Verify cases will complete the
E-Verify Tutorial before that individual creates any cases.

a. The Employer agrees that all Employer representatives will take the refresher tutorials when
prompted by E-Verify in order to continue using E-Verify. Failure to complete a refresher tutorial will
prevent the Employer Representative from continued use of E-Verify.

6. The Employer agrees to comply with current Form I-9 procedures, with two exceptions:

a. Ifanemployee presents a "List B" identity document, the Employer agrees to only accept "List B"
documents that contain a photo. (List B documents identified in 8 C.F.R. § 274a.2(b)(1)(B)) can be
presented during the Form I-9 process to establish identity.) If an employee objects to the photo
requirement for religious reasons, the Employer should contact E-Verify at 888-464-4218.

b. If an employee presents a DHS Form I-551 (Permanent Resident Card), Form |-766

(Employment Authorization Document), or U.S. Passport or Passport Card to complete Form I-9, the
Employer agrees to make a photocopy of the document and to retain the photocopy with the
employee’s Form |-9. The Employer will use the photocopy to verify the photo and to assist DHS with its
review of photo mismatches that employees contest. DHS may in the future designate other documents
that activate the photo screening tool.

Note: Subject only to the exceptions noted previously in this paragraph, employees still retain the right
to present any List A, or List B and List C, document(s) to complete the Form I-9.

7. The Employer agrees to record the case verification number on the employee's Form 1-9 or to print the
screen containing the case verification number and attach it to the employee's Form I-9.

8. The Employer agrees that, although it participates in E-Verify, the Employer has a responsibility to
complete, retain, and make available for inspection Forms I-9 that relate to its employees, or from other
requirements of applicable regulations or laws, including the obligation to comply with the anti-
discrimination requirements of section 274B of the INA with respect to Form I-9 procedures.

a. The following modified requirements are the only exceptions to an Employer’s obligation to not
employ unauthorized workers and comply with the anti-discrimination provision of the INA: (1) List B
identity documents must have photos, as described in paragraph 6 above; (2) When an Employer
confirms the identity and employment eligibility of newly hired employee using E-Verify procedures, the
Employer establishes a rebuttable presumption that it has not violated section 274A(a)(1)(A) of the
Immigration and Nationality Act (INA) with respect to the hiring of that employee; (3) If the Employer
receives a final nonconfirmation for an employee, but continues to employ that person, the Employer
must notify DHS and the Employer is subject to a civil money penalty between $550 and $1,100 for each
failure to notify DHS of continued employment following a final nonconfirmation; (4) If the Employer
continues to employ an employee after receiving a final nonconfirmation, then the Employer is subject
to a rebuttable presumption that it has knowingly
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employed an unauthorized alien in violation of section 274A(a)(1)(A); and (5) no E-Verify participant is
civilly or criminally liable under any law for any action taken in good faith based on information provided
through the E-Verify.

b. DHS reserves the right to conduct Form I-9 compliance inspections, as well as any other enforcement
or compliance activity authorized by law, including site visits, to ensure proper use of E-Verify.

9. The Employer is strictly prohibited from creating an E-Verify case before the employee has been hired,
meaning that a firm offer of employment was extended and accepted and Form I-9 was completed. The
Employer agrees to create an E-Verify case for new employees within three Employer business days after each
employee has been hired (after both Sections 1 and 2 of Form I-9 have been completed), and to complete as
many steps of the E-Verify process as are necessary according to the E-Verify User Manual. If E-Verify is
temporarily unavailable, the three-day time period will be extended until it is again operational in order to
accommodate the Employer's attempting, in good faith, to make inquiries during the period of unavailability.

10. The Employer agrees not to use E-Verify for pre-employment screening of job applicants, in support of
any unlawful employment practice, or for any other use that this MOU or the E-Verify User Manual does not
authorize.

11. The Employer must use E-Verify for all new employees. The Employer will not verify selectively and will
not verify employees hired before the effective date of this MOU. Employers who are Federal contractors may
qualify for exceptions to this requirement as described in Article 11.B of this MOU.

12.  The Employer agrees to follow appropriate procedures (see Article Il below) regarding tentative
nonconfirmations. The Employer must promptly notify employees in private of the finding and provide them
with the notice and letter containing information specific to the employee’s E-Verify case. The Employer
agrees to provide both the English and the translated notice and letter for employees with limited English
proficiency to employees. The Employer agrees to provide written referral instructions to employees and
instruct affected employees to bring the English copy of the letter to the SSA. The Employer must allow
employees to contest the finding, and not take adverse action against employees if they choose to contest the
finding, while their case is still pending. Further, when employees contest a tentative nonconfirmation based
upon a photo mismatch, the Employer must take additional steps

(see Article I11.B. below) to contact DHS with information necessary to resolve the challenge.

13.  The Employer agrees not to take any adverse action against an employee based upon the employee's
perceived employment eligibility status while SSA or DHS is processing the verification request unless the
Employer obtains knowledge (as defined in 8 C.F.R. § 274a.1(l)) that the employee is not work authorized. The
Employer understands that an initial inability of the SSA or DHS automated verification system to verify work
authorization, a tentative nonconfirmation, a case in continuance

(indicating the need for additional time for the government to resolve a case), or the finding of a photo
mismatch, does not establish, and should not be interpreted as, evidence that the employee is not work
authorized. In any of such cases, the employee must be provided a full and fair opportunity to contest the
finding, and if he or she does so, the employee may not be terminated or suffer any adverse employment
consequences based upon the employee’s perceived employment eligibility status
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(including denying, reducing, or extending work hours, delaying or preventing training, requiring an
employee to work in poorer conditions, withholding pay, refusing to assign the employee to a Federal
contract or other assignment, or otherwise assuming that he or she is unauthorized to work) until and unless
secondary verification by SSA or DHS has been completed and a final nonconfirmation has been issued. If the
employee does not choose to contest a tentative nonconfirmation or a photo mismatch or if a secondary
verification is completed and a final nonconfirmation is issued, then the Employer can find the employee is
not work authorized and terminate the employee’s employment. Employers or employees with questions
about a final nonconfirmation may call E-Verify at 1-888-464-4218 (customer service) or 1-888-897-7781
{(worker hotline).

14. The Employer agrees to comply with Title VIl of the Civil Rights Act of 1964 and section 274B of the INA
as applicable by not discriminating unlawfully against any individual in hiring, firing, employment eligibility
verification, or recruitment or referral practices because of his or her national origin or citizenship status, or
by committing discriminatory documentary practices. The Employer understands that such illegal practices
can include selective verification or use of E-Verify except as provided in part D below, or discharging or
refusing to hire employees because they appear or sound “foreign” or have received tentative
nonconfirmations. The Employer further understands that any violation of the immigration-related unfair
employment practices provisions in section 274B of the INA could subject the Employer to civil penalties,
back pay awards, and other sanctions, and violations of Title VIl could subject the Employer to back pay
awards, compensatory and punitive damages. Violations of either section 274B of the INA or Title VIl may
also lead to the termination of its participation in E-Verify. If the Employer has any questions relating to the
anti-discrimination provision, it should contact OSC at 1-800-255-8155 or 1-800-237-2515 (TDD).

15. The Employer agrees that it will use the information it receives from E-Verify only to confirm the
employment eligibility of employees as authorized by this MOU. The Employer agrees that it will safeguard
this information, and means of access to it (such as PINS and passwords), to ensure that it is not used for
any other purpose and as necessary to protect its confidentiality, including ensuring that it is not
disseminated to any person other than employees of the Employer who are authorized to perform the
Employer's responsibilities under this MOU, except for such dissemination as may be authorized in advance
by SSA or DHS for legitimate purposes.

16. The Employer agrees to notify DHS immediately in the event of a breach of personal information.
Breaches are defined as loss of control or unauthorized access to E-Verify personal data. All suspected or
confirmed breaches should be reported by calling 1-888-464-4218 or via email at E-Verify@uscis.dhs.gov.
Please use “Privacy Incident - Password” in the subject line of your email when sending a breach report to
E-Verify.

17. The Employer acknowledges that the information it receives from SSA is governed by the Privacy Act (5
U.S.C. § 552a(i)(1) and (3)) and the Social Security Act (42 U.S.C. 1306(a)). Any person who obtains this
information under false pretenses or uses it for any purpose other than as provided for in this MOU may be
subject to criminal penalties.

18. The Employer agrees to cooperate with DHS and SSA in their compliance monitoring and evaluation of
E-Verify, which includes permitting DHS, SSA, their contractors and other agents, upon
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reasonable notice, to review Forms I-9 and other employment records and to interview it and its employees
regarding the Employer’s use of E-Verify, and to respond in a prompt and accurate manner to DHS requests
for information relating to their participation in E-Verify.

19. The Employer shall not make any false or unauthorized claims or references about its participation in
E-Verify on its website, in advertising materials, or other media. The Employer shall not describe its services
as federally-approved, federally-certified, or federally-recognized, or use language with a similar intent on
its website or other materials provided to the public. Entering into this MOU does not mean that E-Verify
endorses or authorizes your E-Verify services and any claim to that effect is false.

20. The Employer shall not state in its website or other public documents that any language used therein
has been provided or approved by DHS, USCIS or the Verification Division, without first obtaining the prior
written consent of DHS.

21. The Employer agrees that E-Verify trademarks and logos may be used only under license by DHS/USCIS
(see M-795 (Web)) and, other than pursuant to the specific terms of such license, may not be used in any
manner that might imply that the Employer’s services, products, websites, or publications are sponsored
by, endorsed by, licensed by, or affiliated with DHS, USCIS, or E-Verify.

22. The Employer understands that if it uses E-Verify procedures for any purpose other than as authorized
by this MOU, the Employer may be subject to appropriate legal action and termination of its participation in
E-Verify according to this MOU.

B. RESPONSIBILITIES OF FEDERAL CONTRACTORS

1. If the Employer is a Federal contractor with the FAR E-Verify clause subject to the employment
verification terms in Subpart 22.18 of the FAR, it will become familiar with and comply with the most current
version of the E-Verify User Manual for Federal Contractors as well as the E-Verify Supplemental Guide for
Federal Contractors.

2. In addition to the responsibilities of every employer outlined in this MOU, the Employer understands that
if it is a Federal contractor subject to the employment verification terms in Subpart 22.18 of the FAR it must
verify the employment eligibility of any “employee assigned to the contract” (as defined in FAR 22.1801).
Once an employee has been verified through E-Verify by the Employer, the Employer may not create a
second case for the employee through E-Verify.

a. An Employer that is not enrolled in E-Verify as a Federal contractor at the time of a contract award
must enroll as a Federal contractor in the E-Verify program within 30 calendar days of contract award
and, within 90 days of enrollment, begin to verify employment eligibility of new hires using E-Verify. The
Employer must verify those employees who are working in the United States, whether or not they are
assigned to the contract. Once the Employer begins verifying new hires, such verification of new hires
must be initiated within three business days after the hire date. Once enrolled in E-Verify as a Federal
contractor, the Employer must begin verification of employees assigned to the contract within 90
calendar days after the date of enrollment or within 30 days of an employee’s assignment to the
contract, whichever date is later.
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b. Employers enrolled in E-Verify as a Federal contractor for 90 days or more at the time of a contract
award must use E-Verify to begin verification of employment eligibility for new hires of the Employer
who are working in the United States, whether or not assigned to the contract, within three business
days after the date of hire. If the Employer is enrolled in E-Verify as a Federal contractor for 90 calendar
days or less at the time of contract award, the Employer must, within 90 days of enrollment, begin to
use E-Verify to initiate verification of new hires of the contractor who are working in the United States,
whether or not assigned to the contract. Such verification of new hires must be initiated within three
business days after the date of hire. An Employer enrolled as a Federal contractor in E-Verify must begin
verification of each employee assigned to the contract within 90 calendar days after date of contract
award or within 30 days after assignment to the contract, whichever is later.

c. Federal contractors that are institutions of higher education (as defined at 20 U.S.C. 1001(a)), state
or local governments, governments of Federally recognized Indian tribes, or sureties performing under
a takeover agreement entered into with a Federal agency under a performance bond may choose to
only verify new and existing employees assigned to the Federal contract. Such Federal contractors may,
however, elect to verify all new hires, and/or all existing employees hired after November 6, 1986.
Employers in this category must begin verification of employees assigned to the contract within 90
calendar days after the date of enrollment or within 30 days of an employee’s assignment to the
contract, whichever date is later.

d. Upon enrollment, Employers who are Federal contractors may elect to verify employment eligibility
of all existing employees working in the United States who were hired after November 6, 1986, instead
of verifying only those employees assigned to a covered Federal contract. After enrollment, Employers
must elect to verify existing staff following DHS procedures and begin

E-Verify verification of all existing employees within 180 days after the election.

e. The Employer may use a previously completed Form I-9 as the basis for creating an E-Verify case for
an employee assigned to a contract as long as:

i. ThatForm I-9 is complete (including the SSN) and complies with Article I1.A.6,
ii. The employee’s work authorization has not expired, and

iii. The Employer has reviewed the Form I-9 information either in person or in communications
with the employee to ensure that the employee’s Section 1, Form I-9 attestation has not changed
(including, but not limited to, a lawful permanent resident alien having become a naturalized
U.S. citizen).

f. The Employer shall complete a new Form I-9 consistent with Article I1.A.6 or update the previous
Form I-9 to provide the necessary information if:

i. The Employer cannot determine that Form I-9 complies with Article I.A.6,

ii. The employee’s basis for work authorization as attested in Section 1 has expired or changed,
or

iii. The Form I-9 contains no SSN or is otherwise incomplete.

Note: If Section 1 of Form I-9 is otherwise valid and up-to-date and the form otherwise complies with
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Article I.C.5, but reflects documentation (such as a U.S. passport or Form I-551) that expired after
completing Form -9, the Employer shall not require the production of additional documentation, or use the
photo screening tool described in Article Il.A.5, subject to any additional or superseding instructions that
may be provided on this subject in the E-Verify User Manual.
g. The Employer agrees not to require a second verification using E-Verify of any assigned employee
who has previously been verified as a newly hired employee under this MOU or to authorize
verification of any existing employee by any Employer that is not a Federal contractor based on this
Article.
3. The Employer understands that if it is a Federal contractor, its compliance with this MOU is a
performance requirement under the terms of the Federal contract or subcontract, and the Employer
consents to the release of information relating to compliance with its verification responsibilities under this
MOU to contracting officers or other officials authorized to review the Employer’s compliance with Federal
contracting requirements.

C. RESPONSIBILITIES OF SSA

1. SSA agrees to allow DHS to compare data provided by the Employer against SSA’s database. SSA sends
DHS confirmation that the data sent either matches or does not match the information in SSA’s database.

2. SSA agrees to safeguard the information the Employer provides through E-Verify procedures. SSA also
agrees to limit access to such information, as is appropriate by law, to individuals responsible for the
verification of Social Security numbers or responsible for evaluation of E-Verify or such other persons or
entities who may be authorized by SSA as governed by the Privacy Act (5 U.S.C. § 552a), the Social Security Act
(42 U.S.C. 1306(a)), and SSA regulations (20 CFR Part 401).

3. SSA agrees to provide case results from its database within three Federal Government work days of the
initial inquiry. E-Verify provides the information to the Employer.

4. SSA agrees to update SSA records as necessary if the employee who contests the SSA tentative
nonconfirmation visits an SSA field office and provides the required evidence. If the employee visits an SSA
field office within the eight Federal Government work days from the date of referral to SSA, SSA agrees to
update SSA records, if appropriate, within the eight-day period unless SSA determines that more than eight
days may be necessary. In such cases, SSA will provide additional instructions to the employee. If the
employee does not visit SSA in the time allowed, E-Verify may provide a final nonconfirmation to the
employer.

Note: If an Employer experiences technical problems, or has a policy question, the employer should contact
E-Verify at 1-888-464-4218,

D. RESPONSIBILITIES OF DHS

1. DHS agrees to provide the Employer with selected data from DHS databases to enable the Employer to
conduct, to the extent authorized by this MOU:

a. Automated verification checks on alien employees by electronic means, and
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b. Photo verification checks (when available) on employees.

2. DHS agrees to assist the Employer with operational problems associated with the Employer's
participation in E-Verify. DHS agrees to provide the Employer names, titles, addresses, and telephone
numbers of DHS representatives to be contacted during the E-Verify process.

3. DHS agrees to provide to the Employer with access to E-Verify training materials as well as an

E-Verify User Manual that contain instructions on E-Verify policies, procedures, and requirements for both SSA
and DHS, including restrictions on the use of E-Verify.

4. DHS agrees to train Employers on all important changes made to E-Verify through the use of mandatory
refresher tutorials and updates to the E-Verify User Manual. Even without changes to
E-Verify, DHS reserves the right to require employers to take mandatory refresher tutorials.

5. DHS agrees to provide to the Employer a notice, which indicates the Employer's participation in

E-Verify. DHS also agrees to provide to the Employer anti-discrimination notices issued by the Office of Special
Counsel for Immigration-Related Unfair Employment Practices (OSC), Civil Rights Division, U.S. Department of
Justice.

6. DHS agrees to issue each of the Employer’s E-Verify users a unique user identification number and
password that permits them to log in to E-Verify.

7. DHS agrees to safeguard the information the Employer provides, and to limit access to such information to
individuals responsible for the verification process, for evaluation of E-Verify, or to such other persons or
entities as may be authorized by applicable law. Information will be used only to verify the accuracy of Social
Security numbers and employment eligibility, to enforce the INA and Federal criminal laws, and to administer
Federal contracting requirements.

8. DHS agrees to provide a means of automated verification that provides (in conjunction with SSA
verification procedures) confirmation or tentative nonconfirmation of employees' employment eligibility
within three Federal Government work days of the initial inquiry.

9. DHS agrees to provide a means of secondary verification (including updating DHS records) for employees
who contest DHS tentative nonconfirmations and photo mismatch tentative nonconfirmations. This provides
final confirmation or nonconfirmation of the employees' employment eligibility within 10 Federal Government
work days of the date of referral to DHS, unless DHS determines that more than 10 days may be necessary. In
such cases, DHS will provide additional verification instructions.

ARTICLEIII
REFERRALOFINDIVIDUALSTOSSAAND DHS

A. REFERRAL TO SSA

1. If the Employer receives a tentative nonconfirmation issued by SSA, the Employer must print the notice as
directed by E-Verify. The Employer must promptly notify employees in private of the finding and provide
them with the notice and letter containing information specific to the employee’s E-Verify case.
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The Employer also agrees to provide both the English and the translated notice and letter for employees
with limited English proficiency to employees. The Employer agrees to provide written referral instructions
to employees and instruct affected employees to bring the English copy of the letter to the SSA. The
Employer must allow employees to contest the finding, and not take adverse action against employees if
they choose to contest the finding, while their case is still pending.

2. The Employer agrees to obtain the employee’s response about whether he or she will contest the tentative
nonconfirmation as soon as possible after the Employer receives the tentative nonconfirmation. Only the
employee may determine whether he or she will contest the tentative nonconfirmation.

3. After a tentative nonconfirmation, the Employer will refer employees to SSA field offices only as directed
by E-Verify. The Employer must record the case verification number, review the employee information
submitted to E-Verify to identify any errors, and find out whether the employee contests the tentative
nonconfirmation. The Employer will transmit the Social Security number, or any other corrected employee
information that SSA requests, to SSA for verification again if this review indicates a need to do so.

4. The Employer will instruct the employee to visit an SSA office within eight Federal Government work days.
SSA will electronically transmit the result of the referral to the Employer within 10 Federal Government work
days of the referral unless it determines that more than 10 days is necessary.

5. While waiting for case results, the Employer agrees to check the E-Verify system regularly for case updates.

6. The Employer agrees not to ask the employee to obtain a printout from the Social Security Administration
number database (the Numident) or other written verification of the SSN from the SSA.

B. REFERRAL TO DHS

1. If the Employer receives a tentative nonconfirmation issued by DHS, the Employer must promptly notify
employees in private of the finding and provide them with the notice and letter containing information
specific to the employee’s E-Verify case. The Employer also agrees to provide both the English and the
translated notice and letter for employees with limited English proficiency to employees. The Employer must
allow employees to contest the finding, and not take adverse action against employees if they choose to
contest the finding, while their case is still pending.

2. The Employer agrees to obtain the employee’s response about whether he or she will contest the tentative
nonconfirmation as soon as possible after the Employer receives the tentative nonconfirmation. Only the
employee may determine whether he or she will contest the tentative nonconfirmation.

3. The Employer agrees to refer individuals to DHS only when the employee chooses to contest a tentative
nonconfirmation.

4. If the employee contests a tentative nonconfirmation issued by DHS, the Employer will instruct the
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employee to contact DHS through its toll-free hotline (as found on the referral letter) within eight Federal
Government work days.

5. If the Employer finds a photo mismatch, the Employer must provide the photo mismatch tentative
nonconfirmation notice and follow the instructions outlined in paragraph 1 of this section for tentative
nonconfirmations, generally.

6. The Employer agrees that if an employee contests a tentative nonconfirmation based upon a photo
mismatch, the Employer will send a copy of the employee’s Form I-551, Form 1-766, U.S. Passport, or passport
card to DHS for review by:

a. Scanning and uploading the document, or

b. Sending a photocopy of the document by express mail (furnished and paid for by the employer).

7. The Employer understands that if it cannot determine whether there is a photo match/mismatch, the
Employer must forward the employee’s documentation to DHS as described in the preceding paragraph. The
Employer agrees to resolve the case as specified by the DHS representative who will determine the photo
match or mismatch.

8. DHS will electronically transmit the result of the referral to the Employer within 10 Federal Government
work days of the referral unless it determines that more than 10 days is necessary.

9. While waiting for case results, the Employer agrees to check the E-Verify system regularly for case updates.

ARTICLE IV
SERVICE PROVISIONS

A. NO SERVICE FEES

1. SSA and DHS will not charge the Employer for verification services performed under this MOU. The
Employer is responsible for providing equipment needed to make inquiries. To access E-Verify, an Employer
will need a personal computer with Internet access.

ARTICLEV
MODIFICATIONAND TERMINATION

A. MODIFICATION

1. This MOU is effective upon the signature of all parties and shall continue in effect for as long as the SSA
and DHS operates the E-Verify program unless modified in writing by the mutual consent of all parties.

2. Any and all E-Verify system enhancements by DHS or SSA, including but not limited to E-Verify checking
against additional data sources and instituting new verification policies or procedures, will be covered under
this MOU and will not cause the need for a supplemental MOU that outlines these changes.
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Company ID Number: 2539942

B. TERMINATION

1. The Employer may terminate this MOU and its participation in E-Verify at any time upon 30 days prior
written notice to the other parties.

2. Notwithstanding Article V, part A of this MOU, DHS may terminate this MOU, and thereby the Employer’s
participation in E-Verify, with or without notice at any time if deemed necessary because of the requirements
of law or policy, or upon a determination by SSA or DHS that there has been a breach of system integrity or
security by the Employer, or a failure on the part of the Employer to comply with established E-Verify
procedures and/or legal requirements. The Employer understands that if it is a Federal contractor, termination
of this MOU by any party for any reason may negatively affect the performance of its contractual
responsibilities. Similarly, the Employer understands that if it is in a state where E-Verify is mandatory,
termination of this by any party MOU may negatively affect the Employer’s business.

3. An Employer thatis a Federal contractor may terminate this MOU when the Federal contract that requires
its participation in E-Verify is terminated or completed. In such cases, the Federal contractor must provide
written notice to DHS. If an Employer that is a Federal contractor fails to provide such notice, then that
Employer will remain an E-Verify participant, will remain bound by the terms of this MOU that apply to non-
Federal contractor participants, and will be required to use the E-Verify procedures to verify the employment
eligibility of all newly hired employees.

4. The Employer agrees that E-Verify is not liable for any losses, financial or otherwise, if the Employer is
terminated from E-Verify.

ARTICLE VI
PARTIES

A. Some or all SSA and DHS responsibilities under this MOU may be performed by contractor(s), and SSA and
DHS may adjust verification responsibilities between each other as necessary. By separate agreement with
DHS, SSA has agreed to perform its responsibilities as described in this MOU.

B. Nothing in this MOU is intended, or should be construed, to create any right or benefit, substantive or
procedural, enforceable at law by any third party against the United States, its agencies, officers, or
employees, or against the Employer, its agents, officers, or employees.

C. The Employer may not assign, directly or indirectly, whether by operation of law, change of control or
merger, all or any part of its rights or obligations under this MOU without the prior written consent of DHS,
which consent shall not be unreasonably withheld or delayed. Any attempt to sublicense, assign, or transfer
any of the rights, duties, or obligations herein is void.

D. Each party shall be solely responsible for defending any claim or action against it arising out of or related to
E-Verify or this MOU, whether civil or criminal, and for any liability wherefrom, including {(but not limited to)
any dispute between the Employer and any other person or entity regarding the applicability of Section 403(d)
of IIRIRA to any action taken or allegedly taken by the Employer.
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Company ID Number: 5539940

E-VERIFY IS A SERVICE OF OHS AND 554

E. The Employer understands that its participation in E-Verify is not confidential information and may be
disclosed as authorized or required by law and DHS or SSA policy, including but not limited to, Congressional
oversight, E-Verify publicity and media inquiries, determinations of compliance with Federal contractual
requirements, and responses to inquiries under the Freedom of Information Act (FOIA).

F. Theindividuals whose signatures appear below represent that they are authorized to enter into this MOU
on behalf of the Employer and DHS respectively. The Employer understands that any inaccurate statement,
representation, data or other information provided to DHS may subject the Employer, its subcontractors, its
employees, or its representatives to: (1) prosecution for false statements pursuant to 18 U.S.C. 1001 and/or; (2)
immediate termination of its MOU and/or; (3) possible debarment or suspension.

G. Theforegoing constitutes the full agreement on this subject between DHS and the Employer.

To be accepted as an E-Verify participant, you should only sign the Employer’s Section of the signature
page. If you have any questions, contact E-Verify at 1-888-464-4218.
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E-Verify

Company ID Number: 2539942

Approved by:

Employer

Model Environment LLC

Name (Please Type or Print) Title
Christy D Beck
Signature Date
Electronically Signed 09/30/2024
Department of Homeland Security - Verification Division
Name (Please Type or Print) Title
USCIS Verification Division
Signature Date
Electronically Signed 09/30/2024

Page 13 of 17 E-Verify MOU for Employers | Revision Date 06/01/13




o,
1
%, lill &
g
E-VERIFY IS A SERVICE OF DHS AND 55A

Company ID Number: 2539942

Information Required for the E-Verify Program

Information relating to your Company:

Model Environment LLC
Company Name

1106 Stevens Ave NE
Huntsville, AL 35801

Company Facility Address

Company Alternate Address

County or Parish MADISON

Employer Identification Number 824916055

North American Industry

Classification Systems Code 262
Parent Company

Number of Employees 1t04
Number of Sites Verified for 1 site(s)
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E-VERIFY IS A SERVICE OF DHS AND $SA

Company ID Number: 2539942

Are you verifying for more than 1 site? If yes, please provide the number of sites verified for in each State:

AL 1
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CVEAIFY IS A SERVICE OF DNEAND S5A

Company ID Number: 5539945

Information relating to the Program Administrator(s) for your Company on policy questions or operational
problems:

Name Christv D Beck

Phone Number 2568932989

Fax

Email christv@modelenvironment.com
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This list represents the first 20 Program Administrators listed for this company.
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HUNTSYILLE

Finance Department
Procurement Services Division

CONTRACT/BID AWARD RECOMMENDATION FORM

TO: Sirens for Cities DATE: 10/1/2024
FROM: City of Huntsville DEPT: EMA
BID #: 61-2024-44 COMMODITY/SERVICE: Sirens and Related Equipment

AGREEMENT BETWEEN CITY OF HUNTSVILLE AND Sirens for Cities

RECOMMENDATION: EMA recommends awarding bid to Sirens for Cities, the low bidder.

DESCRIPTION PRICE UOM COMMENT
Sentry 3V8-H 7958.58 ea
Sentry 20V2T 18459.51 ea
Sentry 40V 21786.45 ea
Installation 5500.00 ea for sirens listed above
Sentry 20V2T Single Phase 18459.51 ea
Installation of Sentry 20V2T Single Phase 5500.00 ea
Sentry 20V2T 3 Phase 16766.01 ea
INITIAL PURCHASE:
FUNDING SOURCE:

TERM OF CONTRACT: [ ]One Time
One Year w/ Additional One Year Extensions as Allowable by State Law
[—1One Year
[]Three Months
[ Other (Explain)

APPROVALS:

My staff and [ have complied with all laws, regulations, City of Huntsville Procurement Rules, and the
provisions of any contract and/or grant agreements applicable to this procurement process. In addition, my staff
and [ have not sought by collusion with the recommended Proposer/Bidder to obtain any advantage over any
other Proposer/Bidder in this procurement.

H Digitally signed by Jeff Birdwell
Jeff Birdwell oo et ety 102024

Department Head Date
Digitally signed by Tamara M
Y.
Tamara M Yancy D:T;Y 2024.10.08 15:508:26 -05'00" 10.08.2024
Procurement Manager Date

Email completed form to Procurement@huntsvilleal.gov
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HUNTSVILLE

Tommy Battle

Finance Department

Y
City of Huntsville, Alabama
\ ‘%““’O

Procurement Services Division

Invitation For Bids
Sirens and Related Equipment

Invitation for Bid #:

Issue Date:

Bid Bond Requirements:

Certificate of Insurance Requirements:
Pre-Bid Teleconference Date and Time:
Pre-Bid Conference Date:

Deadline for Questions Date:

IFB Closing Date:

Post-Closing Bidder Teleconference Date:

Post-Closing Bidder Presentation/Demonstration Date:

Procurement Services Contact:

City Internet Site:
IFB E-Documents:
Bid Copies to be Submitted

City File Reference:

61-2024-44

September 6, 2024

No, a Bid Bond is not required

Yes, a Certificate of Insurance is required
N/A

N/A

September 19, 2024 @ 2:00 PM

All questions must be submitted in writing to
Erin.Motes@huntsvilleal.gov

September 26, 2024 @ 2:00:00 PM
N/A

NA

Erin Motes

erin.motes@huntsvilleal.gov
(256) 427-5056

https://www.bidnetdirect.com/alabama/cityofhuntsville

N/A
1 Original, 1 Copy

Sirens and Related Equipment 2024



APPENDIX D
DETAILED REQUIREMENTS CHECKLIST

The following specifications are being provided to potential bidders as guidelines which describe the minimum type
and quality of equipment the City of Huntsville is requiring. The Bidder must indicate compliance or list exceptions
to each specification item for consideration and/or acceptance. Failure to comply with this provision shall be cause
for rejection of the bid as non-responsive.

VYENDOR COMPLAINCE
1. Siren YES NO

Qty: (1) or more Electro-mechanical Warning Siren
e Omni-Directional - NON Rotating

e dB Rating At 100 Feet: 125

e  Tone Frequency of 460/920hz

¢  Siren(s) must be compatible with Motorola MC EDGE and ACE 3600 SCADA systems

o Siren MUST be 100% Maintenance Free

e  Powder Coated Finish on All Exterior Parts

e  Magnetic Contactor W/NEMA 3R Enclosure (Lockable)

e  Power Requirement: Single Phase230VAC 60 Hz

e  Telephone Pole Mounting Hardware

e Include option(s) for battery back-up system

* Include option(s) for "4 mile radius 1 mile radius and 1.5 mile radius and any options covering between
those distances.

¢ Include option(s) for solar battery charging

¢ Include option(s) for larger NEMA 3R enclosure to include the Motorola MC-EDGE/SCADA system along
with contactor within.

2. Installation YES
Qty: (1) or more Installation(s) (Turn-Key)
e The only items to be provided by the City of Huntsville are the siren sites and appropriate electrical service
to within 100 of the site and 55’ to 65°
e AGL Class II Pole and SCADA system

3. Locking Mechanisms YES NO
Qty: (1) or more all necessary padlocks and hasps to secure battery boxes, radio decoders,
magnetic contactors, rectifiers, and electric disconnects.

4, Warranty YES NO
e  All siren components will be covered by a 5-year warranty.
¢  Allradio decoder components will be covered by a 2-year warranty.
e All batteries will be covered by a 5-year pro-rated warranty.

¢  All labor/workmanship associated with the installation of the system will be
covered by a 2-year warranty.
e  Warranty periods to start upon the City acceptance of installation.

Invitation for Bid # 61-2024-44



APPENDIX F
BIDDER PRICING FORM

The City reserves the right to make an award in whole or part to one or more Bidders whenever deemed necessary and in
the best interest of the City. Per Appendix B-Scope of Work & Related Information, bids will be evaluated as a
whole. All minimum quantities provided are considered to be estimates only.

Bidder must include in its Bid price all labor, supervision, materials, equipment, and tools of the trade required to
meet the Contract requirements. Prices quoted shall be in U.S. Dollars, delivered prices, F.O.B. destination,
exclusive of all federal or state excise, sales, and manufacturer's taxes. The City will not accept charges for
transportation, handling, packaging, installation or out-of-pocket expense other than as specified in the Bid.

Prices quoted to the City shall remain firm for a minimum of ninety (90) days from the date of opening of the bid, unless
so stated differently in the bid. If there are discrepancies between unit prices quoted and extensions, the unit price will
prevail. The City will be protected against any increase above the price in the bid. Any bid containing an "Escalator
Clause" will not be considered unless so stipulated in the Invitation for Bid. Discounts will be considered in determining
the lowest responsible bidder, however, any payment term based on less than 30 days will not be considered. Discounts
will be figured from the date of acceptance by the City regardless of date of delivery or invoice.

Bidder shall acknowledge receipt of all addenda in the space provided on the Bidder Pricing Form below. Failure to
acknowledge receipt of addenda shall not relieve Bidder of full responsibility for all requirements contained in
addenda.

We acknowledge receipt of the following addenda:

Description Make and Model Estimated Total Price
Quantity
Electro-Mechanical 1 -
Warning Siren: % mile S(,n*ﬁ-l KU §{—H ’}‘cl g%! W
Installation i EwaXe
Locking Mechanisms NIASTE K- 1 A
Warranty Ac
Total Bid Price: | 1%, S, §°F
Description Make and Model Estimated Total Price
Quantity
Electro-Mechanical ' 1
Warning Siren: 1 mile Stﬁ&"!\‘. WJN 1%, ¢4 .l
Installation I & oo, O
Locking Mechanisms ORI 1 Ao (.
Warranty N O
Total Bid Price: | 273 4§F 9,41

Invitation for Bid # 61-2024-44




Description Make and Model Estimated Total Price
Quantity
Electro-Mechanical 1
Warning Siren: 1.5 mile SOY\"' 2] L(Ol/ 2 ’, 1 (6(— a"'(
Installation / <o w
Locking Mechanisms 1 "NC
Warranty A

Total Bid Price:

27,25 A8

This Price Bid Form is hereby submitted by the undersigned. I affirm that I understand and agrees that any form of
electronic signature, including but not limited to signatures via facsimile, scanning, or electronic mail, may
substitute for the original signature and shall have the same legal effect as the original signature.

(= was;; Presidnt

51 0eNS

E/

ber Ot
LA

Printed legdl name idder

A

Printed name of individual/coTporate officer/general

partner/joint venturer A

9l (-2

)) Title

Signatu

Invitation for Bid # 61-2024-44

Date




APPENDIX H
CITY OF HUNTSVILLE, ALABAMA REPORT OF OWNERSHIP FORM

A. General Information. Please provide the following information:

. ! r ‘
B |egal name(s) (include “doing business as”, if applicable); Sl eng ’Qlff CA. TEN ) VW G

®m  City of Huntsville current taxpayer identification number (if available):
(Please note that if this number has been assigned by the City and if you are renewing your business license, the
number should be listed on the renewal form.)

B. Type of Ownership. Please complete the un-shaded portions of the following chart by checking the appropriate box
below and entering the appropriate Entity I.D. Number, if applicable (for an explanation of what an entity number is,
please see paragraph C below):

Type of Ownership Entity I. D. Number

{check appropriate box) & Applicable State

Q Individual or Sole Proprietorship Nétﬁppﬁcabl__'e'

O General Partnership Not Applicable T
0 Limited Partnership (LP) Number & State:

O Limited Liability Partnership (LLP) Number & State:

0 Limited Liability Company (LLC) (Single Member) | Number & State:

O LLC (Multi-Member) Number & State:
PgCorporation Number & State:
020 wto  GA
O Other, please explain: Number & State (if a filing entity under state law):

C. Entity L.D. Numbers. If an Entity 1.D. Number is required and if the business entity is registered in this state, the
number is available through the website of Alabama's Secretary of State at: www.sos.state.al.us/, under “Government
Records”. If a foreign entity is not registered in this state please provide the Entity I.D. number (or other similar number
by whatever named called) assigned by the state of formation along with the name of the state.

D. Formation Documents. Please note that, with regard to entities, the entity’s formation documents, including articles or
certificates of incorporation, organization, or other applicable formation documents, as recorded in the probate records of
the applicable county and state of formation, are not required unless: (1) specifically requested by the City, or (2) an
Entity 1.D. Number is required and one has not been assigned or provided.

Please date and sign this
you are signing on be

in the space provided below and either write legibly or type your name under your signature. If
#n entity please insert your title as well.

AN Title (if applicable): P cestdnrt

_—

= =
Type or legibly \.«ename: lf- ‘l W"L Date: % - [ é ——,Z({

—

Signature: -

Invitation for Bid # 61-2024-44




10/9/24, 9:07 AM GEORGIA

“. GEORGIA GEORGIA SECRETARY OF STATE

7 CORPORATIONS DIVISION ~ BRAD RAFFENSPERGER

HOME (/)
BUSINESS SEARCH ‘

BUSINESS INFORMATION

SIRENS-FOR-CITIES,

Business Name: INC.

Control Number: 0207140
Domestic Profit

Business Type: Corporation

Business Status: Active/Compliance

Business Purpose: NONE

208 Lee St, Jonesboro, Date of Formation /

Principal Office Address: e 30236, UsA Registration Date:

2/6/2002
Last Annual Registration

Year: 2024

State of Formation: Georgia

REGISTERED AGENT INFORMATION

Registered Agent Name: Wallace, PC, Stephen B.

Physical Address: 157 S. McDonough St. Jonesboro, GA 30236, Jonesboro, GA, 30236, USA
County: Clayton

OFFICER INFORMATION

Name Title Business Address

ED WISE CEO P.O. BOX 126, JONESBORO, GA, 30237, USA

ED. WISE | CFO P.O. BOX 126, JONESBORO, GA, 30237, USA

EDWISE il Secretary POBOX 126JONESBOROGA30237USA i
Filing History Name History

Back

Return to Business Search

Office of the Georgia Secretary of State Attn: 2 MLK, Jr. Dr. Suite 313, Floyd West Tower Atlanta, GA 30334-1530,
Phone: (404) 656-2817 Toll-free: (844) 753-7825, WEBSITE: https://sos.ga.gov/
© 2015 PCC Technology Group. All Rights Reserved. Version 6.2.19 Report a Problem?

https://ecorp.sos.ga.gov/businesssearch/Businessinformation?businessld=120295&businessType=Domestic Profit Corporation&fromSearch=True 1M



APPENDIX C
BIDDER INFORMATION & ACKNOWLEDGEMENTS

1. BIDDER INFORMATION

Business Organization

Name of Proposer (exactly as it would appear on an agreement):

S-! rens o (Ltjf‘u,c, Lne -

Doing-Business-As Name of Proposer:

Principal Office Address:

N0Y Lee (R

Vonesbere LA 306236

Telephone Number: G?“ --b{—) % - [; 7 l ﬂ

Fax Number:

Form of Business Entity [check one (“X”]
Corporation
Partnership
Individual
Joint Venture
Other (describe):

Corporation Statement

If a corporation, answer the following:

Date of incorporation: l é Q 6oL .
Location of incorporation: Clojben Count, (e
The corporation is held: Publicly L Privately. f

Names and titles of fcor orate officers:

Lol iitée  Precideid - CEO

Partnership Statement

If a partnership, answer the following:

Invitation for Bid # 61-2024-44



Date of organization:
Location of organization:
The partnership is: General __ Limited

Name, address, and ownership share of each general partner owning more than five percent (5%) of the partnership:

Joint Venture Statement

If a Joint Venture, answer the following:

Date of organization:
Location of organization:
JV Agreement recorded? Yes__ No

Name, address of each Joint Venturer and percent of ownership of each:

2. CITY OF HUNTSVILLE EMPLOYEE, MEMBER OF HOUSEHOLD OR BUSINESS
ASSOCIATE

Code of Ala. 1975§36-25-11 requires that contracts entered into with a public official, a public employee, a member
of the household of the public official or public employee, or a business with which a public official or public
employee associates be filed with the Alabama Ethic Commission. If you are awarded the contract, and if you are a
City employee, or if a member of your household is a City employee or public official, or if your business associates
with a City employee or public official, you must comply with the provisions of Code al Ala. 1975§36-25-11.

City Employee Yes No 3
If “Yes,” Department

Member of Household City Employee Yes No X
If “Yes,” Name (s)

Anyone associated with your

company a City Employee Yes No )(

If “Yes,” Name (s)

3. CONTRACTOR E-VERIFY - NOTICE

The Beason-Hammon Alabama Taxpayer and Citizen Protection Act, Act No. 2011-535, Code of Alabama (1975) §
31-13-1 through 31-13-30 (also known as and hereinafter referred to as “ the Alabama Immigration Act”) as amended
by Act No. 2012-491 on May 16, 2012 is applicable to all competitively bid contracts with the City of Huntsville.

As a condition for the award of a contract and as a term and condition of the contract with the City of Huntsville, in

Invitation for Bid # 61-2024-44



accordance with § 31-13-9 (a) of the Alabama Immigration Act, as amended, any business entity or employer that
employs one or more employees shall not knowingly employ, hire for employment, or continue to employ an
unauthorized alien within the State of Alabama.

During the performance of the contract, such business entity or employer shall participate in the E-Verify program
and shall verify every employee that is required to be verified according to the applicable federal rules and
regulations. The business entity or employer shall assure that these requirements are included in each subcontract in
accordance with §31-13-9(c). Failure to comply with these requirements may result in breach of contract,
termination of the contract or subcontract, and possibly suspension or revocation of business licenses and permits in
accordance with §31-13-9 (e) (1) & (2).

Code of Alabama (1975) § 31-13-9 (k) requires that the following clause be included in all City of Huntsville
contracts that have been competitively bid and is hereby made a part of this contract:

“By signing this contract the contracting parties affirm, for the duration of the agreement, that they will not violate
federal immigration law or knowingly employ, hire for employment, or continue to employ an unauthorized alien
within the State of Alabama. Furthermore, a contracting party found to be in violation of this provision shall be
deemed in breach of the agreement and shall be responsible for all damages resulting therefrom.”

4. ACKNOWLEDGEMENTS

I hereby certify that I have read and understand the City of Huntsville’s General Terms and Conditions. I hereby
certify that I agree to comply with all of the General Terms and Conditions of this IFB. I also understand that the
General Terms & Conditions are standard and that any contradicting requirements of the IFB supercede.

L affirm that I have not been in any agreement or collusion among Proposers or prospective Proposers in restraint
of freedom of competition.

Upon award of this bid, I will not substitute any item on this bid under any circumstances.
By signing this submittal, the Bidder represents and agrees that it is not currently engaged in, nor will it engage in,

any boycott of a person or entity based in or doing business with a jurisdiction with which the State of Alabama
can enjoy open trade.

I affirm that L understand and agrees that any form of electronic signature, including but not limited to
signatures Xia fAcsimile, scanning, or electronic mail, may substitute for the original signature and shall have
the same degal effect as the original signature.

f/ gim/ns 'Cc'// C\‘\'(M,,tn(_

S?’meoscr . Legal Name of Firm
Fel Lo Po R 12€

Prini or Type Name of Proposer Mailing Address
9-16-2 L{ Teneshber A 30237
Date City State Zip Code
S [Ty T
Phone Fax
&__‘(_ volde € Sirenstor ul‘::«( Cenr
Email Address
Sirens burehes c o
Website Address

Invitation for Bid # 61-2024-44
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E-Verify

Company ID Number: 426494

THE E-VERIFY PROGRAM FOR EMPLOYMENT VERIFICATION
MEMORANDUM OF UNDERSTANDING

ARTICLE |
PURPOSE AND AUTHORITY

This Memorandum of Understanding (MOU) sets forth the points of agreement between the
Department of Homeland Security (DHS) and Sirens for Cities, Inc. (Employer) regarding the
Employer's participation in the Employment Eligibility Verification Program (E-Verify). This MOU
explains certain features of the E-Verify program and enumerates specific responsibilities of
DHS, the Social Security Administration (SSA), and the Employer. E-Verify is a program that
electronically confirms an employee’s eligibility to work in the United States after completion of
the Employment Eligibility Verification Form (Form [-9). For covered government contractors, E-
Verify is used to verify the employment eligibility of all newly hired employees and all existing
employees assigned to Federal contracts or to verify the entire workforce if the contractor so
chooses.

Authority for the E-Verify program is found in Title IV, Subtitle A, of the lllegal Immigration
Reform and Immigrant Responsibility Act of 1996 (IIRIRA), Pub. L. 104-208, 110 Stat. 3009, as
amended (8 U.S.C. § 1324a note). Authority for use of the E-Verify program by Federal
contractors and subcontractors covered by the terms of Subpart 22.18, “Employment Eligibility
Verification”, of the Federal Acquisition Regulation (FAR) (hereinafter referred to in this MOU as
a “Federal contractor with the FAR E-Verify clause”) to verify the employment eligibility of
certain employees working on Federal contracts is also found in Subpart 22.18 and in Executive
Order 12989, as amended.

ARTICLE Il
FUNCTIONS TO BE PERFORMED
A. RESPONSIBILITIES OF SSA

1. SSA agrees to provide the Employer with available information that allows the Employer to
confirm the accuracy of Social Security Numbers provided by all employees verified under this
MOU and the employment authorization of U.S. citizens.

2. SSA agrees to provide to the Employer appropriate assistance with operational problems that
may arise during the Employer's participation in the E-Verify program. SSA agrees to provide
the Employer with names, titles, addresses, and telephone numbers of SSA representatives to
be contacted during the E-Verify process.

3. SSA agrees to safeguard the information provided by the Employer through the E-Verify
program procedures, and to limit access to such information, as is appropriate by law, to
individuals responsible for the verification of Social Security Numbers and for evaluation of the
E-Verify program or such other persons or entities who may be authorized by SSA as governed

Page 1 of 13 | E-Verify MOU for Employer | Revision Date 09/01/09 www.dhs.gov/E-Verify
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Company ID Number: 426494

by the Privacy Act (6 U.S.C. § 552a), the Social Security Act (42 U.S.C. 1306(a)), and SSA
regulations (20 CFR Part 401).

4. SSA agrees to provide a means of automated verification that is designed (in conjunction with
DHS's automated system if necessary) to provide confirmation or tentative nonconfirmation of
U.S. citizens’ employment eligibility within 3 Federal Government work days of the initial inquiry.

5. SSA agrees to provide a means of secondary verification (including updating SSA records as
may be necessary) for employees who contest SSA tentative nonconfirmations that is designed
to provide final confirmation or nonconfirmation of U.S. citizens’ employment eligibility and
accuracy of SSA records for both citizens and non-citizens within 10 Federal Government work
days of the date of referral to SSA, unless SSA determines that more than 10 days may be
necessary. In such cases, SSA will provide additional verification instructions.

B. RESPONSIBILITIES OF DHS

1. After SSA verifies the accuracy of SSA records for employees through E-Verify, DHS agrees
to provide the Employer access to selected data from DHS's database to enable the Employer
to conduct, to the extent authorized by this MOU:

» Automated verification checks on employees by electronic means, and
* Photo verification checks (when available) on employees.

2. DHS agrees to provide to the Employer appropriate assistance with operational problems that
may arise during the Employer's participation in the E-Verify program. DHS agrees to provide
the Employer names, titles, addresses, and telephone numbers of DHS representatives to be
contacted during the E-Verify process.

3. DHS agrees to make available to the Employer at the E-Verify Web site and on the E-Verify
Web browser, instructional materials on E-Verify policies, procedures and requirements for both
SSA and DHS, including restrictions on the use of E-Verify. DHS agrees to provide training
materials on E-Verify.

4. DHS agrees to provide to the Employer a notice, which indicates the Employer's participation
in the E-Verify program. DHS also agrees to provide to the Employer anti-discrimination notices
issued by the Office of Special Counsel for Immigration-Related Unfair Employment Practices
(OSC), Civil Rights Division, U.S. Department of Justice.

5. DHS agrees to issue the Employer a user identification number and password that permits
the Employer to verify information provided by employees with DHS's database.

6. DHS agrees to safeguard the information provided to DHS by the Employer, and to limit
access to such information to individuals responsible for the verification of employees’
employment eligibility and for evaluation of the E-Verify program, or to such other persons or
entities as may be authorized by applicable law. Information will be used only to verify the
accuracy of Social Security Numbers and employment eligibility, to enforce the Immigration and
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Nationality Act (INA) and Federal criminal laws, and to administer Federal contracting
requirements.

7. DHS agrees to provide a means of automated verification that is designed (in conjunction
with SSA verification procedures) to provide confirmation or tentative nonconfirmation of
employees' employment eligibility within 3 Federal Government work days of the initial inquiry.

8. DHS agrees to provide a means of secondary verification (including updating DHS records as
may be necessary) for employees who contest DHS tentative nonconfirmations and photo non-
match tentative nonconfirmations that is designed to provide final confirmation or
nonconfirmation of the employees' employment eligibility within 10 Federal Government work
days of the date of referral to DHS, unless DHS determines that more than 10 days may be
necessary. In such cases, DHS will provide additional verification instructions.

C. RESPONSIBILITIES OF THE EMPLOYER

1. The Employer agrees to display the notices supplied by DHS in a prominent place that is
clearly visible to prospective employees and all employees who are to be verified through the
system.

2. The Employer agrees to provide to the SSA and DHS the names, titles, addresses, and
telephone numbers of the Employer representatives to be contacted regarding E-Verify.

3. The Employer agrees to become familiar with and comply with the most recent version of the
E-Verify User Manual.

4. The Employer agrees that any Employer Representative who will perform employment
verification queries will complete the E-Verify Tutorial before that individual initiates any queries.

A. The Employer agrees that all Employer representatives will take the refresher tutorials
initiated by the E-Verify program as a condition of continued use of E-Verify.

B. Failure to complete a refresher tutorial will prevent the Employer from continued use
of the program.

5. The Employer agrees to comply with current Form |-9 procedures, with two exceptions:

* If an employee presents a "List B" identity document, the Employer agrees to only
accept "List B" documents that

contain a photo. (List B documents identified in 8 C.F.R. § 274a.2(b)(1)(B)) can be
presented during the Form |-9

process to establish identity.) If an employee objects to the photo requirement for
religious reasons, the Employer

should contact E-Verify at 888-464-4218.

* If an employee presents a DHS Form |-551 (Permanent Resident Card) or Form I-766
(Employment Authorization Document) to complete the Form -9, the Employer agrees to
make a photocopy of the document and to retain the photocopy with the employee’s
Form I-9. The photocopy must be of sufficient quality to allow for verification of the photo
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and written information. The employer will use the photocopy to verify the photo and to
assist DHS with its review of photo non-matches that are contested by employees. Note
that employees retain the right to present any List A, or List B and List C, documentation
to complete the Form I-9. DHS may in the future designate other documents that
activate the photo screening tool.

6. The Employer understands that participation in E-Verify does not exempt the Employer from
the responsibility to complete, retain, and make available for inspection Forms -9 that relate to
its employees, or from other requirements of applicable regulations or laws, including the
obligation to comply with the antidiscrimination requirements of section 274B of the INA with
respect to Form -9 procedures, except for the following modified requirements applicable by
reason of the Employer's participation in E-Verify: (1) identity documents must have photos, as
described in paragraph 5 above; (2) a rebuttable presumption is established that the Employer
has not violated section 274A(a)(1)(A) of the Immigration and Nationality Act (INA) with respect
to the hiring of any individual if it obtains confirmation of the identity and employment eligibility of
the individual in good faith compliance with the terms and conditions of E-Verify; (3) the
Employer must notify DHS if it continues to employ any employee after receiving a final
nonconfirmation, and is subject to a civil money penalty between $550 and $1,100 for each
failure to notify DHS of continued employment following a final nonconfirmation; (4) the
Employer is subject to a rebuttable presumption that it has knowingly employed an unauthorized
alien in violation of section 274A(a)(1)(A) if the Employer continues to employ an employee after
receiving a final nonconfirmation; and (5) no person or entity participating in E-Verify is civilly or
criminally liable under any law for any action taken in good faith based on information provided
through the confirmation system. DHS reserves the right to conduct Form I-9 and E-Verify
system compliance inspections during the course of E-Verify, as well as to conduct any other
enforcement activity authorized by law.

7. The Employer agrees to initiate E-Verify verification procedures for new employees within 3
Employer business days after each employee has been hired (but after the Form 1-9 has been
completed), and to complete as many (but only as many) steps of the E-Verify process as are
necessary according to the E-Verify User Manual, or in the case of Federal contractors with the
FAR E-Verify clause, the E-Verify User Manual for Federal Contractors. The Employer is
prohibited from initiating verification procedures before the employee has been hired and the
Form I-9 completed. If the automated system to be queried is temporarily unavailable, the 3-day
time period is extended until it is again operational in order to accommodate the Employer's
attempting, in good faith, to make inquiries during the period of unavailability. Employers may
initiate verification by notating the Form I-9 in circumstances where the employee has applied
for a Social Security Number (SSN) from the SSA and is waiting to receive the SSN, provided
that the Employer performs an E-Verify employment verification query using the employee’s
SSN as soon as the SSN becomes available.

8. The Employer agrees not to use E-Verify procedures for pre-employment screening of job
applicants, in support of any unlawful employment practice, or for any other use not authorized
by this MOU. Employers must use E-Verify for all new employees, unless an Employer is a
Federal contractor that qualifies for the exceptions described in Article 11.D.1.c. Except as
provided in Article I.D, the Employer will not verify selectively and will not verify employees
hired before the effective date of this MOU. The Employer understands that if the Employer
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uses the E-Verify system for any purpose other than as authorized by this MOU, the Employer
may be subject to appropriate legal action and termination of its access to SSA and DHS
information pursuant to this MOU.

9. The Employer agrees to follow appropriate procedures (see Article Ill. below) regarding
tentative nonconfirmations, including notifying employees in private of the finding and providing
them written notice of the findings, providing written referral instructions to employees, allowing
employees to contest the finding, and not taking adverse action against employees if they
choose to contest the finding. Further, when employees contest a tentative nonconfirmation
based upon a photo non-match, the Employer is required to take affirmative steps (see Article
[1.B. below) to contact DHS with information necessary to resolve the challenge.

10. The Employer agrees not to take any adverse action against an employee based upon the
employee's perceived employment eligibility status while SSA or DHS is processing the
verification request unless the Employer obtains knowledge (as defined in 8 C.F.R. § 274a.1(1))
that the employee is not work authorized. The Employer understands that an initial inability of
the SSA or DHS automated verification system to verify work authorization, a tentative
nonconfirmation, a case in continuance (indicating the need for additional time for the
government to resolve a case), or the finding of a photo non-match, does not establish, and
should not be interpreted as evidence, that the employee is not work authorized. In any of the
cases listed above, the employee must be provided a full and fair opportunity to contest the
finding, and if he or she does so, the employee may not be terminated or suffer any adverse
employment consequences based upon the employee’s perceived employment eligibility status
(including denying, reducing, or extending work hours, delaying or preventing training, requiring
an employee to work in poorer conditions, refusing to assign the employee to a Federal contract
or other assignment, or otherwise subjecting an employee to any assumption that he or she is
unauthorized to work) until and unless secondary verification by SSA or DHS has been
completed and a final nonconfirmation has been issued. If the employee does not choose to
contest a tentative nonconfirmation or a photo non-match or if a secondary verification is
completed and a final nonconfirmation is issued, then the Employer can find the employee is not
work authorized and terminate the employee’s employment. Employers or employees with
questions about a final nonconfirmation may call E-Verify at 1-888-464-4218 or OSC at 1-800-
255-8155 or 1-800-237-2515 (TDD).

11. The Employer agrees to comply with Title VIl of the Civil Rights Act of 1964 and section
274B of the INA, as applicable, by not discriminating unlawfully against any individual in hiring,
firing, or recruitment or referral practices because of his or her national origin or, in the case of a
protected individual as defined in section 274B(a)(3) of the INA, because of his or her
citizenship status. The Employer understands that such illegal practices can include selective
verification or use of E-Verify except as provided in part D below, or discharging or refusing to
hire employees because they appear or sound “foreign” or have received tentative
nonconfirmations. The Employer further understands that any violation of the unfair immigration-
related employment practices provisions in section 274B of the INA could subject the Employer
to civil penalties, back pay awards, and other sanctions, and violations of Title VII could subject
the Employer to back pay awards, compensatory and punitive damages. Violations of either
section 274B of the INA or Title VIl may also lead to the termination of its participation in E-
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Verify. If the Employer has any questions relating to the anti-discrimination provision, it should
contact OSC at 1-800-255-8155 or 1-800-237-2515 (TDD).

12. The Employer agrees to record the case verification number on the employee's Form 1-9 or
to print the screen containing the case verification number and attach it to the employee's Form
1-9.

13. The Employer agrees that it will use the information it receives from SSA or DHS pursuant
to E-Verify and this MOU only to confirm the employment eligibility of employees as authorized
by this MOU. The Employer agrees that it will safeguard this information, and means of access
to it (such as PINS and passwords) to ensure that it is not used for any other purpose and as
necessary to protect its confidentiality, including ensuring that it is not disseminated to any
person other than employees of the Employer who are authorized to perform the Employer's
responsibilities under this MOU, except for such dissemination as may be authorized in advance
by SSA or DHS for legitimate purposes.

14. The Employer acknowledges that the information which it receives from SSA is governed by
the Privacy Act (5 U.S.C. § 552a(i)(1) and (3)) and the Social Security Act (42 U.S.C. 1306(a)),
and that any person who obtains this information under false pretenses or uses it for any
purpose other than as provided for in this MOU may be subject to criminal penalties.

15. The Employer agrees to cooperate with DHS and SSA in their compliance monitoring and
evaluation of E-Verify, including by permitting DHS and SSA, upon reasonable notice, to review
Forms |-9 and other employment records and to interview it and its employees regarding the
Employer's use of E-Verify, and to respond in a timely and accurate manner to DHS requests
for information relating to their participation in E-Verify.

D. RESPONSIBILITIES OF FEDERAL CONTRACTORS WITH THE FAR E-VERIFY CLAUSE

1. The Employer understands that if it is a subject to the employment verification terms
in Subpart 22.18 of the FAR, it must verify the employment eligibility of any existing employee
assigned to the contract and all new hires, as discussed in the Supplemental Guide for Federal
Contractors. Once an employee has been verified through E-Verify by the Employer, the
Employer may not reverify the employee through E-Verify.

a. Federal contractors with the FAR E-Verify clause agree to become familiar with and
comply with the most recent versions of the E-Verify User Manual for Federal Contractors and
the E-Verify Supplemental Guide for Federal Contractors.

b. Federal contractors with the FAR E-Verify clause agree to complete a tutorial for
Federal contractors with the FAR E-Verify clause.

c. Federal contractors with the FAR E-Verify clause not enrolled at the time of contract
award: An Employer that is not enrolied in E-Verify at the time of a contract award must enroll
as a Federal contractor with the FAR E-Verify clause in E-Verify within 30 calendar days of
contract award and, within 90 days of enrollment, begin to use E-Verify to initiate verification of
employment eligibility of new hires of the Employer who are working in the United States,
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whether or not assigned to the contract. Once the Employer begins verifying new hires, such
verification of new hires must be initiated within 3 business days after the date of hire. Once
enrolled in E-Verify as a Federal contractor with the FAR E-Verify clause, the Employer must
initiate verification of employees assigned to the contract within 90 calendar days from the time
of enrollment in the system and after the date and selecting which employees will be verified in
E-Verify or within 30 days of an employee’s assignment to the contract, whichever date is later.

d. Employers that are already enrolled in E-Verify at the time of a contract award but are
not enrolled in the system as a Federal contractor with the FAR E-Verify clause: Employers
enrolled in E-Verify for 90 days or more at the time of a contract award must use E-Verify to
initiate verification of employment eligibility for new hires of the Employer who are working in the
United States, whether or not assigned to the contract, within 3 business days after the date of
hire. Employers enrolled in E-Verify as other than a Federal contractor with the FAR E-Verify
clause, must update E-Verify to indicate that they are a Federal contractor with the FAR E-
Verify clause within 30 days after assignment to the contract. If the Employer is enrolled in E-
Verify for 90 calendar days or less at the time of contract award, the Employer must, within 90
days of enrollment, begin to use E-Verify to initiate verification of new hires of the contractor
who are working in the United States, whether or not assigned to the contract. Such verification
of new hires must be initiated within 3 business days after the date of hire. An Employer
enrolled as a Federal contractor with the FAR E-Verify clause in E-Verify must initiate
verification of each employee assigned to the contract within 90 calendar days after date of
contract award or within 30 days after assignment to the contract, whichever is later.

e. Institutions of higher education, State, local and tribal governments and sureties:
Federal contractors with the FAR E-Verify clause that are institutions of higher education (as
defined at 20 U.S.C. 1001(a)), State or local governments, governments of Federally recognized
Indian tribes, or sureties performing under a takeover agreement entered into with a Federal
agency pursuant to a performance bond may choose to only verify new and existing employees
assighed to the Federal contract. Such Federal contractors with the FAR E-Verify clause may,
however, elect to verify all new hires, and/or all existing employees hired after November 6,
1986. The provisions of Article I1.D, paragraphs 1.a and 1.b of this MOU providing timeframes
for initiating employment verification of employees assigned to a contract apply to such
institutions of higher education, State, local and tribal governments, and sureties.

f. Verification of all employees: Upon enrollment, Employers who are Federal contractors
with the FAR E-Verify clause may elect to verify employment eligibility of all existing employees
working in the United States who were hired after November 6, 1986, instead of verifying only
new employees and those existing employees assigned to a covered Federal contract. After
enroliment, Employers must elect to do so only in the manner designated by DHS and initiate E-
Verify verification of all existing employees within 180 days after the election.

g. Form 1|-9 procedures for existing employees of Federal contractors with the FAR E-
Verify clause: Federal contractors with the FAR E-Verify clause may choose to complete new
Forms 1-9 for all existing employees other than those that are completely exempt from this
process. Federal contractors with the FAR E-Verify clause may also update previously
completed Forms |-9 to initiate E-Verify verification of existing employees who are not
completely exempt as long as that Form I-9 is complete (including the SSN), complies with
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Article 11.C.5, the employee's work authorization has not expired, and the Employer has
reviewed the information reflected in the Form I-9 either in person or in communications with the
employee to ensure that the employee's stated basis in section 1 of the Form |-9 for work
authorization has not changed (including, but not limited to, a lawful permanent resident alien
having become a naturalized U.S. citizen). If the Employer is unable to determine that the Form
I-9 complies with Article 1.C.5, if the employee’s basis for work authorization as attested in
section 1 has expired or changed, or if the Form I-9 contains no SSN or is otherwise incomplete,
the Employer shall complete a new I-9 consistent with Article II.C.5, or update the previous I-9
to provide the necessary information. If section 1 of the Form I-9 is otherwise valid and up-to-
date and the form otherwise complies with Article 1.C.5, but reflects documentation (such as a
U.S. passport or Form I-551) that expired subsequent to completion of the Form I-9, the
Employer shall not require the production of additional documentation, or use the photo
screening tool described in Article |1.C.5, subject to any additional or superseding instructions
that may be provided on this subject in the Supplemental Guide for Federal Contractors.
Nothing in this section shall be construed to require a second verification using E-Verify of any
assigned employee who has previously been verified as a newly hired employee under this
MOU, or to authorize verification of any existing employee by any Employer that is not a Federal
contractor with the FAR E-Verify clause.

2. The Employer understands that if it is a Federal contractor with the FAR E-Verify clause, its

compliance with this MOU is a performance requirement under the terms of the Federal

contract or subcontract, and the Employer consents to the release of information relating to

compliance with its verification responsibilities under this MOU to contracting officers or other

officials authorized to review the Employer's compliance with Federal contracting requirements.
ARTICLE Il

REFERRAL OF INDIVIDUALS TO SSA AND DHS
A. REFERRAL TO SSA

1. If the Employer receives a tentative nonconfirmation issued by SSA, the Employer must print
the notice as directed by the E-Verify system and provide it to the employee so that the
employee may determine whether he or she will contest the tentative nonconfirmation. The
Employer must review the tentative nonconfirmation with the employee in private.

2. The Employer will refer employees to SSA field offices only as directed by the automated
system based on a tentative nonconfirmation, and only after the Employer records the case
verification number, reviews the input to detect any transaction errors, and determines that the
employee contests the tentative nonconfirmation. The Employer will transmit the Social Security
Number to SSA for verification again if this review indicates a need to do so. The Employer will
determine whether the employee contests the tentative nonconfirmation as soon as possible
after the Employer receives it.

3. If the employee contests an SSA tentative nonconfirmation, the Employer will provide the
employee with a system-generated referral letter and instruct the employee to visit an SSA
office within 8 Federal Government work days. SSA will electronically transmit the result of the
referral to the Employer within 10 Federal Government work days of the referral unless it
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determines that more than 10 days is necessary. The Employer agrees to check the E-Verify
system regularly for case updates.

4. The Employer agrees not to ask the employee to obtain a printout from the Social Security
Number database (the Numident) or other written verification of the Social Security Number
from the SSA.

B. REFERRAL TO DHS

1. If the Employer receives a tentative nonconfirmation issued by DHS, the Employer must print
the tentative nonconfirmation notice as directed by the E-Verify system and provide it to the
employee so that the employee may determine whether he or she will contest the tentative
nonconfirmation. The Employer must review the tentative nonconfirmation with the employee in
private.

2. If the Employer finds a photo non-match for an employee who provides a document for which
the automated system has transmitted a photo, the employer must print the photo non-match
tentative nonconfirmation notice as directed by the automated system and provide it to the
employee so that the employee may determine whether he or she will contest the finding. The
Employer must review the tentative nonconfirmation with the employee in private.

3. The Employer agrees to refer individuals to DHS only when the employee chooses to contest
a tentative nonconfirmation received from DHS automated verification process or when the
Employer issues a tentative nonconfirmation based upon a photo non-match. The Employer will
determine whether the employee contests the tentative nonconfirmation as soon as possible
after the Employer receives it.

4. If the employee contests a tentative nonconfirmation issued by DHS, the Employer will
provide the employee with a referral letter and instruct the employee to contact DHS through its
toll-free hotline (as found on the referral letter) within 8 Federal Government work days.

5. If the employee contests a tentative nonconfirmation based upon a photo non-match, the
Employer will provide the employee with a referral letter to DHS. DHS will electronically transmit
the result of the referral to the Employer within 10 Federal Government work days of the referral
unless it determines that more than 10 days is necessary. The Employer agrees to check the E-
Verify system regularly for case updates.

6. The Employer agrees that if an employee contests a tentative nonconfirmation based upon a
photo non-match, the Employer will send a copy of the employee’s Form |-551 or Form |-766 to
DHS for review by:

» Scanning and uploading the document, or

+ Sending a photocopy of the document by an express mail account (paid for at

employer expense).

7. If the Employer determines that there is a photo non-match when comparing the photocopied
List B document described in Article 11.C.5 with the image generated in E-Verify, the Employer
must forward the employee’s documentation to DHS using one of the means described in the
preceding paragraph, and allow DHS to resolve the case.
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ARTICLE IV
SERVICE PROVISIONS

SSA and DHS will not charge the Employer for verification services performed under this MOU.
The Employer is responsible for providing equipment needed to make inquiries. To access E-
Verify, an Employer will need a personal computer with Internet access.

ARTICLE V

PARTIES

A. This MOU is effective upon the signature of all parties, and shall continue in effect for as long
as the SSA and DHS conduct the E-Verify program unless modified in writing by the mutual
consent of all parties, or terminated by any party upon 30 days prior written notice to the others.
Any and all system enhancements to the E-Verify program by DHS or SSA, including but not
limited to the E-Verify checking against additional data sources and instituting new verification
procedures, will be covered under this MOU and will not cause the need for a supplemental
MOU that outlines these changes. DHS agrees to train employers on all changes made to E-
Verify through the use of mandatory refresher tutorials and updates to the E-Verify User
Manual, the E-Verify User Manual for Federal Contractors or the E-Verify Supplemental Guide
for Federal Contractors. Even without changes to E-Verify, DHS reserves the right to require
employers to take mandatory refresher tutorials. An Employer that is a Federal contractor with
the FAR E-Verify clause may terminate this MOU when the Federal contract that requires its
participation in E-Verify is terminated or completed. In such a circumstance, the Federal
contractor with the FAR E-Verify clause must provide written notice to DHS. If an Employer that
is a Federal contractor with the FAR E-Verify clause fails to provide such notice, that Employer
will remain a participant in the E-Verify program, will remain bound by the terms of this MOU
that apply to participants that are not Federal contractors with the FAR E-Verify clause, and will
be required to use the E-Verify procedures to verify the employment eligibility of all newly hired
employees.

B. Notwithstanding Article V, part A of this MOU, DHS may terminate this MOU if deemed
necessary because of the requirements of law or policy, or upon a determination by SSA or
DHS that there has been a breach of system integrity or security by the Employer, or a failure
on the part of the Employer to comply with established procedures or legal requirements. The
Employer understands that if it is a Federal contractor with the FAR E-Verify clause, termination
of this MOU by any party for any reason may negatively affect its performance of its contractual
responsibilities.

C. Some or all SSA and DHS responsibilites under this MOU may be performed by
contractor(s), and SSA and DHS may adjust verification responsibilities between each other as
they may determine necessary. By separate agreement with DHS, SSA has agreed to perform
its responsibilities as described in this MOU.
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D. Nothing in this MOU is intended, or should be construed, to create any right or benefit,
substantive or procedural, enforceable at law by any third party against the United States, its
agencies, officers, or employees, or against the Employer, its agents, officers, or employees.

E. Each party shall be solely responsible for defending any claim or action against it arising out
of or related to E-Verify or this MOU, whether civil or criminal, and for any liability wherefrom,
including (but not limited to) any dispute between the Employer and any other person or entity
regarding the applicability of Section 403(d) of IIRIRA to any action taken or allegedly taken by
the Employer.

F. The Employer understands that the fact of its participation in E-Verify is not confidential
information and may be disclosed as authorized or required by law and DHS or SSA policy,
including but not limited to, Congressional oversight, E-Verify publicity and media inquiries,
determinations of compliance with Federal contractual requirements, and responses to inquiries
under the Freedom of Information Act (FOIA).

G. The foregoing constitutes the full agreement on this subject between DHS and the Employer.

H. The individuals whose signatures appear below represent that they are authorized to enter
into this MOU on behalf of the Employer and DHS respectively.
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To be accepted as a participant in E-Verify, you should only sign the Employer’s Section
of the signature page. If you have any questions, contact E-Verify at 888-464-4218.

Employer Sirens for Cities, Inc.

d Wise
Name (Please Type or Print) Title
Electronically Signed 06/27/2011
Signature Date

Department of Homeland Security — Verification Division

SCIS Verification Division

IName (Please Type or Print) itle
Electronically Signed 06/27/2011
Signature Date

Information Required for the E-Verify Program

Information relating to your Company:

Company Name:Sirens for Cities, Inc.

Company Facility Address:{208 Lee St.

Jonesboro, GA 30236

Company Alternate
Address: |P.O.Box 126

Jonesboro, GA 30237

County or Parish: |CLAYTON

Employer Identification
Number: 90000612
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North American Industry
Classification Systems
Code: (221

Administrator:

Number of Employees: [1to4

Number of Sites Verified
for: |1

Are you verifying for more than 1 site? If yes, please provide the number of sites verified for
in each State:

. GEORGIA 1 site(s)

Information relating to the Program Administrator(s) for your Company on policy
questions or operational problems:

Name: Ed Wise
Telephone Number: (678) 479 - 5711 Fax Number: (678) 479 - 2499
E-mail Address: ed.wise@sirensforcities.com
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Finance Department
Procurement Services Division

CONTRACT/BID AWARD RECOMMENDATION FORM

TO: Procurement DATE: 10/8/2024
FROM: Kirk Giles, Chief of Police DEPT: Police
BID #: 60-2024-41 COMMODITY/SERVICE: Used and Program Vehicles

AGREEMENT BETWEEN CITY OF HUNTSVILLE AND RML Huntsville AL, LLC

RECOMMENDATION:  Bid be awarded to RML Huntsville AL, LLC since they were the sole bidder.

DESCRIPTION PRICE UOM COMMENT
Used Vehicles N/A 10% below NADA
Program Vehicles N/A 10% below NADA

INITIAL PURCHASE: $ 30,000
FUNDING SOURCE: 3430-41-0000-515520-0000000

TERM OF CONTRACT: [ _]One Time
One Year w/ Additional One Year Extensions as Allowable by State Law
[1One Year
[ ] Three Months
[] Other (Explain)

APPROVALS:
My staff and I have complied with all laws, regulations, City of Huntsville Procurement Rules, and the

provisions of any contract and/or grant agreements applicable to this procurement process. In addition, my staff
and [ have not sought by collusion with the recommended Proposer/Bidder to obtain any advantage over any
other Proposer/Bidder in this procurement.

Kirk giles 10/8/2024
Dt:partmepl_l:lcad ) Date
s’ N 6 10.8.2024
Procurement Manager Date

Email completed form to Procurement@huntsvilleal.gov
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HUNTSVILLE

Tommy Battle

Mayor

Finance Department

City of Huntsville, Alabama A O
C_ IS

Procurement Services Division

Invitation For Bids
Used and Program Vehicles

Invitation for Bid #:

Issue Date:

Bid Bond Requirements:

Certificate of Insurance Requirements:
Pre-Bid Teleconference Date and Time:
Pre-Bid Conference Date:

Deadline for Questions Date:

IFB Closing Date:

Post-Closing Bidder Teleconference Date:

Post-Closing Bidder Presentation/Demonstration Date:

Procurement Services Contact:

City Internet Site:
~IFB E-Documents:
Bid Copies to be Submitted

City File Reference:

60-2024-41

October 16, 2024

No, a Bid Bond is not required

Yes, a certificate of insurance is required
N/A

N/A

August 29, 2024 @ 2:00 PM

All questions must be submitted in writing to
carrie.power@huntsvilleal.gov

September 5, 2024 @ 2:00:00 PM
N/A

NA

Carrie Power

carrie.power@huntsvilleal.cov
(256) 564-8060

https://www.bidnetdirect.com/alabama/cityothuntsville

N/A
1 Original

Used and Program Vehicles



APPENDIX D
DETAILED REQUIREMENTS CHECKLIST

The following specifications are being provided to potential bidders as guidelines which describe the minimum type
and quality of service the City of Huntsville is requiring. The Bidder must indicate compliance or list exceptions to
each specification item for consideration and/or acceptance. Failure to comply with this provision shall be cause for
rejection of the bid as non-responsive.

See Appendix F — Bidder Pricing Form
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APPENDIX F
BIDDER PRICING FORM

The City reserves the right to make an award in whole or part to one or more Bidders whenever deemed necessary and in
the best interest of the City. Per Appendix B-Scope of Work & Related Information, bids will be evaluated as a whole
or on a category basis. All minimum quantities provided are considered to be estimates only.

Bidder must include in its Bid price all labor, supervision, materials, equipment, and tools of the trade required to
meet the Contract requirements. Prices quoted shall be in U.S. Dollars, delivered prices, F.O.B. destination,
exclusive of all federal or state excise, sales, and manufacturer's taxes. The City will not accept charges for
transportation, handling, packaging, installation or out-of-pocket expense other than as specified in the Bid.

Prices quoted to the City shall remain firm for a minimum of ninety (90) days from the date of opening of the bid, unless
so stated differently in the bid. If there are discrepancies between unit prices quoted and extensions, the unit price will
prevail. The City will be protected against any increase above the price in the bid. Any bid containing an "Escalator
Clause" will not be considered unless so stipulated in the Invitation for Bid. Discounts will be considered in determining
the lowest respousible bidder, however, any payment term based on less than 30 days will not be considered. Discounts
will be figured from the date of acceptance by the City regardless of date of delivery or invoice.

Bidder shall acknowledge receipt of all addenda in the space provided on the Bidder Pricing Form below. Failure to
acknowledge receipt of addenda shall not relieve Bidder of full responsibility for all requirements contained in
addenda.

Bidder agrees to appraise all potential trade-in vehicles, related to purchases from this contract, at no additional cost.

We acknowledge receipt of the following addenda: MD NEe

I will provide used and program vehicles to the City of Huntsville at the following rates above or below the
Latest NADA Published Retail Value at time of purchase. A copy of the NADA and the % above or
below indicating actual cost with no dock or delivery fee must be provided to the City of Huntsville before
purchase.

I. Used Vehicles | O % Above oflRCLE ONE)

"As Is" No Warranty

11. Program Vehicles \D % Above orlRCLE ONE)

With Warranty

State Any Warranty Remaining:

HL OPTION 1: (5,0
Manufacturer Certified with One Year Extended Warranty ~ (ADD) $§ S00.
(Dollar value must be provided)

v OPTION 2: O o0
Manufacturer Certified with Two Years Extended Warranty (ADD) $ \ N O -
(Dollar value must be provided)

V. Title Application Fee $ \ (0 . S0
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This Price Bid Form is hereby submitted by the undersigned. [ affirm that [ understand and agrees that any form of
electronic signature, including but not limited to signatures via facsimile, scanning, or electronic mail, may
substitute for the original signature and shall have the same legal effect as the original signature.

Landees MéElarky DES Jenry A. Steedley

Printed legal name of Bidder Printed nanie of individual/corporale officer/general
partner/joint venturer AND Title

9|1 )s05Y

Signature Date
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APPENDIX H
CITY OF HUNTSVILLE, ALABAMA REPORT OF OWNERSHIP FORM

A. General Information. Please provide the following information:

B Legal name(s) (include "doing lzfsiness as’,tif)applicahile}: R m L ‘-lrdf\'\'S\f\\\e. (AL s LLC
DBA: Londerts MElar cy
m  City of Huntsville current taxpayer iden.t‘i'f:{cation number (if available): Q(o - Q ! L""‘ 09 (ﬂ

(Please note that if this number has been assigned by the City and if you are renewing your business license, the
number should be listed on the renewal form.)

B. Type of Ownership. Please complete the un-shaded portions of the following chart by checking the appropriate box
below and entering the appropriate Entity |.D. Number, if applicable (for an explanation of what an entity number is,
please see paragraph C below):

Type of Ownership Entity |. D. Number
(check appropriate box) & Applicable State
O Individual or Sole Proprietorship \NotApplicable’| '\
1 1 |

| W FALE RS |
O General Partnership (Not Applicable | ' |11 11 :
3 Limited Partnership (LP) Number & State:
QO Limited Liability Partnership (LLP) Number & State:

U Limited Liability Company (LLC) (Single Member) | Number & State:

O LLC (Multi-Member) Number & State:

Corporation Number & State:
i AL oop-6!15-/39
Q) Other, please explain: Number & State (if a filing entity under state law):

C. Entity I.D. Numbers. If an Entity 1.D. Number is required and if the business entity is registered in this state, the
number is available through the website of Alabama'’s Secretary of State at: www.sos.state.al.us/, under “Government
Records”. If a foreign entity is not registered in this state please provide the Entity 1.D. number (or other similar number
by whatever named called) assigned by the state of formation along with the name of the state.

D. Formation Documents. Please note that, with regard to entities, the entity's formation documents, including articles or
certificates of incorporation, organization, or other applicable formation documents, as recorded in the probate records of
the applicable county and state of formation, are not required unless: (1) specifically requested by the City, or (2) an
Entity |.D. Number is required and one has not been assigned or provided.

Please date and sign this form in the space provided below and either write legibly or type your name under your signature. If
you are signing on behalf of an entjly please insert your title as well.

Title (if applicable): Alesw) !?@’ I }:;Qa.gﬁf

Date: q\. | l 90&"{
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'&_ - Alabama Secretary of State

RML Huntsville AL, LLC

Entity ID Number

000-615-139

Entity Type Foreign Limited Liability Company
Principal Address 425L¥,¥EST CAPITOL STE 3810
LE ROCK, AR 72201
Prin(:gzi(le\/slziling Not Provided
Status 1 Exists
Place of Formation Arkansas
Formation Date 03,/05/2008
Qualify Date 03/13/2008
Registered Agent C T CORPORATION SYSTEM
Name
Registered Office 2 NORTH JACKSON ST., SUITE 605
Street Address MONTGOMERY, AL 36104
Nature of Business SALE OF MOTOR VEHICLES
Annual Reports
Report Year 2022 2023 2024
Transactions
Transaction Date 03,/08/2010

Registered Agent
Changed From

THE CORPORATION COMPANY
2000 INTERSTATE PARK DR STE 204
MONTGOMERY, AL 36109

Scanned Documents

Document Date /

03/13/2008 Certificate of Formation

Type / Pages _Lpeg.
Document Date / 03/08/2010 Registered Agent
Type / Pages Change 1pg.

Browse Results ’ [ New Search




APPENDIX C
BIDDER INFORMATION & ACKNOWLEDGEMENTS

1. BIDDER INFORMATION

Business Organization

Name of Proposer (exactly as it would appear on an agreement):
R Hountsville AL LLC

Doing-Business-As Name of Proposer:

vandess N4 acty bgdeg !Ehc\fsg ;Ségp
Principal Office Address:

LB vaef“&%\f De NW)
Hoassui\e, AL 3530

Telephone Number: af )‘ Q;Z& 2'_ ﬁQE5’D
Fax Number: @5(0 - 18 ‘ = LDL('(B O

Form of Business Entity [check one (“X”]
Corporation
Partnership
Individual
Joint Venture
Other (describe):

Corporation Statement

If a corporation, answer the following:

Date of incorporation: Aory\ 800K
Location of incorporation: Arkonsa s
The corporation is held: Publicly  Privately _)(_

Names and titles of corporate officers:

Rdoerxr - oo N
TV\O‘N\G\G ' W\¢La¢*\, 1suw
Y QQN\W\\«\a{Q

Partnership Statement

If a partnership, answer the following:
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Date of organization:
Location of organization:
The partnership is: General __ Limited

Name, address, and ownership share of each general partner owning more than five percent (5%) of the partnership:

Joint Venture Statement

If a Joint Venture, answer the following:

Date of organization:
Location of organization:
JV Agreement recorded? Yes  No

Name, address of each Joint Venturer and percent of ownership of each:

2. CITY OF HUNTSVILLE EMPLOYEE, MEMBER OF HOUSEHOLD OR BUSINESS
ASSOCIATE

Code of Ala. 1975§36-25-11 requires that contracts entered into with a public official, a public employee, a member
of the household of the public official or public employee, or a business with which a public official or public
employee associates be filed with the Alabama Ethic Commission. If you are awarded the contract, and if you are a
City employee, or if a member of your household is a City employee or public official, or if your business associates
with a City employee or public official, you must comply with the provisions of Code al Ala. 1975§36-25-11.

City Employee Yes No X
If“Yes,” Department

Member of Household City Employee Yes No X
If “Yes,” Name (s)

Anyone associated with your

company a City Employee Yes No x
If “Yes,” Name (s)

3. CONTRACTOR E-VERIFY - NOTICE

The Beason-Hammon Alabama Taxpayer and Citizen Protection Act, Act No. 2011-535, Code of Alabama (1975) §
31-13-1 through 31-13-30 (also known as and hereinafter referred to as “ the Alabama Immigration Act”) as amended
by Act No. 2012-491 on May 16, 2012 is applicable to all competitively bid contracts with the City of Huntsville.

As a condition for the award of a contract and as a term and condition of the contract with the City of Huntsville, in
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accordance with § 31-13-9 (a) of the Alabama Immigration Act, as amended, any business entity or employer that
employs one or more employees shall not knowingly employ, hire for employment, or continue to employ an
unauthorized alien within the State of Alabama.

During the performance of the contract, such business entity or employer shall participate in the E-Verify program
and shall verify every employee that is required to be verified according to the applicable federal rules and
regulations. The business entity or employer shall assure that these requirements are included in each subcontract in
accordance with §31-13-9(c). Failure to comply with these requirements may result in breach of contract,
termination of the contract or subcontract, and possibly suspension or revocation of business licenses and permits in
accordance with §31-13-9 (¢) (1) & (2).

Code of Alabama (1975) § 31-13-9 (k) requires that the following clause be included in all City of Huntsville
contracts that have been competitively bid and is hereby made a part of this contract:

“By signing this contract the contracting parties affirm, for the duration of the agreement, that they will not violate
federal immigration law or knowingly employ, hire for employment, or continue to employ an unauthorized alien
within the State of Alabama. Furthermore, a contracting party found to be in violation of this provision shall be
deemed in breach of the agreement and shall be responsible for all damages resulting therefrom.”

4. ACKNOWLEDGEMENTS

1 hereby certify that I have read and understand the City of Huntsville’s General Terms and Conditions. I hereby
certify that I agree to comply with all of the General Terms and Conditions of this IFB. I also understand that the
General Terms & Conditions are standard and that any contradicting requirements of the IFB supercede.

I affirm that [ have not been in any agreement or collusion among Proposers or prospective Proposers in restraint
of freedom of competition.

Upon award of this bid, I will not substitute any item on this bid under any circumstances.

By signing this submittal, the Bidder represents and agrees that it is not currently engaged in, nor will it engage in,
any boycott of a person or entity based in or doing business with a jurisdiction with which the State of Alabama
can enjoy open trade.

I affirm that I understand and agrees that any form of electronic signature, including but not limited to
signatures via facsimile, scanning, or electronic mail, may substitute for the original signature and shall have
the same legal effect as the original signature.

Landers M2 Lok DT

Legal Name of Firm I

A (532 University N

Signature of P

Print or Ty .e Name of Proposer Mailing Address
aly | soay Hontsville. AL 386G
Date | City State Zip Code

I5L-Fe - T48Y A5G- TdI-6943 D

Phone Fax

hateedlen @ landersma larty d%‘- aov

Email Address

decsmnc Jasts ._d%‘%ﬁo N

ebsite Address
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E-Verify

Company ID Number; 32855 Client Company ID Number: 1138434

If you have any questlons, contact E-Verify at 1-888-464-4218.

Approved by:

Employer
RML Automotive Holdings
DBA © LANOERS MetArTy DCT

Name (Please Type or Print)
Ewna Y RETTWand

Title

He +Brylou. Ma

Date

qlg\\ﬂ

E-Verify Employer Agent

ADP, LLC
Name (Please Type or Print) Title
Delaney Gagnhon
Signature Date
Electronically Signed 10/27/2016
Department of Homeland Security — Verification Division
Name (Please Type or Print) Title
USCIS Verification Division
Signature “Date
Electronically Signed 10/28/2016
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Company ID Number: 32855

" EVerify

Client Company ID Number: 1138434

g2

s

Information Required for the E-Verify Program

Information relating to your Company:

Company Name

RML Automotive Holdings

Company Facility Address

1547 S Stemmons Freeway
Lewisville, TX 75067

ICompany Alternate Address

1547 S Stemmons Freeway
Lewisville, TX 75067

Classification Systems Code

County or Parish DALLAS
Employer Identification Number 261965744
North American Industry 441

Parent Company

INumber of Employees

1,000 to 2,489

Number of Sites Verified for

Page 16 of 19 E-Verify MOU for Employers Using an E-Verify Employer Agent | Revision Date 06/01/13
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E Verify &

Company ID Number; 32855 Glient Company ID Number: 1138434

Are you verifying for more than 1 site? If yes, please provide the number of sites verified for in
each State:”

ALABAMA 6 slte(s)
ARKANSAS 5 site(s)
LOUISIANA 2 site(s)
MARYLAND 1 site(s)
MISSOURI 2 site(s)
TENNESSEE 1 site(s)
TEXAS 5 site(s)}
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_- E-Verify

Company ID Number: 32855 Client Company ID Number: 1138434

Information relating to the Program Administrator(s) for your Company on policy questions or
operatianal problems:

Name Chris Kaenig
Phone Number  (817) 821 - 8158
Fax Number

Email Address  ckoenig@rmlauto.com
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